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1. 3ATAJLHI NOJOKEHHS 1. GENERAL PROVISIONS

1.1, [MpuesThe WKRICHEPHE Tosapucreo | 1.1 Private Joint Stock Company «UKRAINIAN
«YKPATHCLKA ~— CIPAXOBA — KOMITAHIA | INSURANCE COMPANY «ENIAZHA VIENNA

«KHHEA BICHHA THUWYPAHC TPYIIo(iani —
MpAT«¥CK «KHEKA BICHHA [HIOYPAHC
[P¥Tivra/abo Kommanis) waneswms 00 pyoe

VIEMNA  INSURANCE GROUP UKRAINE.
Bianosizansia  ocoba  webankiscesoi rpymn -
AT CK «¥CIs,

INSURANCE GROUPy (hereinalter reforred 1o as «
UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP» PISC
and’or the Company) belongs to the VIENNA :
INSURANCE GROUP UKRAINE. The responsible |
person of the non-banking group is PISC “I1C "USGT,

L2 NpAT«YCK «KHAKA BIEHHA THILVPAHC
IP¥Tlecrsopeno Ta mie simnominso g0 BRHMOC
IAMOHOAECTR Yipainm, 8 ToMmy uneai Husinsnom
kofewkcy  Yepaimw,  Jasouny  Yepatum  «Ilpo
crpaxysakiias, Jawony Yepaluw «[lpo disancosi
nocayru T4 financonl sosnanile, Jarony Yipains
allpe  axuiomepni  Tosapucreas,  TlocTaHom
[Mpanainia  Hauiowaneworo  Ganky  Yapaime  sin
29122023 p. No19% «MMpo sareepamenns [lanoeenmg
NP0 ARTOPHARAI HADAKIMIR (hiHAHCOBMN MOCAYE T4
YMORH UNACHEHHA HHMH  ATEHOCTT 3 HANAHHA
thinascormx  nocayrs (oam — [lonosenss  mpo
AiUgIyEanng ), HIIHXE HOPMETHRHO-TIPERORHE AKTID,
AEI PErYICIOTE AiAALHICTE 3 HAJAHHA CTPaXOBHX
ey, Craryy,

1.2 «UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUPs PISC
is established and operates in accordance with the
requircments of the legislation of Ukraine, including
the Civil Code of Ukraine, the Law of Ukraine “On
Insurance™, the Law of Ukraine “On Financial
Services and Financial Companies”, the Law of
Likeaing “On Joint Stock Companies™, the Resolution
af the Board of the National Bank of Ukrine dated
December 29, 2023 No.199 “On Approval of the
Regulation on the Authorization of Financial Service
Providers and the Conditions for Their Activitics in the
Provision of Financial Services™ (hereinafter referred
te as the Licensing Regulation), other regulations
govemning the provision of insurance services, the
Charter.

1.3, Crpyerypa miackocti Komnanii nposopa, o
nigrsepiweno  HawiowansiuM  Bakgom  Vipaing
(Hagani - perynatop). ludopmania npo crpykrypy
BABCHOCTE TA CXEMaTHYNE 100pameHns CTRYRTVPH
saacHecti Komnania possioye fa anachaomy meloeiiri
B MEPEK] | anpoco;
hitps:/kniazha.ua/about/rozkryttia-informat sii-
| finansovymy-ustanovamy

1.3 The Company's ownership structure is transparcnt,
which is confirmed by the National Bank of Ukraine
(hercinafter referred to as the Regulator). Information
on  the ownership structure and a4 schematic
representation of the ownership struciure are posted by
the Company on its own website on the network at:
hittps://kniseha ua/about/rozkryttia- informatsii-

finansovymy-ustanovamy |




l.4,  CucreMa  sopnopatvsnoro  yrpasiinns
NpATeYCK « KHAKA BICHHA THUIYPAHC
I'PYTLs (aani Cherema koproparsenoro yipasinms
TAfAb0  KOPNOPATHRHE YIPARTINHA)} € CHETEMOID
BAHCCHE M axitiosepan Kounanii, Harmagonomo
pancio Kosunani, Mpasnisees Kemmanit, Donossa
OVXFANTEpOM TH KHOUOBHMM OCOBAMH 3 [HMTHHB
POMIOALTY NOBHOBIKCHE | BLADOBLIANEHOCT] Mik
HEMI, & Takos cnocoln NpHANETT HrMi pitnens.

l4. The corporate governance system of «
UKRAINIAN INSURANCE COMPANY
sKNIAZHA VIENNA INSURANCE GROUPs PISC
{hereinafter referred to as the Corporate Govemance
and/or Corporate Governance System) is a system of
relations between the sharcholders of the Company,
the Supervisory Board of the Company, the
Management Board of the Company, the Chief
Accountant and key persons on the distribution of
powers and responsibilities between them, as well as
the ways in which they make decisions.

L.5. Opranizaiinna crpysrvpa Komnanii nepenGasac
MITHHH POSN0LL OBHOBHKENE OPIRHIE YIPARTiNNE,
KUHTPUTIO T ONEpaniisnt TIRneHocti, € nposopme ta
WOEAEUYE  HANEHHY CHCTEMY  CTpHMyBanh |
NPOTHEAI,  NIANCPALKOBAMICTH,  3RITYBANHA  Ta
CheRTHENE  YIIPABAINEA PHIHKAMH, 4 TAKOK He
_ MECTHTL ayBosan s Joyiociil,

I.53. The organizational structure of the Company
provides for a clear distribution of powers of
management, control and operating activities. is
transparent and provides an  approprisle  system
ofeffectivness, subordination, reporting and effective
risk management, and does not contain duplication of

functions.

1.6,  Kepisnwen, ronosadit Gyxranmep, kmodosi
ocoln  KoMmnasil  sinnosinaors.  eusoras  womo
ninoRol  penyrauil Ta npodeciiinol  npHaaTHOCT,
yeTaHoRIEHHM [Tonosennam npo niueEIveanya,

1.7, Kommamia mae HanesHy CHCTEMY BHHANODOIW
KEPIBHHEKIR, Fodosmom GyXraamepa, KICHOERY Ocif,
KpiTepil owisrosadis edexruerneTi TxHR0T pofor,
TROPAICE Ta YAORH T BHTINATH {1ani — [lonosersa npo
BHHATOPOLY KoMnanii), opuu BHIUITH BHHATOROIH
Td CTPOEN EMILIATH, POIIMILT MORHOBLESHL 10150
MpHANATT pliseis NP0 BHEAPOPOAY.

1.6, The Company’s managers, chief accountant, and
key persons shall meet the requirements for business
reputation and professional suitability established by
_the Licensing Regulations. B

L.7. The Company has an appropriate Remunecration
System for managers, chief secountant, key persons,
criteria for assessing their performance, procedure, and
terms of payment (hereinafter referred to as the
Company's Remuneration Regulations), forms of

| remuneration,

remunetation  payment  and  paymenl  lerms,
distribution of powers 0 make decisions on

L8, Metoro cHoTEMH KOPIOPATHEHOID YIPARTIHHS ©
3a0CINEUIEHHS CerTHRHOCT] VIPARIiaa, npuiiuaTTR

KepiBHAEEMH  KoMmanii  yrrogeesdx piliess,
I ABHILEHHR BiANOBLIANLHOCT, VHHEHEHHS
ROHQUIRTY  iiTepecie,  COPHAHNA  POAKpHTTIO

indopmaii e T nposopoct, nigemueHnn saaifinoctl
| sXMeTy InTepociE  CTPAXYBAILHUKIRKITIEHTIE,
CTCHRROIMEHE Ti I KPeAWTOPIE, BIPOBAIHEHHE

B WOOCHHY  NPEKTHEY  Jidiedocti  Kowrmanil
BUINORLTHAX  HOpM T3 TRAAMILA  KOPTEOPATHEHOT
MOBTIHEN, EECHOBAHNY Ha CTAHA[TAN

ROPNCPATARHON YOPARATHHA, W0 3ACTOCOMYIOTECE B
MissHAPOTHIE MPAKTHLE, STHYHIX HOPMAX NORETIHKH
_Ta IWHYaEX ainorore obiry, sakonomascree Yapaiw,

1.8. The purposes of the corporate governance system

shall be to ensure the efficiency of management,

adoption of coordinated decisions by the Company's

executives, increase responsibility, avoid conflicts of
intcrest, promote disclosure and ransparency  of
information, increase reliability and protect the

interests of palicyholders/customers, stakeholders and |
other creditors, implement appropriate norms and
trilitions of corporate behaviour based on corporate
governance standards applied in international practice,
ethical and legal principles in the daily practice of the
Company’s activilies.

.9, Obon'asen, signosLaisHicts | E3aesMOlis
Hamagorol Paiw 1a [paenives  Kounanil  uirko
amaHaueni B CraryTi T4 ¥ BHYTPINIX jokyMesTax,
IO CIEPUEE. RHEEOHANHESG HHMB CROIX MOBEHORLHELHE
| HATTESKHHM HHHOM.

1.9, The duties, responsibilities, and interaction of the
Supervisory Board and the Management Board are
elearly defined m the Charter and internal documenis,
which facilitates the proper exercise of their powers,

110, Kepinnmen Kosmnasil 10TpHsyomses oBon izgin
JOARTHBOTO CTABACHEA T4 J0ANLHOCTT Wwoao Komnaniy
B0 UIHO 10 saxosomascTes Yepaing.

1.10 The manegers of the Company shall observe the
duties of care and loyalty to the Company in
accordance with the legislation of Ukraine.

Bl wvuRCcTI Ta
ihiRaHCY FAHHA TPOEKTIB, 0 HECYTE Y cofi Coliansmy
| 200 exouoriaay murpoty ang kpaiind ra Kosnaaii,

1.11, KoMiaHis  BRIMOBTRETRES

1.11 The Company refuses to participate in and fnance
projects that pose a social or environmental threat to
the country and the Company,

111, Komnama winye ceolx cninpobirunkin | craope
| YMOBRH, B AKHX HORHHH  npammcrousil s

1.12 The Company values its emplovees and creates

conditions in which each employee can maximize their
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MAKCHMATHHO EANTTYRATH CBOT MOGIHEOCT],

oppeminities,

|.12.1. Tlpauisnaks Ta kepismsen Ko

1.12.1 Emplovees and fﬁnn_a.gers of the Com pany:

|} emmonyiore caol domkuil cymninso, wecHo Ta
Jobpocosichn;

1} perform their functions in good faith, honestly and
conscientiously;

| 21 AtoTs B igTepecax Komnawii:

2} nct in the interests of the Company;

3) IPONBISEOTE  HEIWSKHICTE CYIDESHHR

NPHALATTT  pluserk 1 ypaxyBaHHsM
Bosnaii Ta Craryry Komnanil,

np#
IHTEPECiB

3} exercise independence of judgment in making
decisions taking into account the interests of the
Company and the Charter of the Company;

4} He BHEOPHE TOBYHOTE CHIfl CTATYE TA MOBHOECKERHA
A1H CTPHMANHA 0COBUCTOT BHIOIH,

4.) do not use their status and powers for personal gain
against the law.

|.13. Bopopppectin  CHCTEMH  ROPNOPETHBHOTD
| YTIPARTTHHA CTPRMOEIHE HA:

1,13, Implementation of the Comporate Governance |
System is aimed ai-

Y JANHCT UpaR  KICHTID T HIDHX  KpednTOpiE |

Komnanii;

v observe of the rights of clients and other creditors of
the Company;

¥ JAXHCT (pis BKINOHEPIE HEIANSEHD BiT poasipy |

HiLtesrms. Ty SKIGH | sosean rinnosiase 2o Craryry
| Tomapucraa;;

¥ protection of the rights of shareholders regardless of
the size of shares held by them and always in
accordance with the Charter of the Company;

v AOCATHCHMS  3roAM Mk yoiMa  ocobam,
Tllikasiennmm & edexTienii pobori Komnanii;

¥ providing a guidline to all persons intcrested in the |
efficient operation of the Company::

¥ safieancacHiA NPOsOPOCT] AANEHOCTI, (1LABHIEHHA

¥ ensurince of transparency of activities, increasing

eexrupnoers  Hamagosof Pagn i Tlpasnivm | the efficiency of the Supervisory Board and the
Kommanii, Muanagement Board of the Company. -
1.14. Konriasin oprauiomye creTemy | 114, The Company organizes a corporale governance

KOPIOPETHEHOND YHPARTIHEA 5 YPaxy sUHANM POSMIpY, |
ocodnmpocTell ecroct glanenoct, xapasTepy i oficaris |

thimancosnx  mocnyr 1a npodimo  pHimkiR, Mo
RHHHERHITE ¥ Crpaxosifl AigihHocti,

system, laking into account the size, peculiarities of its
activities, the nature and scope of financial services
and the profile of risks arising in the msurance
husiness.

2. TEPMIHH 10 BAHBAIOTLCH B
OO EHHI

1. TERMS USED IN THE REGULATIONS

2.1, 3nmmvcema TepMitin, AKi EENBMIOTECA JAHMO
CHETeMOK KOPIOPATHRHOTD YipanikAs:

2.1. The terms used in ﬂ;i'?.uliu:-mumte Governance
System shall have the following meanings:

1) mepiennkn — Fonosa Hamsgorol pann, 3acTynmmen
Fososk Harnanosot pagn ta Ynenn Harngnoeoi pagu,
[onona 1a Ysern Npanniven TosapHeTes, 3RCTYIHRKH
Monoau [Tpanning, ranosml Syxramep,

1) managers - the Chairman of the Supervisory Board,
Deputy Chairman of the Supervisory Board and |
Members of the Supervisory Board, Chairman and
Members of the Company's Management Board,
Deputy Chairman of the Management Board, Chief
Aceountanl,

2} wneaonl ceolu - ocobn, sk ne ¢ sepimmsamn
Kommanil, ta sinmosinatesi sa yifichenns woowomx
e HKLi: BHYTPILIHIA ayLNTOp MEEPIBHHE
CTPYETYPHOID  MIAPoajainy;  rofosHHA  kosaeHc-
Memeamep /KepiBHAK DLAPOIAINY 3 ROHTPOUNG 30
MOTPHASAHIAM HOPM {KOMILTZEHE), FOJOBHHA prIHE-
MEHESIREPREDIBHNK  DAposAiny 3 yIpARTinis
PHIHEAMM,  BODOBLTANLHMA  akTyapid | {ocofa,
BIANOBLIATLHE 3 yaiicwenny akTyapaol dyvikaii v
| CTPAXOBAKY).

1) key persons - persons who are nol managers of the
Company and are responsible for performing key
functions; internal auditorhead of a structural unit:
chief compliance officerhead of the compliance unit;
chief risk officerhead of the risk management unit.
responsible Actuary (the person responsible for |
performing the actuarial function at the insurer),

3) BUICKTHERE NPHAITHICTE - HavRHiCTE ¥ Damoss Ta
aneHibh  [Ipapninss Komnasil  cninniex  swoaos,
HABWHOE, NPOeCiHIorg T YIpARTIHCEROTD TOChiay i
obcanl, HeoBNiaHOMY ONA POTYMINMA BOIX acnekTie
RIANLHOCT], ANERBOTIOT  OuiHKN PHIHKIR, Hi ki
FoMuanin Mome HAPAAATHCA, PHANETTE BRBAKCHAX
plncHB, & TakmK  3A0CINCUCHHA  eeRTHRHOM
YIPRBAIHHA T8 KOHTPOSK 3 QIMIBHICTIO B LiToMY 3
YPAXVBANMAM [OKIBACHHX HA Opral  yOpasiiHag
Kosmanil zaxonos, Cravyrom Ta iioro snyTpiltHisg

J) collective suitability - the Chairman and members
of the Management Board of the Company have
common  knowledge, skills, professional and
manigerial experience to the extent necessary to
understand all aspects of the business, adequaiely
assess the risks o which the Company may be
exposed, make informed decisions, as well as ensure
effective management and control of the business in
general, taking into account the functions assigned to |
the Company’s management body by law, the Charter

4



| AoryMeHTAMH diyvikii,

and its internal documents,

4) CHCTEMA ROPTIOPATHEHOM YIPRETIHHA - CHCTEMA
BLAMOCHH MK VMBCHHEAMH, 10 STifCHHCTHCR
Jaraivimme shopamn axuionepis Kowmawil (masd -
Jaraasni sbopn akuionepis), Harsmosow A
| Kosnanii {maai - Hamaposa Pana) i [pesniness
Komnanii  {mani - Mpaarikng),  oaosEEs
OyxranrepoM,  KNOYORHMH  ocobans,  mmme
OPTAHAMYE  YOPRETIHAA T4 NOCATODHMH  ocobaMk
Eosnanil, sepea axi sHineumecThed mind, cnocobu
MOCATHEHHA UMX uinell, & Tawss 3TRCHIOCTLCR
MOHITOPHHT X BHHOBEHHN, BHIHAYEE  CROCID
PSTNULLNY NOBHOBAMKEHE | BionorimamRReCT], 8 Takomw

He BHECTH MDY

COcoGH IPMAKETTH HIMM Pilless, B TOMY YHeN, dne |

4) corporate govemance system - a systermn of relations
between the participants carried out by the General
Meeting of Shareholders of the Company (hercinafier

referred to as the General Meeting of Sharcholders),

the Supervisory Board of the Company (hereinafier
referred to as the Supervisory Board) and the
Management Board of the Company (hereinafter
referred 0 as the Management Board), the chief
Accountant, key persons, other govemning bodies and
officials of the Company, through which the goals are
determined, ways to achieve these goals, as well as
monitoring of their implementation, determines the
method of distribution of powers and responsibilities,
as well as the methods of decision-making, including,
but not limited to:

¥ BCTUHOBACHHE  CTpareriny el LiRILHOCTI,
WAENIE AOCATHEHHN aIHAYCHMX Litedi (REAsMI0 3
NOPRAKOM CTEOPEHHA OPFAHIR YIIPALTIHHE, HATEHHAM
T OOBHOBMECHE  HA  SAlACHOHER  YOpasdinHm
MHTOMHOIS  iRNEHICTION EOHTPOMG Al i
_ADCATHEHHEM;

¥ setting strategic goals, ways of achieving these |
goals (including the procedure for estahlishing
management bodies and granting them the autherity to
manage current activities) and control over their
gchicvement;

3A0EIMEWYIOTh BHKOHEHHA OPraHams yIparTingg Ta
npaitisankams Kovnanii seix aiii, neofiximmes wm
AOCETHEHHR CTpareriiux ninedl mansaocTi;

V' cThopeHns cTHMyIiE TpyRosol DILMOCTL  WKi

¥ creating labour incentives that ensure thal the
Company's governing bodies and emplovees take all
actions pecessary 1o achieve the sirategic goals;

¥ mafieanenenna TOTPHMARES BHMOT SAKOHCIBCTEL
Vipainm, yoranoranx | eeyTpiwmiz gokymentis, a
UKD IPHAHNIE Ta npaewn npobecifinet erwsn;

¥ ensuring compliance with the mqnircm.r:ﬁlﬁ. of the
laws of Ukraine, constituent and internal documents,
a5 well as the principles and rules of professional
ethics;

v HADERTIEULHIHN npnzr;.]ﬂu-gfr:lpjﬁmaq E—:lun.aiiiT;

v ensuring transparency of the Company's upl:.ml:inns;_

¥ ofior's30k kepisimis Kommanil mone xoaimsons
CTARIEHHA - NPHAMITH pICHAA Ta Ti4TH b iMTEpecax
Komnauit #a migcrasi scefisHol omiHk® HaspHol
| (HENaHoT) inopyarii;

¥ the duty of care of the Company's managers - to
miake decisions and aet in the interests of the Company
based on a comprehensive assessment of the available |
(provided) information:

¥ 00O0R'IT0K OANLHOCTI - OGOW'EI0K  KepiBNHEIR
aigTh gobpocosicno B inTepectx Kosmanil {(a we v
BNACHHX IHTEpecay, inTepecan MmOl ocobu abo
L rpvne ot i meomoe gaa i inrepecis).

¥ duty of loyalty - the obligation of managers to act |
in good faith in the interests of the Company (and not
in their own interests, the interests of another person or
group of persons to the detriment of its interests).

5) womwbnixr  iHTCpeciB - MamEHi TA  MoTeHiAH
cynepedsocti Mg ocodMeTeME  iHTepecamH i
NOCAA0BHME i npodrecitlinmm ofor'savmn acodin,
W MOEYTE BIJTHHYTH 43 J0BPOCORICHE BHEDHAMEL
NEHr  CROTY  NORHOBEKEHL,  OD'ERTHRHICTL  Ta

5) conflict of interest - existing and potential conflicts
between personal interests and official or professional
duties of a person that may affect the honest exercise
of his'her powers, objectivity and impartiality of
decision-making.

HENTIEP TR HIC TS TIDHHHATTS [H0ieHE.

6) nigpooaimn EoHTPOMO/BITY TPILLIE  KOHTPOIL -
niapeanion Kovnanit, axi saificmoors of ckruady 1a
Hedanesny  omisEy  AlwasHocH,  safeIneuyioTh
JOCTORIPHICTE  IBITHOCT],  BHEOMANNE  Komradiersn
CeOTx 30008 Rz, TAKHMH TpoRTinaMa e niapoin
3 YNpARTIHHA PHENEAMM, DUIPOAIn KOHTPOMO 33
ACTPHMAHHAM  Hopm  (koMmnnacHe), asrvapifi Ta
MAPOALT BHYTPIIHBOIMD 81Ty,

6) control unitsfinternal control - the Company’s units
that carry out an objective and independent assessment
of activities, ensure the reliability of reporting, and the
Company's fulfilment of itz obligations. These wnits
are the Risk Management Unit, the Compliance Unit,
the Actuary and the Internal Audit Unit.

T) npodbine  pHSHKY - OWIHKA  SATATRHORD  PiRHS
BpaainpocTt Komnawil 0o psukis, Ha sxi mowa
HEpRRAETHCE ¥ CBOTH QIRMEHOCTI, B ATperosasosy
BHIAN 18 B pOapisi BeiX BEIE PHIMKLS, IPOReECHA HA

7) risk profile - an assessment of the overall level of
the Company's vulnerability to the rsks to which it is
exposed in its activities, in aggregate form and in terms

_ofall types of risks, made as of a certain date,




BHIHAUCHY ATV,

8} cHCTeMa CTPUMYBANHA TA NPOTHBAC - POIIOALI
nosHoedHeHE Mix [lpasnivsam, Harmeaosow pagoo,
TofosnHM GVAFATEPOM T8 BHYTPIIHIM KOHTPOMSM,
o 3abesnedye B3EMEY MIROHTPOIRHICTE, & Tk
VHEMOBIHRTIOE (Y IEPeTEYE] MOMIHBICTE NPHAHATTS
li'_'lFI'EE[.HJ.'lH }'HPEEJ'I.HIHH P‘JI.I.IEI-LI:, H'H!JI Ml}?l:jl'lb HNPFEECCTH
A0 MECITHEHWX HACALIKIE ¥ gianenoeTi Komoauii,

| Supervizsory Board, the Chief Accountant and internal

8) u system of checks and balances - the distribution of
powers  between the Management Board, the

control. This syslem ensures mutual accountability and
prevents  (eliminates) the possibility of  the
management bodies making decisions that may lead 1o
negative consequences in the Company's operations. |

3. OCHOBH, HAITPAMKH
| KOPIOPATHEHOT'O YOPARTIHHS

3. FUNDAMENTALS, DIRECTIONS OF
CORPORATE GOVERNANCE

3.1 Oenorow HAZIARCCTT CHOTEMY KOPIOPETHENOID
wiipanaiaes Kosmai e

3.1 The relinbility of the Company's corporae
govemnance system is based on:

L) TR posEoain NORHOMEEIE | BIANORIIATLEICT, |

2) mareskHnd piseHs Dipmituoct;

1) clear division of powers and responsibilities;
=) an appropriate level of accountability;

3) vancsnnit piBeHD CACTEMM  CTPHMYBAHHA TR

1) an appropriate level of checks and halances:

4) ksanidivosani  unen  Harnsaposoi  panu T
Npasminpas  Komnawil, ki poaysitots  cack
NOEROBAAKEHHA T8 BANORITATEHICTS, JOTPHMYIITECE
BHCOKHX NPOQECIANNN | eTHYHNX CTAHOAPTIR M0 Yo
_BHEOHBHHA CBOIX lir]r'rrh:llmuzl.lllalmx OOoR'TAKIRE,

4} qualified members of the Supervisory Board and the
Management Board of the Company who understand
their powers and responsibilities and adhere to high
prafessional and ethical standards in the performance |
of their duties.

3.2, Kepirmuen Komnanil gorpusgsorscs obon’ kin
NEARIHOOIT? STARMSHER T2 J08ALIocT] wons Kool
BIANOBLIHO 10 sakoHoascTea Yipainm.

3.2, The Company's execulives shall comply with the
duties of cure and T-I'r:r'ﬁlt}- tia the Company in

3.3, O6on's30K J0R0BHOCT OSHENar, W0 KepiBHHKA
. Kosnanil:

1) poskpuexors yoi Hageni T8 noTeniini BRI RTH
iTepecis  Wwoao cefe B MOPALKY, BICTHASCHOMY
BEEYTPHILI MH DIy MEHTAMH

3.3 The duty of lovalty means Thal the Company's
L

1) disclose all existing and potential conflicts of
intergst in relation to themselves in accordance with
the procedure established by internal documents;

2} He BHEOPHETOBYIOTE CBOS CAYHOOM CTAHOBHILE ¥
BIBCHUN  IHTCpecaX  5i wsonose AR iHTCpecis
Kommaii,

1) do not use their official position in their oan
interests o the detriment of the Company's interests;

3} piaMomKTLCR BiR yuacTi B npuiiaTH piwens,
AKI® HARRHWH af0 NoTendiiinni poshnixT iHTepecis
HE OBE IM IMOCH OOBHOW MIipOl0 BHROHYEATH CROT
obov'saxk e inrepecax  Kommawii, kmientis  Ta
AKIIOHEDIR,

3) refuse to participate in decision-making if an actual
or potential conflict of interest prevents them from
fully performing their duties in the interests of the
Company, clients, and shareholders.

34, Ohop'siok Abeinmaore crasneHis oaiaae, no
ECpIEHNEH Kosnasii:

_Managers

34, The duty of care means that the Company's

1] AB0TE 3 VERINDMIEHHAM CBOTX PHLEHE 1 TOMYTTAM
MOPATRHOT RIINORIZANENCCT] 21 CROK MORSTIHEY;

I} act with awareness of their dnr:tsmns. and @ sense of
moral responsibility for their behaviour;

2] CTABAATECSE 3 BIANOBLLIBHICTH A0 BHEOHIHAR
en0ix cnymborux obos'RIKiR;

2} act responsibly in the performance of their official
dutics;

| 3) mpmiiMmoTs pilieHAR B MEAERN ROMICTEHLIT TE Ha |

migcrasi  seeliMuol  omiHKe

IH AL

HAARKOT [ HAMAMOT)

{provided ) information;

3) make decisions within their competence and based |
on a comprehensive assessment of the available

nonosens  Cratvey
Kounagit;

RHYTPILININ  ADKYMEHTIE

4) A0TPHMYIOTECE  BHMOr  3AKOHONABCTRA FﬁpaTuH._.—I

4) comply with the requirements of the legislation of
Ukraine, provisions of the Charier and internal
documents of the Company;

1) sadeaneqylors I0CPOMCHEA Ta Nepenady vafina i
AOKYMEHTIE 1L Yac Tx IniNsHenns 3 nocai.

5) ensure the safiety and transfer of property and
documents upon their dismizsal.

3.5 OcHOBHEME  HAMPAMKIMH  KOPTIOPATHEHODD
ynparninks KommuHil e

3.5. The main areas of corporate gnvenmm of the |
Company are:

¥ POSHIONL MOBHOBAMEHL, NMHTAHE KOMOSTCHUIE TA
MUIMOPIAKOBAHOCT] MK OPTaHAME YNPARTIHHA T4

¥ distribution of powers, issues of competence and |
subordination  between management and  control
bodies, organisation of their effective activity;

KOHTREINS, Oprasizanis ix ehekmuaHo] miansnog,
v BCTAHORNGHNS  TA  BTEEpAMEHHS  cTpaverii

¥ establishing  and  approving  the Company's

5]



E“.H-H ey Kovmanii, konrposs wa i peatizilics;

dwelu-pmmt strategy, controlli Hing its implementation,

v nonepe e KoRpIikTin inrepecin, axi Moxcy s
BHIHKHYTH mbE axiiosepani, whesasvie Harngosod
paugn,  dncHamy  [lpapnindss,  coiBpoGTHHKLMN,
| KPELHTOPAMM, STIEHTAMM TA KIYHTPAICHTAMI

v prevention of conflicts of interest that may arise
between shareholders, members of the Supervisory
Board, members of the Management Board,
emplayees, creditors, customers and counterpartics

v BMIHENEHHR  TPABHN  TA  OpoUEAYp, o

@THEN;

3ahemnenyIoTE ACTPUMAREA NPpHIIMGID npodreciiineT

+ defining reles and procedures to ensure compliance
with the principles of professional ethics;

¥ POSKPITTA NOBHGT T2 J0CToBipHoT iubopManii npo
MpATeYCK  «KHAKA BIEHHA [HUIYVPAHC
IP¥TIsg0  eumor 3axoHOfABCTEA, WG NLIATMOTL
_OMPHIHYTHEHHIY,

v disclosure of complete and accurate informaticn
about «UKRAINIAN [INSURANCE COMPANY
HKNF.-"-E]-L"I. "l."E]:"q""\.-"L I"{‘;UHH NCE GROUP=» PISC

NPHHITHITH KOPIIOPATHBHOTO
VITPARJITIHS

4. CGH.P“EIRA.TE MANAG ﬂlr'l'E"iT FRINCIPLES

4.1, OcHoBHEMH  IPHILKIEME
| ATIpARTIHEA Kosnanii e

KOPIOPATHEROM

4.1. The basic principles of corporate governance of
the Company are:

1} MarcHma e CIPHAHIN eperrBHOCTE
{yukuionyeanng  Ta ssaewonii | kepiRuMEiB,  TH
kmotopnx ool saxseTy inTepecin Komnanii;

1) maximum promotion of the effectiveness of the
!"unn:tin;:-ning and in[ﬁ:m-;..tiun of managers a.nd key

2) wiTkmit 1A NPOSOPHE PORNOZIN NORHORAWENL Mik
OPTAHAMEA VIPARTIHNA, Bi0dprseHnii v Bianosinms
BHYTPILIHIX AoKYMEeNTax;
3) mposopicTe B OpHABATYT pllueH: TR HARBHICTh
HANGKHWN  KAHWHE  KOsyHIEROI 000 npinsTe
PLLCHE,

.....

2) elear and transparent distribution of powers |:|=:w':=n
the governing bodies, reflected in the relevant internal |
dogurments; =

1) transparency in decision-making and availability of |
proper communication channels for decisions made;

4) sabesneverHs SAXHCTY NPLR | 3AROHHMX iHTepecia
akuicHepie Kounanit;

| interests of the Company's sharcholders;

4} ensuring the protection of the rights and legitimate

5) aafesneyeria posnomry  ofop’Aakie i
MOBHOBLEEIL Midk Opranass ynpasiivas Kosnanii,
BEPORAUKHEHHA  HAMGKHOID  PIBHA  3BITHOCTT  Ta
R BT PR

5} ensuring the distribution of responsibilities and
powers between the Company's management bodies,
the introduction of an appropriate level of reporting
and control;

6) ERPOEATHEHHS edeKTHINOI Ta wiTEOD B3aenOmil
Harnaporod paigu ta [paeninns Kosmnanil, kepinitkin
CIPVETYPHRX mﬂpm.:l.mm, MJIOBHO M u}lxm.rm:pa Ta

i) |||:|]:|Il=.-ml::nlutm-u of effective and clear interaction
between the Supervisory Board and the Management
Board of the Company, heads of structural units, chiefl
accountant and key persens of the Company and the
procedure for the exchange of information between |
thiem;

kmcaonky ot Hommami 0 popaoky  ofsiny
THEOPMALICI Mif HHMH;
T} wmbeinededH  HANEHHOID  PiBHE  CHCTEMEH

CTPHAY EAHHS T NPOTHBAT —

Ty ensuring the proper level of the deterrence and {
counterbalance system;

B) mbeaneucHHr  NposopocTi T CpoeuacHoCT
POIKPHTTA HANSHHEN LOCToBipHOl indopaanii mpo
Konmatino;

) cnsuring transparency and timeliness of disclosure |
of proper reliable information about the Company;

%1 smnodiranna sonduikram inTepecisg

%) conflicts of interest prevention policies

10) safieanescrns cfeKTHBHOMD  KOHTpOJKY 34
fHnakcORMD NienkieTo Kovnanit;

10) ensuring effective control over the financial
activities of the Company;

T} etRopesns  KOMNICKEHOT, efserTHRHOT CcHCTeMA
BHYTPUIHECTD KoHTPOm & Kommanil, o exuiouas
CHETEMY j.'npuuni:m:i PHIMKAMH,  RONTPOOR: 38
AOTPHMARHAM FOpM {ROMIVIacsc ), akTvapay §yHKL
TE BHYTPIIEI ayauT, aki saleaneuyiors BUKOHAHNE
b‘..njwmnux P HELH yopaRniHHaE KomMnaHieny;

11} establishment of a comprehensive, effective
system of internal control in the Company, including a
system of risk management, compliance control,
gcluarial function and internal audit, which ensure the
performance of key mansgement functions of the
L ompany;

I2) cymninne AOTPUMAHHS LHCOKHY npuqrem“-i}mx g |
CTHHHHMX CTAHOAPTIR M 94¢ BHEDHAHHA WICHAMH

12) congcientions observance of high professional and
ethical standards when members of the Supervisory
Board and the Management Board perform their
funetional duties for the effective management of the

Harmupowol  pagu T3 [Tpagmiiin CROTK
iyukmionaneiuy  oboR sIKkin A ehERTHEHOND
yitpusainng Kosnanico; S Company;
| 3} 1a0eaneYeHHE  NONARHDCTI,  BiATORITANEHOCTI,

13) ensuring loyalty, responsibility, respect for the

i



KUPTIOPATHEHONO  YTIPARMIHNS, AoTpuMatid ki ©
COOKHIROBHM JL18 BCix CTPYKTYPHKX  nimpoafinis
NpAT«¥YCK  «KHADKA  BIEHHA  THITYPAHC
PV

[UBACN NPaR MiRTEpeCORIANY ocib; | _t'ighlls of stakeholders; _

14} 1a0EINCHEHHA  DHCOKDTO  PIBHA  KOPIOPATHEIOT 14} ensuring a high level of corporate culure.
KTy ph. -

4.2, Th QN EEHITTATT: IOPMYIOTE cuctemy | 4.2 These principles form a system of -mfpunﬂt

governance, compliance with which is mandatory for
all structural units of «UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUF» PISC.

HANBHICTE AKICHOT, Oposopoi TR MieRol CHeTemp
KOPOIOPATHBHOIO  YOPARTIHHA, M0 PermaMenTyeTsis
MM Konewcos  ta iHmHMM myTpiumivig
moxyMenTamMu  Koamadil saec ssevsdii BUmin e
EfEKTHRHICTE e Ghorrne Komrianit, CIPHAE
npriyTRosoeTs T8 dlnancoriii crabinneoc,

4.3, Morpumanid  pHMCsasHAMCHHE NPHHLANIE Ta |

BLILIIEHHIC L0BIPH 31 CTOPOHM IicHTiB | napTHepis. |

4.3 Compliance with the sbove principles and the
availability of a high-quality, transparent and effective
corporate  povernance  system  regulated by this
Regulation and other internal documents of the
Company have a significant impact on the efficiency
of the Company, conlribute to profitability and
financial stability, increase trust on the part of
customers and pariners.

I'P¥Tlndepe wa cebe tofon'mmanns  podmwmrmd
KOPMOPATHBR] BEIHOCHIH B IR G Ao
BHILEZAHEYEHHY MPHEEHIIE 5 BOTPHMAHHAM BHMOP
HkcHONaecTEE:  Yepaiid ta Craryry [IpAT«YCK
«KHAKA BICHHA THIUYPAHC T'PYTT»

4.4, MpATe¥CK «KHAKA BIEHHA THITYPAHC |

dd, « UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP» PISC
undertakes 1o develop corporate  relations  in
accordance with the above principles in compliance
with the requirements of the legislation of Ukraine and
the Chartcr of «UKRAINIAN @ INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUPs PISC,

5. CHCTEM A KOPIIOPATHEHOTIO
VIIPARJIIHES

5 CORPORATE GOVERNANCE SYSTEM

5.1. Poanopin  moptopmmenk Mg opranavn
YIPARIIHAA T4 KOHTPOIH 15 CHETEMI ROPTIOPETHBEONG
YIPREAIHAA 3pdeinesye POIMEAYBIHNE JAATEHOMD
YOPAEAIHAA T2 eHEKTHRHY CHCTEMY YIPARIINHE Ta
BHY TPILLH O KOH TR,

2.1, The division of powers between management and
control bodies in the corporate govemance system
ensures the separation of general management and an
effective management and intemal control system.

3.2 Opranamu ynpanninds Kosrauii &

5.2. The governing bodies of the Company are:

¥ Zarwmeni sGopw  akwionepis - s CpraH
VIIPRETIHHA,

¥ The General Meeting of Shareholders is the highest _

v Harmsgoss  pana - aafesnesye  crpaverione
VIPARNIHAS, WMACHIOE  KOHTPOML 98 QIATEHICTEY
[parninma, saxmer npas axuionepis, Harmsmona Pana
i Bepe yuacTi B noToaoMy yopasninni Kommanil ta
MATRITHA JaransHasM I00pam akuonepin;

poverning hody;

¥ The Supervisory Board is responsible for strategic
management, control over the activities of the
Management Board, and protection of the rights of
sharcholders, The Supervisory Board is not involved
in the day-to-day management of the Company and is
accountable to the General Meeting of Shareholders;

¥ TIpasiinHi - Koeranssmni BUROHABIHA OPEan, mo
INIRCIIOE YNPABRTIHAA FOTOMHOKY NiRALHICTIO TA Mac
nipaitwicrs Harmaaosin Pani ma Saransins 3Gopas
ARIIOHEDIR

¥ The Management Board is a collegial executive
body  that manages the Company's day-to-day
operations and reports to the Supervisory Board and

3.3, Kepisimen  Kosmawii o om0 kiodoesi  ocofu
MPOTArOM  ¥CROMD 4acy NepelYBAHHA Mo MOCAnEy
BIZNOBURAIOTL  BHMoraM  moao  npohecifisol
NPHAITHOCT] T4 AinoBol pemyTauil, yorasoRTerns
HOPMATHBHO-ITRAECEHMHE  akTamu  Haiiosunsson
Gany (nani - keanidikaniiin Ewsord), 18 iHIAM
BHMOMAM  YOTANDENCHAM YMHHMM  I3ECHOIHBCTEOM
Yk palm.

Topapucrso  nepen npHssadensy  ocolu  na
nocaly KepieHHKE, kmouoBol ocofn  TosapHoTsa
(KpiM  BIANOBLZANBHOIG  axTyapiz)  DOBRAHHE
nepesiper BUINOBIAHICTH Takol ocofu  BRUMOraM
| oo npoecifiBsnl mpuIsTHOCTI.  yeTauoIeHHM

the General Meeting of Sharcholders, .
3.3 The Company's managers and kev persons
throughout their tenure meet the requirements for
professional  suitability and  business  reputation
established by the regulations of the National Bank
(hereinafter - gqualification requirements) nnd other
requirements established by the current legislation of
Ukraine,

Before appointing a person o the position of &
dircctor, key person of the Company {except for the
responsible actuary), the Company shall verify the
compliance of such person with the requircments for
professional suitability established by law, business

2]




| JAKDHOQARCTROM, MiNOROT PemyTawil, & HCIATCHHIA
| HneHiE HREAADROT PAIH, HEIANEHNNX HeBHROMHEBIN
JHPEKTOPIE (34 HAABHOCTI) - TAKDE BHMOTEM 100
HEBA SN0 CTL.

Toraprcroo qna norommkesss BiaNOBTANLROM
aKTVapin Ma nocany smouMoBol OcoliM CTpaxoRRE
nogas 10 Hauionanesoro Gamky mame indopsautio v
lonineHifl opml npo mRnoueHns TakoT ocobi 0o
Feectpy ocil, axi wmaiore nparo  snificmsaamy

AKI MOEYTE BHEDHYBATH o00R 8360 BiANOBIIANLNOMD
dAKTYapis,

TowapweTso nig wac neperipicn pianositmocTi
KAHIHEETA HL Nocany kepirHues, snemopel ocobi
TICBHHHE:

1) sanuTatd  Ta  oTpuMaTM B kanguaaTa
AceyserTd Talabo ebopMaiio, wo NITREpIAYE
FOFD BIAN0RINICTL BHMOTaM WE0L0 Aimosal penyraul
Ta npodiecifine] npHLnHOCT, 8 KRHOMLEHE  Ha
NOCAIH HETAMCHHNY leHis wHamamoro] pags (2a
HAREROCTI) = TAKDH EHMOTAM UIO00 HEMAIERHOCT],

2} nepenipHTH  ACCTORIPHICTE  mOZAHAX
KARTHATOM QOKYMERTID Ta'abo indopaanii;

3)  mepemipwrh  BianoBiImicTs  wanIHaaTa
BUMOTEM W00 Jinosol PemyTanil, & KaHZRATE HA
MOCASH HOBRTGKAHY WACHIE Harnaposol pagn (i
HAABHOCTI ) - TAKOGH BHMOTaM W00 HEFRIERHOCTI;

4y nepesipute RiIDORLANICTE
BHMOraM H0ae npodeciiinol npHAFTHOCT UAXDM
npoBeeHHa enibbeciau talabo TecTypats Ta asTy
IHMOpMALIT, HATANOY KalHIaTOM,

TosapiiTeo nepesipse BianoranicTs KanmwaTa
il NOCATY KEPibHnKE, KIodoEoT ooobM 1A NiICTasi:

1w iaesmehivanil ocofi - aokvMesTig,
BHIHEMEHWY Y HOPMATHBHO-TIDABOROMY  4kTi
HAamionansuoro  Gansy npo  saraikbHi BMMOTH 5O
AOKYMEHTIE | NOpAn0k ix nonaxas A0 Haiomaassor
DaHKY B wmewax  okpedMdx  npoucayp, abo ix
SECELTHENHY KO,

2} NoKyMeuTiE JUTA OWIHKM Oinoeoi penvramii
oo,

3) AoRYMERTiB JUE vuiHEn RinnoBANOCT ocofn
BAMOlaM  moae  apofeciivei  npeaareocTi,
BEORHAHMH  OPHTIHAIM  odpinifiems  aokyMerrie 3
IHpopMALiE npe BRINY OCRITY 0CoBH, OTPHMAHIL
eeobor ToAATROBOT 0CRITH (38 HARBHOCT ),

4) sneancHg TPo BLENORIARICTS BIMOTaM MO0
HE3RICHHOCTL.

TOBAPMCTES  DOBHHHE  BHIHANHTH 0ol
crpyveTypruit miapoanin afo konerianenmi opran,
BLNCBiAaneHY (  BLAMORITANBHEWA 31 meperipiy
KIHIHASTIE HA TIOCANY KepiBMHKE, KIOUoBo] ocodn
ToRAPHCTIA HA  BIANDRIHICTE  BHMOras  woao
npoteciiinel npuaaTroeTi Ta gliosci penyranil, a
KAHTHEETIR  HAa  (OCamM HeSRICHHHX  9IeHin
HECIALOBOT PaiH (33 HAHBHOCTI) - TAKDH BHMOTILM
HLOAS HEMRUICHHOCT,

TopapHeTRy  maboposseThen

MEHTHAYATH  Ha

QRTYAPHY LARLHICTE ¥ cbepi ¢rpaxyranng, Ta ocif,

KEHIWIATS |

|H3|:I1Itﬂti|:m, and indﬁi:m::l:nl menbers of the |

Supervisory  Hoard, independent non-executive
directors (if any) - also with the requirements Tor
independence.,

In arder to approve a responsible actuary for the
position of a key person of the insurer, the COm pany
submits Lo the National Bank only information in an
arbitrary form about the inclusion of such a person in
the Register of persons who have the right to carry out
wctuarial activities in the field of insurance and persons
who can perform the duties of a responsible actuary.

When checking the compliance of a candidate for
the position of a director or key person, the company
shall:

1} request and receive from the cendidate
documents andfor information  confirming  his'her
compliance  with the requirements for business
reputation  and  professional  suitability, and  for
candidates for the positions of independent members
of the supervisory board (iff any) - also with the
requirements for independence;

2) verify the accuracy of the documents and/or
information submitted by the candidate;

3} wverify the candidate’s compliance with the |

requirements for business reputation, and candidates
for the positions of independent members of the
supervizory board (ifany) - also with the requirements
for independence;

4) check the candidate's compliance with the
requirements for professional suitability by conducting
an imerview and'or testing and analysing the
information provided by the candidate.

The Company shall verify the ¢omplisnce of a

candidate for the position of & director or key person |

on the basziz of

1} for identification of a person - documents |

specified in the regulatory legal act of the NBLU on
general requirements for decuments and the procedure
for their submission 10 the NBU within certain
procedures, or their certified copies;

2} documenis for assessing a person's business
reputation;

i) documents for assessing the person's
compliance with the requirements for professional
aplitude, including originals of official documents
with information on the person's higher education,
additional education (if any);

4} essurance of compliance with the requirements
for independence.

The Company shall determine the person, strectural
unit or collegial body responsible for verifying the
compliance of candidates for the position of the head,
key person of the Company with the requirements for

professional suitability and business reputation, and |

candidates for the positions of independent members
of the supervisory board (if any) - also with the
requirements for independence.

The Company shall be prohibited from appointing

|



NOCAY  KEPIRHMKA, Kikwmonoi ocobu  Tomapwcrsa |

- 0COBY, KA He RANCRILLE RIMOTAM Wono npobeciitaag
NPHASIHOCTE T4 Ainoeol penyTauil, YCTANORICHHM
BEROHOJABCTROM, 4 Ha MOCAAN HEIANCHHHX 9UEHIE
HAFAJOBOT PRAN (38 HAXBHOCTI) - TAKITE BHMOCRM
WEOAT HERUIERHOCTL,

Towapucree mac npasc TpEsEITH acoly Ha
nocany weplmnaxa, smmopel ocofin Tomapacrsa,
M0 AROF € oapaks Hebezporamiol ginosol penyrauii,
BUIHANEHA MHOHOMARCTEOM, 34 VMORBH, (00 PasoM i3
NOBLACMICHHAM (PO KCPIEHMKL, KITKMOBY ocoily,
Topapwerso  nogae a0 Hauionamsnoro Gy
RIHIOTAHEA NP0 HEIACTOOYRAMHA 100 TREOT 000K
vEHaky Hebesaorasmol ninoro permyranii

BAaonorans (ipo Hesactocysasmg 10 Tako! ocobn |

FUR TR nebesnorannot
POEATACTRCR B
HLKCHOAARC TN,
3.4, ToBapReTED Hee BLANOBLIAIBITICTS 2 EHRONAINHA
vOUB'AIKY DEPCRIPKA A HeHANERHY  nepemipiy
BLNOBLINOCTT  KEpIRAMEA,  Kmouworoi
Tomapwcres  mamoram weso opodecifined
NPHAATHOCTT TR JINOBOT pernyTamil, YeTaHORICHHM
UM Konekcom Ta  UHHIHM  3SKOHOTABCTROM, @
HEIAEHHHX MR HATIATOROT pasM (38 HARRHOCT]) -
TAKK BHMOTAM LKA HE LU HOCT,
HEACCTOBIPHICTE  iwbopManil, sxa  Hagactsen
Hunjowansaomy Samky ans  nosigoMonesns Tiae
MPHIHESEHHT [ MOMKEHHE  KepiBiHGl, ©movooi
oco0u Topaprcraa,

Py TALIT
I!II-!IJJ:IEHEHDM'_I.-‘

Olnopot
NOPRAKY,

oeciy |

& person to the position of a director or key person of
the Company who does not meet the requirements for
professional  suitability and  business  reputation
established by law, and to the pesitions of independent
members of the Supervisory Board (if any) - also the
requirements for independence.

The Company shall have the right to appaint a
person to the position of a director or key person of the
Company who has an impeccable business reputation
as defined by law, provided that together with the
nodice of the director or key person, the Company shall
submit to the Mational Bank a request for non-
application of the mpeccable business reputation to
such person.

The application for non-application of the feature
of impeccable business reputation to such person shall
be considered in sccordance with the procedure
established by law
5.4, The Company shall be responsible for
fulfilling the obligation to verify and improper
verification of compliance of the manager, key person
of the Company with the requirements for professional
suitability and business reputation established by these
Regulations, and independent members of the

Supervisory Board (if any) - also with the requirements i

for independence, inaccuracy of information provided
to  the Nationzl Bank for notification of

' appeintmentiapproval of the manager, key person of

the Company.

+.3, Komnania 3 metoie edesrienocTi yopamiingg ta
H'J[Ih'ﬂp:!lli}' HLISKHOTO BHEOHAHHAE BCiME OPraHAMH

YOPRETIHHA T BepiBHMEAMH  cBoix  dyRruii
Hbeanesye  panioHATLiMi ta uinkall - pononin
MOBHOBEKEHE MK HHEMH T2 HameskHOo! CMoreun

EDHTPOUIRD, IRITHOCTL

54, Due to the efficiency of mana.gemen!_ and

monitoring of the proper performance of their |

functions by all management bodies and managers, the
Company shall ensure a rational and clear division of
powers between them and an appropriate comrol and

| reporting Sy Siemm.

5.6. KOMMAHIA CTBOPIOC ABTOMOTHIOBEHI CHCTEMH
obniiky Ta apamizy imbopManii AN onepRTHEROM
NPHITHATTS pillens T8 chesTHBHOT Bsaemonii,

3.5, The Company shall create automated systems of
accounting and  information  analysis for  prompt
decision-making and effective interaction,

6. JALAJILHI 3ROPH

6. GENERAL MEETING

6.1, Saramsdi 0P AKIIOHEPIR € BHUHM OPraHoM
yvoparninme  [pAT«VOK  «KHAMKA  BICHHA
IHHTYPAHC TPV

6.1 The General Meeting of Sharcholders is the |

supreme goverming  body  of «UKRAINIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» PJSC.

6.2, Jlo emkmodpot sosneTerli 3aransHax shopin
BRILOHERIE  HAIGKHTE  BHPIICHAE  MHTAHEL,
HCPCABANEHHN  HMHHHM IEKDHOTARCTIOM  Yipaiim,
Craryros Kosnagil Ta Momosennss npo 3aranss
=OOPE AKmicHepip.

6.2, The General Meeting of Sharcholders shall be
exclusively competent to resolve issues stipulated by
the current legislation of Ukraine, the Company's
Charter and the Regulations on the General Meeting of
Shareholders.

6.3 lMpana akuionepis

6.3. The rights of sharcholders

6.3.1. Komnauia zafesnenyc MxucT npas, 3akoHMx
IHTEPECB akuionepin;

6.3.2. Kowmauia cnpuse peanizauii a 3abeaneuye | 6.3.2. The Company shall promoe (he excreise and |
HXHCT TPAR T2 JAKDHHUX IHTepecin axuiosepis, | protect the rights and  legitimate  interests  of
| SOK[HE ML sharcholders, in particular

6.3.1. The Company shall ensure protection of the

rights and legitimate imerests of shareholders;

6.3.2.1, Mpaeo wa vuacrte o yopasninsi  Kommanii
LLTAXOM YUSCTI T8 onocyBania ia Jarsusions sfopax

6.3.2.1. The right to participate in the management of

the Company by attending and voting at the General
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akiionepin.  Jau rtore, mob  akuiouepn o
MOHIHBICTE  edeKTHRHD  peanisyearh U@ npas,
Kosnanis  saliesmewye  qun seix  akiionepis
MO IHBICTE:

be able to effectively exercise this right, the Company

Mecting of Sharcholders. In order for shareholders to

provides all shareholders with the opportunity to:

- OparH YUACTL ¥ BRPINIEHNT REARREIHEILHY (MHTANE
AianerocTi KoMnauin;

- participate in resolving the most important issues of
the Company's activities:

= BHACHD OTPHMYRETH NOBIOMICHHA [P0 CHINKANHA

Saranednx  abopie axuiomepiB, W MiCTHTE
idopaaniig, nepeabateHy sakoHoIaBCTROM YXpaiHH
Ta Craryviom Kommauir;

required by the laws of Ukraine and the Company's
Charter

- receive timely notices of Eﬂm'Eriing the General
Mecting of Sharcholders conteining  information

- JHAROMMTHCH 3 MATepiajnasu, nNoRS3aHME 3
[OPRAKDM JeHNMM Jarankiuy ahopis AKLIOTEPIR;

- get acquainted with the materials related to the

agenda of the General Meeting of Shareholders:

- BHOCHTH nponozdiil — ao
Saramenax  afopis  akmionepin v NePAIKY,
nepesbatencuy sawonogascTrom Yipainn, Craryrom
T8 BHVIPILUHIMG JoKyMetTas Kovnawil;

DOPRAKY  Jennorg |

]

- make proposals to the agenda of the General Meeting
of Sharcholders in accordance with the procedure
provided for by the laws of Ukraine, the Charter and
internal documents of the Company;

- OpatH wqacTh ¥ 3aranwnex 300pax AKLOHepis
OCoOHCTD AG0 Yepes BITLHD oOparom Mpec TaRHHkS;

- pamr:tpa!e in the Geneeal Meeting of Sharcholders in
person or through a frecly chosen representative;

- OpaTH yuwacTe B DOIOBOPEHHI TA FONOCYBaMHI 3
MHTAHE MOPAIKY SeHimoro, e nepeafasas mposopy
MPUEIYPY MOA0CY BHHA T8 380EINedye NPosopicTs Ta
| HBaAIAHICTE NipaxyHKY Tonocis,

- participate in discussions and voting on the agenda,
which provides for a transparent voting procedure and
ensures transparency and reliability of vote counting,

6.32.2 llpaeo Ha OrpuManEs uSCTHHK npufyTiy |

RoMmnadii ¥y pomipi  nponopuiiieosy  Hanesnii
akuioHeposi Kinesoori akuil (v pasi vxeaneHmHE
TARDTO pilkenis 3aranssErMe S00paMe akuicHepia),

owned by the shareholder (if such a decision is made
_| by the General Meeting of Shareholders).

6.3.2.2. The right to receive a profit of the Company in
the amount proportional to the number of shares

6.3.2.3. [lpaso Ha cROEMACIHE OTPHMABHHA NOBHOT T
AOCTOBIPHOT indiopaaniv miji thinancono-
rocnonapokRBd oral Komnamii Ta penvierars 17
JTiATEHOCT,

6323, The right to timely receive complete and
agcurate information on thE financial and COONOMiC |
condition of the Company and the results of its |
nclivities.

1

.3.2.4. Tlpano mineHe POINOPAGKATICE HLTCHKHAMHA
ARMEGHERY AKLTIMIL,

6.3.2.4. The right to freély dispose of the shares owned |

by the sharcholder.

6.32.5. [ipaso sunaram oBOB NIHOBOCD HHEYIEY
Komnanicsw asuifi v sMooikax TR ¥ NOPAAKY,
HEpealateHOMY THHIANM JAR0HOIARCTEOM YEpaiHy,

6.3.2.5. The right to demand mandatory redemption of

shares by the Company in cases and in accordance
with the procedure provided for by the current
legislation of Ukraine.

(6326, lnmi npard, nepeniaten] IAEDHOIARCTREOM
Vicpaiiin 14 Cramyrom Komrmanil,

6.3.2.6. Other rights provided for by the legislation of

Ukraine and the Company’s Charter,

633 ¥ pmi AONATHOBOTO  BMOVERY  BEUIH
TopapweTaoM,  nepenfaqesorD IAROHOTARCTROM
Yepainn T8 Craryrod Komnasil, noperakHe mpano
akllioHepis Ha npuaBanan AponopiARe foro yeacTi
¥ CTATYTHOMY KaniTaun AogaTsnes BRIVIBEHHY akuii
perymoeteed Crarytom Kosmmnanii Ta signorinvore
pitenna Jaransnnx 300pis akuicnepis.

6.3.3, In case of additional issue of shares by the
Company, a3 provided by the legislation of Ukraine
andl the Company's Charter, the preferential right of
shareholders

to purchase pro rale to  hisher
participation in the registered capital additionally
issued shares 3 regulated in the Charter of the
Company and the respective decision of the General
Meeting of Shareholders.

.34, Kosmnania

FiecA e

POAPOAIAE TR SANPOBRIEYVE
BHVTPIIOHT  MEXAHIEME 3 METOW
SANOHTHAHS HECPABOMIPHOMY HHEOPHE TAHHID
icaiinepoerol  indopuanii | nocagormmn  ocobamu

6.3.4. The Company shall develop and implement the

necessary internal mechanisma to prevent the misuse

of insider information by the Company's officials and
other insiders. |

_Komuakii ta inmaan incalinepas.
£.4. Yanes srxaionepie B ynpasiin Kovmnanieo

6.4, The Sharcholders invovmenl in governing the

Company |

G40, ARmioHepH MRIOTE PEIOM | WKEH OKpeMO
wwmaTe  invepecH Komnawil TR SKTMEHO
BHEODHCTOBY KM CBOT NOBHOTAEHHA B 3arannamy
| 300pAX  AKIIOHEPIE, 8 TAKOW BHEOHYBITH  cpoi

6.4.1 The Shareholders shall jointly and individually |
protect the interests of the Company and actively use
their powers at the General Meeting of Sharcholders,
as well as fulfil their duties provided for by the |
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obo's3kM, nepenbaceni Crarytom Kommanil 1
| IaKDHoLaRCTROM Yipainm.

Company's Charter and the laws of Ukraine

5.4, Ar:umm:p.u EURHBIIOTE BCIX HEo0% i aumx FAXCTTR
AR FAPANTYBAHHY TOM, 106!

6.42 The Shareholders shall take all NCCCARATY
Ineasures o gnsure that

- CTRYRTY P BscHocT Kounanii Gyna npoiopaio ta pe
NEPCUTHOIHANE  KOPMIOPETHEAGOMY  YIPARTING  fa
HECICHHOMY [HEHI;

| at the proper level,

- the ownership structure of the Company  is |
transparent and does not impede corporate governance

= MG KOMIETEHTHI T8 Bagiiin ocofn 3 BENoRiIHo0
AUIOROID  PETYTAICK,  AKi MOGEYTE  MPHBHGCTH
ENAcHHE Aoceyl Ha kopucte Komnawii, Gynm ofpawi
Haesanti Haraaosof pam tu Npasminns Kosnanii:

- only competent and reliable persons with a relevant
busincss reputation who can  bring their own
experience to the benefit of the Company are elected
as members of the Supervisory Board and the
Management Board of the Company:

- Hammgosa pama Kownanil ¢ pimsmirnone 1
| BUIMORITANEMON 33 daifcHcHHs KOHTPOID 498
AisnesieTo Ta dlnancosmm cramon Kosnanit, a raxod
W OPIAMBANIG CHOTEMH RHYTPIMHEOTD KOHIPOMD

The Supervisory Board of the Company is
sccoumtable  and  responsible o overview  the
Company’s ﬂpﬁaljul'IE and financial position, as well
as for to overview the organisation of the Company's

| epeafatenny TEOHMEARCTEOM,

Komnpanii; _ internal control system;
4.3, Au:ujnr-lepu UPAXOBYIOTE  Takow ivrepecu | 6.4.3. The Shmhﬂldm take into accoumt also the
JAUBIRNCHMY  cTopin Kosmanii g memax, | intercsts of the Company’s stakeholders to the extent

required by law. |,

644, Koumanis =ufernenye  axuioHcpan PEaIEHY
MOHTHBIC T BEOPHCTYEETHUH NP RAMM,
nepeafiaueHMMy  KOBOIARCTROM  YEpaiHH, Ta
R THBHIHA HXHCT ¥ Pasi NOPYIeHHS I npas.

6.4.4. The Company shall provide shareholders with o
real opportunity to exercise the rights provided for by
the legislation of Ukraine and effective protection in |
case of violation of these rights.

4.5, KoMnzHia sacTOCORYRATHME L1eKRATHI JRXMIH,
crpasMoBail  ma sanoliranms aommHEaHHA
AKLIOHEDAMMN CROIMM TPRBAMH, BHEOPHCTRHAIO HHMMH
meafiepeeroi IRHOPMALET Ta MY BpoTHNpARHNX
Mid, 10 3ArPOHIOTE CTABIBHOCT, NpReVTROROCT T2
BUIMBAHTE A 3POCTAHHA  pUHKOBDT  BaplocT
Kininauit,

6.4.5, The Company will take adequare frieasures fo
prevent shareholders from abusing their rights, using
insider information and other illegal actions tha
threaten the stability, profitability and affect the |
growth of the Company’s market value. :

6.5, Jlna nHpimenss TG giaassocTi Kosnanii Ta
MPHIHATTA IS AKLIOHCPH NPOBOIATE:

| 6.5 1. uiﬁui Sarankri 350pH akuioncpik;

6.5, To resolve issues related o the Company's
activities and make decisions, the shareholders shall
hild:

6.5.1, annual General Meeting of Shareholders:

(652 nogaseprosi Jaranksi 36opu axiionepin,

652, extraordinary General Meeting of Sharcholders,

6.6, PR (veproei) Taranbhi hops a::u;mhr,pm
MPOBIATLSS  WMOpiYHo, e nosiwe 30 koitus
| HACTYTIHOIG 33 NONEPETHIM HIHANCORHM POKos.

6.6 The Annual (Ordinary) General Meeting of
Shareholders shall be held annually, not later than 30
April following the previous financial year.

| 6.7 Baranssi s6opu asuionepis: N

6.7, The General Meeting of Shareholders shall:

| KOPIHIPITHEROND Vipaeniiaa Koanasis:

) oy ocHOBHE  nanpaMu RiATBHOCTI | 1) determine the main dircctions of the Company's i
Komnamil, __ ) activities; .
2) RATREPIKYHITE Komexe (npiitanm) | 2) approve the Code (principles) of corporate |

governance of the Company's corporate povernance

) mrreepmayoTE WopivEei 38T po KopnOparHEie
:rnpan,mmx SRl NoBHIN MicTarH indopsaie npo
amineHeHiA dienin [passinns Ta Hurmanosof pam 1a
IX AMEEHICTE NPOTAOM HONCPERBOTD POKY 1010
dparrin, sxi Gy vigomi Akiionepas,

3} approves the annoally corporate govenmce report |
which shall include the discharge of members of the
Managemenl Board and Supervisory Boasd for their
activities during the previous vear in respects of facts
that are know should have been known to the
Sharcholders.

4) npuﬁum{b PHLIEHAR [P0 ::nﬁj:rmnm Ta MPFHITHHER TN
nonuosseens Tonoss T unesie Harmsaosol pas
Konmanil;

4} decide on the election and termination of powers of
the Chairman and members of the Supervisory Board
of the Company;

5) IATHEPIVIOTE NOTOKEHNE [P0 BHHATOPOTY YCHIR
_Harnsaosol pagm;

a) approve the vegulations on remuneration of the
Supervisory Boord members:

6) MAOTH HINT NOBHOBEEHHR IILIIJI-:JEII..I.rI:lI:I MO EMAOT
3arony  Yepainn  «flpo  akuionepsi TOBAPHCTELR,

) have other powers in accordance with the
requirements of the Law of Ukraine “On Joint Stock
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Janoky Yipainm «llpo CTPAXYBAHHAD,

Companies”, the Law of Ukraine “On [nsurance™.

6.8, Tosnorasenss, wo nanemars o BRI R0
WOMICTEHINE  Jaraabhmux  30opis  akuiouepis, we
MOGKYTL GyTH Depetani HIUMM Oprasam VIPARTINHA
Rosnanil, SKULO [Hie He BCTAHORTEHO HKOHOM Mo
Craryrom Kosnanil

6.8. The powers that fall within the exclusive |
competence of the General Meeting of Shareholders
may not be delegated to other govering bodics of the
Company, unless otherwise establish by law or the
Charter of the Company.

MR TR GYTH BLAHCCEH] (HIND MHTAHNY, 32 BHHATROM
THY, Aki CTamyrom  migMecemi A0 sHKmBOT
womneTenuil Haranosol pags,

(0.8 Jlo kommerenuii 3aranninx sGopis axuomcpin |

6.9. Other lssues may be assigned to the competence
of the General Meeting of Shareholders, except for
those assigned by the Charter to the exclusive
competence of the Supervisory Board,

6.10.  Jarammi  sGopn AKUIOHEPIE  3aBnacHD
| TIpHMYIOTE B Harmsgoeol pam / sopnopamencmo
cekperapn ipopyantiio npo giaakicrs Kosmuanil, v
TOMY e I PEIVNETATH J0BHLITHLOIT LYAHTY 1
PERARTATH  ONIHOK  edeNTHBAOCTE  CHOTEME
| KOPIOPATHEHGTO YOpReninis Kosmnasii,

6.10. The General Meeting of Shareholders shall

receive in advance from the Supervisory Board /

Corporate Secretary information on the Company’s
activities, incleding the results of the external audit
and the results of assessments of the effectivencss of
the Company's corporate governance system.

Kommanin  sabesmewye  asudomepam  mossmomicrs
OFHAROMITHCH 3 JLOKYMeNTAMM, BeolxinHmmm A
MPHAHATTS HE IAFATEHEY 3Bopax aKICHEpiB PIEHD
TTHTHHE EOPSIKRY IEHHOTD, ¥ OPRAKY, YCTAHOBIEHOMY
Sakorom Viepainm «llpo axuionepni TosapneTeas.

The Company shall provide the shareholders with the |
spportunity o review the documents necessary for
making decisions on the agenda at the General
Meeting of shareholders in accordance with the
procedure established by the Law of Ukraine “On Joint
Stock Companies".

.11 Y Saramsunx sbopax akuiosepis Gepyrs VHALTE
ocoiH, BEIOYEHT 10 Nepenixy AKLIOHEPIR, 9K Mo
NpAED HA TAKY YWACTh, abo i npencranamxn, Ha
Juranshux afiopax  axiiodepin 33 APOICHHAM
OCOGH, KA TX CRINERE, TAKDK MomyTh ByTi MPHCYTHI
MpICTARHHE HEIMNCRHOTG dynHTopa {AyIHTOpCEK0T
_kovnanii} ta Harmaaosod paay,

f.lL. The General Meeting of Sharcholders shall be
attended by persons included in the list of shareholders
entitled to such participation or their representatives
The General Meeting of Shareholders mav also be
atiended by a representative of the independant auditor
(audit firm) and the Supervisory Board at the invitation
of the person convening it.

6,12, MNepenik aruiomnepis, Aki MasxTs, npaso ma YUALTE
¥ JarankHux 3Bopax aKiliomepin, CKISIACTHCH CTIHOM
Ha 23 rogeny pobouoro aus e aea pobouw i ao
AHS  HpOBCACHHA  Takex  3DOpIs ¥ DOPRIKY,
BETEHOBIEHOMY 3AKOHOUABCTBOM NP0 Aeloasrapay
CHCTEMY  VEpaiuM TRV BHOAOKAX  RHTIAUSHHY
_SAKDHOMABCTHOM YEpainm.

' 6.12. The list of shareholders entitled to participate in

the General Meeting of Sharcholders shall be compiled
as of 23 hours two business days prior to the day of
such meeting by the estblished procedure. This
procedure B established by the legislation on the |
depository system of Ukraine and in cases specified by

| the Jugtfiali::ln of Ukraine,

6.13. [loparox ninrorersH Ta Mposensung Jaransmmx
SOPIL BKIIOHEPIR PECIAMEHTYETRC JAKDHOABCTEONM
Vuepaiun 1 Cramyrom Fomnanii,

6.13, The procedure for preparing and holding the
General Meeting of Sharcholders shall be governed by
the laws of Ukraine and the Company's Charter.

[opanok  nigroTomkn 1o npoBECACHAN  FarmteHNX
abopis asuionepin 3afesnesye OIHAKOBE CTANICHHE

The procedure for preparing and holding the General |
Meeting of Shareholders shall respect the sharcholders

A0 I BRLOHEpIE.

6.14. Evann ciMEaHme Ta nigrotomks JaransEHx
3Copis akiionepis MarTh afetneyveary AKIioMEpan
MUMULMBICTE  HATEHHHM 9HACGM (LAFOTYESTHER 10
YUACTI ¥ HUX, OTPHMATH indiopsaltine npo AlanssicTs
Kosnauii ta npritusi signosiosi pimenns 3 mmase
nopEaky Jeniero.

6.14. The stages of convening and preparing the
Creneral Meeting of Sharcholders shall provide
sharcholders with the opportusity to properly prepare
for participation in it reccive information about the |
Company's activities and make decisions on the
agenda,

.15, Komnanis  30008'89yerece  opranisosyeaTy
MposegeHds  Jaraiednx sBopie asuiokepis
JafeIENyONd  ONHAKORE  CTARMCHHE 70 poix

6,135, The Company undertakes to crganize the General
Meetings of Shareholders, ensuring egqual freatment
for all sharcholders, regardless of the number of
shares.

| AKLHHEPIR, HEITERHO B KUMLKCCT] axuii.
6.16, Inpopuania, o crocyemses Jaransine 3Gopin
aKlioHepin, mac OyTH pOIKpHTA  BINOBIONO A0
HIRCHORBBECTER, § TaKEK 3 ATPHMAHHEM BHMOT
L Cranyry Komnanif,

6.16. Information related o the General Meeting of
Shareholders shall be disclosed in aceordance with the
law and in compliance with the requirements of the
Company's Charter.

6.17. An order of rogistration of participants of the |
13
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NPOBZACHHA T4 HAGHTTR nineyskis Jarannimx Bopin
ARUIOKEPIR e cTROPICE nepetikon 1as Tx yuaor, 1x
NPCACTARHHKM  TADSHTYIOTE TAKi # npasa, =5 |
| BEUIGHEP, AKX Ipencrasnac na 350pax, i yaacTh,

BHETOBIIOIITE CHOIO SYMKY, TORYUIVIOTE IHTEHHE, (10

TohTe & ofirobopenni nirars MOPAAKY JTCHHOM, |

meeting, holding and summing up the results of the
General Meeting of Shareholders shall not create
obstacles for their participation, Their representatives,
shall guarantee the same rights as the sharcholder there
are representing at the meeting to participate, ie in
discussion of the egenda items, express their opinion,
and raise issues of inferest to them,

MERTT TS _
7. HATJBUIOBA PATIA

7. SUPERVISORY BOARD

L1l Hamagors paga € wonerianuaam DPIrAHDM
ynpanniss Kosranii, moe saificreos doyuweoi HAMTALY,
a4 TakNK  KOHTPOAKOE TA  Pervmoe  isnsHicThL
Mpasnintg, 8 Tomy wweni anificimor saxmer npas
| ARUIoHEpiE KoM iaui,

7.1. The Supervisory Beard is & collegial governing
body of the Company that performs SUpETVISOry
functions, as well as controls and regulates the
activitics of the Management Board, including the
protection of the rights of the Company'z shareholders,

Boi numasues pinnenoeTi ra opramiauii podom
Harnsaoeoi pagy suseesmories Jaxonom Yiepaim
wllpo akwionepni Topapuctaas, Sakonom  Yipainw
«llpp  crpaxysanmsy, Crarviom Komnaui,
NMonomenrsm npo Hameaomy paay Kommanii.

All issues related 10 the activities and organisation of
the Supervisory Board are determined by the Law of
Ukraine *Omn Joint Stock Companies”, the Law of
Ukraine “On Insurance”, the Company's Charter, and
the Regulations on the Supervisory Board of the |
Company.

| 7.2, Iz zabesmeserm ONERTHRHOCT] ¥ TIPHITHATTI
pimens ocofi, ski ¢ asenavn Hammgosol pifm
_Kosnasil, nosdin yHmsaTH sonduiikTis inTepecin,

7.2. To cnsure chjectivity in detisiun-maﬁng, PErsoans
who are members of the Supervisory Board of the
Company shall avoid conficts of interests

7.3, CucTensa  sOPNOPATHEROND  VIPARNIHNE, Tasok
[ETVCROETRGH BHVTPIINIMH  QOKVMEHTEMH T3
HEPECIRBIOTECE Harnanonow panow #a npegver
HANEAHOI BEHEOMAHHA BUIMOBLANNY BEMOT, 4 TR
AKTYAIBHOCT] 3 OEIEAY HE  CYTTEEl  SMiHH b
Oprasisaifiniil eTpyRTyp, AlnassocTi, crparerii y
B1AIEOTROCT 0 BRMOT SHCAOTD 33 ROHOTARC THA.

7.3, The corporate governance system is also regulated
by intenal documents and reviewed by the
Supervisory Board for proper implementation of the
relevant requirements, as well as for relevance in terms
of significant changes in the orpanisational structyre,
aclivities, steategy, in  accordance with the |
requirements of the applicable law,

7.4, KinekicHnf L ET Harnaaoroi panu
BHIHAYACTRCE CTaTyToM Komnasil BCcrHoRmoeTEC i3
YPAxyBaHiHM o0CATIR TR pMIMKIR  pianesocTi
Fosnaril, ane ne smosme cTanopsmi merue 11' 5TH 0cit.

7.4, The number of members of the Supervisory Board |
shall be determined by the Company's Charter and
shall be set taking into account the scope and risks of
the Company's activities, but shall not be less than five
persons.

LA Hnenn Harnsaosot pags se MosyTs BXOIHTH 20
crnny [pasainns Kommanii, 8 vaxom obilimars inoi
nocags Komnanil pa yworax Tpyoosoro JOrOBOpY
{KOHTRRIETY ).

TA L Yaenasmm Harmsgosol pamy Tovaprersa
MOEYTE BAVTH akmionepy (yeacunsn) Topapkersa -
chizwumi  ocofM,  DpercTABHMKH  AKIOHEpis
(reacHkin) Tosapucrea - dimmuni ocolin, o Tamos
Hesaiennt aupextopu. Obpanas wienis Hammnoso!

KYMYTATHBHOIO  ronocysasks  abo  y  nopamky,
BHEHAHCHOMY SEKOMOARCTROM YEpaTHM.

Bumorm  akcuosasersa  wmoqoe  ofos’ ssopol
HATRHOCT] HEBTIZRHHN IMPEKTOPIE Y HAlNA5081 paji
Tosapucrea  pompessoTics na  Tosapuerao ¥
BHIFIRAN, SO Ta4K]  YACHH  NPHSHAYMIOTECR
FAraiHIMH 3B0PAME..

Haenn Harnanowol paon TosapucTea e MomyTh
BROfAMTH A0 cirady [pasnivng Tomapucres, a Takow
ofifimarh vl nocand o Tomapuersi na ymomax
TRYIEOROMD JOICE0py {KoHTPaKTy ] aio HaLanarii immi
mocayry  [ORAPHCTEY HAa  MiJCTa®l  LHBLTRHO-

pagn  Tomapworss  salfcmoethed mxoM |

| Supervisory Board of the Company shall apply to the

MPABORONG JOTOROQY, KpiM BHKoHAHHA  obon'aikis |

7.4.1 The members of the Supervisory Board may nof
be members of the Management Board of the
Company, as well as heold other positions of the
Company on the terms of an emplovment agreement
[wontract).

7.4.1.1. The members of the Supervisory Board of
the Company may be individual shareholders
(participants) of the Company, representatives of
individual shareholders ( participants) of the Company,
as well as independent directors. The members of the
supervisory Board of the Company shall be elecred by
cumulative voting or in accordance with the procedure
established by the legislation of Ukraine,

The requirements of the law regarding the
mandatory presence of independent directors in the

Company in cases such members are appointed by the
General Meeting,

The members of the Supervisory Board of the
Company may nol be members of the Management
Board of the Company, as well as hold other positions
in the Company under the terms of an employment
agreement (coniract) or provide other services to the |
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wiena Harnsaosod pany Tosaprcria,

Harmnosa Pana Tonapwetes se setin m¢ Ha CURHY
TPETHHY MOGKE TEKH CRNAMITHCE 9 HESRTERHNY
AMPEKTODIE, NPH  UBOMY  KIIEKICTE  HelUicaNy
[LMPCKTOPIE HE MOME CTAHOBHTH MCHITE TPROX 0Ci5.

Hezanesm AHPCKTOPH  OBHHKT  RiMNoRiRaTH
BAMOTAM  WOAC He3QJIeHHOCTI AHPERTORIR
Tonapuersa, BeTanoRne) M 3aK0HOTaRC THOM,

Peryimiop mae npaso  emamsyars AOEETROE
BHMOUH 10 Hesanesiix aupexropia Tosaprersa.

TonapueTno sobon’asane  sabesmewvaary
KOHTPOAL 38 BIANOBRUIHICTIY HERLAEHKHHY [HpeKTOpin
BHMOPAM  3KOROMABCTRD  YRpalhM,  HOpMiTuEm-
Npasosux axrie Peryvrmopa, a & pmi suswmsenns
HCBUINOBITHOCTT - sadeancyuTy TAMIHY  TAKMX
HEIANERINX ANPEKTORIER,

He sooke nRascaries Hevwnewmmmm AHPERTOR0M
OCodE, SKIG popa:

1} Exotina nporsrom nonepeaiix n i POKiE 10
| CKIATY OPrasin YIPaeTiHgg (por CTPAXCEHER Ta/abo
pinIHOBANMK 3 HHM OPHARYIHY oCif;

<} ouncpiye Tafabo opepacymins TP IATOM
MONEPEIRIX TPROX POKIE RiJ LLOMD CTRIXOBNKA To/aBo

APUHAORIHHEY T HHM HIPHARYMHIG 0C10  fogarTkomy |

RHHATOPOAY B posMip, o mepesmipye 5 siacorkis
CYRYTIHOTD PITHOTS aoxody Takel ocolK 18 RoKHA 3
TUKHX puKin;

) sonooic (npamo sm Drocepenkonane) 5§
Ginnme wizcoTkaMi crarnyTiors KAMITATY TORapHCTEA
" E 0GR 0coboo afio acofiole, axa saificmor
yupeeAincei fyHEnii B TomapuctRi, a Tawom e
finHo ocolor - nignpresiem. sxa NPOTHIOM
MHHYIIOro PoRY mMama icrorwl Aoni BigHOCHHH i3
TosapreTBoM  TA%abe  abinifopamaMe 3 uew
HMPHAHTHHMN CGoBavu;

4) € rafafio Gyna npomarom nonepeanix TpRox
| POKID HEIATEAHMM  FYIHTOpOM mBApHeTRa afafo
A TIBOBAHEX 3 HIM IOPHARTHRY oL

5} € 1afubo Gyna nporarom MOMEPETHIN TPLOX
pokie  npauiBMMkoM  ayITOPCRKOT  dipMy,  Aka
| MPOTAFCM  DONEpEARIN  TPROX  poKiE  LanaBana
WANTOPLEKD  MOCAYIW  TosapMcTesy  Tadalio
adrinifonanmm 3 HHM IOPRIHTHIM Ocofan:

6) ¢ Ta'afio Gyaa npomarom MOMENENHIN TPROX
| pokie npauisankon TosapuoTea Ta/afo adinifioranmx
3 HHM BOPHANYHEY 0Ci8;

7)€ BENIOHEPOM - ANACHHKOM  KOHTPOIEHOTO
MAKETE AKLIH Taabo ¢ npescrasmimom axiinnepa -
HIACHHES KOHTPOEROND NakeTa akuiil Tosapuwersa, B
ByITh-AKHX RINGHIE BlIHOCHHAX:

B) Gyma cymymho Giamn sk 12 pokie unesow
Harmsgoeo] pagw TorapueTsa:

9 ¢ Gnewsme ocofon ocib, satHaten ¥
myHkTax 1-8 uicl uacrnnn;

i) He signopigae  momansommy  kpHTEpiE,
RETAHGRICHAM CTATYTOM 200 [HWHMH BHYTPImHIMH
noxyselramn TonapicTsa.

Basors mymkris 1, 2 ta 6 miel uacTem  pe

Company on the basis of a civil law contract, except
for the performance of duties of a member of the
Supervisory Board of the Company,

The Supervisory Board of the Company may also
consist of at least one thind of independent directors,
and the number of independent directors may not be
less than three persons.

Independent directors must meet the requirenents
for the independence of the Company's directors
eslablished by law,

The regulator has the right to determine additional
requirements for the company's independent directors.

The Company is obliged t© maonitor the
compliance of independent directors  with  the
requirements of Ukrainian legislation and regulatory
acts of the Regulator, and in case of ton-compliance,
1o ensure the replacement of such independent
directors.

A person may not be considered an independent
director if be or she:

[) has been n member of the govering bodies of
this insurer and/or its affiliated legal entities for the |
previous five vears

2) meceives andor has received during the
previous three years from this inswrer andior its |
affiliated legal entities additional remuneration in an
amount gxeeeding 5 per cent of the total annual income
of such person for cach of such years;

1) owns (directly or indirectly) 5 per cent o more |
of the company’s share capital or is an officer or person
performing management functions in the COMPRNY, 0f
i5 an individual entreprencur who had significant |
business relations with the campany andfor s
affiliated legal entitics during the previous year,

A)is andior has been an independent auditor of the
eompany andior its affiliated legal entities within the
previous three years;

3) is andfor has been within the previous three
years an employee of an audit firm that has provided
audit services to the company andfor its affiliated legal
entities within the previous three years:

&) is and/or has been an employee of the Company
and/or its affiliated legal entities for the previous three

| ¥ears;

7) is a shareholder holding a comrolling stake
andfor is a representative of a shareholdes holding a
controlling stake in the Company m any civil relations;

B} has been 8 member of the Supervisory Board of

 the Company for a total of more than 12 yeirs:

) is a close person of the persons referred to in
clauses 1-8 of this part;

107 does nod meet additional criteria established
by the Churter or other internal documents of the
Company.

The requirements of clauses 1, 2 and 6 of this part
shall not apply to cases of holding the position of an
independent director of the Company and relations |
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NOUWHPKNOTECA 160 BHIAAKH  O0IdMAHH  ocoan
| HESLIEKHOID gHpexTopa Topapueraa ta nigrociin,
OB ATHT 3 1M,

' related tlhr.-r{:trr,

A2 Hnenn Haragosot panwn me MY TE HATARATH
| M mocnyrH Komnanii, spin T, mo swmaseni
LB TBHO-TPABCIEM ACIDROPOM  yETAJICHHM 3
Komnarsicio,

14,2 The members of the Supervisory Board may not
provide other services to the Company, excepi for
those specified in the civil law contract concluded with
the Company.

7.4.3. Fononoio Harmagosoi pagn Kosnanii ne some

poky onomonana Cpasoisn Kosmanii,

| BytH ofipaso ocofy, mka NPOTAFOM  NONEPEIHBEOTD |

74.3. A person who has chaired the Management
Board of the Company during the previous year may
not be ¢lected as the Chairman of the Supervisory
Board of the Company,

 7.4.4 Tonosa Ta WieHH  Hamsgoeol pann  noa

obos'aikis  MmoTh  npamc  ua oHAHOMDEHEE 3
DOKYMEHTAMH T4 iHdopsanion 3 nrram. AIIBHOCTI,
HE ROCTYN fo  indopsanifiiex cHeTem, CNEpR LA
Kowranil, o rakos orpumannas  indopsmanii | pin

| 930 DHKOHAHHA HUMH GYHEMIOHLTRHIY 0008 R3KiE,

HANEANOID BHEONAHIE HUMH CROTY $yHRuiona i |

UpALiBERKiB, N0ACHEHE 3 ITaHE, 10O BREKKAIOTL 1 | duties in order to properly perform their funciional

T4.4. The Chairman and members of the Supervisory
Board shall have the right to review docoments and
information on the Company's activities, access ta
mformation systems and operations of the Company,
as well ns receive information from employvees and |
explanations on issues arising in the course of their

responsibilities,

7.5, KonexTiiba  npsiagmicts  Harmaoss _pams
| Kisiinii

MILOTE SHAHHA, UABMYEM T4 Jocein, weodixigni s
spificrera Hearnagosor pagcio 1 nosiosasess,
Tofmo Harnanosa Paga Komnasii, sk wonesrwsmuii
CPFaN MaE HANCKHE POSYMIHER THY eep simHoeTi,
8 gKi wnend Harwmaomol Paan wecyrs CITIERHY
BELNORULUIBHICTE, A TAKDH MAKTE Z0CELT | HABIYEN
TURCHIOBATH eheKTHBHE YIPAnMiHHA T0 KONTPOUE,
| ¥ITpaRinHe Gizimecon, CTPETETTHHE TUIHY BAHHS,

| the Company:

15,01 Unenn Harnsaosol pagm cminbio, sk |'p-:.fnﬂ,_

necessary for the Supervisory Board o exercise its

7.3. Collective suitmbility of the Supervisory Board of |

131, The members of the Supervisory Board as a
group have the knowledge, skills, and experience

powers. The Supervisory Board of the Company as 3
collective body hasa proper undersianding of the areas
of activity for which the members of the Supervisory
Board are jointly responsible, as well as experience

and skills o carry out effective management and |

control, business management, strategic planning,

1.5.2. Harmanoma  paga Kosnawil wae  nocramme
| KigkkicTE  wiemin,  mxi mosomiors THAHAMH,
HABMHKAMH TO AOCRUTOM ¥ BoiM cfepax misnssocr,
Mo fae amory npoeciiive 06roBoprORSTH MHTAHHA,
ULOJIO HEHX TPHMAKITLCE pileH.

1.5.2. The Company's Supervisory Board has a—|
suflicient number of members who have knowledge,
skills, and experience in all areas of activity, which
allows for professional discussion of the issues on
which decisions are made.

753, Hnenw Hammaceei pann Kosmianil sonouiors
| HABHWYKAMH JURA  BILCTORBAHHA CBOTX MOTHAmis Ta
| COroROPEHHA NPOTATOM IPOLECY NPHANATTE pitneds,

151 The members of the §up|:n-:'5::-ry Board of the
Cotnpany have the skills 1o defend their views and
discuss during the decision-making process,

f.3.4, Ynewn Harmgnoeo? panw Kommasil cniibao
MAHITE  MOHUIHBICTE  edextMeNo  Hamaon sa
PHICHHAME, npuinrmisy  [lpasainmem e i
BHENHAIHAM. '

.54, Jamntly, the members of the Supervisory Board
of the Company have the ability 1o elfectively
supervise the decisions made by the Management
Board and their implementation.

1.5.5. Dpodeciiing n;n_-}m_mﬁcm-img:;_ﬁ_n J-Ia|.1|1|u.-!1uu_'1'
PLH BUSHATAETHCA ULTAXOM TT OUIHKH ¥ BLII0BLTHOCT
3 REMOTEMH YHHHOCD 3K HONAKC TR Yipalty,

7.3.3._The professional suitability of the Supervisory

Board members shell be determined by means of its
assesgment in aceordance with the requirements of the
current legislation of Ukmine,

L5306, Jimopn penyraiie wienip Hamanoeol pamm
BHIHAUACTRCS WNAXOM MEPeRIpRE BiAYTHOCT] Moo
MUY oseak  Helbesaoranmel  ginomel  penyrauii,
BICTEAHCH Y HOPMATHEHO- NP0 BETOM
Hautonatsiono banky 3 numaHs sicersvaanig, rhso
IHITH dRakTin, mo cBlIYars npo;

. Board members shall be determined by checking the

1.3.6. The business reputation of he Hltﬂg:ﬂ-jﬁ__!u!‘v

absence of signs of impeccable business reputation in
relation to them, as defined by a regulatory legal act of
the Mational Bank on licensing, Also, other facis
indicating impeccable business reputation should be
considered,

¥ ieToTni Ta/aBo cHeTeMATHYHI MOpyIENHA BHMOr
CTPANOROIT, MHOTAT RO SO OTREC TR,
HKOHOAABCTEE npo dinarcor MOEIYIH,
| HIEDHOZAECTEA 3 MMM GIHAHCOMTO MOHITOPHUEY,

v significant andfor  systematic  violations  of
nsurance, 1ax, financial services, financial monitoring,
securitics, joint stock companies and stock marke
legislation:
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MIDHONABCTEE NP0 WikAi  nanepw, AREIOHEPH]
TOBRPHCTER T4 fosaorui pamok:

T S —
HERUIMOBIAHICTE  JiANBMOCTI  Wwiems CTAHTAPTRM
ALl npaxTikn Ta'abo npofecifno eTrrm:

v improper fulfilment of financial obligations, non-
complisnce of the members activities with the
standards of business practice and/or professional
ethigs;

v’ nepicpmuiy ouinky wienis Hammgosol paan

¥ periodic evaluation of the :-;upenisury Board
mernbers.

T.5.7. Hnew Harmmaoeol pain nosamen EHKOHYRATH
enol o0ob' A3kl ocofMeTo | He Mose MEPEIARTH ChaT
MOBHCBERCHHA THUTT ocodi.

T.3.7. A member of the Supervisory Board shall
perform his'her duties personally and may not delegate
his‘her powers to another person.

758, Yneww Harmagonoi paad  Komnaeii s
YPAXyRIHAAM oBOR'AIKIE ROGKHOTO SAREIH  MAIOTH
RIAMORLATH Kpastipianifinmm BHMOTEM,
_yeTanornenay Haionansnmy Garrom Yepainm,

7.3.8, The members of the Supervisory Board of the |
Company, taking inte aceount the duties of each, shall
always meet the qualification requirements established
by the Mational Bank of Ukraine.

7.5.9. Ouitki ederTHEBOCT  nisnenocTi  apenin
Haraposol pagn Komeanii s uinomy, T kosiTeris |
KOGKHOTD SIICHE BRTKOUAC TAX] THTANNE:

7.5.9. Evaluation of the performance of the members
of the Supervisory Board of the Company as 1 whole,
its committees and each member shall include the
following isswes:

_[}l .Bi.Lu1DBi.."I;IJ'ii:TI: cunany Harmanonof pam;

11 compliance with the composition of the Eup-crv'i-sm-_-,r
Board

) KOSCKTHEBHY OPHIRTHICTS:

2} collective suitability;

Flanosy penyTauio roioss T wienin Haraaosor

3} business reputation of the Chairman and members |

5y ederTinnicTs BHEDIARNN PYHELA 1 DORMORI ST
EomiTeravn Harnagorod panu;

|_pas; of the Supervisory Board; ) ,
4) mpodpecifiny mpuaETHicTE  ronoEm TR WieHis 4) professional suitability of the Chairman and
Harnanonol pam; members of the Supervisory Board: |

3} efficiency of performance of functions and powers
by the Supervisory Board committees:

| 6) ehorTHRHICTE  MeTOmin 1
| Harngaoeol pams.

npoucayp  podom

6) efficiency of methods and procedures of the
Supervisory Board.

T.5.10, Ham:w.ﬁuu PAZA BIIMENAC NOPLIOK niatopy,
CUiHKH TA 0OpaHHA ERRIMOATA B [OMORK Ta wienis
Harnamosoi pasay.

1510, The Supervisory Board shall determine the
procedure for selection, evaluation, and election of a
candidate for the Chairman and members of the
Supervisory Board.

1) mpouemypy nepesipkM  kaHnMgatE na EpeiMeT
npodecifinol npaarTiocT, TobTo BMOBLHOET fom
OCHITH,  3Hakk, wHasWwox, opodecifimoro  Ta
YIPARIHCEROND JOCBLLY NOCRL0BHM ODOR'SIKIN Ta

PAIH, possipy, ocofimeeoctam Ta obcary Biamecy,
MPpiney  pHIMKY, Hanemmnol  ninopoi pemvranil,
MOHUTHBOCTE IPIALIATH A0CTATHES Hacy RHKOWLHIID
ODOB'AIKIE,  VMIHHA  miATpHMYRaTH edexTHENY
BIAEMOIIKY  MEbx  wnedami Hamanopo|
[pasaimam. nigpossinamn xOHPODO T4 iHIHMH
npanisskayy Kovnanil,

tyusLioHaEMoMy HasasTsess0 dness Harmanoro) |

paan 3 |

by the candidate's professional suitability assessment
procedure, ie., compliance of hisher education,
knowledge, skills, professional and managerial
experience with the duties and functional load of the |
Supervisory Board member, size, peculiarities and
volume of business, risk profile, good business
reputation, ability to devote sufficient time
performing  duties, sbility to maintain  effective |
interaction between the Board members and the
Management Board, control units and other employees
of the Company;

2) npougaypy nepeBipkH  KaMTMAITA NA npeaMeT
BOCYTHOCT] B HBOID TOTEHUiANONO Ta PeRIEHO

KOHAUTIKTY (H1epeci;

2) the procedure for checking the candidate for the
absence of potential and actual conflicts of interest:

3] MPOLIENVPY TE RHTIARKH OUITKH KAHIMIITS B WIe
Harmmaosol pasn 3 Tousm sopy  salencucssy
ROMERTHRIOT NPHOATHOCT]  HANSKHOCTI OCEITH
npodiecifinol nizrotorkn, sisy, crari | reorpahisHom
MONODHRCHHEA, 3 YRXYBAHHAM BHMOP SREOHOTABCTIN:

3) the procedure and cases of assessment of a
candidate 1o the Supervisory Board in terms of
ensuring collective suitability in terms of education
and  professional  training, age, gendeor  amd
geographical  origin,  taking into  account the
requirements of the legislation;

4) MPOLERVPY NOMMIKEHHY  KAHIET B WIeH#
[ Harnsaoeol paaH, BEIBFTHG 3

4) the procedure for approval of a candidate to the |
Supervisory Board, including approval/interview at
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| norommenna/cniabecizior 8 Hamionasrony Ganry:

the National Bank;

_3) DPOUETVRY miARHIIEHUE KRaTidikanii;

3) the procedure for advanced Lruini:ng_‘;

6) npoueaypy nosinosncss Hauionansmoro GanKy
fipo  Hesiinosigticts  wiema  Hamanomol  pa,
BCTAHOBACHHM  BHMOCAM  TAM60  peasfosmegsnna
ROVIEKTHEROT NPUAATHOCTT;

6i) the procedure for notifving the NBU of the failure
of & Supervisory Board member to meet the |
established requirements andfor to ensure collective
suitability:

7} NOPAIcK NISHYRANNE HECTYTIHHLTES

7} procedure for succession planning.

7.3 10 Pimenss  Harnsaosoi  pai HAGHAKTE
UHHHMOETI 3 momMeHTY HPOpMACHHE  npOTOKONY
sacitauna HarnamosoT pazm, axio imme ve sasnssene
B piskerdi Harnmgonol paas.

7.5.11. Resolutions of the Supervizory Hoard shall take |
effect from the moment the minutes of the meeting of
the Supervisory Board are drawn up, unless otherwise
specified in the resolution of the Supervisory Board.

13,12 KonTpans 33 susoHaHHEM pilcH, MpHRkETAX
Harnsponoio panoto, saificeror Tonora Harmagouod
paam 86o 30 Roro mopydeneam, onMd afio ackineka
waekis Humenosel pame mane imse ne sxatano s
CAMOMY PillIgHiH;

resolution itself,

7.3.12. The control over the implementation of
resolutions adopted by the Supervisory Board shall be
excreised by the Chairman of the Supervisory Board
ar, on his'her behalf, by one or more members of the
Supervisory Board, unless otherwise specified in the

1.3.13. Komnauin 3afesneuyve wnepam Harmapopol
PAIH A0CTYN A0 DOBHOT, JOCTOBIPHOT T8 CROCHaCHO]
THEROPMBLIT A TPMRHATTE HEMH BHBaHCHHK pllleHE,

1.5.13, The Company shall provide members of the
Supervisory Board with access o complete, reliable
and timely information for making informed decisions. |

1504, MNpooson  sacigamsa Hamanosoi paH
CAPOPMMTIOETHEN TIPOTATOM ACCHTH POSounx IHiE nics
| MPOBCACHHA 10CiAaHHA;

7.5.14. Minutes of the meeting of the Supervisory
Board shall be dravn up within ten working days after |
the meeting;

1515 Mpotokon sacipanns Harnsnorol pagu soome
CRIAATHCR ¥ dopal manepoBoro 1a elerTpoHHOND
ODKYMEHTH, HA SKHA HAKNAOACTRCA  RABCHOPY TN
feranifivonannil  enesTpomnmii  migmmc  ronosw
Haraagouol pau 1a sopnoprmssoro cexperaps;

1.5.15. Minutes of a meeting of the Supervisory Board |
may be drawn up in the form of a paper and electronic
document. The minutes shall be signed by the
Chairman of the Supervisory Board and the Secretary
of such meeting in a handwritten/gualified electronic
form,

La.060 38 pimennad Harnsaosol  pagd o
VI FCHIOBATHER (HIKCALIA T BHEOPHCTIAHHARM TEXHITHIX
32C00IE BCROID FAciTaHie pagn abo POAETEIY HCK
OKPEMArD THTANES;

7.5.16. By the decision of the Supervisory Board, the
entire meeting of the Board or its consideration of a
particular issue may be recorded using techmical
MCans;

7.5.17. Topanox opranisanil, nposeaesss wacigases
Harpamosol pans va 1 komiTeris,  crmadamms
NpITOROIA, IGEPIrAHHE. T WALAHHE A0cTVITY 00
| Mateplaitie  ewzHauacTECH  Oraryrom  Kosmaii,

Ko Ters Harma oot pam.

OVIGEHIAM [P0 Harmamony pasy, nonoseHnas npo _

(and the Regulations on the Supervisory Board

1.3.17. The procedure for organising and holding
meetings of the Supervisory Board and its committees,
drawing up minutes, storing and providing access o
materials shall be determined by the Company's
Charter, the Regulations on the Supervisory Board,

Commitices.

edierTHEn0l  opranizugiiingl  1a  imbopmadiined
NULTPHMER OPTaHis ynpasninpg, Horo ydacHekis Ta
HUTHY SauikasncHny ocil s nponozmitesn Tononu
| Harnsnosol paaw ofnpse kopriopatMenoro cexperaps,

7.6. Harnaaosa pana Komnanii 3 meTomo safeineenmy

organisational and information  support 1o the
management  bodies, s members and  other
| stakeholders.

7.6, The Sup:r'visnr}' Board of the lfnmpany shall elect
a corporate secretary on the proposal of the Chairman
of the Supervisory Board in order to provide effective

| 1.6.1. Kopnopatuesmii  cokpeTap €  noCaIoBOR
neofiolo, HEA RIANORLNAC 3 cbeRTHBHY nOTOsY
prgemoqii0 Kosnoeil 3 akuionepau,  iHOIDHMH
IHECCTOPAMH, KDOPIHMALIKD BH 010 JXHCTY TX Npas
Ta  inTepecis, nirrpuManis  ehesTurRol  pofiom
Harmspoaol pann, a tascs sakoiye immni VHEL,
BiIHmieii  Jakonom  Yipaimn  «llpo akiionepni
| TosapacTeay, Craryrom Kosnasii,

- by the Law of Ukraine “On Joint Stock Companies™.
| the Compeny's Charter.

1.6.1. The Corporate Sccretary shall be an official
responsible for effective current interaction of the
Company with shareholders, other  investors,
coordimation of actions to protect their rights and
interests, support of effective work of the Su pervisory
Board, and also performs other functions determined

162, Kopnopariesmiii  cORpETaR ¢ 0OCATGBOID
oceboro Kommanil ta ne smome Gy wmeimom Syis-axns
oprais ynpartingg a0 nos'siases 3 Kounanico,

7.6.2, The Corporate Secretary shall be an officer af
the Company and may not be 4 member of any
poverning bodies or affiliated with the Company,

18



!_b;p[:.t HK -mp_n:a BHEOHAHHA dpyHEi RopropaHaiero
| CCRpeTEpa,

| except through the performance of the functions of e

Corporate Sceretary.

1633 KOPNOPETHRAAM CeRperapeM  yiiamacibes
NOTORIP, SKHA MOME GYTH BHIUUONHO OITATHHM,
| Wniomi Tl JDEOBRCY AETRE LAY I T hA
Harnsaoeoie pagmo, noroeip ninmHeyemLes ocobon
B imeni Kownanil, ynossorssenoe Harmanonso
| PMLOCHHD,

£.6.3. An agreement shall be concluded with the
corporale secretary, which may be exclusively paid,
The terms of such agreement shall be approved by the
Supervisory Board, and the agreement shall be signed
by a person authorised by the Supervisory Board on
behalf of the Company.

- 7.6.4. Hopsaok poSoT, npeaHadenss Ta MPHITHEHHA
MOBHOBAHEHE, fpasa Ta ODOB'SIKH KOPNOPATHEROO
CCKPETAPR. 4 TANDK DOPRIOK  BHIULITH Fraty
BHHAFCPOAK  BHIHadatoThed  Cramyrom  Kosnamii
lMonosenmam opo  kopnoparHekoro cekpeTapa, &
TikCos TRYIOERM ACrOROPOM {KONTPAKTOM),

7.0.5. Kopnopamwenmnm  cexperapesi  mome fvru
ihitirana 0coba, AKa MAE TOBHY UMBLIEIY AIELNICTS
Ta BLATIORL L BHMOLM, B TRRORIEHHM
lakoHATARCTROM VRpaiim. :

10 ¥ cxnani Harnaposol pamm CTROHOOTECE
ROMITETH, L0 LIFOTE HA DigcTani Craryry Kosenaiii ra
Monoseny  npo womitern  Kommamii,  KowiTers
CTBOPIORITRCA ¥ CEMATI He MEnme Tprox ooif, 3 wHem
i, o exonate Ao ey Hamanosol pagn. O
i T3 cava ccola He momc FYTH QUHOMECHO [OI0ROK
WOMITETY 5 ITHTaHE AYIHTY (AyIHTOPChEOID KOMITeTY )
TH KOMITETY 3 YIPAMIHES PHIHKAMI

7.6.4. The procedure for work, appointment and
termination of powers, rights and duties of the
corporate secretary, as well as the procedure for
pavment of remuneration to him/her shall be
determined by the Company's  ArticCharter,
Regulation on the Corporate Secretary, as well s the
employment agreement (contract),

7.6.5. The Corporate Secretary may be an individual
witn has full civil capacity and meets the requirements |
established by the legistation of Ukraine. ol
1.7. The Supervisory Board shall establish comm ittees
acting on the basis of the Company’s Charter and
Regulations on  the Company's Committees,
Committees shall consist of at least three persons from
among the persens who are members of the
Supervisory Board. The same person may not
simultaneously be the Chairman of the Audil
Committee  (Audit Committee) and the Risk |
Management Commitiee,

.8, Komirerw Harmsgosel pany Komnanil swors
| "paRo:

7.8 The Supervisory Board Committees of the |
Company shall have the right o

10w poeryn 0o Gyae-anol indopvanii, axa seobxiing
ONH BHRCHAHHS HHMH CBOEX 3aRIAHS;

17 have aceess to any information necessary 1o perform
their tasks:

2} OTPHMYBATH  PeryiapHi  3BITH, inbopMaliio s
MNHT,  peposeHnanl ra o gasi o mip niapoaginy
| BHVTPIIHEDID ROATPOILO 1000 NOTeMmorD rpoafig
PHINKIB, JHMITIE PHIMEIR, Oyab-AKHX  BHABICHHX
NPy IICHE;

2) receive regular reports, information upon request,
recommendations and data from the internal control
unit on the current risk profile, risk limits, any
violations detected;

A)nepiomiune  neperagate  wmicr,  oficarm  Ta
| PECYISPHICTE Mz o ibopsanit npo prs;

i periodically review the content, scope and regularity
of risk information provided by it;

| 4} 21 HeofixinuocT sanywaTi a0 nponecis NpaiEeTT
| plme, s ouieE Binosines niaposaim Kesvnanii,

4) if necessary, involve the relevant divisions of the
Company in the decision-making or assessment
processes.

8. [TPARTIHHA

5. MANAGEMENT

8.1, Ipasmivmg € moseriankHAM BHKOHAEHM Opramsom
NpAT«YCK  «KHSDKA BIEHHA  IHIUYPAHC
I'PYTlaawuii opranizonye ta waificmoe Kepinnmmae
nianeHicTo Kommanii i wece pignosisanericrs s
PEIVILTATH  cBos]  poboTH  mepen  axuioHepasm
manoniane  ao Cracyry  Kosmoanil ta pinens
Jaransunx sbopie sxiiosepis, Harmsnoso! pagw ta mie
wa nigerael Cranvry  Kownawii, Tososenns ipo

| that organises and manages the Company's activities
and is responsible for the results of its work to the

8.1. The Management Board is a collegial executive
body of «UKRAINIAN INSURANCE COMPANY
#«RNIAZHA VIENNA INSURANCE GROUPs PISC

sharcholders in accondance with the Company's
Articles of Association and resolutions of the General
Meeting of Shareholders, the Supervisory Board and

BUPELLICHHE BCiX THTaHL 108 T38HIK 7 VI HEA
NOTOMHOK JiAmsRicTe Kosnanil, spis nuvass, mo
HANCRATL A0 BHEMoYHO! somneternii Harmsaosol

Hpapainns  Kosmanii  ta  iwmmx EHyTpimHix | acts on the basis of the Company's Charter,
AOKYMECHTIE KoMmani, Regulations on the Mansgement Board and other
[l internal documents of the Company, ]
8.2 Jlo  wommerenmuii  Tlpannisnn  nanessms | 8.2, The scope of competence of the Management

Board shall include resolution of all issues related to
the management of the Company's daily operations,

except for issues that fall within the exclusive |
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Ptk alo Jaraauam stopia aKiioHepia. Komnetenis
[Npapninns  winmonigac HHIHOMY  SAROHOIARS THY
Yipainu Ta Craryry Koamasin,

competence of the Supervisory Board or the General |

Meeting of Shareholders, The competence of the

- Management Board shall be in accordance with the

current legislation of Ukraine and the Company's
Charter,

8.3, Haeriom Mpapninms mose Gyi Gyi,-sia thiautng
cholla, AKE MaE DOBHY MICMIATHICTE | He ¢ wneron
Harmmsaoeo! paau. Tonoss [pasninua we  soosc
CHOTIOBRTH CTPYRTYPHT THapoaginm Komnamii,

$.3. Any individual with full legal capacity who is not
a member of the Supervisory Board may be a member
of the Management Board. The Chairman of the
Management Roard may not head the Company's
structural units.

8.4, Hnenamm [lparnivns Kosimanii momyis ByTH
DCOdiH, HKL MAKTTE HeORXIINY OCRITY, Nocein podoTH y
thinanconomy corTop v CYEYTHOCT HE MEHILE T]ILOX
POKIB,  BUNOBARIOTE  KEaTidikaiTEM Mo
woas  npodeciiinol  opugatHoc  Ta inosol
PENYTALL, YCTANORICHHME HOPMITHRHO-TPIBOGHMN
aktamiy Hautonanesuoro Ganky Yipailus ta wunmum
HHOHODACTECN YRpaiim,

8.4, The members of the Management Board of the |

Company may be persons who have the necessary
edugation, experience in the financial sector for a total
of al least three vears. They meet the qualification
requirements for professional suitability and business
reputation established by the regulations of the

National Bank of Ukraine and the current legislation |

of Ukraine,

8.5, Kinemicumit cxnas, nopaiok npuisadens wenin
[Mpasnings T4 ckaMERHS  sacitanm I pamninms,
Opradizauia  3araasHol  poBoTH  BMINENEIOTLEY
Craryrom Kosnanii ta Nonoseeniam npo Tpasinss,
ke 3ATBepIEYEThCA  Jaranbhmme 3Gopamp
AKLIOHEPIE, NEPeTIATACTRCE  OCTANMIM B pagi
weolxianocTi,

$.5. The number of members, the procedure for
appointment of the Management Board members and
convening of the Management Board meetings,
organisation of general work shall be determined by
the Company's Charter and the Regulations on the
Management Board, which shall be approved by the
General Meeting of Sharcholders and revised also by
the latter it necessary.

8.6 Hesn T2 Nonosa Npasnings Kosmnanil, smomm

T oDORATKIE EEBGID wiena  [Ipaenivee, Maors
MOCTIHG  BiLnOBiaTH KeaTigisauifinm  BHMOTAM,
yeraomneiimy  JlineHsifinamn  pHMoramu, A
KOIGKTHBHR  NpHAATHICT,  cknagy  [paeninns
BEANGBIAAE npodinee prasky Konmanii,

B4 The members and the Chaiman of the
Management Board of the Company, based on the
responsibilities of each member of the Management
Board, shall constantly meet the qualification
requirements  established by the  Licensing
Requirements, and the collective suitability of the
Management Board shall be consistent with the rizk
profile of the Company.

| &7, hopmoso poSorn a cnocoGom npuliHsTra pircHs
Mpamninua € secinmms, Fomosa  Tpasaiines
opfanizonye fioro pofoTy, CRIMESE TR NPOBOINTE
BACIARIIA, 325CINETYE BEACHHA POTOKOTIR TAcinaus.
Koowrmit wien pasninps smae npano  essaramy
| MpoBedcHHR  saciianHa  TIpasnines 78 BHoCcH™
HHTAHHA 30 TTOPRIEY ACHHEG

8.7. The form of work and method nt‘de-;iainn-m.nki'rlj,-_

of the Management Board shall be meetings. The
Chairman of the Management Board shall organise ils
work, convene and hold meetings, and ensure that
minutes of the meetings are kept. Each member of the
Management Board shall have the right to request a
meeting of the Management Board and 1o include
1ssucs in the agenda,

B&. Sacinawns [paniiemn v/abo opaitnaTa maw
PILICHE MOME JIHCHIOBATICE DUTAXOM CIIHTYRAHEL,
JORpEMA 3 BHKOPHCTAHHAM NPOrpaMBO-TEXHINHOM

woHHepeHIT TOWD T ¢ MpaEoMousHM, Sk ¥ HEOMY

EOMITIERCY, abo MUISX0M NPOREISHHS SVII0, Bileo |

8.8. A meeting of the Management Board andfor its
decision-making may be conducted by means of a
survey, in particular using a software and hardware
complex, or by means of an awdio, video conference,
ete. and shall be deemed to be valid if more than half

HpriMae yyacTh Ginkie nonokumm foro CKNALY.
8.9. Ha sacinanni Tlpasnivkg senersca nporoson
Ui AaHNA, ki mAnHeyeTbes Wienann Tpaniio,

of its members participate in it.

#.9. The minutes of the meeting shall be kept at the |

meeting of the Management Board and signed by the
Members of the Management Board.

8.10. [lpasninmg  mome yTOpHOBETH THMUaCORI Ta
NOCTIHO g0 kosiiTern. 3 setor wmSeineucumm
edrermieanl  podorw  TMparnings CTBOPHIO  Téki
| NOCTiAND mikoui pomiTeTw:

. crpaxoruil kositer;

8.10. The Management Board may establish tempaorary |

and permancnt committees, In order Lo ensure effective
work, the Management Board has established the
Nollowing standing commitiees:
*, an insurance committee:

| *. iueecrHuilisngi komiver;

|, an investmen! committee;
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CTPYETYPa, nopagok poboTs,
Mpard, ODOB'WIKM TA  BIATOBIAALEICTE oMiTeTin
BHIHEMAETLCN  Tloposkewnamuy  npo  BLIDOBLIHIE
FOMITET, Ak aarsepmaye [pasiins.

' 8.11. Komnpercnuin,

8.11. The competence, structure, procedure, rights,
duties and responsibilities of the committees shall he
determined by the Regulations on the relevant

| committes approved by the Munagement Board,

Kositer ogontos anen Mparninns Kosmanii afio i
ocoba, aka npuataena [panninnam.

Kommanii ta sakononascTia Yipatun,

i) nanaiha seivie Mpastieso Komparii mono
CHEKTHEHOCT LuificHIoBamx iHBecTHIIH;

4) MEPECIAA | HADEHHH pPeKOMEHIALLT Iy
3aificerma iHpecTHIIN Ta HANPAMKIR iHBecTyBANNS,
B.13, Crpaxosnfi somiter IMpaeninng Komnanil we
MUE  DHUNOBETH  FONOBHWH  prsmi-Mencmep,
FOAOBHH KOMILTAEHC - MEHE RS, MoECRHHI
BHYTPLIL ayamTop, sianositamsanil axiyapii,
814, Ochornusn sasnannanmy CTPAXDBOID KOMITETY
Mpaniiens nepeabateno Momomeriay NP0 KoMiTeT
Ta €2

iy MPUEHATTS  PIOCHHE 000 MORCTHROCT]
HELGAHHA KNICHTAM TeRHOT KATEropiT nocnyr T4 raie
CETEIN Y BRIVHH

2) UNECHERNA GUIHKH edKTHRHOCTI CHCTEMH
IpCCT POy BLHHA;
3) HAARNHA  NPONOIMUIA  Ta  pexoscHIiA

[parninmo, Harmsnosi pazi Kosoawsii nono s ao
HCPRIKY HASAHNMA TOCHYT CTPAXORHKOM, Mpolecy
AHACPANTHHITY, MEXAHITMIR | YMOR NepecTpaxyBIHIS,

8.12.  Ocroswwun  sanmanmsun  Inpecnmiliom
womitery  Tlpaeninns  Komnaui nepenbatieno
HMonowesieam npo kositer T4 e

1 Uificuenns  nepionkanore  nepermay T |
HATRHHA PEROMEHTAILA Wojk0 iHBeCTHILIFHMY noniri:
"M CTPRITEriii;

2} saleanmeicHiE  mianositHocTi  anifcreimm

IHBECTHI BEMOrEW CTAreril, masas Ta GionmeTas |

e Committee shall be headed by a member of the
Company's Management Board or another persom
ippointed by the Management Board,

8.12. The principal responsibilities of the Investment
Committee of the Company's Management Board as
set forth in the Regulation on Committee are:

1) to periodically review and make recommendations
on investment policics or strategies:

2} to ensurc that investments are made in aceardance
with the Com pany's stratepy, plans and budgets and the
kegislalion of Ukraine:

3) 10 report 1o the Company's Managemenl Board on
the effectiveness of the investments mide;

4) to review and make recommendations on
investments and investment areas.

8.13. The Insurance Commitice of the Company's

Management Board may not be headed by the Chief |

Risk Officer, the Chief Compliance Officer, the Chief

- Internal Auditor, or the Chief Actuary.

8.14. The principal responsibilities of the Insurance
Committee of the Company's Management Board as
set forth in the Regulation on Commitice are-

1} to make decisions on the possibility of providing

certain categories of services and types of insutance to I

clients;

2) to evaluate the efficiency of the reinsurance syslem;
3} to submit propesals and recommendations to the
Management Hoard and the Supervisory Board of the
Company on changes in the procedure of providing
serviees by the Insurer, the underwriting process,
mechanisms and conditions of reinsurance.

| 8.15. Hparninma Kosmnanii 060 mane nbopyy By
Harmazoey pany Kesmnanii npo snasacni y ginmesocti
Komnanil nopymenss sasosonascrsa, BHYTPIHIX
noackens Komnanii ta npo pisens prassie, mo
| BREHEIOTE ¥ %ol ginaeHoeTi Kosnnmit, Heceoewie ne
b0 HenatesHe BMKDHANES KoMianicsn sobon nsans

8.15. The Management Board of the Comparty shall

infizrm the Supervisory Koard of the Company of any
violations of the law, internal regulations of the
Company and the level of risks arising in the course of
the Company's activities, untimely or improper
fulfilment by the Company of its oblizations under

|5 A0rOHCPAME CTPAXYEAHIA (epecTpaxyveanaa), L
9. CHCTEMA BHY TPIITHLOIO KOHTPOJIHD

msurance (reinsurance) contracts,
9. INTERNAL CONTROL SYSTEM

9.1, Kownanig cmeopioe kosineschy Ta WICKEATHY
CHCTEMY BHYTPIIHBOID KOHTPOMK, 1 BPEXOBYE
cneusdicy pobori Komnauii, BuMorn sakosonaseTea
VEpaiii, 8 Tahe COpAMOBAHE HA A0eIncucHHN
MOPALKY  UPACHEHH | §0CArHeHHS el

% 1. The Com pany shall establish 4 comprehensive and
adequate internal comtrol system that takes into

- account the specifics of the Company’s operations and

the requirements of the legislation of Ukraine. It shall
ensure the procedure for implementing and achieving

BHYTPHUHLOIG KOHTPOMO B KoMmamii. _

+.2. Harnanosa pans Kommanil wece sianorigaisiicTs
3@ Opre|sisatiio e edewmmmne  yHKUGORYEANHA
CHCTEMH  BHYTRUUNBGID  KOHTPOARY, BHIHAYAC To
WTHEPIDEYE  TONITHEY  CHCTEMH  BHYTPIlHROMD
KOHTPOTH T8 3AUTCHIN Ko HTO il poTpHMaHna.

the objectives of internal control in the Company.

9.2. The Supervisory Board of the Company shall be |

responsible  for  the organisation and  effective
functioning of the internal cantral system, determine
and approve the internal control system policy and
miLor s complinnee.

9.3, Chorenma BHYTPILIHEOTD KOHTPOMO PEMYHOCTLER

9.3. The intemal control system shall be regulated by

| BHVTPIHIM _ IORETEIHAN mokymerTom  Kosianii, |

an_internal local document of the Company, which
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- AEHH BRIcAaE B celie:

shall include;

1) nopa ok nowkpenns indopaauil npo praskn mik
I IO e KONTPOMIC T MM Diapoaisass,
Hamanosow panow, Hpaeninnasm ta minposaings
| BT RO,

L) the procedure for disseminating information on
risks between control units and other units, the
Supervisory Board, the Management Board and
control units,

2) enoeofin nowmpenits inhopMauii mpo PHIAKH, ki
MaiOTh Fubesnedynarn soefivigi ix asani ta B pasi
MeofoiAHOCT EEHAHIIBHIINE SACKIATHE PCAryBalnm
Ha HHX,

2) methods of disseminating information on risks, |
which should ensure their comprehensive analysis and, |
i necessary, prompt and adequate response to them.

%4, Eexrunns cHerema BRVIpILHLONGD HOHT PO
1aleneqye HalewHe BVHELIOHYEIHA Moei TPhOK
AiHtiE AAXHCTY eheRTHBMOMD YOpaniim PHIHEAMH 3
QTTED BHIHIAYEHENME CORpaMH BiONOBIATRHOCT] T
YOPEEITHHA PHIHELMH,

0.4, An cffective internal control system ensures the

proper functioning of the three lines of defence maodel
af effective risk management, with clearly defined
arexs of responsibility for risk management:

¥ Tepia Niia 3AXHCTY ~ M PiRHi HisHeC-TiApoATI
Komnmanil Ta niaposainie  nirrpussn  Jissssocr
Komnawil;

v The first line of security is at the level of rhe |
Company's business units and support units:

¥ ApyTR didin 3axMeTY - wma pisni niapoanity s
YIPABTIHHA PHIMKAMH TA NiSPOsIiny  sosmiaerc,
| BiAnoBimaLRh axryapiii;

¥ The second line of security is at the Jevel of the Risk |
Management  and  Compliance  departments,
responsible actuary:

VOIpers Aidie saxmcty - Ha  pisni niposziay
| BHVTPILINEOTO 3yIHTY,

v The third line of sccurity is at the level of the
Internal Audit Department.

9.5, [Minreepuwesaas patesioro dyaxIHoNyanng
MOTE TPROX TIHIA saxmeTy £

9.5, The proper functioning of the three lines of
defence model is confirmed by

|} edrercrinna i CROHOMIMHA AOUINLHICTE
| HURCIIOBIHIX OMepaniil To HaJaHEX BOCIYT

1) efficient and economic feasibility of the aperations |
and services provided:

2y obaunnne  [obepemme)  BegeHHN CTpaNOB
| JAABHOCTI BETHMHE 31 35epemweliiam foro aKTHais o
IHEECTHILIR

2} prudent (cautious) conduct of insurance activities,
mcluding  the preservation of its  assets  and
Investmerts;

3] CROCHACHE TA PAICHKHC BHABICHIA, BUMIPHEIHIA,
MOITOPHNEG, KOHTPOVD, SEICVEAHAA T4 [OA HELICHER
WL BCIMBE BHOAME DHINKIE,

3) timely and proper identification, measurement,
menitoring, control, reporting and mitigation of all
types of risks;

4} nocToripaicts  dpikancorol  Ta  CraTMCTHWHO!
| IRITHRCT] (BKMCUHO 31 38ITHICTIO, 140 NOAAETREA 0 |
Harioranssero Sanky, Ta yOpasmiscLrom sbiTHicTo, |
e MOAAETECH 0 HepiBHHKIR), iHdopaanii  wono
tpirancono-rocnopapeskol nirnwnocti Kosnanii, wo

4} reliability of financial and statistical reports |
(including reports submitted o the National Bank and
management reports submitted to the management),
infoermation on the Company's financial and economic
activities provided to both intemal and external users:

¥IPUBITHCERMN | 060K0RIY NPOLECiE, Lo SaTVIoTLCH
WA WITHOMY BEGHAYeHN]  0OoB'wIKis, poanoming |
MEOBHOBAME L 1 L3RI THOCTI

HALZUETECH  AK  BHYTPIOHIM, Tak 1 SOBHIWHIM
RO TY IS : ) .
) HaiifiHicTs THpOpMaLENY Texnanorii, | 5) reliability of information technologies, management

and accounting processes based on a clear definition of
responstbilities,  distribution  of powers  and

b) sianosianicTs AigannocT sakoRonaRcTEY Yipainm,
HOpMaTHRHG-Tipasoans axtam Haujiowansnoro Gamky,

4 TaREE  BHYTPIIIHIM - NOKATRHAM  Ackymestay | (policies, procederes, and decisions of governing
(mootimom,  npouegypas,  piliensaM  oprania bodies),
VIPABIiHHA ),

accountability; =
6) compliznce of activities with the faws of Ukraine,
regulations of the NBLU, and internal local documents |

9.6, Cucrema BHYTPIUHLOID KOHTPomO Kontmanii |

9.6. The Company's internal control system shall be |

_safeineuyersed Ha pini: L
0.6.1. Harnanosol paan Kosmanil 1a W komiterie:

maintained ai the level oft
9.6.1. The Supervisory Board of the Company and its
COmmitiees;

#.0.2. [Npawnivng TosapreTia 18 #oro wosMiter e

9.6.2. The Management Board of the Company and its |

cmﬁm'mwsj

463 Jupekrop denapravenry 3 yopasaimis |
HIHKAM:

0.6.3. Chief Risk Manager,

3

. 9.0.4,  Mupextop JlenapramenTy ROHT PO

9.6.4. Chief Compliance Manager;
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| WOTPHMBHHA HOQIN {muﬁ.l:ﬂt_“}-:c}:

96,5, Bimuin ssvipimsnoro aymTy;

9.6.5. The Internal Audit DE]:IHH.I:'I'.IE.'I!'E[;

9.6.6. Binnosisanaaoro axryvapia;

9.6.6. The responsible actuary:

96,7, Tigposainis femocepeanso  sanyvuerin ¥
NPOLES HALAHHA CTPAXOBHX TOCTVT,

9.6.7. Units directly involved in the process of
providing insurance services,

9.7 Humanosa pana 7a  [lpastimma  Kowmanii
OPTAHIB0RYE BIACMOTI0 THAPOIALIE T KOITpLmo, 110
snBeanenyiors yHKLINYBIHAA Mome TPHOX ki

9.7. The Supervisory Board and the Management |
Board of the Company shall organise interaction
between the units and contralling bodies that ensure

9.8, Komnanis saSesnesye wirksin poznogin de e,
of0R RSN | OBHOBRMENE TIPAUINMMKIE miapoaainin,
A FaBEINERVIOTH  YMKIIDHYRANHE Momeni TRBOX
AiRif 3axueTy, T npo Takui poanoin gonoamTh 10
RIJIOMA  ROGKHOM  pamiBimsg [Hx MAPOSIANs nig
IMEHC,

the functioning of the three lines of defence model. |
9.8. The Company shall ensure & clear division of |
functions, responsibilities and powers of emplovees of
the units ensuring the functioning of the three lines of
defence model and shall inform each emplovee of

these units of such division against signature, I

9.9, Thaposging  KOHIPONK € HesuiEsHnMe B
npOE s nigrprvkn/izHec miaposminie.

| support‘business units,

99. The control units are independent from the |

910, Mpasmiema Kosmnanii zabesneuye maposaLIK
ROHTPOMKY  QOCTATHROKY  KUIBKICTIO  JIMICHEHX |
Pinancopx  pecypeif  am Hesanesmonm,
OF'CKTUBEOND TR eCKTHBHOM BHKOHAHHA CBOIX
choB A3k,

%10, The Company's Management Board provides the
contral units with sufficient human and financial
resources 1o perform their duties independently,
objectively and effectively.

11 Kepissssy miaposinie KOHTPOMD © HaZiHOC
miaTpiakone Harnsaosol patu Kommaniil y srkommi
| HEW) CROTX frvHRILIf.

%.11. The heads of the control units shall be a reliable
support to the Supervisory Board of the Company in
the performance of its functions.

9.12. Harnpgors Pagn Mowe BCTAMOBHTH OoQaTROLE
BHMOTH A0 KEPIBHHKIS NUIPCAILinis soHTpamD, Kpiv
THX, 0 seradoriedi  HamioHansnns  Seekos
| Ypaiiy.

%.12. The Supervisory Board may establish sdditional
requirements for the heads of control units, in addition
1o those established by the National Bank of Ukraine,

%13, Harmmnoea  paga nig  wac  minfopy Ta

RONTPOAE 30 wignoslunicene Takdx  ocio
wuimidikauifinem  sEMoTEM  Woa0  npodecidpot
NPHAETHOCT T/l minosol pemyTRL,

YeTaRoRicHuM  Hamionansaum Gankos Vipainm, a
TAROA J0ATROBMM BHMOTaM Harmagosol patw,

B.14. Cocrema miyTpilseom kodmrpome  Kownani
DVAYETRES Hi HACTYIHHX NPHHLHANEX!

9.14.1. peeBiuHicTs T8 KOMIICKEHICTS - ISV IH 5
BHYTPILIHEOG ROHTPom BOYRCBA B yoi cyTTeRi
MpoUesH LENEH0cTi B YeiX nigposninax Kosnawii wa
BEIX  opranBanifmex  piswax, Kosmmawin  mac
3l HTH 3MHCHEHIA BHYTPINTHLOND KOHTPOTID

noromipHid OcHoDI M 0coBi 1A BYTCOpPCHET;

0.0141. edermmricts - nDpoueaypH T laxomH 3
KOHTPOTID € JIEBHMH T 3a0eNeayRiTE T0CITHEMHS
Kosmmanicns  muspavennx  ninel  aisnwsocti Ta
oDIPYHTOBANY YICEHCHICTL & Tomy, 10 HiHancoss,
CTATHCTHYHA, YIPAMIIHCEER, MOLATKONA T4  THIE
IWTHICTE ¢ AocToBipHOD, onepanii  migoGpaseni
BOPCKTHO, Mpalisamed  Bonofiots  isdopsarticn
M0 CHETEMHE RHYTPINHBOMO ¥onTpoiio, Kounasia
ACTRHMYLTRCH BAMOD AAKIHOIABCTRE, IR M THBIRD-
NpapoeMx | poanopaaeex acris Hadiomwsnoro Sanky

YEpAliH, BHYTPIUAIX AokymenTin Kovnawii;

IPRIHEGEHIA KePIBHHKIE NIAPoIainiE KOHTPOI, M |
Hac BHEKOHAHHA WaMH ceoix obon'makin 3mificHoc |

THROH | 100 onepanifi Kounanil, mo nepesani va !

%.13. The Supervisory Board, during the selection and
appointment of heads of control units, in the course of
performing their duties, shall monitor compliance of
such persons with the qualification requirements for
professional suilability and'or business reputation
established by the National Bank of Ukraine, as well
as additional requirements of the Supervisory Board, |

.14, The Company's internal control svstem is based
om the following principles:

9.14.1. comprehensiveness and complexity - intemal
control procedures are integrated into all significant
business processes in all areas of the Company at all
organizational levels. The Company shall ensure that
internal control is also exercised over the Company's
activities that are contractually outsourced 1o other
partics;

9.14.2.  effectiveness control  procedures  and
measures are effective and ensure that the Company
achieves itz objectives and has a reasonable assurance
that financial, statistical, management, tax and other
reports are reliable, transactions are properly recorded,
employees have information on the internal contro)
system, the Compeny complies with the requirements
af the law, regulations and orders of the National Bank
of Ukraine, internal documents of the Company:
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D143, ancesarmicte — cucTeMa BHYTINTHLOM
EOHTROUIBG  RIANOBLIAE  OCOONHBOCTAM  Ai#NLHOCTI
Komnanil, msmogaicam poasip,  GiaHec-monen,
MACUITal AiILEOCTI, BILAM Ta mpoadiro paamy;

9144, prank-opienrosanicts — Kovnanis safiesnesye

OpraHizUe Td  QYHKIIOHYBAHEA  CHCTEMM
BHYTPIMIHBOID KOHTPOJIKY, [PYHTYIGHES 3 PHIHE-
OPICHTOBAHDMY iy, L1 nepeahaiae

IACTOCVEAHHA DN mormubiense 78 vacrimmy
NOAIR 9 KONTPONKY A0 THN edep  DiRTbHOCTE
Kosemanil, axns npscravanmi Ginsi PHIHKN;

9.14.5. mrerpopamicTe — ppoucAYpM KOWTPOMO £
CHAANODOIY  MBCTHHOKY) BCIX  CVITERMX  Npoecis
AIRILHOCT] Ta KOPIOPETHEHOID YIPART i Kounanii:
9,146, 3asqucHicTs — CHPOMOEHICTR  CHCTEMH
BHYTPILHBOID KOHTPOMNK 3302308y RITH BHARIEHIS
NOTEHIHAO. MORTHEHY TAIP03 HEraTHBHGIT BILTHEY
Ha JianedicTs Komnanii panime, six Taki sarpoam
DENTHUHO BHHEKHYTE,

9.14.7. mesanemmicts — yiMKHeHHR 0GCTABHH, 1m0
MOGKYTE CTAHOBHTH 38rposy IR HEYTICPE#EHr

BHKOHAHHE  CY0'CKTAMM  CHCTEMM  BHYTPIlHBOM
KOHTPOUIIG CROTX W knii;
G148, wwsemuwii  pownopin obos'mikis  Ta

NOBHOELRENE — 3abeanedenns pomoniny ofon’ 13xis
| i BAnoRiganeHocT mepeonany Komnanii;

9.14.9, BeanepepsHicTh — wiificHeHHs AlMTLHOCT 3
BHYTPUNHBOMO  KOHTPOMK)  AOGHONAE  CROCYACHD
NOMCPUARATH, BHAEIATH T3 YOVEATH HENONIKH [
CHCTEM] BHYTRIIHEOID KOHTPOMIO HA  nocTifimidl
DEHOREID,

S14.10,  womdinenuifinicrs -~ wenonyinenun
podroiceri  iHpOpManil ocofaM, v AKX Hemac
OBROREHEHE Woa0 1T OTRHMATHA,

MOBHHHA BEOEMETH TAKE KOMITOHEHTH]

9.15.]1. sonTponnie cepeaorung;

9.15.2. cuoTena yNpABNINEE PHEIHEAMH,

%153, KOHTPOALHE JAARHICTE

%154, ronTpons sa indopMalifueae TOTOKAME T
RO Y 14 R T M

155, mosmOpHHr
BHYTPIIHEOTD KOHTROII0,
9.16.  KoMmnania wwsssdse y  ceoix  BHYTpimHiX
JOEYMEHTAX ITHC KOSETONTD 13 BOMOCHERTIR CHeTeMIE
BHYTPLUHBOIT KIITPOLR.

%.17. Kesnania sanpopamsye cucteMy BHYTPILLIHEOMD
ROMTPCIE (AN

e KTHBIOCTE

BA17.1.  npuiinarrs  seyTpimmix gokyventie G
ADTPHMANNANM BHMOT JAKCHOIEBCTER,
9.072.  polynomn  opraisauiduoi  cTpyKTYpH

Fomnanii 3 ypaxyBanHam BNMOT JaKDAOIARCTER;

9173,  ANpOBAKCHHN  KOMNOHCHTIE  CHOTeMN
BHYTPILHEONG  KOHTPOMK, BIANORULIG A0  mosor
TAKDHOIRBETEL.

CHCTEMH |

9.14.3. adequacy - the interal control system
cermesponds the specifics of the Company's activities,
including size, business model, scope of activities,
tvpes and risk profile;

9.14.4. risk oriented - the Company ensures the |

organisation and functioning of the internal control
system based on a risk-oriented approach, which
provides for the application of deeper and more
frequent control measures 1o those areas of the
Lompany's activities that are subject o higher risks;

9.14.5. integration - control procedures are an infegral
part of all significant processes of the Company's
activities and corporate governance;

8.14.6. timelingss - the ability of the internal control
system 1o identify potential threats that may adversely
affect the Company's activities before such threars
aciually ocowr;

2.14.7. independence - avoidance of circumstances
that may jeopardize the impartial performance of their
functions by the subjects of the internal control system;

9.14.8. proper segregation of duties and powers -
ensuring the segregation of duties and responsibilities
ol the Company's employees;

9.14.9. continuity ~ the implementation of intornal
control  activities  allows for timely  prevention,
detection and elimination of deficiencies in the internal
control system on a continuous basis:

2.14.10. confidentiality - preventing the disclosure of
information o persons who are not authorised 1o
receive it,

| %15, The Company's internal control system shall
9.15. Cocrema BHYTPILIBEOTD KOHTPOIO CTRAXOBHEA |

include the following components;
9.15.1. control environment:
9.15.2_risk management system;
9.15.3. control activities;
9154, control of
COMMUnicHions:
#.15.5, monitoring the effectiveness of the internal
control system,

2.16. The Company shall define in fis internal
documents a deseription of each component of the
mternal control system,

2.17. The Company shall implement the internal
confrol system by

information flows  and

%.17.1. adopting internal documents in sccordance |

| with the legislation requirements:

9.17.2. establishing the Company's organisaticnal
structure  in - accordance  with  the legislation
reqiirements;
9.173. implementing the components of the infernal
control system in accordance with the legislation
requirenents.

9.18. Kommania 20Gos ssammi nicng ﬂaltpuﬂa.;lmmuu

| 918, The Company shall, after the introduction of the

CHCTCMH RHYTPIIHEOTD KOHTPONR Jafeinesveara 1 | internal contral svalem, ensure its eontinuous and
LmocTifine 13 ehesTHBRE Yy HELIONYEAHAT. | effective functioning.
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10. C¥TTERI KOPTIOPATHEH] AT

10. SIGNIFICANT CORPORATE ACTIONS

0.1, Cyrrcesmu gisvy gia ued gasol Cherewu
WOPMOPHTHENOIO YNPaRtiMig Beamalorecs Afi, xi
MOENTE  OpHIReCTH a0 dyvHnAMENTANLHI
HOPUOPATHRHMX 3Min, 1 ToM wheni A amin Tipas
AELLOHEpIE.

0.1 Material actions for the pumoses of this |
Corporate Govemance System are actions that may
lead to fundamental corporate changes, including
changes in shareholder rights,

10.2, Cyrrennmm
_ BBIKERITLCA;

ROPTIOPAT HR M T Aiamn

14, E.I-Signiﬁmnr corporate actions are:

|} opHAnsT™S  pilmerim AP0 POAMIBICHES  LiHAWY
MENEPIE Ha cymy, mo MepeRHOVE 25 elncoTkE
| CTATYTHORS K iramy;

1) I'l':.“lk:.ing a decision on the placement of securities in
ah amount exceeding 25 percent of the authorized
capital;

2) npuiinaTrs pinienms MY BHENT] BIACHWX ki

2) making a decision on the redemption of own shares;

3} haxru AICTHHI Y ARicTHHIY TliHmx nanepis ua

thorIoRi#E fipsd:

_exchanpe:

3) fwcts of listing/delisting of securities on the stock

A) OnepwaMER nosken abo KPelTy Ha ;:g.r:.u].-'. 1118
nCPeBHUIYC 25 BIICOTKIE dKTHAIR TosapucTae,

4) obtaining a loan or credit in the amount exceeding
=23 percent of the Company's assets;

5 ) BMIHY CKNATY NOCAADRNY eIt Tosapucriea;

*) change in the composition of the Company's |
officials;

O} IMiHY BIACHMKIE BRUN, AKHM BRTCHITD Lo g
Diliklie BCOTKE rofoeyrex wkngid;

6) change of holders of shares that own 10 or more
percent of vating shares:

T} plurerrnn Tosepucrsa MPC Y TBOPEHHY, NPHTTHHeEHY
oo i, MPeICTARHMIITE;

T) the decision of the Company on the J'nrmaiiq:un. i
termination of its branches, representative offices;

| B) piwenns  JaramsHux  aBopis aKILioNepiE  npo
AMEHIICHEA CTATYTHOMD Kanimany,

8) decision of the General Meeting of Shareholders to |
reduce the authorized capital:

#) nopyienny cnpaey mpe Gankpyrerso Tosapucran,
BHHSLEHHA YXBATH Po Horo canauio;

¥} initiation of a bankruptey case against the Company,

issuance of a resolution on its rehabilitation:

10} pimrerna Jaramuimx sGopis BERioHepiE afio cyy
NP0 DparHelig afo Gankpyrereo Kommauii

10} the decision of the Cieneral Meeting of
Shareholders or the court on the termination or |

E:a.r:krpp!nv of the Company,

10.3. Tlpu nukonasmi cyrresmx. sopnopatnsmmx iR
Komnawia  kepyeries  npummmmasi AosipH  Ta
BIKPITOCT] % NOTPHMAHIAM BHMOr HIRDHOIABCTRA T4
| Craryry Kownanii.

10,3, When performing significant corporate actions, |

the Company is guided by the principles of trust and
openness in compliance with the requirements of the
law and the Charter of the Company.

104, Cyrresi sopnopariaii ol anifcmmomroes
Eosnaiies ¥ MOPAIKY, BCTAHOBACHOMY
HDHONARCTROM Yipaikn Ta ianus siyTpimnHive
| IORVIE I TEMH Tonupucraa,

10.4. Significant corporate actions are carried out by
the Company in sccordance with the procedure
catablished by the legislation of Ukrsine and other
intermnal documents of the Company,

1035, ]rrﬂmPMm{in Opo CYTTEBl KOPNOPRTHEHI T
POTKPHBSETLEH Fomnaviers B THOPSITEY,
BCTAHORACHOMY — JakoHOJABCTROM  Vikpaium T4

| Craryrom Kommanii,

L0.5. Information on significant corporate actions shall
be disclosed by the Company in accordance with the
procedure established by the legislation of Ukraine and

the Charter of the Com PaRy.

11, MOTIEPE UK EHHA KOHOITKTY
IHTEPECIB

11 PREVENTION OF CONFLICTS OF
INTEREST

EOREPEHERHT koHGNIKTY IHTEpeCit © KoHTPOIE 33
AKICTHY  BEACHHA Komnzmieno  ofiniky  1a
CHCTEMATHEAILI0 iHpopManiT npo DO HIEHHX 0216,

1LL. Bawmunuw  enemenmos  nomimies ¥ cipepi '_

1.1, An important element of the policy in the ficld of

preventing contlicts of interest is to control the quality
of the Company's accounting and svstematization of
information about related parties,

1.2, Tlopsiok npeisaT piment 3 yrpaatiis M
| NPOBEREHH] MOCTOnApCEKH CNEpamiA T immax yrog
T NOA'ASAHNMH ocofamMn BRITICAGE MPOUSTVPH, 1
HENPARICHI HE NODCPEKENNT HErATHEHOID BILIHBY
| noae akTHsis Kompanii.

11.2. The procedure for mak ing management decisions
i conducting  business transactions and ofher
agrecients with related purties includes procedures
aimed af preventing negative impact on the Company’s
angels,

| 113, Biznoninaashi ocofn: sepiBHHER, rotosnmi
Gyxraatep, wmodoni ocofu 306ow'saani Janosirars
HHEHEHENNID KOHUIHETIB iHTepecin Ta cnpumors i
PErVITIORITTHRS.

[1.3. Responsible  persons: managers,  chief
aceeuntant, key persons are obliged o prevent

' conflicts of interest and contribute to their settlement. |

11.4. Komnanin sae Hoairasy npo samobirani,

[1.4. The Company has a Policy on the Preveation,
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[ summsennn Ta  yupasiinng

| inTepecin, gKa BmOUAR TAKT TR

ROWIETaM

| Detection and Management of Conflicts of Initerest,

which includes the following issues:

I} ofos'sikw kepinnukie, romceroro Gyxramrepa,
Kmodosrx ocil Ta npauisuekis  Kosmani oo

IHTEDECiE:

JANOGIANEA, RHABICHHA Ta YIPERTIHIN BOHUTIKTiHMH |

1) the duties of managers, chief accountant, key
persons and employees of the Company 1o prevent,
detect end manage conflicts of inlerest;

2) npomenypy nepepipku KePIBHMKIR, FOMOBROND
fyxranrepa, kmowonnx ocif Kosmanil o TEREATRY
RHROHAHHT  HaMB nocanordx  ofoe'sakin  ona
3ANODIAHHA  BHNHEHCHHEY  soHduikTy inTepecin
BHACTIACK X BHEOHAHNE;

2) the procedure for checking the manzgers, chief
accountant, key persons of the Company belore the
commencement of their official duties to prevent the
occurrence of a conflict of interest as a result of their
performance;

3) ofos'S30K  kepisnukis, ronoBHOM Byxranrepa,
KMFOMOUHE OCID Ta NPANIRIHKIE NOBLIOMARTH Npoe
OOCTARMIM, 1D MOKCYTE CTIPHYMHMTH 860 msc
CIPHYMHENA KathnikT iHTepecis, 1 NpOUEIYPY TAKIO
NOBLIOMACHHS,

4} the dutyof managers, chief accountant, key Persons
and employees to disclose circumstances that may
cause or have already cansed a conflict of interest, and
the procedure for such notification:

4 npouenypy pOSmEIY i opsianii mpo
NOTEHILTHNA  afo  peamiioii  sowdisr inTEpecin,
| BHIHEUEHHA HOTO BIDTHEY Ha Tpodionm. pHEHEY;

4) procedure for reviewing information on a potential |

or real conflict of interest, determining its impact on
the risk profile;

3) noniThka  woAo  JanoBiraHHA, BMARNCHHN Ta
yopastinng soudikTaMu isrepecin ta npuinrs
PILLIEHIR PO BERTTA BiOnonianux wmxonie:

Sypolicy on the pr:venti-:gn. defection  and
management of conflicts of interest and the decision 1o |
take appropriate measures:

6) ofios'saok kepinnmkis Kosoamil mogo YIPHMAHHA
Bl FonccyBEHHN 3 GVIe-AKOTO OHTAHES, AKE MOXe
CHPHYHIHTH KoH(IKT  ivTepecin alo  zamsomeTy
O CRTHEHOMY CTARMCHHN SH HAAEKHOMY BHEDHIEG

6) the obligationof the directors of the Company to
abstain from voling on any matter which may give rise
to & conflict of interest or prejudice theobjective
treatment or proper performance of the duties owed 1o

CDOR KR nepen Komnauien;

7) nopanox  mineroponenta  [ogoss  Tipasminns
| Kommardi Bl ronocysanms abo iHmmm SHIOM ¥
| MPHEHATT SyIb-sR0 PIICHEA, W00 BXOID R OO
€ xonduikT inTepecis;

the Company; _

Ththe procedure for removing the Charemen of the
Management Board of the Company from voling or
otherwise in making any decision in respect of which
he has a conflict of interest;

8 mopanok 1 nepiogEunicts 2oificken MepCRipKy
NOTEHUIRINX | peansanx konduiikein fnrepecin v
Kmnal-r!'l':

B)the procedure and ﬁ;-l:'nqw”c}' of veriffcation of
potential and real conflicts of interest in the Company;

Y) npoueaypy  Bperyionasss  korfikTy IHTEpecin,
| TOBTO MKHTTA JaX00iB, SKIL0 BUARTEHD NOPYLIEHHA

%) procedure for resolving a conflict of interest. that is,
taking measures if a violation of the requirements of

KEPIBHHKTE, KTIOYOBHX OCIH

BHMO  NOPALKY  zam0diranis, sdasanedns  1a | the procedure for preventing, detecting and managing
| YTIpANIIHEE HEM, it is detected. _
1L IOV EHHA BHHALOPO 1. POLICY OF REMUNERATION OF

MANAGERS, KEY PERSONS

12.1. Ha mipcrasi ®opM  3axomojapcTsa Wrpatim

Howmnanicwr  pospolieno  oxposui  ByTpimmii
Hopsarusial - Bokysmewt  —  [lonowessa npo
EHHATOpoEy  Komnanii ta Tomosenus T

BUHArOPOH Wignin Hamanonot pams.,

12.1, The Company has developed a separate internal
regulatory document based on the provisions of
Ukrzinian  legislation the Regulations on
Remuneration of the Company and the Regulations on
Remuneration of the Supervisory Roard Members,

|2.2. Jlani moncwenms npo swsaropony  Kosoanii
HENMIYAROTE:

2.2, These provisions on  remuneration of the
Company include:

1} ocHOBHI 3ACIIN CHETEMH BHILLIOPON, CTPVETYY
TAKOL BHHATDPOLN, KPMTEpil RHIHauenns  poasipy
Tafalo  NOPRIOK  OUIMKEAHES  D0TPHMANHE
BLNORELTHHY KpHTepiie;

Cstructure of

1} bagic principles of the remuneration system,
such  remuneration, criteria  for
determining the amount and/or procedure for assessing
compliance with the relevant criteria

1) kperepii ollimonanns edesmmiocti PoGoTH;

2} performance cvaluation criteria;

3} NpHHIANK TE DAPAMETPH CHCTEMH SADKOYMEHHE,
CTHMY/IOBAHITE T HETPOIIGEOTO CTHMY/IOBAHHA;

A} principles and parameters of the system of rewards,
incentives and non-monetary incentives;

4) poanonin OBHOBEACHE WOSD TPRIHSTTE piten,
NPE BHHAMDPOLY:

4} distribution of powers to make decisions on
remtmeration;

| 5) _NOpAnok T2 YMOGH, cTpoxs, (opME BATUETH |

3)_procedure and _conditions, terms and forms of |
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BHHATOPOIH.

remuneration payment.

113, Noaowenns npo emmaropomy Kommamii «

BUYTPIUIHIM  JOKYMEHTOM, | mauiscHa  Ha
zafieaneyern cifickTHEHOMD KOO TH EHOD
YRPABAIHHA,  VOPRBAIHHA  PHIHKMH, YPaxouyc

crpareriumi uini Komnandi ma cnpuae gorpamantng
ROpPNOpaTHERKY WinnocTed,

12.3. The Regulation on Remuneration of the
Company is an internal document and is aimed at
ensuring effective  corporate  govemance,  risk
management, taking into account the strategic goals of
the Company and promoting compliance with

_corporate values,

24 Tlonoskeunn  npo ssmarcpogy  Kommanii

Komnanil Ta srshme xpmepil A8 e TasoRIcHHS:

STRBEPIBEYETLCS  Saransnwmu sGopaMi asiionepin |

124. The Regulation on Remuneration of the
Company shall be approved by the General Meeting of
Shareholders and shall determine the criteria for its

_establishment:

1) Gasonoi qHRCOBAHDT YACTHMH BHHArOPOAM, KA
sigofipasar  pieens  apodeciisoro noceimy  Ta
OPraHiBinGT  BianoBIATEHOCH 1 oraamy  Ma
| mocATnoi IHCTPYRUIT Npalinnnss;

1) the basic fixed part of the remuneration, which
reflects the level of professional experience and
organisational responsibility in accordance with the
emplovee's job description:

[ 2} SMIHHOT HaCTHHH BUHATOPOIH, 4K Bi/IGpaKAE
| MOCTINOBHY TR BHBAMEHE 3 OCTALY ML PHRMEW

2) varisble part of remuneration, which reflects |
consistent and risk-weighted performance of duties

BHKOHAHHY  O00OR'A3KIB i1 peswiktaTom, mo | with the result exceeding the requirements of the
HEPERRTTYVE BHMOrH TTEE AR HeTpyEUn | employee's job description,
| NPALLRHHEL

EHHAMDPOIH HPHAMBETHEH § Y PAXYBAHHEM TIPHIIE THY
Eomnaniers prankin i peayistaris Takoro npuiiaer,
fHAHCOBOID  PEIVILTATY  AIRIRHOCT  Komrumii,
JOTPHMAHHA  BUMOT 00 Kanitany, niOTpHMLHHR

AAIEHOCTI ¥ Blanoainkoeri 1o Craryry Torapuesa,
By Tpimmix gokysmerris Kosmnanil 1a sianosio a0
BHMOT SHIHOTG JKOHOIABC T Y KPATHH,

P25, Pliuesun mono puosard 3MinHei  gacTHem

12.5. The decision on payment of the variable part of
remuneration shall be made taking into sccount the
risks assumed by the Company and the results of such
assumption.  ‘The financial performance of the

- Company, compliance with capital requirements,
HEATEAHOMO PBHH NIKBIHOCTL OTOYHONO pesyiibTaTy |

maintaining an appropriate level of liquidity of the
current performance  in  accordance  with  the
Company's Charter, imternal documents of the
Company and in accordance with the requirements of
the current legislation of Ukraine,

12.6. Tonosenys BHHAMOPOIH CTHMYINOE
npanissmkie Kownauli dism s inrepecax Kosrmarmi ta
|_He NpHAMATIE HATMIPHEY. PHIHKE.

126, The remuneration regulations shall encourage
the Company's employees to act in the interests of the
Company and not to ake excessive risks,

127, TlonowesiR  BHEATOPOAN  BHIHAYAE DUUATER
(kpyTepil)  BIACTPOYCHHA SMCHIICHITR/TRACYBAHH L
HOBEPHCHER IMTANCT YACTHEN BUHArOPOIH Ta fopsm
BHILTATH SMINI0T a0 THHH BHHACOPOIH,

12.7. The Remuneration Repulations shall determine
the cases {criteria) for deferral! reduction) cancellation'
refund of the varishle part of remuneration and forms
of pavment of the variable part of remunoration

128, Tlouowesss  BHHATOPOAM BWMZHAYAE oboRr
indiopranii = npe BANTATY  BMMEropoiH,  sKA
HENKOMACTRCR A0 PIHAX anirunx dopa ommumii,

|28, The Remuneration Regulations shall determing |
the amount of information on remuneration payment
W be included in the Company's annual reporting
formis.

129 llonowenis  sunaropoay  mepeadasas
OCOOITHBOCT] BHTAATH SMIHHOT YACTHHN BHHATOPOIN
ocofaM, npodeciing QIANEHICTL AKEX MEE IHATHWHE
_BIAME Ha 3arans ARl npohing prasky,

11.9. The Remuneration Regulations shall provide for
the peculiarities of payment of the varisble part of
remuneration {0 persons whose professional activities |
have a significant impact on the overall risk profile. |

|2.10. Zaranwsi sbopn  akuionepin sumBepHRYIOTH
poamip ssmaropoad Doncei ta apenas Harmaoeod
AT,

12.10. The General Meeting of Shareholders shall
approve the remuneration of the Chairman and
members of the Supervisory Board.

12,11, Harnagoss paga KoMuanii sarsepmaye possip
BHHAMOPOIH KCPIBHHEAM, MPAMiBHWEAM NLAPOsIiTie
KOHTPOMC Tt OcodaM, npodecifna A ianeHIcTE 9KHY
Mae SHAYHUH BOTHE HA saraneani npodine poasey
Komnanil ¥y sinnoeinuocti oo Craryry Kommanii,
BIYIPiAIX aokyMenTin Kovoanil ta sianosiano no
RHMOT YHHKOTD 3ak0n0AaecTaa Yrpalin,

12.11. The Supervisory Board of the Company ghall
approve the amount of remuneration to members of the
Management Board and, key emplovees of control
units and persons whose professional activities have a |
significant impact on the overall sk profile of the |
Company as provided in the Company's Charter,
internal documents of the Company and in aceordance
with the requirements of the current legislation of

| Ukraine.
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| Tpeeainng  Kommamil 3 YPAXVEAHHAM  100iTHER

HHHATOPRLN SATRCPIDKYE pOIMID BHHAOPOH imnn
npalieksEin Kosmnaiit,

The Management Board of the Com pany shall approve
the remuneration of other employees of the Company,
taking into aceount the remuneration policy.

12,12, Poamip eMHaropons npanisnMks Hl‘,EpU!.:I,iJ‘III-H
HOH TP BHIHANACTRE k! NPy RAI
eherTHRIOCTI X poSomH  Hesanewao Bl

cberTnBNOCTI pofioTH niapoatitie, ki € o6 e Ty
KOHTPOI T8 NpMiyTEY Kosnanil,

12,12, The remuncration of employees of controlling
units shall be detenmined taking into account the
effectiveness  of  their work, regardless of the
effectiveness of the units under their control and the
Company's profil.

13. POIKPHTTH IHOOPMALL [IPO
| KOPHOPATHBHE ¥ [IPABJIIHHSA

13. CORPORATE GOVERNANCE
DISCLOSURE

13.1. Buyrpimna sovyHikatis KoMianii cnpasosana
HA HKICHC TH npolope  ympamnivng  KosnaHico
| BiONOBIAMO 10 crampaprie, Ak nepeatasie i
JAROBOIARCTROM  YKpaiHW, AocarieHns  Haidimuog
NORHOT peanisauii npae ssionepis A MosIHED
ML 3ailikaracHEx ocif Ha QASKAHNE TRdOpaLL,
A MRS ICTOTHD RIUIMEYTH HA NpHANETIH HHMH
IHBECTHUIREN Ta YIPasIiHe LK pilllens, & TAko® Ha
HNECT ROigeHLTAROT iHgopMai mono TOPrikii 4n
el inpopvaull T3 indopMani, we  mictars
| TEEPCOHATLHI juHi ocif,

13.1 The internal communication of the Company is
aimed at high-quality and transparent management of
the Company in sccordance with the standards
provided for by the legislation of Ukraine, achieving
the most complete realization of the rights of
shareholders and possibly other interested PETSONE o |
receive information that can significantly affect their
investment and management decisions, a5 well as the
protection confidential trade or other information and
information containing personal daga of individuals,

13.2. Dorpisansg BPHHLAIY 0posopocti ¥ cepi
KOPOOPUTHBHOID  YTIDAMTIHHA  O3HAYAE  POIKPITTS
HpopMauil npe opranizuio fioro giaLEocH 1
MEETOHD CHITHKH BRI RARICHHAH oo0faMp
{xopHCTYBRLLMR ) eherTHrnocT VIIPaE I HHA
| Kovmnasiem Harimaosom pasow Ta Ipasninnam.

13.2. Adherence to the principle of transparency in
corparale governance means disclosure of information
about the organisation of its mctivities. This is done in
order 1o assess the cffectiveness of the Company's
management by the Supervisory Board and the
Management Board by the interested parties {users)).

YOpaRiHaA  inopuanis  npo thimancomsii  cran
Kommanil, penymimarn  gisoenocri, ¥ PARIHBICTE
Komnanii a0 puasis,  crparerino ¥ITPAEI s
PHIMKAME, DPAKTHEH KOPNOPITHERONG YIPUENIAHA
poskpunactrea Kommanico crocyacko, moctosipuo ta
AETILIBEG B DOPRIAKY, [EPeafaveioMy  HopMani
COCLLIATIIOBIHOND TA FANEHONY SRROBERRCTRIL

13.3. lotpinsasinn  npumusany  nposopoeri e | 13.3. Campliance with the principle of transparency is |
MOKALHIKDM HRIF RO Ti ediexTHibOMD | an indicator of reliable and ciffective cOrporale
KUPNORITHEHON YIPaRTinegS, B EOVEmance. =
134, ¥ pavikax  oprasizamii wopropaTHeiere | 13,4, As part of the corporate governance organisation,

information on the Company’s financisl condition,
performance, risk vulnerability, risk management
strategy, and corporate governance practices shall be |
disclosed by the Company in a timely, accurate and
detailed manner in accordance with the procedure
provided for by the specialised and general legistution,

13,5, Komnasis  potkpueae ipopsaitiie  npo
ROPNOPATHRNE  yNpARliNME B DOpRAKY 1o
zacofiammn pecypeasy, BUEHA I THAH HOPIAME

135, The -Cmnpa.n:.-' shall disclose information on |

| Corpocate  governance in the manner and by the

means/resources determined by the laws of Ukraine,

| HROHOMAECTRA Yipainn,

POSKPHBITH INdropaaniio, Ta JomoarTs i 10 minova
AkUioHCpin,  kniewTie,  kpemMTOpiB  Ta i

SR RBEHHE CTOPIN, 3 ACTPHMAHHEM EWMOD Crir
Kosmmanii. Iicw ocofoin & [TAT«VCK «KHIGKA
BIEHHA IHIOYPAHC I'PYIliesmnsieno - lonosy
Iparninua Topapicrm,

13.6. Komnawin suswasae ocib, axi sasors NPaERG

13.6 The 'E-_:l:'.!mpﬂ.'l'.l:r' shall determine the persons entitled
10 diselose information and bring it 10 the attention of |
sharcholders, clients, creditors and other stakeholders
i compliance with the requirements of the Company's
Charter. This person in UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUP» PISC is the Chaimman of the Management
Board of the Company.

13,7, Brimorn o poaspans ipopaanii, a raxow
NOPAIOK  OIHAROMITERIS = HerD, BHINIIENTLCR
Craryiom  Kommanii, seyTpimivm  aokyserrrasn
Komnanii va elanorinwe g0 ssmor  ssmmorm
3aKOMOIaBCTEE - Yipaiun,  [paonines  sofon'szane
Liopiune SRiTyRT nepen 36opami akuionepis Ta
Harmanosom panod mpo pesyniTari ceoel tisisHocT]

13.7 Disclosure requirements, as well as the procedure

for reviewing information, are determined by the
Company's Charter, internal documents of the
Company and in accordance with the requirements of
the current legislation of Ukraine, the Managemend
Board is obliged to report annually to the Shareholders’
Meeting and the Supervisory Board on the results of |
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TA AuasHocTi KoMmanit y opwi pinnoro IBETY, TOukD,

its activities and the Company's activities in the form
of an annual report, ete,

13.8. Komnanin wa BincHoMy wefi-calti poamitmye
HGOPMANIG,  poIEpHTIN Aol
JHOHOIAHME  AkTeME  Yipainw, o TOMY  HHC
HOPMATHEHO-IIPAROBMME  aktamu  Hijonamnoro
Ganey Yrpalis mono POIKPHTTA iHgOpMALET Kiicirray
| clomBataM. Kosnania wece signosizaisiicrs +a
AKTYANBHICTE  Ta  MOCTORIpIicTY ihopMai, o
pOIMILyETheA Ha T peb-caltri.

13.9. Mo isdopyaui, ska ofos’ 135080 poskpHeseTLc
Komnanicio i anacwomy seG-caiiti mtesr,:

Y indopaania  npo  crpyeTypy YIparnng
CTPYETYPY BRacHocTi Kosmumii:

* Dinancomi Ta onepaniiin PEIVIINTATH AIANLHOCT]
Ko nanii:

*rigoMocTi Mpo nocagonnx ociG OPIMHIE VTIPARisHS:
*opiuni 3eite opranis yiparnings  Koamnasii,

Ed

BEAKMRRIMH IRITH J0EBHIITHLOMD QYHTY,

* aiwi nikensil Ta npaesTa CTMIXYHAHHA;

* indopmaiis opo Komnasio Ta i BLILOEPEMISHE
THAPORALTH:

' yeranomi aokyvaentie Komanii:

Y indopvaiis npo sicuetnaxommenng  Komoanii,
KOHTAKTH Ta pescny poGors;

1391, iepopsanin npo Toprosi mapi:

13.9.2.  ncpenix ocif, 1xi HanawoTs TIOCEPeTHHIET
[HICIYTH,

1383, indopuamis noas nposegerin Jaraibimx

sfopin Ta B peniLraTe ¥ BLAGOBIINOCT] 00 EMMOT
TRSUONABC T Yapalim.

DHMATBETLCS |

13.8. The Company shall publish on its website the
mformation required to be disclosed by the laws of
Ukraine, including the regulations of the Mational
Bank of Ukraine on disclosure of information to clients
ind consumers. The Company shall be responsible for
the relevance and accuracy of the information posted
on its website,

139, The information to be disclosed by the
Company on its website shall include:

* information on the Company’s management and
ownership structure;

| * financial and operational resulis of the Company's

activities;

*information on the officials of the goveming bodies;
* annual reports of the Company's governing bodies,
including external audit reports;

* current licences and insurance rules:

* information about the Company and its divisions;

* constituent documents of the Compary;

* information on the Company's location, eontacts
and working hours;

L3.9. 1. trademarks information;

13.9.2, a list of persons providing intermediary
SETVICes]

13.9.5. mformation on holding the General Meeting
and its results in accordance with the requirements of

13,10, Komnanis posepuese inbopsaninc ua CROERIY

pel-cairi B ofcas, AxMit sumaras KDHOAARC TR,
CEOEHACHD, TOYHO T3 DPpIBIHED B PaMiay
KOPIOPATHRHOID YITPAKIIHHAL

Ukramian legislation.

13.10. The Company shall disclose information to the
extent required by law to be disclosed on its wehsite in
i timely, accurate and trothful manner as part of its
corporate govermanee,

4. CHCTEMA CTPHMYBAHB |
MPOTHEAT

14. CHECKS AND BALANCES

14.1. Kovnamia  nHsHauae CHCTCMY CTDHMYBAHE i
NMPOTHEAr 1K COHCID opranianit azaemonii o Kommaris,
mo mepeabesae GyHKITOHYRAHAY winicko! CheTenn
WHIEMONOR' @3N Mexaniivie, ari safecineayiors
BIAEMOVTIHD, BISEMOGATERHICTE, BSEEM OO H G
MOBHOEGHEHE Mid opranasi yopasaivgg Komnanii, 5
METOHY 1K VPIBHORAMENHA, BIACMIOM0 CTPHMYBAHHR
T CTBOPEHHE [ICBOTO  MexOHDMY ROHTPOIIY, (00
sabeaneuve craBinbmicrs Ta elexTHEHICTL poliorn
Kommanil,

14.1 The Company defines the system of checks and
balances to be an organisational method of interaction
i the Company, which provides for the functioning of
an integral system of interrelated mechanisms that
ensure interaction, interdependence, interpenetration
of powers between the Company's governing bodies in
order o balance them, mutual restraint and ereate an
effective control mechanism that ensures the stability
and efficiency of the Company's operation.

| T noeary npas.

14.2, XapaKTepucTHeD  CHCTEMH
NPOTHEAT M AKPHERETRES HEpes SAATHICTS
subewmedysate credinenicts pobotu OpTEAE
YUpEEniHgg Kompauil, JorpuMyvicancs npn HBOMY
RPMHLIHTIE #CIANEHNOCT], 3JAXOHHOCT], eTHIHHY HOpPM

CTPHMYRAIL  Ta

142 The system of checks and balances is
characterised by the ability 1o ensure the stability of the
Company's governing bodies, while adhering to the

principles of independence, legality, ethical standards |

and respect for rights,

[4.3. Cnetema cpaMysans  Ta npotmsar e
HEBIA'EMHOI0. CIOIANDROMO POANONINY HOBHOBAIKEHL,
WO JHE 3MOTY TNOBHOUIHHO PeRrizyRaTi  Mexdria

ynpasninug Kovnanicio,

14,3, The system of checks and balances 15 an integral
part of the distribution of powers, which allows o fully
implement the Company’s management mechanism,
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144, Coetema ctpuMyizmn, Ta npoTHELr B Komnawii
| BTUINACTRCA ¥ JBOX DCHORHAK TP HHIHTIAN:

[44, The system of checks and balances in the |
Company is embodied in two main principles:

44,1, pownonit  nomfosasen, MK OpraHasm
yOpartiina Kesnasii:

14.4.1. distribution of powers between the Company's
management hodies:

14.4.2, seTanonacnns MOMAHIIMY  BIesiy
| STPMMYBAHL T8 NPOTHBAT Mid (NCaHIMK YRR A

1442, establishment of a mechanizm of mutil |
ehecks and balances between the management bodies.

14.5. ¥hisepcansnicrs  cHeremy CIpHMyBALL 18
NPOTHEAT MONSKAE Y INSTHOCTI NOMHMOBATHCA Ha
pofoTy yoix nmigposginin Ta OPTAHIE YA

EAMITHI BILTHE 18 TX pooTy,

Komranii, safezneyioun npu ULOMY CHCTeMuRil Ta |
worlk,

14.5. The versatility of the system of checks and
balances lies in its ability 1o cover the work of all
divisions and governing bodies of the Company, while
ensuring & systematic and unified impact on their

[4.6. Peanizatin cucremu crpimynaus 1a npoTHRar
“hanae Kosnanii;

14,6, Inuoduction of the sysim of checks and
baliances enables the Company to:

ChyoBRHx

HOCTRA M

14.6. 1. sano@irty BHROPHCTA G
| MOBHOBANENE B ocobmeTwy  pinax
| ocofamu Kommanii:

[4.6.1. prevent the use of official powers for p:rnmi
purpoeses by the Company's officials;

14.6.2. KOHTPOMOBATH  MOMCIHRICTE | BHEMIHCHS
NOTCHILANKX T3 peinanx KoudunikTia INTEpeCin @
Komnagil;

14.6.2. control the possibility of potential and actual
conflicts of interest in the Company:

14.6,3. sunoBirTe ﬂ.ﬁ_aa-:-m:iﬁuuiay MpHRrETT pimens
OpradaMK ynpantingg Kosmamii:

14.63. prevent sole decision-making by the |

14.64. monavaty  cexrnniors  pobotw | 1a

Company's management bodies; _|
14.64, determine the efficiency and collective

Roamauil  sakowomasersy  Vipalin 1a  piMoras
HOPMaTHEHRO-ipasosrx. aktin Haniohanemoro Gasky

KLICKTHEHY — NPHIATHICTE  OPTERIE  YIpaETings suitability of the Company's management bodies;
| Komnanil; _
I4.6.5. pramesT™  Wa  minmomigpicTs  miatenocti | 1365, influence the complisnce of the Compamy's

activilies with the laws of Ukrine and he
requirements of the regulations of the National Bank
of Ukraine;

| Yipainm;

14.6.6. omTpomosamy eerTHERICTS OpTaHITANTHITT
CIPYKTYPH Kownanii ma W sidnosigeicts tinsm
L maAn Ko nasi:

[4.6.6. monitor the effectivencss of the Company's
organisational structure and its compliance with the

14.6.7. sabesneuymim PInHCAHBYHAT Ta

_ynpantings Kovnasii,

PALISHATLHIE POIOALT TORHOBAKENE MK OPTAHAMH |

Company's goals and ohjectives:
14.6.7. ensure equal and rational distribution of powers
hetween the Company’s governing bodies;

|4.6.8. peanizyaarn dvikuilo sourpono sa podicmoe
opranis yopaamins Kosmoadil mofyIOBH woaeni

| BIAEMOIATERHOCT],

RUPNOPATHEHOIG YIPARMIHIE 1A acanax pisHocTi Ta
| equality and inlerdependence.

[4.6.8. exercise the function of control aver the work
of the Company's govermning bodies and build a
corporate governance model based on the principles of

MEpILICH B oy Komewci, Cramyri Komnanil,

| BMMOT THHHOTO SkosojaseTa YRpalin, b roMy 1Heni
pitnenis HELUTTIDP, HEY, tongp,

Ji 15. IAKIFOMHT TOJOKEHTS 15, FINAL PROVISIONS ]
|5.1. Kommania soGos sayernen BnposaiyRam | 15,1, The Company undertakes to implement the
TPHHMRIH - WopnopaTHsioro  ynpapmines,  wio | principles of corporate governance enshrined in this

BHYTRIILIHIX aokvMenrax Kosmanii o YPaxyBarHas |

Caode, the Charter of the Company, the internal
documents of the Company, taking into account the
requirements of the current legislation of Ukeaine,
including the decisions of the NSSMC, the NBL, etc.

15.2, Kogexe wopnoparierRoro ynpasminrm radvear
UHHHGET] ¥ AATH, BHIHASCHOT pllleHias Jarannumx
Jhopia axuiofepin Kommanil npo fioro sareepirses,
1 AIE 10 0o CRACYBRHHA Y NOPSAKY, e peiageHomy
SHHHHM  akonogancTRoM Yepainm  tafabo
MUY TPIITHIMH HOPMFTHBHHMH ADEYMeHTaMK
Komnauir,

15.2. The Corporate Governance Code shall enter into
force on the date determined by the decision of the
General Meeting of Shareholders of the Company on
its approval, and shall be valid until canceled in the
manngr prescribed by the current legislation of
Ukraine andfor internal regulatory documents of the
COm pany.

AODCBHCHAY  ge Kooescy
FOPHOPATHRHOMG  YOPRENIHHA  SaTRePIAHVIOTRCE
3araneiimy  J0opamm  akujodepie Kommanii,
OPOPMIIOIOTRCE  OKPEMHM  JIOJATROM 00 LLOTO
Ronerey o masxos smoagenus fioro vy Honiii

P 153, 3mimm Ta

13,3, Amendments and supplements to the Corporate |
Governance Code shall be approved by the General
Meeting of Sharcholders of the Company. , executed
45 a separate ennex to this Code or by restating it.
Adoption  of the new version of this Code
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AETOMITHAIHG NPHIMTIHTE 0 BTPAITH  MHHHOCT]

peaaensl, Mpuiinarea nosol pesaknil ueore Hﬂ.u.m:cy | autoratically leads to the termination of the previous |

version of the Code,

nonepentel perskiil Kopercy.

15.4. Le# Konexe soproparuemoro VIIPRETIHNE MOHe
MEPENMASTHCA B BHECCHHAM A0 HBOMD Il
BAMOBIOHO A0 DHMOr SMHHOMG  JAKOHOMMECTES
¥ipainn, HOPMATHBHO-NPARDBMY ~ axTiR T
percsetiaani Hanlonanssoro Ganxy Vipaine abo
IHITHX  BMNBZKAX ¥ PAT  BHHMKHEHHE  Tako)
Hoeolixi prnoeTi.

13.4. This Corporate Governance Code may be revised

and amended in accordance with the requirements of
the current legislation of Ukraine, regulaticns and |
recommendations of the National Bank of Ukraine or

in other cases, if necessary.

153.5.¥ pasi weeignosigiocTi Evab-RRDT  YacTHHH
iboro Komerey wuuiomy HIEOHONaBCTRY Yipainm, v
TOMY UHCNI  HOPMATHEHO-NDIECBHM  AETAM HEY,
Cramyry Komnanil, sorpema v 36" A3EY 3 MPHEETTTM
HOBHY HOPMATHEHD-NPAEOBHX SKTIR, 4H BHeceHHsM
MM oo Cranyry  Kommawii, 1ef Fonere

YACTHHI, KR He eymepeunmive HKOHOARBCTEY
- Yrpalam, HOPMATHRHO-NpARoENs  axram  HKLITGOR
HEY afo aummii egii CTat Kontrmmir,

15.6. Te, wo wme nepeadaiens & unosmy  Konesei
| FOPAGPATHEROI YIPARNIHMS T2 B iMwEe BHYTRILHIX
AckyMenTax Kommanil, Kosnaniz v coofii minnpioct
TEHOHC AOTPHMYETECA TR BHKOPHCTORYE [ PHELIHTIH
KOPNOPATHEROTO VIPaBRmiHHA, IATBE UKD HHX
Haviowaneuow  womicieno 3 widmm nanepic Ta
| ponaneoro priky,

RUPMIOPATHBHOMD YIPaRNiHHE JisTeMe e § 1f |

13.3. In case of non-compliance of any part of this
Code with the current legislation of Ukraine, including
normative legal acts of the NBU, the Charter of the
Cempany, in particular in connection with the adoption
of new normative legal acts, or amendments to the
Charter of the Company, this Corporate Governance
Code will be valid only to the extent that it does not
contradict the Jegislation of Ukraine, the nommative
legal acts of the NSSMC, the NBU ar the current
| vergion of the Charter of the Com pany.

13.6. What is not provided for in this Corporate
Governance Code and in other internal documents of
the Company, the Compeny in its activities also
adheres 1o and uses the principles of corporate
governance approved by the Mational Sceurities amd
stock Market Commission.

e

Foaosa Mpasninas Topapnersa i:
Chairman of the Board o

— T Jmurpo FPHITYTA

ity Dmytro GRYTSUTA
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Ycboro B LbOMY [OKYMEHTi TPOHYMEepOoBaHo,

POLUMTO, CKPINNEHO MiANMCoM Ta neyaTtkoto
2iim O Kywwi (8)

G e Ona MpasniHHs

4 Omutpo FPULYTA




