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1. 3ATAJIBHI ITIOJOXEHHSA

1.1. Ile IlonoxenHs npo BUHATOPOAY UIEHIB
Harnsposoi  pagu  (napani IHOJOXKEHHS)
PO3p0oOJIEHO BIAITOBIHO 10 3aKOHOMABCTBA YKpaiHu Ta
Craryty [lpuBaTHOro akIliOHEPHOrO TORAPUCTRA
«YKPATHCBKA CTPAXOBA KOMITAHIA
«KHSKA BIEHHA THIIYPAHC T'PYITy (uapani —
ToBapucTBo) i BU3HAYAE MEXaHi3M dopmyBaHHs |
BUKOpPHWCTaHHs  (ouay MarepianbHOl BUHATOPOH
unenam Harmsiziosol pazu.

1.2. Bnposampxeuns Ilojio)keHHst CIIPAMOBAHO Ha
CTUMYJIIOBAHHS PE3YNLTATHBHOCTI Ta e(eKTUBHOCTI
pobotu unenis Harnsjosol pagu uepes MigBHIEHHs
mMaTepianbHOl 3alliKaBIEHOCTI B IJCyMKax CBOET
JUSTBHOCTI, & TAKOX BiJITORIIHOCTI RHHATOPOJIH LM,
ctparerii ToBapucTaa ra 3aransHult cuTyarii Ha purky.

[lojioxeHHs BCTAHOBINOE OCHOBHI NPUHIMNK 1
criocodu dopmysaitast [Tositrky BuHAropoau ['ojloBu
Ta yneHaMm HarmsoBol pajay ToBapucTia 3a BUKOHAHHS
HUMH CBOIX NOBHOBa)KCHB T4 000B’A3KIBR Ha 3aliMaHUX
rocajax, I[OPSJIOK BCTAHOBJCHHS T4 BHU3HAUEHES

| poaMipy 1X BHHAropoju, MOPSAOK i CTPOKH BUILIATH

UMX BUHAropo/i, X 3Mitn 1a/abo cracysaHiis.

1.3. llonoxecHHs 3abesneuye unenav Harnsosoi
Pay [po3opicts | BUIKPUTICTh TPUHIEIB, 3UiAHO 3
SKUMA  [UTAHYETLCST  TXHsL  AISUTBHICTD,  OLiHIOETHCS
PEe3YJILTATUBHICTh poboTu Ta BUIUIAUYETHCS
MarepiajibHa BUHArOpo)ia.

ToapHcTBO  HOTPUMYCTBCS  TIPUHIIMITY  PiBHOT
OTIJIATH IIpatli MpaliBHUKIB 40510Bi40T Ta xiHovol crari
3 oJHaKkopuM npodeciiiunmu gocBioM Ta pisHeM 3a
piBHy pobory. abo poOoTy 0JIHaKOBOT IiHIOCTI.

1.4. Lle TMomoxenHst 3aTBEP/RKYETHCS 3arajsHUMU
300pamu. 3ming  Ta/abdo  JHONOBHEHHS IO  I{BOIO
[osoxenIs BHOCATLCS TiBKY 3a pilnennsm 3araibnux
300pis.

1. GENERAL PROVISIONS

1.1. This Regulation on the remuneration for the
Supervisory Board (hereinafter Regulation) is issued
according to the legislation of Ukraine and the Charter
of Private Joint-Stock Company «UKRANIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» (hereinafter - the Company)
and determines the mechanism for the formation and
use of the material remuneration fund members of the
Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well
as the remuneration of the objectives, the strategy of |
the Company and the general situation on the market.

The Regulation establishes the main principles and
methods of forming the Remuncration Policy for the
Chairman and members of the Supervisory Board of |
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuneration, the
procedurc and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openriess of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

The company follows the principle of equal pay for
men and women of the same professional experience
and level for the same work or work of cqual value.

1.4. This Regulation approved by the General
Meeting. Any changes and / or amendments to this
Regulation shall be made only under the decision of the

General Meeting. |

: - 2. OCHOBHI3ACA/IN OIIIITKI/I
RISUIBHOCTI YWIEHIB HATJISJIOBOI PAJIA

2.1 Opranizaiiro InposcicHlis (WOpiUol ominKu
KBaJlichikallil, He3aIexHOCT] Ta pe3ybTartiB MisnbHocTi
ynenis  HarnsjgoBoi  paau  3abesneuye  ['onosa
Harnsposotl pajy. .

2.2 OuiHKa pe3yJbTaTHBHOCTI Ta CQCKTUBHOCTI
AlsuisHOCTI KoxkHOro wieHa Harnsiosol paam npotsiroM
(pinaicoBoro poxy 3ailicHioerses ['onororo Harsiosol
panu.

Taka 1wopiuHa  oOWiHKA  BKAIOUAE  HAJAHIIA
pekoMeHalid 00 NOMIMICHHS J(isbHOCTI YjeHIB
Harnsinosot panu.

2. BASIC PRINCIPLES OF ASSESSMENT OF |
THE ACTIVITIES OF MEMBERS OF THE |
SUPERVISOGRY BOARD |
2.1. The organization of the annual evaluation of
qualifications, independence and performance of the
members of the Supervisory Board shall be provided by
the Chairman of the Supervisory Board. ‘
2.2. An evaluation of the effectiveness and
efficiency of each member of the Supervisory Board ‘
during the fiscal year is carried out by the Chairman of
the Supervisory Board. |
Such an annual assessment includes providing
recommendations for improving the function of the |
meémbers of the Supervisory Board.



3. OCHOBHI IIPABOBI 3A CAJI! JIJIsI
BCTAHOBJIEHHSI MATEPIAJILHOT
BUHATI'OPOJY YWIEHAM HATJISIAOBOT
PAJIA

3.1. BignoBiHo O BUMOI YMHHOI'O 3aKOHOLABCTRA

Vxpainn, a Ttakoxk Bumor Craryty ToBapucrsa,
lHonoxenHuss 1npo 3araneHi  30opw  akiionepin
ToBapuctBa pilieHHs (puidMarOTeCa  3aranbLHUMU

36opamu Torapuctsa (ali - 3araisHi 360pu) Hox0:

)
2)

3)

4)

obpaHHs Ta [PUIIMHCHHS 11OBHOBAXEHL 4YJICHIB
Harmsgosoi panm;

3aTBEPIUKEHHS. YMOB  LMBINBHO-ITpABOBUX  abo
TPYJIOBUX JIOI'OBOpIB (kOoHTpaxTiB), o
yKJIaJaloTecs 3 wienamu Harnsrorol paay;
BCTAHOBJICHHS PO3Mipy BUHArOPOAM  4icHaM
Harnsinosol paau, y ToMmy UMCii 3a0X09yBaILHIX
(xoMIleHCAIlIIHUX  BUIIAT (332 [IPOIMO3ULICIO
Fonosu Harnsgosol pajn);

oOpants 0coOu, YITOBHOBAXCHOI Ha 1ijUincauns
JoroopiB (kokrpakTiB) 3 unenamu Harnsgosol
pauu;

sareep/pkeHHst  TloJIOJKeHHsT [po  BWHAropojay
wieHiB Harnsosol pagn Tosapuctia,
3arBepJUKeHns 3BITY Npo BUHArOPOAY YJIeHIB
Haruisi08071 paju;

THI Iranyst, K BUINECCH! JI0 KOMITeTeHLIT
SaranbHux 360pis akuioHepis.

3.2. lopsanox poborn Harusiyiosol pauu, 1pasa ta

000B’st3k1 Il WICHIB, NOPs/IOK BHINATH TM BUHATOPOJH
BU3HAYAIOTLCA 3dKOHOAABCTBOM Yikpaiuu, CTaTyToMm,
[Monoxweunsm 1po HarngpoBy pajy Ta UUBIIBHO-

paBoBUM  J1OI'OBOPOM,

SAIKMA  MOXKC  yKJIaJaTuCh 3

wienoMm Harnsgosol pajgu.

Y pasi yknajgaHHg 3 uneHamu Harusiyool panu

LUBITBHO-IIPABOBUX JIOTOBOPIB, Taki J(OrOBOPU MOXKYTh
6yTtu abo omnatuumu, adbo Ge3omIaTHUMI.

Y pasi yxnamannos 3 wuienamu  Harnsposol paau

U,MBiJlb HO-1IpaBoBUX IIOI‘OBOpiB,

TO TakKi JIOroBOpH

MANACYIOTHCA YIIOBHOBAXKEHOIO 3arajbHuMU 300pamu

0c00010

Ha  yMOBax, 3aTBCP/IKCHUX piIIICHHS{M

Saransnux 300pis.

ol ]
2.0
BiJIIIJKOleB’dHIlﬂ

BUTPAT, IIOHECCHUX Yy SBIHSKy 3

BAKOHAHTSIM CBOIX 000B'3KIB sk wienis Harisosol

pamm,

3a  paxyHok Kowmnanil, sxmo inue we

nepezidadeHo pilleHHAM 3arainbHux 300pis akiioHepin

Kommnanit

_ Ykpainm.

BIAMOBIJIHO IO YMHHOIO 33aKOHOJABCTBA

Unenu HarmaoBol pajid maiors 11paBo Ha

3. MAIN LEGAL BASIS FOR
INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD

3.1. In accordance with the requirements of the
current legislation of Ukraine, as well as the
requirements of the Charter of the Company, the
Regulations on the General Meeting of Shareholders of
the Company the General Meeting of the Company
(hereinafter referred to as the General Meeting) shall
decide on:

1) the election and termination of powers of
members of the Supervisory Board;

2) approval of the térms of civil or labor agreements
(contracts), which are concluded with members of the
Supervisory Board;

3) establishment of the amount of remuneration to
members of the Supervisory Board, including incentive
(compensation payments (at the proposal of the
Chairman of the Supervisory Board);

4) the election of a person authorized to sign
agreements (contracts) with members of the
Supervisory Board,

5) approval of the Regulations on remuneration of
the members of the Supervisory Board of the Company:

6) approval of the remuneration report of the
members of the Supervisory Board.

7) Other issues that are assigned to the competence
of the General Meeting of Sharcholders.

3.2. In accordance with the requirements of the
Charter of the Company, the procedure for the
appointment and liability of the members of the
Supervisory Board are determined by law, the Statute,
the Regulations on the Supervisory Board and the civil
contract (contract) that may be entered into with the
member of the Supervisory Board.

In the case of the conclusion of civil-law agreements
with the members of the Supervisory Board, such
contracts may be either with consideration or without
consideration.

In case of conclusion of civil contracts with members
of the Supervisory Board, such contracts shall be signed
by a person authorized by the General Meeting on terms
approved by the decision of the General Meeting.

3.3 The Members of the Supervisory Board have
the right for reimbursement of the expense incurred in
connection with their duties as members of the
Supervisory Board  from the Company, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company in accordance
with the current legislation of Ukraine

4. TIOPSIIOK YKJIAJIAITHSI
TOBAPUCTBOM IIABLILHO-
IIPABOBHX JIOTOBOPIB 3 YWJIEHAMU
HATJISLIOBOT PAIA

4. THE PROCEDURE FOR THE CUSTOMS
AND LEGAL TREATMENT OF THE

COMPANY WITH MEMBERS OF THE

SUPERVISORY BOARD

(@S]



|
jaKoHo aBcrba

4.1.Tlicna npusHayenHs Ta oOpadHs 10JOBH |

Harnsnogol pajxn ta uneHiB Harisyroeol panu (gati-
pazoM, unenis Harnmsagosol paau) 3aramsHuMn 360pamu,
Komrmauis ykJiaae npoTaroM 0JIHOIO Micsils 3 KOXKHMM
3 HUX UMBUIBHO-IPaBoBi yroau (1ai - Yroxa) y dbopwmi,
3aTBEpAXKEHIH PillleHHAM 3arajlbHUX 300piB aKLiouepis
Kommnanii.

4.2, 3i croponu Tosapuctea Jlorosopu 3 Unenamu
Harmanosol paiy HIUIMCYI0THES ocob010,
yrnoBHoraxkeworo  3aransnuMu  36opamu.  Takoro
ocobowo sucrynae lonosa Ilparniuus Tosapucrra
Ta/abo [HMmMa YIOBHOBAXCHA pillIEHHSIM 3aranbHux
360piB ocoda.

4.3. [TouaTkom cmienpaui ToapucTea 3 YieHamu
Harnsirosol  paauM  BBakaeThCsl  JlaTa  THITIMCAHHS
JloroBopy, SKMH YKIAQJAEThCd B JCHbL IIPU3HAYCHIIA
Unenin HarsisioBod paau pitieuHam 3arajibHux 300pis,
SKINO iHule He lepeadadcHo pinreHHsIM 3arabHuX
36opis  akifiodepis TosapucTBa Ta/abo BMMOTaMu
3aKOHOJIaBCTBa Y KpaiHH.

4.3.1. TlouoBaxenus uneHa Harnsjgosol pajm €
JUANUMU 3 JHs Horo obpaimig 3aransaumm 36opama 1a
SABHOTO a0 HestBHOTO [puiusTrs uincHom Harssjorol
paad. Y pazi szaminn unena Harmsosol paju - sk

PSJICTARHMKA — aKIlioHepa, [MOBHOBAXEHHS TaKolo |
wiena HarysyioBol paju NPUNAASHIOTLCS Ha  J@Ty
pinicuns 3arambrux 300pis.

4.4, VYxgageui 3 Ynenamu Harspiosoi paam

lororopu Ma1oTE MicTHTH iHdpopMaNilo, cepest iHnoro:

1) BuxkopucranHs  ToBap¥crBoM y — CBOIH
AlsuibHOCT! pesynbTaTiB Haganux aneHoMm Harmsimosoi
pajy MocIyr;

2) Bigcyrsicrs o0cTasui,
epeIKOUKAIO T
Harssyiosol paun niel nocauu;

SKi - BLUIOBDINO 1O
3aUHSCITIO  HNeHoM

4.1. Upon appointment and election of the
Chairman of the Supervisory Board and members of the
Supervisory Board (collectively, the Supervisory Board
members)by the General Meeting, the Company
concludes, within one month, with each of them the
civil-law agreements (hereinafter referred to as the
Agreement), in the form, approved by the decision of
the General Meeting of Shareholders of the Company.
4.2. On behalf of the Company, the Contracts with

| the Members of the Supervisory Board shall be signed

by a person authorized by the General Meeting. Such a
person is the Head of the Board of the Company and /
or another person authorized by the decision of the
General Meeting.

4.3. The beginning of the Company's cooperation
with the Members of the Supervisory Board is the date
of signing the Agreement, which is concluded on the
date of appointment of the members of the Supervisory
Board by a decision of the General Meeting, unless

otherwise provided by the decision of the General '

Meeting of Shareholders of the Company.
4.3.1. The powers of a member of the Supervisory

Board are valid from the day of his election by the

General Meeting and expressly or implicitly acceptance
by the member of the Supervisory Board. In case of
replacement of a member of the Supervisory Board - as
representative of the shareholder, the powers of such
member of the Supervisory Board are terminated on the
date of the decision of the General Meeting..

4.4, Agreements with members of the Supervisory

Board Contracts must contain information among

others:

1) the know-how that can be provided by the |

member of the Supervisory Board based on his
experience;

2) the absence of circumstances which, in
accordance with the law, impede the engagement of a

| member of the Supervisory Board of this position;

3) obor’a3ok yurcHa Harusaosol pajin po3kpuBary |

HAABHICTH Y
HASBHICTDL
wjiena

ingepmanio  npo
inrepecis  Ta/adbo
BAWHCHHSA  SKOTO Y
3alHTepecoBaticThb;

4) CIPYKTYpY BMHArOPOAM, sIKa  [HJIsiraTume
crnati uneny Harrsjopoi paau (ocHosHa dikcoBana
BUHATOPOJa, JIORATKOBA BMHAIOpoja  (0JHOPA30BI
330X0YYBAIBHI  BHIIATH) Ta (QakrUydi BUTPATH,
iR s3anl 3 BAKOHaHHAM uieHoMm Harysijiool paam
ITOKJFAACHUX Ha HBOIO. 0DOR™3KIR (34 yMOB, 110 TaKi
BUTRATH THATBEPJDKYETHCS BUTOBI LTAME
HOKYMEHTAMHT);

5) NepiOAWYHICTL BUTLIATU
palu BUHAIOPOUM;

6) ofcTaRMilN, 3@ HASBHOCTL AKMX BHHATOPO/A HC
BAILIAYYE€THCSL;

HLOI'O  KOHQIAIKTY
IIpaBOuMHY, 1110710
Harnsoroi pamgn €

wiey Harnsiosol

3) the duty of a member of the Supervisory Board
to disclose information about his conflict of interest and
/ or the existence of a transaction in respect of which
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to a
member of the Supervisory Board (basic fixed
remuneration, additional remuneration (one-time
incentive payments), and actual expenses associated
with the performance of the responsibilities of the
Supervisory Board member (provided that such costs is
confirmed by the relevant documents);

5) periodicity of payment to a member of the
Supervisory Board of remuneration;

6) the circumstances in which the remuneration is
not paid;



7) " ITONONKEHHS OO JIOKYMCHTYBAUIs OIlHKH
e(heKTUBHOCTI Ta pesyibraTUBHOCTI poboTH ujena
HarnsitoBol pajm IpoTsAroM (iHaHCOBOI'O POKY;

8) immi BimomocTi, ski BIUIMBAIOTE HAa PO3MIp,
mopsiiox  abo  NepiogWYHICTh BHILIATH BUHArOPOJIH
unieny Harnsiosol panu.

' 4.5. TTpumipuvkn opurinanis ywiajesux 3 Yienamu
Harssimogol  pamu  J{ororopie  30epiraioTecsi B
KopnoparusHoro Cekperaps Tosapucrsa.

7) a provision in respect of documenting the
assessment of the effectiveness and efficiency of a
member of the Supervisory Board during the fiscal
year; ,

8) other information that affects the size, procedure
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the originals concluded with the
members of the Supervisory Board Agreements are
kept in the Corporate Secretary of the Company

5. IOPSIIOK ®OPMYBAHHS I
BUKOPUCTAIHS ®OHIY MATEPIATBHOI
BUHAIOPOJY YJIEHIB HATJISIIOBOI PAJ(A

5.1. PiuteHust 11po BU3HAUSHHS 3arajibHOI CyMu
douny marepiansuoi sunaropouu Yienis Harnsimosol
pain, y TOMy 9ucili 3a0X09yBanbinX i koMIteHcanifnmux
purijiat (nani - GouJl BUHAIOPOAK), Ta BCTAHOBICHHS
cTpokiB BurulaTh Bunaropoiu Ynenam Harssiiosol
paiu npuiiMaethed 3araTbHUMK 300paMi, SKILO iHIIE
He IlepesdadeHo BUMOraMH YHMHHOIO 3aKOHOJABCTBA
Ykpainu.

5.2. Ilpu nusnavenni posmipy GoHy BUHATOPOIM
Zaranphi 36opu akuiodepis ‘TosapucrBa KepyroTscst
TAKUMY EPUEHIAMYS

1) sunHaropoia  mae OyTH  CIIPaBC/UMMBOIO |
3BAKECHOI0 KOMIleH Callielo Unenam HarnsnoBol panu 3a
X aianbHicTs B inrepecax ToBapucrsa;

2) crpykrypa oy BHHArOpo M TOBWHHA OyTH
PO30POIO | JIOCTYI RO JUTs PO3YMIHMS aKIlioHCpPIB;

mMae Oyru
iHTepecamu

3) BendunHa
crimsijiecena 3
Torapncraa;

4) eekTUBHUM YITPABNIHESIM PU3UKAMUY;

5) miJX0AM J0 BH3HAUEHHS BUHArOpOJM MaloTh
OyTi IIPOBOPUMH; |

6) 1epioIMUHICTb Ieperiisyly NiXCAIB Ao oinary
BMHAICPOAM T4 KOHTPOMO 3a IX BLALOBHICTIO
BCTAHOBIICTNX BHMOTaM.

5.3. 'Tosapucrro ciauye Ynenam Harnsgosol pagn
MaTepia/ibily BHHArOpoOAy Bipnosijmo jo Jlorosopy
BAKIIOYHO B Me¥kKax 3arBepzKkenol  3araihbHiMH
sbopamu  akuiouepis "I“bBapMc.'rBa 3arajibHOl  CyMH
Doy BUHATOPOJIH.

5.4. Omnara BuHaropoau Ynewam Harmsiyiosol paau
HPOBOJUTLCS TIBXOM 3apaxyBaliis KOLITIB Ha BKa3aHi
HEMH B JOTOBOPI OAHKIKCEKI paxyuKu.

5.5. Yci po3paxyHKH 3 OIaru

DoH)ly BHHAropoau
JIOBIOCTPOKOBUMHU

BuHaropoan  mbk  Tosapucisom  rta  Hieunamu
| HarnsimoBoi  pajm  3aiiicHioETses B HaljionalbHik
BaIOTI,
L ———— —— g

marcpiankHol

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL VARIABILITY OF
MEMBERS OF THE SUPERVISORY
BOARD.

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory payments (hereinafter - the Fund of
remuneration), and the establishment of the terms of
payment of remuneration. to the members of the
Supervisory Board shall be adopted by the General
Meeting  unless otherwise stipulated by the
requirements of the current legislation of Ukraine..

5.2. In determining the size of the. Remuneration
fund, the General Meeting of Shareholders of the
Company shall be governed by
principles:

1) the remuneration must be fair and well-balanced
for the members of the Supervisory Board for their
activities in the interests of the Company;

2) the structure of the remuneration fund should be
transparent and accessible for the understanding of the
shareholders;

3) the value of the Fund of remuneration should be
correlated with the long-term interests of the Company;

4) effective risk management;

5) approaches to determining remuneration should
be transparent; v

6) frequency of review of approaches
remuneration payment and monitoring of their
compliance with established requirements.

5.3. The Company pays material rewards to the
Members of the Supervisory Board in accordance with
the Agreement solely within the limits approved by the

General Meeting of Shareholders of the Company of |

the total amount of the Fund of remuneration.

5.4. The payment of the remuneration to the
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material
remuneration between the Company and the members
of the Supervisory Board shall be made in the national
currency.

the following |

to |




5.6. Butpatm na cruraty Bunaropogu Ynexam
Harnsiosol pajan posriagaroThes K oruiaTa ix mociyn i
BljHOCSTRECH Ha BUTpatH ToBapucrea.

5.7. Busmauenns Ta
puraropojiy  Harnsimooi  pajan  3jilicHIOETRCH 3
ypaxyBaHHSM poO3Mipy, ocobumBocTell  NisUuIbHOCTI
ToBapucrea, XapakTepy i o0CATIB CTPaxXOBUX TIOCIHYT,
TOLIIO.

pcanizauiss  cucTemu

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the
remuneration system of the Supervisory Board is
catried out taking into account the size, specifics of the
Company's activities, the nature and scope of insurance
services, etc. |

6. CTPYKTYPA ®OHAY MATEPIAJIHOT
BUFATOPOIY YWIEHIB HATVISIIOBOT PAJA

6.1 Yneuam Harnsinosol paau ToeapucTsa MOXYTh
oTpuMmyBaTH (pikcoBany 'ra 3MIHHY BUHAropoay 3a
BHKOHAHHS HUMM N0CaJ0BUX 000B’S3KIB, & TAKOXK cyMa
BIINIKOJAYBAHHS BUTPAT, IIOHCCCHUX Y 3B’S3KY 3
BUKOHAHHSIM 0001’ #3KiB, Ta/abo hynmmx
KOMIIEHCaUiiHNUX BUITIAT.

6.1.1. Hesig eMuumMy CKIAJAOBUMU JacTHHAMH
MOoHIY BMNArOPOJAM BUCTYMAIOTL OCHOBHA (pikcoBaHa
BUHATOPOJIa, KOMIIGHCAUiAni  BUIIaTh i  3MiHHA

| srHaropo/a.

6.1.2:
Tosaprerna - mag. OyTH  0OIPYHTOQBAIQIO - €TOCOBHO
ananoriunax (abo CNiBMIpHUX) PUHKOBHX NOKA3MMKIR
PO3MIpiB | YMOB BHILIATY BHHATOPOUMU.

6.1.3. ¥V pazi npuitnstrs 3aransuuMa  36opamu
pillieHus UpPo 3MiHy pO3MIPY YU MOPSAAKY BUIIIATU
BHuaropoin  iilouuM  wienam . Harmsiyiosoi  panu
Tosapucrsa, ‘loBapucrBo Mac YKIACTH (3 4JICHOM
Harusinorol pajy HOBMH 99 1OJaTKOBMK JIOTORIP ITPO
3MIHY LHBUIBHO - [IPaBOBOIO YW TPYIOBOYO JIOI'OBOPY
(ROHTPAKTY ), YKIJeHOro Mixk ToBapucTBOM Ta WICHOM
Harnsposol pajut Toapuctsa.

6.1.4. Y  BUnagKy JHOCTPOKOBOIO IIPUITMHCHHH
IOBHOBAKCHL (3BINblieHHs) ujleHa Haiusuosol pain
TorapucrTna,. po3Mip foro BUHAropo; i

B‘}r'llvlaI‘OpLO,Ha'_,‘UI,GI[iB. Harasposol | pamy |

DOZPAXOBYIYI LCST NPOTIOPLHAHO Ha piuuil 0CHOBI, AKULO |

e He BH3HAUECHEe pinteHHsM 3aransiax. 30opiz abo
JOTOBOPOM (KOHTPAKTOM).

6.1.5. Harnsmosoo pajoro TosapHctia IHOPOKY

po3rnsacTacd  3RIT  MPO BHOArOPOJy  wieHis
Harisygronol  pagun  Toapwersa, SIKHE  [TOJAETHCs
3araibuuM  300paM Ul 3aTBEP/DKCHHS Ha  piuHux
Saraiasiux 300pax. 3BIT [P0  BUHArOPONY T'OTYETHCSH
BIANOBIANO 20 BUMOI' MUHHOI'O  33KOHOMABCTBA
Yxpaiuu, Craryry Tosapucrsa.

. Ocuopua GiKcoBANRZ BRUAIGDO/IA
6.2. Posmip ocHOBHOI QixcoBatol BUHArOPO/IM

KOKHOTO . KoHKperHoro wuwieHa Harusiziosoi  paju
3aTBEP/LKY€ETLCSL  pillleHHsM  3aranibHuX  360piB

riy

axiionepis Torapucrsa Ta/abo Jlorogopow.
Tpr bonty, dikcosana BUHArOpoOa:

6. THE STRUCTURE OF THE FINANCIAL
PENSION FUND FOR MEMBERS OF THE
SUPERVISORY BOARD

6.1. Members of the Supervisory Board of the
Company can receive a fixed remuneration and
variable remuneration for the performance of their
duties, as well as reimbursement of expenses incurred
in connection with the performance of duties and/or
other compensation payments; v

6.1.1. The basic fixed remuneration, compensatory
payments and variable remuneration are integral
components of the Remuneration Fund.

6.1.2. The remuneration of the members of the
Supervisory Board of the Company shall be reasonable
in relation to similar (or commensurate) market
indicators of the size and terms of remuneration
payment.

6.1.3. In the event that the General Meeting adopts
a decision to change the amount or order of payment of
remuneration to the current members of the
Supervisory Board of the Company, the Company must
enter into a new or additional contract with the member
of the Supervisory Board on the amendment of the
civil-legal or labor agreement (contract) concluded
between the Company and the member of the
Supervisory Board of the Company.

6.1.4. In the case of premature termination of the
powers (dismissal) of a member of the Supervisory
Board of the Comparny, the amount of his remuneration
is calculated pro rata on an annual basis, unless
otherwise determined by the decision of the Generai
Meeting or the agreement (contract).

6.1.5. The Supervisory Board of the Company
annually reviews the report on the remuneration of the
members of the Supervisory Board of the Company.
which is submitted to the General Meeting for approval
at the annual General Meeting. The remuneration
report is prepared in accordance with the requirements
of the current legislation of Ukraine, the Company's
Charter.

The basic fixed remuneration

6.2. The size of the basic fixed remuneration of each
specific member of the Supervisory Board is approved
by the decision of the General Shareholders Meeting of
the Company and / or the Agreement. .

‘At the same time, the fixed rem uneratiolnzv




1UBIIIBLO-TIPABOBOI'O, YKIIaJCHOT0 Mix ToBapuctBom Ta
ynenoM Harmiorol paau) TorapucTBa;

- Blamopijae piHiO npodecifiHoro JlocBiny, MiCLo
yjgena Harmsnosol pagu B oprasizauiiimpifi crpykrypi
Tosapuctea Ta pirfio Horo(ii) BioBinaieHOCTI;

- He 3aleXUThH BiJI pe3y ibTaTiB AisiibHocti ToBapuctia;

- € I'apaHToOBaHOIO Ta TAKO10, L0 HE MOIKE 6}7’1‘1/1 Z%MII{GHB,

ckacosada, 3arpuMada abo  BuTpeOyBana s
[IOBEPHEHHA ToBapucTBOM, KpiM BHITAIKIB,

nependayeHNX 3aKOHOJABCTROM YKpaily;

- Mae [posopi Ta 3pO3yMUIi YyMOBH BU3HaYCHHS,
HapaxyBaHH:d Ta BUITIATH;

- Mac pocTiitHUM Xapakrep BUILIATU NPOTAIOM YChOrO
nepioy BuxcHanHs «wieHoM Harnsgposol paxm ¢BOIX
¢yukuionaneanx 0008 #3KiB;

-. HE CTUMYJIIoE J10 leMﬁlISl'l"l'il pI/ISI/IKiB, sKi He €
llpMﬁHﬂ'EHHMM 3d 3BUYAfHUX ymoB.

6.3. Burmara ¢ikcoanHol BUHArOPOIN Moxe OyTH |

ofMexkeHa  BHMOLAMH 3aK0HO/@BCTBA. Poawmip
dixcosanoi BUHAI'OPO/IU 1OBUHEH OyTH
JIOCTATHIMBI OB M npodeciinomy JIOCBILY,

prstadennm yikiionasuuM o6or’ s3kaM ocobu ra
pisHIo T BI(HOBI IAILHOCTI.PONR.

oS Hapaxysanus ocHoBHOl  hikcOoBaHOY
BUUATOPOAN B PO3MIP]L, BCTAHOBICHOMY DIlLEMHAM
Baraiwinnx 3Gopis, 3ificmoeTbes 0JIUH pa3 Ha pik 110
pesyinTaTaM  IisibHocT [OMEPEHLOI0  POKY  HE
uizuitue nix vepes 10 auis rics nposesens Plunux
Sarauwnux 30opis akuionepie Torapucrsa, sikillo iHuIc
e nepenbaueno  pimennsv  3aransHux - 360piB
axuiouepis Topapucria Ta/abo ymonamn Jlorosopy.

6.5, Tligcraroro s 3iificnicHust  BUILIATH
ocHORHOT Qikcosanol BUHaropoau Yienam Harus ool
pajin Cltyrye JABOCTOPOUnii AT npuiiManss-uepeiaui

Hayanux rmociayr 3a Jloropopowm, niarnucasuil wieHoM |

Harsiosol paau i "ososoto [lpassivus abo, 3a #oro
JODPYYCHHSM, -HILOIO  YITOBHOBaKCHOIO 000010
Topapucrra sriano  pilenss  3araisuux  300pis
akuicrepis Tosapucrsa. _

6.6. Buwiara ocHoBuol (pikcoBanol BHHArOPOAUH
Unerav Harnsigosol pagn rposoauteed ToBapucTBom
srigHe. pimensst  3aransHux | 360piB  axuioHepis
TosapucTsa Ta/abo ymosamu J{orosopy.

3Minga BHHAOPO/A

(.7, 3aransii 300pH MOXYTh HPUAHATYH PlILICHHA,
6e3 06ORSI3KY, 3aTBEPJAMTH TAKOK 3IMIHIY YacTHHY
BHHAGPOAN, J0ATKOBO 0. (BikcOBAHOT 4aCTHUHH, JUIs
uliicHin Hamxl_xom'f paju.. ‘

- has a predetermined amount in accordance with
the terms of the civil law contract concluded between
the Company and a member of the Supervisory Board)
of the Company;

- corresponds to the level of professional
experience, the position of the member of the
Supervisory Board in the organizational structure of
the Company and the level of his/her responsibility;

- does not depend on the results of the Company's
activities;

- is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine; ,

- has transparent and clear terms of determination,
calculation and payment;

- has a permanent nature of payment during the
entire period of performance of the Supervisory Board
member's functional duties;

-. does not encourage the acceptance of risks that
are not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law. The amount of
fixed remuneration should be sufficient corresponding
to the professional experience, defined functional
duties of the person and the level of his/her
responsibility.

6.4. The calculation of the basic fixed remuneration
in the amount established by the decision of the
General Meeting shall be made on once a year based
on the results of the activity of the previcus year no
later than the 10 days after the Annual General Meeting
of Shareholders of the Company, approving the
financial statements, unless otherwise provided by the
decision of the General Meeting of Sharcholders of the
Company and / or the terms of the Contract.

6.5. The reason for the payment of the basic fixed
remuneration Members of the Supervisory Board are a
bilateral act of acceptance-delivery of services rendered
underis the Contract, signed by the respective member
of the Supervisory Board and the Chairman of the
Board or, on his behalf, another authorized person of
the Company according to the decision of the General
Meeting of Shareholders of the Company.

_ 6.6. The payment of the basic fixed remuneration to
the members of the Supervisory Board is conducted by
the Company according to the decision o1 the General
Meeting of Shareholders of the Company and/or the
terms of the Contract.

Variable remuneration

6.7. The General Meeting can decide, without being
obliged - to approve also a variable part in addition to
the fix part of the remuneration for members of the
Supervisory Board.




[TOBUIIHI
OLIHKHU

CKIAZOBi  BUHATOPOIM
Wa OCHOBI  KpHTepiiB

3MIinHi
pO3paxoBYIOThCS

eexTuBHOCTI (B TOMY 4YHMCIi 1a OCHOBi KITIOYOBHX |

[OKA3HUKIB e(eKTUBHOCTI), 30KpEMa 3a0X0UyBaAIMBHUX
ra womreHcaniiiux Buriar ( B TOMY 4YHCIi, ale
HeoGMEKeHO OHOPa30Bi 3a0X0UyBallbHI BUNIATH).

6.8. 3miuHi cknagoBi BUHATOPOAM Ta IX PO3MIp
(sKmo mepenbadeHo) MOXKyTh OyTv BuruadeHi 3a
pimenssiM 3aralibHUX 300piB Ha OCHOBI pe3ynbTaris
ottinKu cderTuBIocTi JistrbHocti Harsisyiool pajiv s
LIIOMY T KOXKNOIO Tl YjleHa OKPCeMO, 3 ypaXyBaHiisim
BUMOL YUIIOTO 3aKORO/@BCTBa Y Kpaltu.

6.9. 3mina Bunaropozia (y pasi ii 3arpoBaKeHHs)
ynenis  Harmsmosoi  paum  Topapucrsa  110BMHHA
[PYHTYBATMCS BMK/IIOUHO HA BHKOHAHII 4ICHAMH
Harnsyosoi  paan Tosapucrsa (QyHKII# KOHTPOIIO,
MOHiTOpUITY Ta IHIIMX  QYHKIA, BIAHECCHUX (O
KomrieTeHiil Harssiposol paju Topapucrsa

| sakonopascrBoM Ykpaitm Ta crarytom ToBapucTsa, i

JOCAIHCHHI OB #3a11MX 13 1IMMHU QY HKIIAMA 1ieH Ta He
GyTH  1MOB’S3aHOI0 YW 3aliexard BiJl JIOCSTHECHHS
TOBADMCTBOM LIO3NTHBHIX TOKAZHUKIB JUSITBHOCTI.

- 6.10. Yacrka sminsol  Butaropoun (y pasi 11
3AUpoBAPKEHi) Moxe OyTH BUICTpOUENa ha NeBHUH
uepiog 3a pintcnnas 3araisnnx 360pis.

6.11. 3aransui 36opu ToBapHCTBa MAIOTh IIPABO
NPUHHSTY pitlietHst 100:
- BMIDIATA - 3MIHHOT  BUHAIOPOJK — YdCTKOBO,
gijicTpoteHng 1T BUINIATH, CKOpOUeHHs/cKacyBanns Ti
BUILIATH 3 ypaxyBaltsM  pe3ylsTarTis  HisiibHocTi,
dirancoBoro craiy Tosapucrsa (y pasi 3anpoBajpKCHIs
3MIHHOT BRUAIOPO/IN);
- HOBCPHCHIA BXC CIUIANCHOT amingol BUHAropoau (y
pasi T ciuiark ua iijucrasi ingopmaltii, sxa 3ronoM
BUSBUILACH 1CIPABUITHEHOIO/HEIOCTOBIPHOIO) ra
BCTAHOBIICHIE CTPOKY TAKOI'O 1TOBCPHCHHS (Y pasi
3A11POBADKEH I SMIHHOT BHHATOPOIM);
- BATHAUCHHA PO3MIPY BUILIAT 31 3BlILNCHHS.

HacTKa 3Milol BUHAIOPOJH, 4 Takox MNepion

BiACTpOUEHIs  BHIUIATH  TGKOT  YACTKM  3MIHHOY
BRUATODOJIM  BH3LAYAIOTECS  3arainiumu  300pamu

Tosapucrna jys wienir Harmsosol paju Torapucrsa.

Komuencayitmi  sumartn (oljarta  QaKTHYHAX
BHTPAT, NOB’M3aHHUX 3 BHKOHAHNSM  YJICHOM

Haruisiiogol pajin NoKJIaJICHAX Ha NHOTr0 000B’A3KIB)

6.12. 3a sarmrom TosapucTBo KoMIicHeye Ynenam
I Ianmgwno’f paau:

1) posymui BUTpartv Ha 1300pOXxi, jloueceHi y
38'A3KY 3 BMKOHaHHAM IxHiX 06OB'S3KIB sIK ‘UICHIB
Harasiosol pajin, a came:

a) BUTPATH HA TNPMKWUBAHHA 11i7l 4ac NOI3JIOK 3
UMTalb 3aciJiAHE,

6) BapricTs 1POI3Y JO MiCis Hipusiladenns i
3OPOTHOMY HalIpsiMi; '

B

The Variable remuneration components - shall be
grated on the basis of performance evaluation criteria
(including on the basis of key performance indicators),
in particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Variable components of remuneration and their
amount (if foreseen) can be paid upon decision of the
General Meeting based on the results of the assessment

of the effectiveness of the Supervisory Board as a |

whole and each of its members separately, taking into
account the requirements of the current legislation of
Ukraine.

6.9. Variable remuneration (in the case of its
introduction) of the members of the Supervisory Board
of the Company must be based exclusively on the
performance by the members of the Supervisory Board
of the Company of the functions of control, monitoring
and other functions assigned to the competence of the
Supervisory Board of the Company by the legislation
of Ukraine and the Statute of the Company, and the
achievement of the goals related to these functions and

not be related or dependent on the Company achieving |

positive performance indicators.

6.10 A portion of the variable remuneration (if
introduced) may be deferred for a certain period upon
decision of the General Meeting.

6.11 The General Meeting of the Company shall
have the right to decide on:

- partial payment of variable remuneration.
deferral of its payment, reduction/cancellation of its
payment taking into account the performance results,
financial condition of the Company (in case of
introduction of variable remuneration)

- refunding  the  already  paid  variable
remuncration (if it was paid on the basis of information
that later turned out to be incorrect/unreliable) and

setting the term for such refund (if variable
remuneration is introduced);

- determining the amount of severance
payments.

The part of variable remuneration, as well as the
period of deferral of payment of such share of variable
remuneration, shall be determined by the General
Meeting of the Company for the members of the
Supervisory Board of the Company.

The compensation payments (the payment of actual

expenses associated with the performance of duties |

assigned by the Supervisory Board)

6.12. Upon request the Company shall compensate
the members of the Supervisory Board:

1) the reasonable travel expenses incurred in

connection with their function as Supervisory Board |

Members, namely:
a)
Meetings;

the accommodation costs during trips related to |



_ ] — :
B)  HaleKHUM duHOM .(OlicTamu, TajioHamu,
KBUTAHLSIME  TOUIO) TILATBCPIDKCHI BHTpPATH  HOJO |

npois/Ly BiJ MiCUs [IDOXKMUBANS JIO MICLA MPU3HAYCHHS;

2) Butpary, 1108’ s13aui 3.

a) nDigBMIIeHHsM  Kpanigixanii, 30kpema, 3
BIBI/yBaHHAM [UIATHUX  ceMminapis, KoudepeHuil,
KpYriMX — CTOJNIB, SKIYO —MEpiof  MorojpkeHui 3
Harsisi108010 pajlo1o, TOLIO;

0) BLIIpABICHISAM CIy>k00BOT KOPCCITOHICHLIT;

B) HAKONMMYEHHAM J{0JIATKOBOI ingopmanii 1a
KOHCyJibTaLlisiMu QaxiBLlis;

3) luui JIOKYMEHTAIBHO HiITBEPIDKEHI BUTPATH,

noRr’ g3all 3 BHKOHauHAM 0008’ 43kis wiena Harmsamonol |

pajiu.

b) the cost of travel to the destination and in the
opposite direction;

¢) the expenses on travel from the place of residence
to the destination are confirmed in a proper way |
(tickets, vouchers, receipts, etc.);

2) Costs related to:

a) the improvement of qualification, in particular,
with attendance of paid seminars, conferences, round
tables, if prior agreed by the Supervisory Board, efc.;

b) the sending of official correspondence;

¢) the accumulation of additional information and
consultations of specialists;

3) Other documented expenses related to the duties
of the member of the Supervisory Board. |

T 7. BIOJUKET HATJISIIOBOT PAJIA TA
BHHAT'OPOIA YIEHAM HATJSIOROT PAJY
TOBAPHCTBA

7.1. Tlpoekr Grojpxery Harnsuonol paaun criranac
koMiter Harnsmosol  paxu 3 IiRTadb ayauTy
(ayauTopchKiii KOMITET), y BIATIOBIAHOCTI 3 BUMOIAMA
YHHHOTO 3aKoHojaBcTsa Ta nojae ioro Harnsgosii
pajil Ha 3aTBepUKEHH.

7.2. Kowmirer Harnsgiosoi. paan 3 - nuradb
BUHEIOROM  Ta TPU3HEaUeHb BHOCUTH akllioHepam,

MPpONOzUT OO BUHAIGPOMM WIENiB HATISI0BOT pain
Torapucraa.

7.3, 3aransui 360pu - ToBapucTBa 3aTBEpILKYIOTH
By itb-siKy BUHAIOPOJlY BHHAFOPOLY "ieHiB Haumsyiosol
panu Touapucrsa 3a no,ziammM Harmsiiooi  paam
Torapncina 1cist MOICPEIUNLOTO  PO3IIISLY  MYMKHK
Komirery 5 nuraib BUBANOPOA Ta [Mpu3HadcHb (y pasi

floro  cropenHs),  Td  BCTAHOBIIOIOTL  PO3MIp |
BHHAropo/i 1'oNoBM Ta wleHin Harmsjgosol pajmum

Topapuctsa..

Company.

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The project of the budget of the Supervisory
Board is prepared by the Supervisory Board Audit
Committee (Audit Committee), in accordance with the
requirements of the current legislation and submits it to
the Supervisory Board for approval. .

7.2. The Remuneration and Nomination
Committee of the Supervisory Board submits proposals
to the shareholders on remuneration of the members of |
the Supervisory Board of the Company;

7.3. The General Meeting of the Company shall
approve any remuneration. of the members of the
Supervisory Board of the Company upon submission of |
the Supervisory Board -of the Company after
consideration of the opinion of the Remuneration and |
Nomination Committee (if established), and shall
establish the amount of remuneration of the Chairman
and members of -the Supervisory Board of the |

8. 3BIT 1IPO BUHATOPOJ(Y UWIEHIB
HATJSUIOBOI PAJA

8.1. 3sir npo sunaropogy Yneuir Harminoroi
paan (11po BAKOpUcTans xowtis Moy BUHArOPOM)
|3a'r)3ep,rr,1<ye'rbca\ pilendsm - 3aranbinx - 300pin
axuionepiz - TowrapucrBa 3a . pesylnraraMu. podoTu
Harmaposoi  paau y  sipuosiwocti i3 Craryrom
TorapucTsa Ta BAMOraM HHHHEOIO 3AKOHOJABCTEA.

Raraibii 36opu TosapueTBa 3aTBEPIKYIOTH 3BIT
1ip0o BUHArOPOAY 4ieHiB HarnstoBol paay 3a ronaHHsm
Harusiosol pagv ricis HOro novepesHsoro posiisiiy
KoMirerom 2 Hurratis BUHArOPOAU ta NpH3HaJucHs ra/ado
Harnsinosoto pajiolo Ha Llcpl‘ohomy 3acijani.

3.2. 3pit mpo BuHaropoxay uienis Harssiosol

8. THE REPORT ON THE
REMUNERATION OF MEMBERS OF THE
SUPERVISORY BOARD

8.1. The report on the remuneration of the
members of the Supervisory Board (on the use of the |
Remuneration funds) is approved by the decision of the
General Meeting of Shareholders of the Company on
the results of the work of the Supervisory Board in
accordance with the Company's Charter and the |
requirements of the current law.

The General Meeting of the Company shail
approve the report on remuneration of the members of
the Supervisory Board upon submission of the
Supervisory Board after its preliminary review by the
Conimittee on Remuneration and Appointments and/or
the Supervisory Board

8.2. The report on remuneration of members of the

pamn Topapuersa mnosuneH wictuti  indopmauio | Supervisory Board of the Company shall contain

3IUIHO BUMOL UHHHOIO 32K0HOAABCTBA YKpalHu,

Linformation on: _ |




9. BUIMOBLAAJILHICTH I KOHTPOJIE
9.1. 'V BygmoBigHocTi A0 BHMOI  YHHHOIO
38KOHO/[aBCTBA YKpPATHU Ta. BHYTPIIHIX HOPMATHBHUX

| xokymenTis ToBapucTBa 3a NPOLIECOM BCTAHOBICHI,

HApaxyBauHs Ta BHIUATH BUHAropoiu Harisyiosol
pamaun, BiUMOBizanbHUM € niapoziin Tomapucrea, Ha
SKOTO ITOKJIaaeHo o00oB’si3KK BianosigHo po #oro

¢dyHKLiOHANY .

9.2. Kourposns 34 KOOp/WHAIII€10 i
{yHKIIOHANEHIX CTPYKTYPHUX I1ipo3 ity
TosapuciBa  UI0AC BUKOHARUA 1Loro  [oyowewiis

suificitoe 1'onosa [lpasiivs.

9.3 KoptiopatueHnii cexperap Bijlosizac 3a
HiAMOTOBKY TPOESKTIB HUBIIBLHO-NPABOBUX JOTOBOPIB 3
yienamu Harnsposol paji ToBapuctra..

9.4. Jlenapramenr Oyxrainrepchkoro  odiiky
riaronijae 3a 3a6e31eUCHIS KOPEKTHOTO BUKOPUCTATHS
<owriy QoHJYy BHHArOPOUW, 3MIHCHEHHS UOBHMXK I
CBOEYACHHX po3paxyHkis 3 Unenamu Harvstiosoi pagu.

10. MOBA
10.1. Bei aartepianu nijrororieni ans/4yu Harmsosoto
PaioI0 TIGBUALI Oy TH Y KpaTHCBKOIO 1A anrJIifichKo1o ado
IHUIOK MOBOIO 34 Yaro)pkestd 5 yncuamu Harnsiyiosol

Jlaue Hunomums{ CKJIaJ1eno
yhpamu,.(oro MOBaMU. Y EBMIIQIAKY HEBLIORIHOCT
anpiiicrkoro ra ykpalucekoro. rexceris [lonokeirus,
yipaltchRUA BapiabT Mac TIePeBaKHY CHILY.

| Oyie

1L JIst HOJIOKEIHS |

TET. ;»Hou())m,mm Tosapucrsa Berylae y cuiy 3
MoMercry. Hore zarTeepiokenns 3aralbHuMH 300paMi i
moxce OyTn aMiHeRe BUKINOUHO 3U1MHO 3 BijHORIIHUAM
phientam Jaransuux 360pis.

11.2. Y Bunaaxy uesijuioBinuocti 6yap-aKkol yacTuuu
aporo [onoxenust 3aK0H0/@BCTBY YKpaiHy, y Tomy
ypcal # y 38’436y 3 HPUHHSTTIM HOBMX 3aK0OHOMABUMX
axtie, a00 BHecenHsiM 3MiH 10 jlitounx, e Flonoxenns
JUSITH JIMIC - B YACTHHI, KA HE CYLEpeudTh

| 3AK0OU0AABCTRBY YKpalHu,

113, Vel nurans, ue sperynsosani 1av Homoxkenusm,
BupinyioTscy y GopsMax ra nopsiKy, nepeidayctHomy
THIHHMY BHYTPIITIIMW. HOPMATHBHAMHA JIOKYMCHTAMM
Towapucrsa ta Ha nijcrasi 3akonoyascrea Ykpaiun.
f1.4. lle lonoxenus uepcrisifactees y. Mipy

| teobxiatrocti, ane He piune 1 (onHoro) pazy na pik.

| THonoskestnst

11.5.. Bignosigaisuicrs  3a

1OKJIAQ)IacThCs

aKryasizallito
na

HLOro
KOPHOPaTHUBHOTO

| cexperaps.

anryifceioo Ta |

l'ososa [ipassinns Toapucrea
Chairman of the Board

-9.1. In accordance with the requirements of the
current legislation of Ukraine and internal regulatory
documents of the Company, the process of establishing,
calculating and paying remuneration to the Supervisory
Board is the responsibility of the Company's unit that is
assigned with the duties in accordance with its function.

9.2. The Chairman of the Management Board
shall control the coordination of actions of the
Company's functional structural units in relation to the
implementation of this Regulation.

9.3 The Corporate Secretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall be
responsible  for ensuring the correct usc of the
Remuneration Fund making. full and timcly payments

10. LAN (,UAGLS
10.1. All materials prepared for/by the Supervisory
Board must be in Ukrainian and English or in another

. Supcwlsory Board.
| 10.2.
| Ukrainian. In case- of inconsistency between the
] English and Ukrainian texts of the Regulations, the
| Ukrainian version shall prevail.
11. VALIDITY OF REGULATION |

11.1. This Regulation of the Company enters into Torce
from the moment of its approval by the General
Meeting and can be changed only in accordance with
the relevant decision of the General Meeting,
11.2. In the case of inconsistency of any part of this
Regulation with the iegisiation of Ukraine, including in
connection with the adoption of new legislative acts or
amendments to existing ones, this Regulation will
apply only to the part that does not contradict the
legisiation of Ukraine.
11.3. All issues not regulated by this Regulaticn shall
be resolved in the forms and procedure provided for by
other internal normative documents of the Company
and on the basis.of the legislation of Ukraine.
11.4. This Regulation is revised as necessary, but a
Icast 1 (one) time per year.

11.5. The corporate -sceretary is responsible for
updating this Regulation.
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This Regulation is written in  English and,
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