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The Report on Remuneration of the Management
Board Members (hereinafter referred to as the Report) of
Private Joint-Stock Company ,UIC ,KNIAZHA
VIENNA INSURANCE GROUP” (hereinafter referred
to as the Company) is prepared in accordance with the
requirements of the current legislation of Ukraine and the
internal documents of the Company:

3BiT npo BuHaropoxy wieHiB [Ipasninus (Hagami —
3BiT) IlpuBaTHOTO akKmioHepHOro TOBapucTBa «YCK
«KHAXKA BICHHA IHIIYPAHC I'PYIl» (mamami —
ToBapuCTBO) CKIAACHHUN Y BIAMOBIAHOCTI 1O BUMOT
YUHHOTO 3aKOHOAABCTBA YKpaiHW Ta BHYTPINIHIX
nokyMmeHTiB ToBapucTsa:

- The Law of Ukraine "On Joint Stock Companies"
No. 2465-1X as amended on January 01, 2024;

- Law of Ukraine "On Insurance" No. 1909-IX as
amended on January 01, 2024;

- Regulation on Requirements to the Insurer's
Management System, approved by Resolution of the
Board of the National Bank of Ukraine No. 194 dated
12.27.2023;

- Requirements to the Regulation on Remuneration
and Report on Remuneration of the Management Board
Members and Executive Body of a Joint-Stock Company,
approved by the decision of the National Securities and
Stock Market Commission (NSSMC) on September 25,
2018 No. 659;

- The Company's Charter;

- Regulations on the General Meeting of the
Company;

- Regulations on the Management Board;

- Policy on remuneration.

- 3akony Ykpainu «[Ipo akIioHepHi TOBapUCTBa»
Ne 2465-1X B pemaxmii Bix 01.01.2024 poxky;

- 3axony Ykpainu «lIpo ctpaxyBanus» Nel909-1X
B peaakuii Big 01.01.2024 poky;

- ITosio’xeHHsI MPO BUMOTH 10 CUCTEMH YIPaBIIiHHS
cTpaxoBHKa, 3aTBepmkeHoro IlocranoBoro IlpaBmiHHS
HamionansHoro 6anky Ykpainu 27.12.2023 Nel94;

- Bumoru 10 os0xeHHs Ipo BUHATOPOAY Ta 3BIiTY
npo BUHAropoAy wieHiB [IpaBniHHS Ta BUKOHABYOTO
OpraHy axI[iOHEpHOTO TOBAapHCTBA, 3aTBEPIKECHHX
pimenHsM HarioHanpHOT KOMICIT 3 I[IHHMX MamnepiB Ta
¢dongosoro punky (HKIIIDP) 25 Bepecus 2018 poky Ne
659;

- Cratyty ToBapucTsa;

- [lonoxxenns npo 3aranpHi 300pu ToBapucTBa;

- [Nonoxenns npo [paBiinHs
- [lomiTHKH TTPO BHHATOPOY.

The General Meeting of the Company approves the
report on the remuneration of the Management Board
members upon submission by the Management Board
after its preliminary review by the Remuneration and
Appointment Committee and/or the Management Board.

3BiT mpo BuHAropoxy wieHiB [IpaBmiHHA
3aTBEp/KyeThcsl 3aragbHUMH 300pamu ToBapucTBa 3a
nonanHsM [IpaBmiHHS Ticns Horo TONEpPeIHBOTO
posrmany Komitetom 3 mnuTaHp BUHAropoj Ta
npu3HaveHHs Ta/abo HarmsimoBoro pagoro.

In the process of preparing the Report, the activities
of the following members of the Management Board of
the Company for 2023 year were analyzed:

B mpomeci miaroroBku 3BiTY NpoaHANi30BaHO
IisUTbHICTE HacTynHuX wieHiB [Ipasninas ToBapucTsa 3a
2023 pik:

Ne SURNAME, NAME,
3/m PATRONYMIC/ IPI3BUIE,
IM’41, ITIO BATBKOBI

POSITION/TIOCAIA

1 I'puiyta /1.0./ Dmytro Grytsuta

I"osioBa [IpasninHs/Chairman of the Management Board

2 Kanura B.1./ Vyacheslav Kalyta 3actynnuk ['onosu I[pasninnas/Deputy Chairman of the
Management Board
3 Kuxapa 1.3./ Igor Zhyzhara 3actynnuk I'onosu I[pasninnas/Deputy Chairman of the
Management Board
1. Amounts of remuneration that have been | 1.Cymun BuHaropoam, siki 0y, ta/ado MaTh 0yTH

and/or are to be paid to the Chairman, Deputy

puniaveni I'onoBi, 3actynaunkam I'osioBu Ta, 3a

Chairman based on the results of the reporting | pesyabraramMmm 3BiTHOro ¢inancoBoro poky (y
financial year (in terms of fixed and variable | po3pi3si ¢ikcoBanmx i 3MIHHMX CKJIagOBHMX
components of remuneration) BHHATOpPOIN)

The Chairman, Deputy Chairmen of the Company receive | ['onoBa, 3actynuuku  ToBapucTBa  OTPUMYIOTH

remuneration in accordance with the Agreement concluded
with the Company.

For 2023 year, the amount of the paid fixed part of the
remuneration of the Chairman and members of the
Management Board is UAH 5 505,3 thousand and other
incentive and compensation payments are UAH 3 037,7
thousand.

BUHATrOpOAy BiANoBigHO 10 JlOoroBopy, yKiIaIeHOTro 3
ToBapucTBOM.

3a 2023 pik po3Mip BUILIaYeHOI (hiKCOBAHOI YACTHHH
BuHaropoau ['omoBu Ta uneHiB llpaBiiHHS Cckiamae
5505,3 TucrpH Ta iHIOI = 3a0XOYYyBaJbHI  Ta
KoMIieHcariiHi Butuiaty 3 037,7 tuc. rpH.
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2. Terms of actual payment of remuneration, their
compliance with the Regulations on Remuneration of
the Management Board Members

2.CTpokn (paKTHMYHOI BHIJIATH BHHATOPOAH, iX
BianoBigHicTh [l0J10:KeHHIO TPO BUHATOPOAY YJICHIB
IlpaBainus

According to the current legislation (twice a month).

BiamoBimHO m0 mirodoro 3aKOHOAABCTBA (ABIUI Ha
MICSIIB).

3.Full description of the structure of all components of
remuneration to be paid to the Chairman and members
of the Management Board of the Company

3.JIoBHHII omHMC CTPYKTYpHM BCIiX CKJAaJ0BHUX
BHHArOpoau, siki MaloTh 0yTH BuIIayeHi ['o10Bi Ta
yienaMm Ilpasiinus ToBapucTBa

In 2023 year, the Company did not use the right to return
the remuneration previously paid to the Chairman and
Deputy Chairmen

VY 2023 poui ToBapucCTBO He BUKOPHCTOBYBAJIO MPABO
Ha TOBEpHEHHs paHime BumiadeHoi [ 0joBi,
3actynnukam ['os10Bu BUHaropoau

4.Performance evaluation criteria (with an indication of
how they were achieved), based on the results of which
variable remuneration was accrued (in case the variable
remuneration was accrued)

4.Kpurepii ouinku edexkTuBHOCTI (i3 3a3HAYEHHAM
TOro, SIKUM YHHOM BOHH OyJd [JOCATHYTI), 3a
pe3yJbTaTaMu  JOCATHEHHS SIKUX  3iliCHEHO
HapaxyBaHHfl 3MiHHOI BHMHAropoau (AKIIO 3MiHHA
BHHaropoaa 0yJjia HapaxoBaHa)

No decision was made.

PimeHHst He NpUIMaIoCh.

5.Facts of the right exercise by the Company to return
remuneration previously paid to the Chairman, Deputy
Chairmen and members of the Management Board of
the Company

S5.@akTn BUKOpHUCTaHHA ToBapuCTBOM mpaBa Ha
TIOBEPHEHHS paHiue BumiiayeHoi  T'oJioBi,
3actrynuukam TosoBu Ta wienam IlpaBiinns
ToBapucTBa BUHATOPOAHU

In 2023 year, the Company did not exercise the right to
return the remuneration previously paid to the Chairman
and Deputy Chairmen

Y 2023 pomi ToBapucTBO HE BUKOPHUCTOBYBAIO IIPABO
HAa TIOBEpHEHHS  paHime BUIUadeHoi [ 'onoBi,
3actynHukam [ '0J10BH BUHAropoau

6. Participants in the
remuneration system.

1) powers and composition of the Appointment and
Remuneration Committee;

2) name/s, full names, patronymics (if any) of external
consultants;

3) the role of the shareholders (participants) of the
Company in the process of implementing the system of
remuneration.

implementation of the

6.YuacHUKH 3alPOBAIKCHHA CUCTEMHU BUHAIOpoOau.

1) noBHoBa:keHHs1 Ta ckiaax Komirery 3 nmuranb
BHHATOPOJIY TAa NMPU3HAYEHD;

2) HaiiMeHYBaHHS/Mpi3BUINA, BJAacHi iMeHa, IO
0aTbKOBI (32 HAAIBHOCTI) 30BHILIHIX KOHCYJIbTAHTIB;
3) poai akmionepiB (yuyacHukiB) ToBapucrBa B
npoueci 3anpoBagKeHHs] CHCTeMHU BUHATOPOIH.

The Company's Management Board has established the
Appointment and Remuneration Committee of the
Management Board of the Company and consists of 3
(three) persons:

1) Chairman of the Committee - Harald Riener;

2) Member of the Committee - Franz Fuchs;

3) Member of the Committee - Liane Hirner.

No external consultants were engaged to prepare and
implement the remuneration policy.

The employees of Company pre-draft, review, and approve
the Policy on remuneration.

The Policy on remuneration is approved by the Supervisory
Board of the Company.

Y Tosapuctsi Harnsnosoro pagoro crBopennii Komirer
3 MUTaHb MPHU3HAYCHHS Ta BUHAropoau HarmsmoBoro
panoto ToBapuctsa i ckianaerbes 3 3(Tppox) 0cio :

1) T'onosa Komitery — I"apanba Pinep;

2) Unen Komitery — @pann Oykc;

3) Unen Kowmitery — Jliane Xipaep.

30BHIIIHI ~ KOHCYJIBTAaHTH  JUIA  MIATOTOBKH  Ta
3aIlpOBAKCHHS TTOJIITUKH BUHATOPOIM HE 3Ty YaUCs.
CriBpobiTHuky Kommanii po3po0iisitoTh, po3risiialoTh
Ta 3aTBEPUKYIOTH [10MiTHKY 3 BUHATOPOIH.

[MoniTHKa 3 BUHATOPOJIU 3aTBEPIXKYEThCsl HarmsaqoBoro
panoro ToBapucTBa.

7.Programs of incentives, including information on
programs of additional pension provision (if any), if
applied during the reporting year.

7.0IporpaMu  CTHUMYJIIOBAHHSl, W0  BKJIIOYAE
BiZIOMOCTI Mpo mporpamMu 10JaTKOBOIO MeHCiiiHOTo
3a0e3neyeHHs (32 HAABHOCTI) y pa3i ix 3acTocyBaHHA
MPOTSITOM 3BiTHOTO POKY.

The Policy on Remuneration do not establish any additional | [loniTukol0 m1po BHHAropogy HE BCTaHOBIECHO
programs, including pension programs, are not provided | momaTkoBUX TmporpaMm, y TOMY 4YHCII Mporpam
for. MEHCIMHOTO 3a0e3neueHHs, He nepeadadeHo.

8.Actual presence of the Management Board member of | 8.®akTnuna mnpucyrHicte 4wiena IIpaBiinas

the Company at meetings of the Management Board
and its committees, of which such Management Board
member of the Company is a member, or reasons for
his/her absence.

ToBapucrBa Ha 3acizannsax IlpaBiaina Ta ii
KOMITeTiB, 10 cKJIaay AKUX Takuii yieH IlpaBainns
ToBapucrBa BXOOAMTb, a00 TIPHYMHH  IOr0O
BiICYTHOCTI.
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During 2023 year, 240 meetings of the Management Board
of the Company.

[Ipotsirom 2023 poxy mnpoBemeHo 240 3acigab
[TpaBninns ToBapuctaa.

IIpasninns ToBapucTBa

'puunyra Kamura B.L/ | Kuxapa L3./
J.0./ Dmytro | Vyacheslav Igor Zhyzhara
Grytsuta Kalyta

Attendance at Meetings of the Management Board of the Company/Yuacts y 3acimanusix | 240 240 48

Number and reasons for absence from
meetings of the Management Board of the Company/KinbkicTs i IpHINHN HESIBKH Ha
3aciganss Ipasiinas ToBaprcTBa

Range of decisions refused to make because a conflict of interest prevented them from fully
fulfilling their duties/Psn pimens, Bif SKHX BiIMOBHINCH NpPHHMATH dYepe3 KOHQIIKT
iHTEpeCiB, IKMii 3aBakaB MIOBHOLIIHHO BUKOHYBATH CBOI 000B’I3KH

Number of decisions on transactions with related parties made with the support/Kinbkicts
pillieHb I0JJ0 IPABOYKHIB 3 TOB'SI3aHUMH 0COOaMH, IPHUIHSATHX 3a CYIIPOBOIOM

The number of untimely or improper fulfillment of obligations under the decisions
made/KinbKicTh HECBOEYaCHOTO a00 HEHAJIC)KHOTO BUKOHAHHS 3000B'sI3aHb 33 IPUUHATUMH
pillIeHHSIMHU

In 2023 year, the Management Board of the Company at the
meeting of the Management Board of the Company (minutes
No. 2023-12-18 dated 18.12.2023) made a decision to create
the Insurance Committee of the Management Board of PJSC
UIC "KNIAZHA VIENNA INSURANCE GROUP" and
approve the total number of members of the Company's
Committee of 3 ( three) persons, namely:

Chairman of the Committee —Igor Zhyzhara;

Member of the Committee —Olga Kovshik;

Member of the Committee — Murushkina Oksana;

The committee held 0 meetings, where 0 issues
were considered.

Komiter
posrnsHyTo 0 muTaHb.

MPOBIB

3arajabHOI1

KUIBKICTH

VY 2023 poui [Ipaeninusm ToBapucTBa Ha 3acinaHHi
[IpaBninns TosapuctBa (mpotokon Nel43-2023 Big
18.12.2023 poky) Oymo MPUHHATO PIlIEHHS TIPO
ctBopenHs1 CtpaxoBoro komitety IlpaBminas [IpAT
«YCK «KHKA BICHHA THITYPAHCI'PYII» Ta
3aTBEPIKEHHS
Kowmitery ToBapuctsa 3 (Tpn) ocodu,a came:
I'onosa Komitery —Kwmxapa 1.;
Unen Komitery —KoBmmuk O.;
Unen Komitery —-Mypymikina O..;
0 3acigansb,

4JIEHIB

Ha SKHUX

Kuxapa L1.3./
Igor Zhyzhara

Kok O/
Olga
Kovshik

Mypywmkina O./
Murushkina
Oksana

Attendance at Meetings of the Management Board of the Company/Yuacts y
3aciganasx [Ipasninas ToBapuctsa

Number and reasons for absence from meetings of the Management Board of the
Company/KinbKicTh i npudrHu HesiBKH Ha 3acinanus [pasninas ToBapucTsa

Range of decisions refused to make because a conflict of interest prevented them
from fully fulfilling their duties/Psiq pimens, BiJ SIKMX BiIMOBWJINCH NPUHMATH
yepe3 KOHQIIKT iHTEpeciB, sKWl 3aBakaB TOBHOI[IHHO BHUKOHYBaTH CBOI
000B’3KN

Also, the Management Board of the Company at the
meeting of the Management Board of the Company
(minutes No. 143-2023 dated 18.12.2023) made a decision
to create the Investment Committee of the Management
Board of PJSC UIC "KNIAZA VIENNA INSURANCE
GROUP" and approve the total number of members of the
Company's Committee of 3 (three) persons, namely:
Chairman of the Committee — Vyacheslav Kalyta;
Member of the Committee — Svitlana Reshetnyk;

Member of the Committee — Oleksandr Dubovoy;

The committee held 0 meetings, where 0 issues

[IpAT

CTBOpPEHHS

«YCK

Takox Ilpapninasm  ToBapucTsa
[paBninas ToBapuctBa (mpotokon Nel43-2023 Big
18.12.2023 poky) OyJ0 TPUUHATO PIMIEHHS TIPO
[aBecTUIIIHOTO
«KHSAXA BIEHHA [HIIYPAHC
I'PYII» Ta 3aTBepIKeHHS 3arajbHOi KUIBKICTh YJICHIB
Kowmitery ToBapuctsa 3 (Tpn) ocobu,a came:

I'onosa Komitery —Kanura B.;
Unen Komirery —Pemrernik C.;
Unen Komitery —/ly6osuii O..;
Kowmirter npoBiB

KOMITETY

Ha 3acijgaHHl

[paBninus

_ 0 3aciganb, Ha SIKUX PO3TIITHYTO

were considered. 0 nuTaHk.
Kamura B../ | Pemernik C./ | Jyb6oBuii O/
Vyacheslav Svitlana Oleksandr
Kalyta Reshetnyk Dubovoy

IIpaeniaas ToBapucTBa

Attendance at Meetings of the Management Board of the Company/Y4acTs y 3aciganusx -

Company/KinbkicTh i npudrHu HesiBKH Ha 3aciganus [pasninas ToBapucTsa

Number and reasons for absence from meetings of the Management Board of the -

KOH(IIIKT iHTEepeciB, IKUil 3aBakaB MOBHOLLIHHO BUKOHYBAaTH CBOi 000B’A3KH

Number of decisions refused to make because a conflict of interest prevented them from -
fully fulfilling their duties/Psn pimens, Bin SKMX BiAMOBWIMCH NpUAMATH Yepe3
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9.Confirmed facts of unacceptable behavior of the
Management Board member of the Company
(including facts reported in confidence) and measures
taken as a result of the investigation if such
facts/measures have an impact on the payment of
remuneration to the Management Board member of the
Company.

9.JlinTBepm:keHi (pakTH HENMPUITHIATHOI MOBeTiHKH
wieHa IIpaBninnss ToBapucTBa (BKJINOYAYH
(dakTn, noBinomiieHi koHpineHUiiiHUM HUIAXOM) i
BIKUTHX 32 pe3yJbTaTaMu PO3CJailyBaHHs 3aX0/iB 3a

HASIBHOCTI BIUIMBY Takux (akTiB/3axodiB Ha
BHILIATY BHHArOpPOAHU YJIeHy IpaBainus
ToBapucrsna.

During 2023 year, there are no facts of unacceptable
behavior of the Chairman, Deputy Chairmen of the
Management Board of the Company.

[Ipotsrom 2023 poky BiacyTHI (pakTe HEMPUUHATHOL
noBeinku ['onoBu, 3actynuukiB ['onoBu IlpaBminHs
ToBapucTaa.

10.Presence / absence of the reasonable grounds for
payment / deferral / reduction / refund of variable
remuneration of the Management Board member of the
Company.

10.HasiBHicTb / BiICyTHiCTh OOIPYHTOBaHMX MiIcTaB
OO0 BHIIATH / BiICTpPOYeHHsI / 3MeHINeHHS /
TOBEPHEHHS 3MiHHOT BUHaropoau 1wiena IlpaBiinas
ToBapucrsna.

During 2023 year, there are no reasonable grounds for
payment/deferral/reduction/refund of variable
remuneration to the Chairman, Deputy Chairmen
Management Board of the Company.

[Ipotsrom 2023 poky BiaCyTHI OOTPYHTOBaHI ITi/ICTABH
[IO/I0 BUIUIATH/B1ICTPOYCHHS/3MEHILICHHS/TIOBEPHEHHSI
3MiHHOi BuHaropoau ['omoBu, 3acTynmHukiB [onoBu
ToBapucTBa.

11.Deviations of the amounts of actual payments from
the amounts to be paid in accordance with the approved
regulation (policy) on remuneration, as well as
explanation of the reasons for such deviation and
specific elements of the regulation on remuneration, in
respect of which there was a deviation, if such
deviations occurred during the reporting year.

11.Bigxniiennsi cym GakTHYHUX BUILIAT BiJ CyM, 110
MiUIAraloTh BUIUIATI 3rigHo i3 3aTBepaAKeHUM
MOJIOKEHHSIM (MOJIITUKOK) IPO BHHArOpoay, a
TAKOK MOSICHEHHS] MPUYMH TAKOIr0 BiIXW/IEHHS Ta
KOHKPETHHUX eJIEMEeHTIB T0JI0KEHHSI npo
BUHATOPOAY, HIOA0 SIKMX Big0yJiocsi BiIXuJieHHS,
SIKINO TAaKi BiIXWieHHs1 OyJu NPOTAIrOM 3BIiTHOIO

POKY.

Remuneration to the Chairman and Deputy Chairmen, to be
paid for 2023, was paid in full in accordance with the terms
of the concluded contract, as well as taking into account the
requirements of the current legislation of Ukraine.

Bunaropoga I'osoBi, 3actymuukam ['oyoBu, 110
mijuiarae Buriati 3a 2023 pik, Oyma BuIUtadeHa y
MOBHOMY 00Cs31 BiJMOBIIHO 1O YMOB YKIIQJEHOTO
JIOTOBOPY, a TaKOX 3 YypaXyBaHHSAM BHMOI YHHHOTI'O
3aKOHOJIABCTBA Y KpaiHHU.

12.Violations of the terms of the regulation on
remuneration (if any) identified by the Company and
measures or decisions taken as a result of such
violations.

12.Busiieni ToBapucTtBoM mNOpYyLIEHHSI YMOB
TOJIOKEHHSI NP0 BUHATOpoAy (AAKIIO Taki Oynau) Ta
3aCTOCOBAaHI 3a HacHiAKaMH TakuX TOpPYyUIeHb
3ax0aM 200 NPUITHATI pilIeHHS.

In the reporting year, no violations of the terms of the
Regulation on Remuneration were detected.

Y 3BiTHOMY poui mnopyueHb ymoB Ilopsaky mnpo
BHHAropojy He OyJio BHUSIBJIEHO.

13.The total amount of funds paid by the Company in
the reporting financial year, including information on
the amount of remuneration paid for the previous
financial year.

13.3arajanbna cyma KOIITIB, BUIJIAY€HA
ToBapucTBoM Yy 3BiTHOMY ¢iHaHCOBOMY poli,
BKJIKYAK4YM iHopManilo mpo cymy BHMILIAT SIK
BHHAropojy 3a nonepenHiii pinancoBuii pik.

The total amount of remuneration of the Chairman, Deputy
Chairmen of the Company for 2023 year is UAH 5 505,3
thousand

The total amount of remuneration of the Chairman, Deputy
Chairmen for 2022 year is UAH 4 037,7 thousand

The amount of other payments, other than remuneration, to
the Chairman, Deputy Chairmen in 2023 year is UAH
3 037,7 thousand

The amount of other payments, other than remuneration, to
the Chairman, Deputy Chairmen in 2022 year is UAH
1 760,8 thousand

3aranpHa cyma BHUHAropoau [oyioBu, 3acTYIHUKIB
I'onosu ToBapuctia 3a 2023 pik ckmagae 5 505,3 tuc.
TPH.

3aranbHa cyma BHUHAropoau [oyioBu, 3acTYIHUKIB
I'onoBu ToBapuctsa 3a 2022 pik ckianae 4 037,7 Tuc.
TpH.

Cyma IHIIMX BWILIAT, KpPIM BHHAropojau, I 0JIoBi,
3acrymaukam [onosu B 2023 pori cranoButs 3 037,7
THUC.TPH.

Cyma IHIIMX BWILIAT, KpPiM BHHAropojau, I 0JIoBI,
3acrymaukam [onosu B 2022 pori cranoButh 1 760,8
THUC.TPH.

14.The amount of funds paid by the insurer as variable
remuneration (for each type of variable remuneration)
and the grounds for their payment.

14.Cyma komTiB, BHIUIa4YeHHUX CTPAXOBHKOM fK
3MiHHA BUHaropoaa (100 KOKHOI0 BHUIY 3MiHHOL
BHHATrOPOAH), i miAcTaBH IX BUILIATH.

No variable remuneration was accrued or paid in 2023 year.

3minHa BuHaropoa y 2023 poui He HapaxoByBauacs Ta
HE BUIIaYyBajacsl.
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15.The amount of funds paid by the Company as
additional remuneration for work performed outside
the scope of normal functions.

15.Cyma xkomrTiB, BUILIaYeHUX ToBapHCTBOM fIK
A0ATKOBa BUHATOPO/Ja 32 BUKOHAHHS PO0OTH M03a
MeKaMHU 3BUYAHHUX (PyHKINIH.

Additional remuneration for the performance of work
outside of their normal functions, the Chairman, Deputy
Chairman Management Board were not accrued or paid in
2023 year.

JlomaTkoBa BHMHAropojga 3a BHKOHAHHS POOOTH Mmo3a
MexxaMu 3BHYaiHux ¢GyHKUid ['omoi, 3actymHukam
lomoBu y 2023 pomi He HapaxoByBajach Ta He
BHUILTaYyBaJIacs.

16. Amounts of dismissal payments.

16.Cymu BHILIAT 3i 3BiJIbHEHHSI.

The amount of dismissal payments during 2023 year was
neither accrued nor paid, as there was no dismissal of the
Chairman, Deputy Chairmen Management Board.

Cyma Bumiar 3i 3BiUTbHeHHS mpoTaroM 2023 poky He
HapaxoByBajacsi Ta HE BHIUIAYyBasacsi, OCKUJIbKH HeE
Oyno 3BinpHeHHs ['onoBu, 3acTynHuKiB ['010BH.

17.Remunerations, received by each member of the
Management Board of the Company from legal entities
related by control or affiliated persons.

17.BuHaropoau, #AKi OTPUMAB KOKEH 4YJieH
Ilpasainns ToBapucTBa Bix HOpUIMYHHX 0CI0,
MOB’SI3aHUX BilHOCHHAMM KOHTPOJIIO abo
adigilioBaHux ocio.

Payments according to the conditions of the agreements
with KNIAZHA.

OTpuMaHHS BUIUIAT 3TriAHO yMOB qoroopi 3 KHSKA

18.Estimated value of remuneration, granted in kind, if

18.0niHoyHa BapTicTh BHHAroOpoA, HAJAHUX Y

granted by the Company. HerpomoBid ¢opmi, y pasi ix 3ailicHeHHs
TosapucTeoM.
No decisions on remuneration to the Chairman, Deputy | Pimenns mnpo sBuuaropomy I'osoBi, 3acTymHuKam

Chairmen in the form of in-kind remuneration,
participation in additional pension programs, participation
in profits and/or bonuses, for special services outside the
scope of their normal functions, or other types of
remuneration were made by shareholders and no
remuneration was paid in these forms in 2023 year.

l'onmoBu y HerpomoBiii dopmi, y dopmi yuacti y
JIOIATKOBUX TporpamMax MeHCIHHOro 3abe3neueHHs, Y
¢dopmi yuacti y mnpuOyTkax Ta/abo mpemid, 3a
cremianbHi TOCTYTHM 1032 MEXaMH 3BHUYAHHHX
(YHKIIIH, IHITUX BHUIIIB BHHATOPOAM HE MpUIMAocs Ta
BuHaropoau mnpotaroM 2023 poky y 3a3HauyeHUX
(dhopMax He BUILIAYYBAJIHCS.

19. Remuneration in the form of participation of the
members of the Management Board of the Company in
a pension program (if any) with fixed payments in
respect of:

1) changes in the planned payments that occurred
during the reporting financial year;

2) contributions paid by the Company in respect of the
Management Board members of the Company during
the reporting financial year.

19.Bunaropoau y ¢popmi yuacri wieniB IlpaBiainas
ToBapucTBa B Iporpami nexciiiHoro 3ade3ne4eHHs
(3a HasiBHOCTI Takoi mporpamu) 3 (ikcoBaHUMHU
BHIJIATAMH L0/10:

1) 3MiH y 3anJIaHOBAaHMX BHUILIATAX, W0 Big0yaucs
MPOTSATOM 3BiTHOT0 (PiHAHCOBOI0 POKY;

2) cnaayennx ToBapucTBOM BHECKiB CTOCOBHO
wieHiB [IpaBiinas ToBapucTBa NpOTAIroM 3BiTHOTO
(dinaHcoBoro poky.

The Company does not have pension program.

[Mporpama mneHciiiHoro 3a0e3mneueHHss y ToBapuCTBI
BiJICYTHS.

20.Provision/amendment/repayment/termination/use/
extension of contracts by the Company during the
reporting calendar year of loans, credits/ non-
refundable financial assistance/ free of charge usage of
the assets of the Company or guarantees to the
Management Board members (with indication of
amounts and interest rates).

20.Haganus/3MiHu/IOralIeHHs/ IPUITHHEHH S/ KOPHC
TYBAHHS/TIPOAOBKEHHSI  CTPOKY il  J0roBopiB
ToBapucTBOM NPOTATOM 3BIiTHOIO KajleHAAPHOIO
POKY MO3HK, KpeauTiB/0e3moBOpOTHUX (QiHAHCOBHUX
JAONOMOI/0€e30IJIATHOT0 KOPHUCTYBAHHSI aKTHBAMH
ToBapucTBa a0o rapanTiii uienam I[lpaBainus (i3
3a3HAYEHHSIM CYM i BiICOTKOBHX CTABOK).

During 2023 year, no loans, credits/ non-refundable
financial assistance/ free of charge usage of the Company
or guarantees to the Chairman, Deputy Chairmen were not
provided. Also, there were no amendments/
repayments/terminations/use/extensions of the mentioned
agreements by the Company during the reporting calendar
year.

[Ipotsirom 2023 poky MO3UKH, KPeauTH/0e3MOBOPOTHI
¢iHancoBl nmomomoru/ Oe30IUIaTHE KOPHUCTYBaHHS
aktuBamu  ToBapuctBa abo rapanTii  [oioBi,
3actynHukam ['onoBu ToBapuCTBOM HE HaJaBaMCS.
Takox He Oyn0 3MiHM/ TOTameHHs/ MPUITMHEHHS/
KOPHCTYBaHHS/TIPOIOBKEHHSI CTPOKY [Iii 3a3HAYCHUX
noroBopiB  TOBapHCTBOM  TPOTATOM  3BITHOTO
KaJICHAAPHOT'O POKY.
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Head of the Management Board/ Harald Riener/
I'osoBa IlpaBJiiinHsa I'apanba Pinep
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