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1. 3AT'AJIBHI HIOJIOKEHHSA

1. GENERAL PROVISIONS

1.1. [Tonmituka BUHaropoad (Hagadmi 3a TEKCTOM —
[Momitnka) IlpuBaTHOrO  aKIiOHEPHOT'O  TOBAPUCTBA
«YKPAIHCbKA CTPAXOBA KOMIIAHIS «KHSDKA
BICHHA IHIITYPAHC IT'PVII» (mapmami —
Toapuctso/HII®) po3pobneHa BiMNOBIAHO OO AiH0OUOTO
3aKOHOJIaBCTBAa YKpaiHW, 3 ypaxyBaHHSM BUMOT 3aKOHY
VYkpainu «lIpo crpaxyBaHHs», 3akoHy Ykpainu «IIpo
aKI[IOHEpHI TOBapUCTBa», HOPMATHUBHO-NIPABOBUX aKTIB
Hartionanpaoro 6anky Ykpainu ta HaionanbpHOT KoMicii 3
MiHHUX TmanepiB  Ta (oHmoBOoro puHKY, CraTyTy
ToBapuctsa, [lonoxenns npo rpynosy nomituky VIG (VIG
Group Policy Remuneration), [Tonoxxenns npo [IpaBminHs
ToBapucTBa, Ta pO3MOBCIODKYETbCS Ha BCix UJIeHIB
[paBnines, romoBHOro OyXrairepa Ta KIFOYOBHX OCiO
ToBapucTBa, sk HamgaBada (iHAHCOBHX NOCIYr (Hazami
HOID).

1.1 The Policy remuneration (hereinafter referred to as
the Policy) of the Private joint-stock company
«UKRANIAN INSURANCE COMPANY «KNIAZHA
VIENNA INSURANCE GROUP» (hereinafter referred
to as the Company/FSP) is developed in accordance with
the current legislation of Ukraine, taking into account the
requirements of the Law of Ukraine “On Insurance”, the
Law of Ukraine “On Joint Stock Companies”,
regulations of the National Bank of Ukraine and the
National Securities and Stock Market Commission, the
Charter of the Company, the Regulation on VIG Group
Policy on Remuneration, the Regulation on the
Management Board of the Company, and applies to all
Members of the Management Board, the Chief
Accountant and key persons of the Company as a
financial services provider (hereinafter referred to as the
FSP).

1.2. [TosiTiKa BCTAHOBITIOE MOPSAIOK BU3HAYCHHS, OCHOBHI
3acag  cucTeMH BuHaropoam UieniB  I[lpapmiHHS,
TOJIOBHOTO Oyxranrepa Ta kio4oBux ocid HOIIL, ctpykrypy
Takoi BUHAropoAM, KpuTepii BU3HAUEHHs po3Mipy Ta/abo
MOPAZOK PO3pPaxyHKy pO3MIpy BHHAropom, IOPSIOK
OLIIHIOBaHHS JOTPUMAaHHS BITIOBIAHUX KpUTEPIiB, KpUTepil
OLIiHIOBaHHA e(eKTUBHOCTI pobotu, YUnenis IIpaBminHHs,
TOJIOBHOTO OyXranTepa Ta Kiro4oBux ocio HOII, npuaiumm
Ta IapaMeTpH CHCTEMH HETPOLIOBOTO CTHUMYJIIOBaHHS,
PO3MOAIT MMOBHOBAKEHb INOAO NPUHHATTSA pillleHb PO
BUHArOpofdy, TMOPSIOK Ta YMOBH BHIUIATH BHHArOpPOIH,
(opMH BUIUIATH BHHATOPOIH (TPOIIOBI/HETPOIIOBI) Ta
CTpokd BumuiatTd BuHaropogu YieniB  IIpaBininHs,
TOJIOBHOTO OyxTanTepa, KiitouoBux ocido HOII.

1.2. The Policy establishes the procedure for determining
the basic principles of the remuneration system of the
Management Board Members, the Chief Accountant and
key persons of the FSP, the structure of such
remuneration, the criteria for determining the amount
and/or the procedure for calculating the amount of
remuneration, the procedure for assessing compliance
with the relevant criteria, the criteria for assessing the
performance of the Management Board Members, the
Chief Accountant and key persons of the FSP, the
principles and options of the system of non-monetary
incentives, the distribution of powers to make decisions
on remuneration, the procedure and conditions for the
payment of remuneration, the forms of remuneration
(monetary/non-monetary) and the terms of payment of
remuneration to the Management Board Members, the
Chief Accountant, key persons of the FSP.

1.3. [ToymiTika BHOPOBAIKYETbCA 3 METOIO CTBOPCHHS
mpo30opoi Ta e(eKTUBHOI CHUCTEMH BHHAropoau YJeHiB
[IpaBainHs, ronoBHOro Oyxrantepa, Kimo4doBux ocid HOIIL.

1.3 The Policy is implemented in order to create a
transparent and effective remuneration system for Board
Members, Chief Accountant, key persons of the FSP.

2. ®OPMYBAHHS NOJITUKUA BUHATOPOJU

2. FORMATION OF THE REMUNERATION
POLICY

2.1. BignoBigHo 1o 3akoHy Ykpainu «Ilpo akuioHepHi
ToBapuctBay 3  UYmenamm  IIpaBiiHHS, TOJIOBHUM
OyxrantepoMm, kmouoBuMu ocobamu HOII moxe Oytn
VKJIaJIeHU KOHTPaKT SK 0coOiuBa ¢opma TPYAOBOTO
JIOTOBOpY, a00  IMBUIBHO-TIPaBOBHH  JOTOBip (B
MOJANTBIIOMY KOHTpPAKT). PiIeHHS IIOJO BUIY JOTOBODY,
mo yknagaetbest 3 Unenamu [IpaBiiHHSA Ta KIFOYOBUMH
ocobamn HO®II mnpuitmae Harnsmopa Pama H®II, 3
rOJIOBHEM Oyxrantepom mpuiimae [omoBa I[lpaBiinHS
HOII, sxmo ixnme He mnepeadadeHO BHYTPILIIHIMHU
nokyMeHTamu ToBapHcTBa.

2.1. In accordance with the Law of Ukraine "On Joint
Stock Companies”, a contract as a special form of the
labor contract or a civil law (service) contract (hereinafter
referred to as the contract) is to be concluded with the
Members of the Management Board, the Chief
Accountant and key persons of the FSP. The decision on
the type of contract to be concluded with the members of
the Management Board and key persons of the FSP shall
be made by the Supervisory Board of the FSP, and with
the Chief Accountant shall be made by the Chairman of
the Management Board of the FSP, unless otherwise
provided by the internal documents of the Company.

2.2. Bumnara BuHaropoam Ta KOMIICHcarii YneHam
[IpaBiiHHS, TONOBHOMY OyXTantepy, KIIOUYOBHM OCOOaM
H®II 3milicHIOETBCST B TOPSOKY Ta CTPOKH, BH3HAYEHI
KOHTPaKTaMU/TPyJIOBUMH JIOTOBOpaMH, ykiageHumu HOIT

2.2 The remuneration and compensation to the Members
of the Management Board, the Chief Accountant, and key
persons of the FSP shall be paid in accordance with the
procedure and within the terms specified in the
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3 Unenamu [lpaBniHHS, TOJIOBHUM  OyXrajirepom,
kmouoBuMHU ocobamu HOII. Bunaropona ta koMreHcaris
BUILJIAYYy€THCS Unenam [paBinns, TOJIOBHOMY
Oyxranrepy, kmodoBuM ocobam HOII BuximouHo Yy
0€3roTiBKOBOMY HOPSAIKY B HalllOHANbHIN BaJIIOTI — IPUBHI
Yy BIAMOBIAHOCTI 13 3aKOHOJABCTBOM YKpaiHM Ta 3
YpaxyBaHHSIM YMOB KOHTPAKTiB.

contracts/labor contracts concluded by the FSP with the
Members of the Management Board, the Chief
Accountant, and key persons of the FSP. Remuneration
and compensation shall be paid to the Members of the
Management Board, the Chief Accountant, and key
persons of the FSP exclusively by bank transfer form in
the national currency - hryvnia in accordance with the
legislation of Ukraine and subject to the terms of the
contracts.

3. BABHAYEHHS TEPMIHIB

3. TERMS AND DEFINITIONS

3.1. ¥V uii TlomiTuii TepMiHU BXXHBAIOTBCS y TaKOMY
3HAYEHHI:

3.1. The terms used in these Policy have the following
meanings:

— BHHAropoJa — MaTepiajbHa BUIUIATa B TPOIIOBiH (opmi
Ta/abo 3axiJy HErpoIIOBOrO CTUMYNIOBaHHS UieHiB
[IpaBiiHHs, TOIOBHOTO OyXrajirepa, Kiro4oBux ocio HOII,
32 BUKOHAHHS MMOKJIAJICHUX Ha HHOTO (HEi) 000B’S3KiB, sKa
nependbayae Bci  (ikcoBaHi Ta abO/3MiHHI  CKJIAJOBi
BHUHArOPO/IH, nepenbadeHol yMOBaMHu
TPYJIOBOTO/ITUBLIEHO-TIPABOBOTO  IOTOBOPY  (KOHTPAKTY)
yKJIaaeHoro Mik TakuM YieHoMm IlpaBiiHHS, TOJOBHAM
OyXraJITepoM, KIFOYOBHMH OCOOaMH;

— remuneration - a material payment in cash and/or a
measure of non-monetary incentives to the Members of
the Management Board, the Chief Accountant, key
persons of the FSP, for the performance of the duties
assigned to, which includes all fixed and/or variable
components of remuneration provided for by the terms
and conditions of the labor/civil law agreement (contract)
concluded between such Member of the Management
Board, the Chief Accountant, key persons;

— 3MiHHa BHMHAropoja - CKJIajJoBa BHHaropoiu UneHa
[IpapiinHs, sKa He € (IKCOBAHOI BHHATOPOJO0, 3T1IHO 3
miero [TomiTHkoro Ta BimoOpaxkae MOCIiOBHE Ta BUBAKCHE
3 ypaxyBaHHAM pu3ukiB HOIl BukoHaHHA 00OB’s3KiB, a
TAaKOXX pe3yibTaT, M0 IEPEeBUINYye BHMOTH II0CaIOBUX
000B’S3KIB NIPAIlIBHUKA;

— variable remuneration - a component of remuneration
of the Management Board Member, which is not a fixed
remuneration in accordance with this Policy and reflects
consistent and balanced performance of duties taking into
account the risks of the FSP, as well as a result that
exceeds the requirements of the employee's job duties;

— 3BiT MpPO BHHAroOpoay — 3BIT IIPO BUHaropoay YieHiB
[IpaBiiHHSA, TOIOBHOTO OyXrajitepa, Kiaro4oBux ocio HOII,
BUILJIAU€HY MPOTITOM 3BITHOTO (hiHAHCOBOTO POKY;

— remuneration report - a report on the remuneration
of the Management Board Members, Chief Accountant,
key persons of the FSP, paid during the reporting
financial year.

— ¢ikcoBana BHHAropoga — CKIaJ0Ba BHHATOPOAU
Unenis [IpaBiniHHS, TOJIOBHOTO OyXrajirepa, KIIFOYOBUX 0Ci0
H®II, saxa ogqHOYacHO:

— fixed remuneration - a component of remuneration of
the Management Board Members, Chief Accountant, key
persons of the FSP, which at the same time:

— Mae HarepeJl BU3HAUYCHHH PO3Mip BiJMIOBIIHO JO YMOB
HUBUIBHO-TIPABOBOTO abo TPYIOBOTO JIOTOBOPY
(KOHTpAKTy) YKIaACHOro Mixk TOBapuMCTBOM Ta WieHAMHU
[Ipapminas  ToBapucTBa, KIIOYOBOK  0cobor  abo
BCTAHOBJICHUH pilleHHsIM 3araJbHUX 300piB akIlioHEepiB
ToBapuctsa/pimennsam Harnsgosoi pagu Toapuctsa, abo
mratHuM po3nrcom HOIT;

— has a predetermined amount in accordance with the
terms of the civil or labor agreement (contract) concluded
between the Company and the members of the
Management Board of the Company, a key person or
established by the decision of the General Meeting of
Shareholders of the Company/decision of the
Supervisory Board of the Company, or the staffing table
of the FSP;

— BIAMOBIZa€e PiBHIO POQeciifHOro TocBimy, Miciro Ynena
[IpaninHs, rojg0BHOrO Oyxranrepa, kiououx ocio HOIT
B opraizauiifHii crpykrypi H®II Ta piBHio #oro (ii)
BIIIOBIJAILHOCTI;

— corresponds to the level of professional experience, the
place of the Management Board Member, the Chief
Accountant, key persons of the FSP in the organizational
structure of the FSP and the level of its responsibility;

— HE 3aJICKUTh Bifl pe3ynbTatiB misiapHOocTi HOII,

— does not depend on the results of the FSP activities;

— € TApaHTOBAHOIO Ta TaKOI, 0 HE MOXKe OyTH 3MiHEHa,
CKacoBaHa, 3aTprMaHa abo BUTpeOyBaHA ISl TIOBEPHCHHS
H®II, okpiM BumankiB mepeabadeHUX 3aKOHOTABCTBOM
Ykpainuy;

—is guaranteed and cannot be changed, cancelled,
delayed or demanded for the return of the FSP, except as
provided by the legislation of Ukraine;

— Mae TMpo3opi Ta 3po3yMidi
HapaxyBaHHs Ta BUIUIATH,

YMOBHU  BU3HAUYCHHA,

— has transparent and understandable conditions for
determining, accruing and paying;

— Ma€ TOCTIHHUI XapaKTep BHIUIATH IPOTATOM YCHOTO
nepiony BukoHaHHS UneHom [IpaBiiHHS, TOJOBHOTO
Oyxranrepa, KIO90BHUX 0cib #oro ¢yukmiid y ToBapucTsi;

— has a permanent nature of payment during the entire
period of performance by the Member of the
Management Board, the Chief Accountant, key persons
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of its functions in the Company;

— HE CTHMYIIOE JO NPUHHATTS pU3UKIB, SKi HE €
MPUHHATHUMH 32 3BUYAHHUX YMOB;

— does not encourage the acceptance of risks that are not
acceptable under normal conditions;

— cMCTeMa  BHMHATOPOAM —  CYKYIHICTh  3aXOIiB
MaTepialbHOrO0  CTHMYJIIOBAaHHA Ta HeMarepialbHOro
3aoxoueHHs UneniB [IpaBniHHS, ToMOBHOTO OyXTranTepa,
kmoyoBux oci0 H®II, crnpsmoBaHux Ha 3a0e3TNeUcHHS
e(PEKTUBHOTO KOPIIOPATHBHOTO YIPABIIHHSA, YIPABITiHHS
pU3UKaMHM, YypaxyBaHHs cTpareriunux nined HOII Ta
CIPUSIHHS TOTPUMAHHIO KOPIOPATHBHHUX LIHHOCTEH;

— remuneration system — a set of measures of material
incentives and intangible incentives for members of the
Management Board, Chief Accountant, key persons of
the FSP aimed at ensuring effective corporate
governance, risk management, taking into account the
strategic goals of the FSP and promoting compliance
with corporate values;

— KJ040Bi nmoka3uuku edextusBHocti (mami — KIIE) -
kputepii ominkd edekruBHOCTI Ynena [lpaBimiHug,
TOJIOBHOTO Oyxranrepa, kiarouoBux oci6 HODII ski MOXyTh
0a3yBaTUCh SK Ha IHAMBIIyaJbHUX IOKa3HUKaX poOOTH
Unena [IpaBitiHHSA, TOIOBHOTO OyXTrajiTepa, KIIFOYOBUX 0Ci0
HO®II, Tak i Ha KOJNEKTUBHUX TOKa3HHUKax poboTh UneHa
IIpaBaiHHS, TONIOBHOrO Oyxranrepa, kiarodosux oci6 HOIT
(mokasumkax gisutbHOcTi HO®II), ski  po3pobisroThes
Unenamu I[IpaBnmiHHS Ta 3aTBEepIKyrOThCsA HarismoBoro
pamor B HOpsIKy, nepenbadeHomy miero IlomiTHkoro,
Craryrom HOII Ta iHmIMMU BHYTPIIIHIMH JOKYMEHTaMHU
HOIL

— Key Performance Indicators (hereinafter referred to
as KPIs) are criteria for assessing the performance of the
Management Board Member, the Chief Accountant, key
persons of the FSP, which can be based both on the
individual performance indicators of the Management
Board Member, the Chief Accountant, key persons of the
FSP, and on the collective performance indicators of the
Management Board Member, the Chief Accountant, key
persons of the FSP (FSP performance indicators), which
are developed by the Management Board Members and
approved by the Supervisory Board in the manner
prescribed by this Policy, the FSP Charter and other
internal documents of the FSP.

— KOMIiTeT 3 THTaHh NPHU3HAYEHHS] TAa BUHATOPOIAH —
Komitrer  HarmsmoBoi pamu  H®II 3 nuTass
BHHATrOPOJI, IKHH 0OMpaeThes 3riHo pimeHHs HarismoBoi
Pamgn HODII,

— Nomination and Remuneration Committee — FSP
Remuneration Supervisory Board Committee, which is
elected according to the decision of the FSP Supervisory
Board,;

— KJIIO4Y0Bi 0c00M — oco0u, SiKi HE € KepiBHHKaMH, Ta
BIIMOBINANBHI 3@ 3IIHCHEHHS KIFOYOBHX (QYHKIIHA Y
3asBHUKY 200 HajaBadi (piHAHCOBUX MOCIYT:

— key persons — persons who are not managers and
responsible for the implementation of key functions in
the applicant or financial services provider:

— BHYTPIIIHIA ayauTop (MITaTHUH TNpamiBHUK, HA SKOTO
MOKJIaieHa (YHKI[isI TPOBEACHHS BHYTPIIIHBOTO AYIWTY,
a00 KepiBHUK CTPYKTYPHOTO IiPO3/LTy, BIAMOBIAAIEHOTO
32 IPOBEJCHHS BHYTPIIIHBOTO ayIUTY);

— internal auditor (a full-time employee entrusted with
the function of conducting an internal audit, or the head
of the structural subdivision responsible for conducting
an internal audit);

— TOJIOBHUI KOMITJIA€HC-MEHEeKeP (KePIBHUK MiAPO3 LTy 3
KOHTPOJIIO 32 JOTPUMAaHHIM HOpPM (KOMIUTAa€HC) abo ocoba,
Ha SIKY MOKJIaaeHa (yHKIiS TAKOTO MiAPO3AiIY);

— Chief Compliance Officer (head of the Compliance
Subdivision or the person entrusted with the function of
such a unit);

— TOJIOBHUH pH3UK-MEHEIXep (KepiBHUK IMiIPO3AiTy 3
YOpaBIiHHS pH3MKaMu a00 o0co0a, Ha SKy IOKJIajeHa
(YHKITSI TAKOTO MiJIPO3JILTY);

—the chief risk manager (the head of the risk
management subdivision or the person entrusted with the
function of such a unit);

— BIINOBITATBHUIN aKTyapii.

— responsible actuary.

— HajaBad (DiHAHCOBUX MOCIYT — HEOaHKIBChKa (DiHAHCOBA
ycranoBa, Ctpaxosuk, HOII;

— Ynen IlIpaBiaiHHs - BIiIHOCHTBCS JO BCIX YJICHIB
[paBninnas, Brmovatoun ['onoBy [IpaBiHHS

— I'onoBHuii Oyxraarep - ocoba, BiAmoBigagpHa 32
BEACHHA  OyXranTepchbkoro OONIKy Ta  CKIQJaHHA
¢inancoBoi 3BiTHOCTI ToBapucTBa

— financial service provider shall mean a non-banking
financial institution, the Insurer, FSP;

— Member of the Management Board - refers to all
Management Board Members including the Chairman of
the Management Board

— Chief Accountant — a person responsible for keeping
records and financial statements of the Company

4. OCHOBHI 3ACAIA 3ATIPOBAJI’KEHHSI
CUCTEMHM BUHAT'OPOJIN

4. KEY PRINCIPLES OF THE REMUNERATION
SYSTEM IMPLEMENTATION

4.1. Cucrema Bunaropomu H®II 3abesneuye epexTuBHE
KOPIIOPaTUBHE  YIPaBIiHHS, YNOPaBIiHHA PU3HUKaMH,
BpaxoBye crpateriuni minmi HOII, cnpusie morpumanHiO
KOPIIOPAaTUBHUX IIIHHOCTEH, a TaKoXK CTHMYJIO€ UJIeHiB
[IpaBiiHHS, TOJIOBHOrO Oyxrajurepa, KiodoBux ocio HOII

4.1. The FSP remuneration system ensures effective
corporate governance, risk management, takes into
account the strategic goals of the FSP, promotes
compliance with corporate values, and also encourages
Management Board Members, Chief Accountant, key
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nmisth B iHTepecax H®II Tta He cTBOproBaTH
(nmist/6e3aisubHICTE) HaAMIpHUX pu3uKiB st HOII.

persons of the FSP to act in the interests of the FSP and
not to create (act/omission) excessive risks for the FSP.

CucreMa BUHAropoau He MOBUHHA 320X0UYBaTU NPUHHATTS
HaJMIpHUX pHU3UKIB 3a paxyHok H®II Ta ii 3arikaBieHux
CTOpiH abo Oynp-iki [Aii, sSIKi 3arpoxxyBaiu O 34aTHOCTI
I'pynu a6o H®II minTpumyBaTd aJeKBaTHY KaliTalbHY
0azy.

The remuneration system should not encourage the
taking of excessive risks at the expense of the FSP and its
stakeholders or any action that would threaten the ability
of the Group or the FSP to maintain an adequate capital
base.

4.2. OcHoBHi 3acagu (popMyBaHHS CUCTEMU BUHATOPOJIH:

4.2. The main principles of the formation of the
remuneration system:

— BHHAropoZla € CIPaBEIIMBOI KOMIICHCAIIEI0 32
BHKOHAHHS MOKJIaJ€HNX Ha HET II0CaJOBUX 000B’SI3KIB;

— remuneration is a fair compensation for the

performance of its official duties;

— MOJIITMKA BUHATOPOJU Ma€ CTHMYJIOBATH BILTMBOBHX
oci0 mistu B iHTepecax H®II Ta He mpuiitMaTH HaAMIpHUX
PH3HKIB;

— remuneration policy should encourage the influential
people to act in the interests of the FSP and not take
excessive risks;

— BUHAropojia Moxke CKiIajgaTucs 3 (ikcoBaHOI Ta 3MiHHOL
BuHaropogu (y pasi i 3acrocyBaHHS) abo Jume 3
(ikcOoBaHOI BHHArOpOIM, sKa IMEPeA0AYaEThCS YMOBAMHU
VKJIJICHUX KOHTPAKTIB;

— remuneration may consist of a fixed and variable
remuneration (if applicable) or only of a fixed
remuneration provided for by the terms of the concluded
contracts;

— HOII npuiimMae  pimeHHs, Yy  BiANOBIOHOCTI i3
BHYTPIIIIHIMA JIOKYMEHTaMH, IIIOJ0 BWILIATH 3MIiHHOI
BHHAropoau 3 ypaxyBaHHAM npuiiHaTux H®II pusnkis i
pe3yIbTaTiB TAKOTO MPUHHATTA, (PIHAHCOBOTO PE3yIbTATy
nisutbHOCTI HOII, morpumanHs Bumor no kamitamy HOII,
HiATPUMAaHHS HAJISKHOTO PiBHA JIKBiIHOCTI,

— The FSP decides, in accordance with the internal
documents, on the payment of variable remuneration,
taking into account the risks assumed by the FSP and the
results of such acceptance, the financial result of the
FSP's activities, compliance with the capital
requirements of the FSP, maintaining an adequate level
of liquidity;

— 3MiHHa BHHAropoja IPU3HAYAETHCS WICHY OpraHy
ynpasninas ToBapucTBa 3a pe3yiabTaTaMH OILIHKA HOTO
IISJIBHOCTI Ta Ha ITACTaBl JOCATHEHHS HUM 3a3gajeriab
BHU3HAUCHUX 1 BUMIPIOBAHUX KPHUTEPIIB Ta IOCSITHEHHS
ToBapucTBOM  (hiHAHCOBUX  pE3yJIbTaTiB, a TaKOX
pe3ysibTaTiB, MmO MalTh HEPIHAHCOBHI Xapakrep, i3
3a3HaueHHSIM, SIK BOHH CIPUSUIH JOCATHEHHIO IIiJieH, Ta/abo
BUKOHAHHIO Oi3Hec-cTparerii (6i3Hec-T1any) Ta
JIOCATHEHHIO JIOBIOCTPOKOBHX Ifijied ToBapucTBa,

— variable remuneration is assigned to a member of the
Company's management body based on the results of the
evaluation of his/her performance and based on the
achievement of predefined and measurable criteria and
the Company's financial results, as well as results of a
non-financial nature, indicating how they contributed to
the achievement of the goals and/or implementation of
the business strategy (business plan) and achievement of
the Company's long-term goals;

— MOJITUKAa BUHATOPOJM € TeHACPHOI0, HEHUTPAIbHOK Ta
BH3HAYAETHCSA 3 ypaxyBaHHIM HEOOXITHOCTI JOTpUMaHHS
MPUHIMITY PiBHOI OMJIATH Mpalli MpaniBHUKIB YOJIOBIUOi Ta
XKIHOYOI cTaTi 3a piBHY poOOTy abo poOOTy OJHAKOBOL
LIHHOCTI.

— remuneration policy is gender-neutral and is
determined taking into account the need to comply with
the principle of equal pay for male and female employees
for equal work or work of equal value.

5. OCHOBHI 3ACAJI1 OIIHKH AIAJIBHOCTI

5. KEY PRINCIPLES OF PERFORMANCE
EVALUATION

5.1. Ouinku paisabHocTi YnewiB IlpaBainns HOPII,
roJIOBHOTO0 Oyxrajrepa, Kio4oBux ocio HOII:

5.1. Evaluations of the performance of the FSP
Management Board Members, Chief Accountant, and
key persons of the FSP:

5.1.1. Jlns ouinkd BukoHaHHS UYneHoMm IlpaBmiiHHSA,
TOJIOBHUM OyXTanTepoM, KimrodoBumu ocodamu HDIT cBoix
KIIE BHKOpHCTOBYIOTHCSI METOAM, BU3HAUCHI PIIICHHAM
Harnmagosoi Pamu. 3a3HayeHi METOIH pO3POOJSIOTHCS Ta
0a3yI0ThbCsl Ha TTOEIHAHH] PI3HUX MIIXOIB 10 PO3PaXyHKY
piBHsI BukoHaHHS YUnenamu IlpaBiiHHS, TOJOBHUM
oyxranrepom, kmodoBuMu ocobamu HOII cBoix KIIE 3
ypaxyBaHHSM  CHIBBIIHOIIEHHS  KOJNCKTHBHHUX  Ta
inpuBinyansaux KITE, BctanoBnennx Harnsnosoro Pagoro
Ha BIAMOBIAHHUN 3BITHUH PiK.

5.1.1. The methods determined by the Supervisory Board
shall be used to evaluate the performance of the
Management Board Member, Chief Accountant, and key
persons of FSP against their KPIs. These methods are
developed and based on a combination of different
approaches to calculating the level of fulfilment of KPIs
by the Management Board Members, Chief Accountant,
and key employees of FSP, taking into account the ratio
of collective and individual KPIs set by the Supervisory
Board for the relevant reporting year.

KarouoBi mnoxkasnuxm  edextuBnocti (KIIE) —
BUMIpIOBAIbHI KpuTepii OIHKK edekTtuBHOCTI UneHa
[IpaByiHHS, TOJOBHOTO OyXTantepa, KIo4oBux ocido HOII,

Key Performance Indicators (KPIs) are the
measurement criteria for assessing the performance of a
Member of the Management Board, Chief Accountant,
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sIKi  3aTBepIKyIOThcss HarmsnoBoro Pamoro. PiBenp ix
BUKOHAHHs OLHIOEThC Harmsmosoro Panoro 3 MeToro
BH3HAYCHHS YCMINIHOCTI HA MIJACTaBl  JOCSATHCHHS
(BUKOHAHHS) .

and key employees of the FSP, which are approved by
the Supervisory Board. The level of their fulfilment is
assessed by the Supervisory Board in order to determine
success on the basis of achievement (fulfilment).

KIIE MoxyTp OyTH KiJIbKICHUMH Ta AKICHUMH, JIe¢ KUIbKICHI
KIIE 6a3yroTbcs Ha YMCIOBUX IOKa3HHKax Ta MaroTh
KiTbKiCHUH BUMIp, a sikicHi KITE BuMararoTh 3acTocyBaHHS
HarnsimoBoto  Pazoro  meBHOTO piBHS  CyO'€KTUBHOTO
CYJIKCHHSL.

KPIs may be quantitative and qualitative, where
quantitative KPIs are based on numerical indicators and
have a quantitative dimension, and qualitative KPIs
require the Supervisory Board to apply a certain level of
subjective judgement.

Harmsanosa Pana Bcranosiroe taxi Buau KIIE misg koxHOro
Unena [IpaBiiHHs, rOJIOBHOTO OyXranTepa, KIFOYOBUX 0Ci0
HOIT:

The Supervisory Board establishes the following types of
KPIs for each Member of the Management Board, Chief
Accountant, and key employees of FSP:

3arajbHi KIIE — moB's3aHi i3 3aradbHAME TOKa3HUKaMU
nistmeHOCTI HDIT Ta BukoHanHsiM ctpaterii. 3aranbhi KITE
COpAMOBaHI Ha TMOKpAUleHHA CHiBOpaui MK UYineHamu
[IpaBitiHHSA, TOJOBHAM OyXTalnTepoM, KIIFOYOBHMH 0COOaAMHU
H®II Tta mommOieHUM  YCBIJOMJIGHHSM  CIIUTBHOL
BIJIMOBINANBHOCTI 3a pe3ynbraTi pobotu HOII B mimomy.
3aranpHi KITE MOXyTh OyTH KUTbKICHUMH Ta SIKICHUMH;

General KPIs - related to the overall performance of
FSP and implementation of the strategy. General KPIs
are aimed at improving cooperation between the
Management Board Members, the Chief Accountant, and
key employees of the FSP and enhancing the awareness
of joint responsibility for the performance of the FSP as
a whole. General KPIs can be quantitative and
gualitative;

inmuBinyaapni KIIE — BuMIpIOIOTBCS 33 KOXKHOIO
OKpeMOI0 Oi3Hec-TiHi€I0 / QYHKIEI 1 MOXKYTh CKIaaTHCS
3, 0e3 oOMexkeHHsI, crienupIYHUX 1711 Oi3HECY MOKa3HHUKIB,
a TaKoX BIJAMOBIZHOCTI PpETryJSITOPHUM BHUMOTaM Ta
BHMOTaM MO0 MPOTHUIIi BIIMABAHHIO KOIITIB, BAKOHAHHS
PEKOMEHIAIll  BHYTPIIIHEOTO  ayAHWTy, 30BHIIIHBEOTO
ayJIuTy Ta/abo PeryJTOPHUX OPraHiB, BUKOHAHHS IUIAHY

Individual KPIs - measured for each individual business
line/function and may include, without limitation,
business-specific indicators, as well as compliance with
regulatory and anti-money laundering requirements,
implementation of recommendations of internal audit,
external  audit, and/or regulatory  authorities.
Implementation of the transformation plan, as applicable.

TpaHcopmariii, y samexHocti Bix  Toro, o | Individual KPIs may be quantitative or qualitative;
3actocoByeThes. IHmuBimyanbHi KIIE MoxyTh OyTH

KIJIbKICHUMH Ta SKICHAMM,

KIIE xomnerenuii (moBeminkoBi KIIE) - ¢ | Competence KPIs (behavioural KPIs) - are a
muckpemiiinoro  dactunoro  KITE, mo  mossosstrors | discretionary part of the KPIs that allow the Supervisory

Harnsgosiii Paxi omiHOBaTH BHECOK KOXHOTO UiieHa
[IpaBininHs, roj10BHOrO Oyxraurepa, kiououx ocio HOIT
B pe3ynbraT misuibHOCTI H®II, skuit MeHIe MmimraeThes
BUMIpY, BKIIOYaIOuH, 63 OOMEXKEHHs, Taki (aKToOpH, SK
KOMaHJHa po0oTa, IiJepCTBO, PO3BUTOK TAJIAHTIB,
HaBYaHHS KOMaH]IH, PO3BUTOK KOPIIOPATHBHOI KYJIbTYPH,
KOMYHIKaIisgs Ta TpodeciiHa eTuka. Bu3HaYeHHS
nocsrHeHHs noBeainkoBuX KIIE mpoBoauThes Ha mifcTaBi
omiakn Harnsmoroi Pagu. Tlpyn BU3HAYEHHI MOCSATHEHHS
noBeninkoBux KIIE Moke BpaxoByBaTHCs BCE CTOPOHHE
OLIIHIOBAHHS.

Board to assess the contribution of each Member of the
Management Board, Chief Accountant, key persons of
FSP to the result of FSP's activities, which is less
measurable, including, without limitation, such factors as
teamwork, leadership, talent development, team training,
development of corporate culture, communication and
professional ethics. Determination of the achievement of
behavioural KPIs is based on the assessment of the
Supervisory Board. All external assessments may be
taken into account when determining the achievement of
behavioural KPlIs.

[Ipu Bcranornenni KIIE Harnsmora Pama BpaxoBye
ctparterito po3Butky HOII, moTouni moTpedu AisuIbHOCTI Ta
po3Butky HOII, a Takox gocsix podotu 3 KIIE 3a ocransi
POKH.

When setting KPIs, the Supervisory Board takes into
account the FSP's development strategy, current needs of
FSP's operations and development, as well as the
experience of working with KPIs in recent years.

Harnsagosa Pana 3actocoBye equHwMiA miaxia 1o Bcix UseHiB
[IpasininHs, ro10BHOrO Oyxranrepa, Kiodoux ocio HOIT
mojo Bu3HaveHHs 3aranbHuX KIIE Ta iHguBimyanbHUX
KIIE, ame 3a ymoBu, mo KIIE (ta piuri mpemii),
BcraHoBieHi miust  YneniB  IlpaBmiHHS, TOJOBHOTO
Oyxranrepa, kimo4oBux oci6 H®PII (3 nmuTaHe ynpaBimiHHS
pU3UKAMH) HE MOXYTh 3aJIe)KaTH Bl Pe3yNIbTATiB
JisutbHOCTI Oi3Hec-miapo3aitiB HOII, ski € 00’ekToM iX
BiJINIOBiTHOTO KOHTPOJTIO.

The Supervisory Board shall apply a unified approach to
all Members of the Management Board, the Chief
Accountant, and key persons of the FSP in determining
general KPlIs and individual KPls, provided that the KPIs
(and annual bonuses) set for the Members of the
Management Board, the Chief Accountant, and key
persons of the FSP (in risk management) may not depend
on the performance of the FSP's business units that are
subject to their respective control.

Harnsanosa pana 3ateepmkye KITE nns Unenis [TpaBninus,
TOJIOBHOTO OyxranTepa, kio4oBux ocio HOIT Ha koxHMIA
HACTYNHUI PIiK 10 KiHIPI TPYJIHS NONEPEAHBOTO POKY 32

The Supervisory Board shall approve KPlIs for the
Management Board Members, Chief Accountant, and
key persons of the FSP for each subsequent year by the
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ydacTi 1 3 koHcynbramisimu 3 Unenamu [lIpaBiiHHS, SK
KEepIBHUKM BIINOBIAHUX Oi3Hec-NmiHIM / QyHKIiH Unenn
[paBninas, xio4doBi ocobn HDIT MOKyTh MPONOHYBATH,
cepen iHmoro, BnacHi inguBigyansHi KIIE, a Harmsnosa
Pana Moxe BpaxoBYBaTH iXHi IPOMO3HUILLL.

end of December of the preceding year with the
participation and consultation of the Management Board
Members, as heads of the respective business
lines/functions. The Management Board Members, key
persons of the FSP may propose, among other things,
their own individual KPIs, and the Supervisory Board
may take into account their proposals.

Pimenns Harnsinosoi paau mono BctanoBieHHst KIIE Ha
KOXHHH PiK BKJIIOYAE IIOHAWMEHILIE HACTYIIHE:

The decision of the Supervisory Board to set KPIs for
each year shall include at least the following

saranbHl  KIIE — Bu3HaueHHs, cHCTeMa IIOKAa3HHKIB
BUMipIOBaHHs (OLIHKKM) BUKOHaHHA Ta TIMTOMY Bary
(BizcoToK) y 3aranbHiil crpykrypi KIIE

general KPIs - definition, system of indicators for
measuring  (evaluating) performance and share
(percentage) in the overall structure of KPIs

inguBinyansHi KIIE — BH3HaueHHS, cucTeMa IMOKa3HUKIB
BUMIpIOBaHHs (OLIHKKM) BHUKOHaHHA Ta TMTOMY Bary
(BizcoToK) y 3aranbHii crpykrypi KIIE;

individual KPIs - definition, system of indicators for
measuring  (evaluating) performance and share
(percentage) in the overall structure of KPlIs;

noBeniHkoBi KITE — ocHOBHI KpuTepii po3Moaiay Ta MUTOMY
Bary (BiicoToK) y 3aranbHiil ctpykrypi KIIE.

behavioural KPIs - the main criteria for allocation and
share (percentage) in the overall structure of KPIs.

HarnsgoBa Panga 3aTBepmkye mUTOMY Bary (BiICOTOK)
3arajJibHUX, IHAMBIMyalbHUX Ta moBeninkoBux KIIE y
3aranbHil cTpykTypi KIIE Ha KOkeH pik.

The Supervisory Board shall approve the share
(percentage) of general, individual and behavioural KPIs
in the overall structure of KPIs for each year.

5.1.2. SIxmo HAa MOMEHT IPOBEICHHS OIIHKHM isUTBHOCTI
Uneni [1paBniHHs, TOJIOBHOTO OyXrajirepa, KIFOYOBUX 0Ci0
H®II 3a BignoBigawii mepiox (a) BIAMOBIIHI KBapTalbHI
ta/abo piuni KIIE we Oymm 3arBepmkeni Harmsimosoro
Panoro, Ta/abo (6) crpateris po3sutky H®DII He Oyna
cxBajieHa BumuMm opranom ympasminasa H®II, Ta/abo (B)
cTpok pobotu Unena [IpapniHHs, TOMTOBHOTO Oyxranrepa,
kmoyoBux oci6 HOII y takomy mepioni € MEHIIMM 3a
MMOBHUI KaJCHIapHUH KBapTal, Ta/abo piK BIAMOBIIHO,
3MiHHA BHHATOpOJa HE BHUIUIAYYETHCSA MM 0co0aM, SKIIO
iHIIe He TependayeHo IXHIM —TpPYAOBHM/CITY)KOOBHM
JIOTOBOPOM abo pimeHHsIM Harnsnosoi panu.

5.1.2. If, at the time of evaluation of the performance of
the Members of the Management Board, the Chief
Accountant, key persons of the FSP for the relevant
period, (a) the relevant quarterly and/or annual KPlIs have
not been approved by the Supervisory Board, and/or (b)
the FSP development strategy has not been approved by
the FSP's Higher Management Body, and/or (c) the term
of office of a Member of the Management Board, the
Chief Accountant key persons of the FSP in such period
is less than a full calendar quarter and/or a year,
respectively, no variable remuneration is due and payable
to these persons, unless otherwise provided in their
employment/service agreement or decided by the
Supervisory Board.

5.1.3.V Bunajgkax Ta Ha yMOBax, epe0auyeHUX JOrOBOPOM
abo pimenHsm HarmsagoBoi Pagu, panime BuruiadeHa
Uneny IlpaBiiHHS, TOJOBHOMY OyXranaTepy, KIHOYOBHM
ocobam H®DII 3minHa BUHAaropoia Moxe 0yTH BUTpeOyBaHa
H®II gacTkoBO 260 B TOBHOMY PO3MIipi (HAPUKIIAL, SKIIO
3MiHHa BHHaropoja OyJia BUIUIa4eHa Ha OCHOBI iHpopMartii,
ssKa TICJIA IIbOTO BHUSABWJIACH HENPAaBIWBOKO Ta/abo
HEJIOCTOBIPHOIO, Ta/a00 OYJI0 BUSIBIIEHO (JaKT HEHATIEKHOTO
BuKoHaHHA UneHom [IpaBiiHHA, TOJTOBHUM OyXTalnTepoM,
kirogoBuMH ocobam H®PII cBoix mocamoBux 000B’sA3KiB, B
pe3yibTaTi yoro ToBapucTBy OyJi0 3aBIaHO 30UTKIB).

5.1.3. The variable remuneration previously paid to a
member of the Management Board, chief accountant, key
persons of the FSP may be reclaimed by the FSP in part
or in full in cases and under conditions stipulated by the
agreement or resolution of the Supervisory Board (for
example, if the variable remuneration was paid on the
basis of information which subsequently turned out to be
false and/or unreliable, and/or the fact of improper
performance of official duties by a member of the
Management Board, chief accountant, key persons of the
FSP was revealed, as a result of which the Company
suffered losses).

HarnsimoBa Pana moBuHHA OyTH HEBIAKIAIHO TOBIIOMIICHA
BIIMOBITHAMH MiAPO3IIaMH Ta TOCAAOBUMH OCO0aMH
HO®II npo BusBIEHHS JOCTaTHIX MiJICTaB BUTPEOyBaTH
paHinie BUIUIa4eHy 3MiHHY BuHaropony Unena [IpaBminus,
TOJIOBHOTO Oyxrantepa, kiogoBux oci0 HOII. Take
TOBIIOMJICHHS] TIOBUHHO MICTHTH (DaKTHYHI MiACTaBU IS
Bukopuctanas HOII takoro npasa Ta BU3HAYATH CyMY, IO
MOTEHIIHHO Mi/JIsATae MOBEPHEHHIO HA TYMKY BiIIIOBIIHUX
Miapo3aiiB Ta mocaaosux ocio HOII.

The Supervisory Board shall be immediately notified by
the relevant departments and officials of the FSP of the
discovery of sufficient grounds to claim previously paid
variable remuneration of a Member of the Management
Board, Chief Accountant, key persons of the FSP. Such
a notice shall contain the actual grounds for the FSP to
exercise such a right and determine the amount
potentially subject to return according to the relevant
departments and officials of the FSP.

5.1.4. EdextuBHicth pobotu I[IpaBmiHHS OLIHIOETHCS
Harnsagosoro Pamoro H®IT wa mifcraBi mopiyHux 3BiTiB
[IpaBminns, y ToMy umcmi 3BiTy mpo BuHaropomy. s
OLiHKU e¢ekTuBHOCTI pobotu UnewniB [lpasninusa, Ynenu

5.1.4. The efficiency of the Management Board shall be
assessed by the Supervisory Board of FSP on the basis of
the annual Reports of the Management Board, including
the Remuneration Report. To evaluate the performance
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[IpaBiiHHS 3amOBHIOIOTH AHKETY OIIIHKH €(EeKTHBHOCTI
poOOTH KepiBHUKA (ATl — «AHKETa)) 3 METOI0 CAMOOI[IHKA
Ta BU3HAUYCHHS €(EKTUBHOCTI 3a 3BITHIH MEpiof, a TaKOX
BH3HAUEHHS MOJANBINUX IUIAHIB PO3BUTKY Ta IIOCTAaHOBKU
LiJTeH.

of the Management Board Members, the Management
Board Members shall fill in the Executive Performance
Evaluation Questionnaire (hereinafter referred to as the
“Questionnaire”) for the purpose of self-assessment and
determination of performance for the reporting period, as
well as determination of further development plans and
setting goals.

Ha migcTaBi 3alOBHEHUX aHKET, CKJIaJac€ThCS 3BIT
po edexTuBHicTh AisibHOCTI [IpaBninas HOII B ninomy,
Unenis [lpaBmiaas H®II, okpemo Ha posrisan i
3aTtBepxeHHs Harmsimosoto Pasnoro.

Based on the completed questionnaires, a
report on the performance of the FSP Management Board
as a whole and of the FSP Management Board Members
is prepared for review and approval by the Supervisory
Board.

6. PO31IOALI HIOBHOBAKEHDb LIOJ0
NPUUHATTSA PIIEHDB ITPO BUHAT'OPOY

6. DISTRIBUTION OF POWERS TO MAKE
DECISIONS ON REMUNERATION

6.1. IlosHoBaxkeHHs1s Harnsanosoi pagu Toapucrsa.

6.1. Powers of the Supervisory Board of the
Company.

6.1.1. Harnsnosa paxa H®II Binnosinae 3a:

6.1.1. The FSP Supervisory Board is responsible for:

— 3a0e3nevyeHHs HasBHOCTI B TOBapUCTBI  YIiTKOTO,
Mpo30poro  Ta  e(pEeKTUBHOIO  YIPaBIiHHA  IHOJIO
BHHATOPOJIH;

— ensuring that the Company has clear, transparent and
effective management of remuneration;

— CTBOPIOE KOMITET 3 IUTaHb MPU3HAYCHb T4 BUHATOPOIH.
IIpu ubomy, Harnsimosa Paga:

— establishing a Nomination and Remuneration
Committee. At the same time, the Supervisory Board:

— IpuiiMae pIilIeHHS TPO CKJIaJ KOMITETYy 3 IUTaHb
MPU3HAYEHb Ta BUHATOPOAM, SKHH CKIIAJAETHCS IUIIE 3
UneniB Harnsgosoi Paau, o g03Bosisie KoMy 311HCHIOBATH
KOMIIETEHTHE CYJKCHHS 11010 MPUHIIMITIB BUHATOPOIU Ta
HarJsTy 32 HUM;

— to make decision on the composition of the Nomination
and Remuneration Committee, which consists only of the
Members of the Supervisory Board, which allows it to
exercise competent judgment on the principles of
remuneration and its supervision;

— HAJIaBaTH KOMITETY 3 MUTaHb IPU3HAYCHHS Ta BUHATOPO.T
JOCTYIT JO BCIX JaHUX Ta iH(popMarlii, HEOOXITHUX JUIs
HAJIE)KHOI'O0 BUKOHAHHS CBOIX 3aB/aHb.

— approving the necessary internal regulation of the
Nomination and Remuneration Committee for the proper
performance of its tasks.

6.1.2. KomiteTr 3 muTanp mMpu3HaYeHb Ta BHHATOPOIH
Harasnosoi Pagu HOII.

6.1.2. Nomination and Remuneration Committee of
the FSP Supervisory Board.

I[O 3aBJ1aHb KOMiTeTy 3 NUTAHb TIPU3HAYCHHA Ta
BUHAropoau BXoAuThb:

The tasks of the Nomination and Remuneration
Committee include:

— MiJrOTOBKA Ta/ab0 MPUHHATTS PIillICHb 111010 BUHATOPOIH
UneniB [Ipasninns, Unenis Harnsgosoi Paau, rojgosHoro
Oyxrairepa, KiIrJoBux ocio HOIT;

— preparation and/or adoption of decisions on
remuneration of the Management Board Members, the
Supervisory Board Members, Chief Accountant, key
persons of the FSP;

— PEryJISApHUI Teperisil CTPYKTypHU BHHAropou YmeHi
[Ipapminns, YneniB HarmsgoBoi Paam, ronoBHOro
Oyxranrepa, KrodoBux ocid HOII, mob nepekoHaTHCS, 0
BOHA 3JIMIIAETHCS BiJITIOBITHOLO IMiJT Yac 3MiH omnepaiiii abo
0i3Hec-cepenopua HOIT;

— regularly review of the remuneration structure of the
Management Board Members, Members of the
Supervisory Board, the Chief Accountant, key persons of
the FSP to ensure that it remains appropriate during
changes in the operations or business environment of the
FSP;

— BUSIBIGHMH KOH(QUIIKTIB  iHTepeciB Mbk YieHamu
[Ipapninns, Ynewamu HarnsnoBoi Pamu, ronoBHHM
Oyxranrepom, kimodoBuMu ocobamu HOII ta mpuiiHATTS
pIIICHHS PO BiJIMOBIIHI 3aX0IH MIOAO 1X BUPIMIEHHSL.

— Address identified conflicts of interest between the
Management Board Members, the Supervisory Board
Members, the Chief Accountant, key persons of the FSP
and deciding on appropriate measures to resolve them.

Jo ¢yHkuiii komitery 3 NMTaHb NpPHU3HAYEHb Ta
BHHATOPO/IM HAJIEKATh:

The functions of the Nomination and Remuneration
Committee include:

— po3poOJieHHA Ta MEPIOJMYHHN MEPerisiy MONITHKA
(BryTpimHbOTO MosoxeHHs1) HOII 3 muTanp BUHATOpOIy;

— periodic review of the FSP's remuneration policy
(internal regulations);

— BHECEHHS Y pa3i, SKIIO IIe MepeadadyeHo BHYTPILIHIMU
nokymentaMu H®II, mnpomo3umiii akmioHepam MIOAO
BuHaropoau YUnenis Harnsmosoi Pany;

— making proposals to shareholders on remuneration of
the Supervisory Board Members, if provided for by the
FSP's internal documents;

— HaJaHHA Tmpomno3ulii go Harnsmosoi Paam momo
BuHaropoau YUnenis [pasiinas. Taki mpono3uilii moBHHHI

— submitting proposals to the Supervisory Board
regarding the remuneration of the Management Board
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CTOCyBaTHCs Oyab-iKUX ()OPM BHHArOPOAHU, BKIIIOYAIOUH,
30KpeMa, (IKCOBaHy BHUHAropomy, BHHAropoay 3a
pe3yabTaTaMu IiSUTBHOCTI (3MiHHY BHHATOpOJY), ICHCIHHI
JIOMOBJICHOCTI ~ Ta  KOMIIGHCAI[Il0 TpH  3BUIBHCHHI.
[Ipono3urii 1010 CXEM BHHATOPOJIM 3a IOCSITHYTHMHU
pe3yabTaTamMu [IOBUHHI CYIIPOBOKYBATHCS
PEKOMEHAIIISIMY [IOJI0 BIATIOBIAHUX ITIEH Ta KpHUTEPiiB
OIIIHKH,;

Members. Such proposals may relate to any form of
remuneration, including, in  particular, fixed
remuneration, performance-based remuneration
(variable remuneration), pension arrangements and
severance pay. Proposals for performance-based
remuneration schemes should be accompanied by
recommendations on appropriate goals and evaluation
criteria;

— HajJaHHA Tmpomo3uliii mo HarnagoBoi paau mon0
IHAMBIMyallbHOI BWUHArOpoIv, WO HamaeTbes ieHy
IIpaBaiHHS, TapaHTy4U iX CYMICHICT 3 MOJITHKOIO
BUHaropoau, npuitaaroro HOII, Ta iX BiAMOBIAHICTH OLIHII
pobotu 3a3HadeHUX UleHiB;

—to propose to the Supervisory Board individual
remuneration to be paid to the Management Board
Members, ensuring that it is compatible with the
remuneration policy adopted by the FSP and that it is
appropriate to the performance of the mentioned
Members;

— HaJIaHHA Tpono3uiil o Harnsmoroi pamy momxo Gopm

— providing proposals to the Supervisory Board on the

Ta ICTOTHHX yMOB JOroBOpiB Ta KoHTpakriB, mro | forms and significant terms of agreements and contracts
yKIagaTuMyTbcs MK  ToBapuctBoM Ta  Unenamu | to be concluded between the Company and the
[pasninHs, Management Board Members;

— HajaHHA Tmpono3umii g0 HarnsgoBoi pagu  momo
KJIIOYOBUX MOKa3HUKIB €(eKTUBHOCTI pOOOTH UJIEHIB
[Ipapminas  ToBapucTBa, KpUTEpiiB Ta  Opraxizamis
MPOIeAYp TMepioArYHOl OIIHKK 1X BHKOHAHHS YiieHamwu
[Tpasninus HOII,

— submission of proposals to the Supervisory Board on
key performance indicators of the Company's
Management Board members, criteria, and organisation
of procedures for periodic assessment of their
performance by the FSP Management Board members;

— HaJaHHSA 3aralibHUX pekoMeHparii IlpaBniHHIO 110110
PiBHS Ta CTPYKTYpPH BUHATOPOIH JUIS OCi0, sIKi 3A1HCHIOIOT
yHIpaBIiHCHKI (QyHKIIT;

— providing  general recommendations to the
Management Board on the level and structure of
remuneration for persons performing management
functions;

— KOHTPOJIb PIBHA Ta CTPYKTYpPH BHHATOPOAU ISt
KIIFOYOBHX o0Ci0 Ta wieHiB [IpaBiiHHSA 3riHO HaxaHOi
OCTaHHIMH JIOCTOBipHOI iH(OpMaIlii,

— overseeing the level and structure of remuneration for
key persons and members of the Management Board on
reliable information provided by the latter;

— MepioANYHE OLIHIOBAaHHS CTPYKTYpPH, PO3MIPY, CKIAIy i
podoru IlpaBmiHHA Ta HaJaHHA HADIIIOBIH  pai
pEeKOMeH Il o0 OyAb-IKUX 3MiH;

— periodically assessing the structure, size, composition,
and performance of the Management Board and making
recommendations to the Supervisory Board on any
changes;

— IHII MMATaHHA, NepeadavyeHi 3aKOHOAABCTBOM Y KpaiHH,
ctaryToM ToBapucTBa, Ta/ab0 [TonokeHHIM PO KOMITET 3
MUTaHb MPU3HAYCHb T4 BUHATOPOTH.

— other matters provided for by the legislation of
Ukraine, the Company's Charter and/or the Regulation on
the Nomination and Remuneration Committee.

6.1.3. Harssnosa Paga HOII npuiiMae pinieHHs 3 TUTaHb
MOTEPENHBO MiATOTOBIEHUX KOMITETOM BHKJIIOYHO Ha
micTaBi Ta B MeEXaX, MPOIMO3MILIH TAKOTO KOMITETY,
o OpMIICHHUX BiIMOBIIHUM MPOEKTOM pinieHHs HarnsmoBoi
Pagu. MortuBoBane pimenHs Harmsanosoi Paaun mpo
BiJIXWUJICHHS TIPOTO3HUIIiT KOMITETY HaJaeTbess HarmsamoBoro
Pajioro KOMITeTY JUIsl pO3IJIsy KOMITETOM MPOIO3HIILIT.

6.1.3. The Supervisory Board of the FSP can approve or
dis-approve proposals of the commitee. A reasoned
decision of the Supervisory Board to reject the
committee's proposal shall be submitted by the
Supervisory Board to the committee for the
reconsideration of the proposal.

6.2. IlosHoBaxeHHs Ipapainng HOII:

6.2. Powers of the FSP Management Board:

6.2.1. 3a BukoHaHHA NOBHOBaxeHb UneniB IlpaBiiHHS
H®II, romoBHOoro Oyxramtepa, KIIOYOBHX  OCIO,
BCTAHOBIIIOETHCS] BUHATOPOJA Y BUTIISIIL 3apOOITHOI TUIATH,
SKIIO 1HIIEe HE mepeadadyeHo BHYTPINIHIMU JOKYMEHTaMHU
HO®II.

6.2.1. The remuneration for the performance of the
powers of the FSP Management Board Members, the
Chief Accountant, key persons, shall be set in the form of
a salary, unless otherwise provided by the internal
documents of the FSP.

HarmsimoBa Pama Bu3HAawae Ta 3aTBEpIKye pO3Mip
BuHaropoau [onmoBu Ta UneniB [lpaBiiHHA,, KIOYOBUX
0ci0, 3 ypaxyBaHHSIM TPYIOBUX JOTOBOPIB/KOHTPAKTIB, IO
YKJIaJaloThCsl 3 HUMU Ta mratHoro posnucy HOII nnda
mocaau, Ky 3aiimae y TomapuctBi Unen IlpaBninns,
KIFOYOBi 0COOM.

The Supervisory Board shall determine and approve the
amount of remuneration of the Chairman and Members
of the Management Board, key persons, taking into
account the employment agreements/contracts concluded
with them and the staffing table of the FSP for the
position held by the Member of the Management Board,
key persons.




6.2.2. ITpaBninnsa HOII 3a6e3neuye, Mmoo mpakTHKa OIuIaTu
mpami B Kommanii BCix iHIIMX 0ci0, sIKi HE 3rajaHi B IiH
[Momituii 1 migmopsakoBaHi BHKIOYHO IIpaBiiHHIO,
BIJIMOBilala 3aKOHOAABCTBY Ta BUMoram Iti€i [TomiTukwu.
Kpim Toro, no 3aBmanp llpaBiniHHS B Mexax Horo
KommereHuii, Bu3HaueHoi Cratytom  ToBapuctsa,
HAJIO)KUTh BUPIIIEHHSI TUTaHb, TOB'I3aHUX 3 BUHATOPOJIOIO:

6.2.2. The FSP Management Board shall ensure that the
remuneration practice in the Company for all other
persons not mentioned in this regulation and who are
subordinated solely to the Management Board, complies
with the legislation and the requirements of this Policy.
In addition, the tasks of the Management Board within
the framework of its competencies according the Charter
of the Company, include:

— 3aTBEPAKCHHS BHYTPIIIHIX JOKYMEHTIB 3 OIUIATH Ipari
Ta OYJb-KHX Tl OHOBJICHB;

— approving internal remuneration documents and any
updates thereto;

— BU3HAUYCHHS TUX KaTEropidl mepcoHay, uus npodeciiina
JUSUTBHICTH CYTTEBO BIUTMBAE HA PU3HK-TIPO(DIIh KOMIIAHIT;

— determining those categories of personnel whose
professional activities significantly affect the company's
risk profile;

— HarJsij 3a po3poOKoI0 peKOMEeHIaIii 040 BUHATOPOAH
Ta TPaKTUKOI0 BHHATOPOAW, iX BIPOBADKEHHAM 1
(YHKIIOHYBaHHSIM.

—overseeing the development of remuneration
recommendations and remuneration practices, their
implementation, and operation.

7. HOPAJOK TA YMOBU YKJIAJIAHHS HOII
HOUBIJIBHO-IIPABOBUX ABO TPYJIOBUX
JOI'OBOPIB 3 YWIEHAMM IIPABJIIHHSA,
I'OJIOBHUM BYXT'AJITEPOM TA KJIIOYHOBUMHU
OCOBAMMU H®II

7. TERMS AND CONDITIONS OF CIVIL LAW
OR LABOUR AGREEMENTS WITH MEMBERS
OF THE MANAGEMENT BOARD, CHIEF
ACCOUNTANT AND KEY INDIVIDUALS OF
THE FSP

7.1. KopniopaTtuBHMiA cekperap H®II IIOBUHEH
3a0e3MeYnT YKJIaJaHHd LHUBUIBHO-TIPaBOBUX/TPYAOBUX
noroBopiB i3 UYnenamu  [IpaBiiHHA,  TOJIOBHHM
Oyxranrepom, KIIFOYOBUMH 0CO0aMH Ha YMOBAxX Ta CTPOKax
srimno  Pimens HarnsgoBoi Pagu  HO®IIL.  IIpoekTtn
UBIIBHO-TIPABOBUX JOroBopiB 13 Umenamu I[IpaBmiHns,
TOJIOBHAM OyXxranrepowm, KIIIOYOBHMH  Oco0amu,
MOTOJDKYIOThCS 3 BimmizoM, BiAMOBiaIbHUM 32 poOOTY 3
nepconanom y VIG.

7.1. The Corporate Secretary of the FSP shall ensure the
conclusion of civil law contracts/ labor contracts with the
Members of the Management Board, the Chief
Accountant, key persons on terms and conditions in
accordance with the Decisions of the Supervisory Board
of the FSP. Draft civil law agreements with the
Management Board members, the Chief Accountant, key
persons shall be agreed with the Department responsible
for Human Resourcing in the VIG.

7.2. Byxranrepis BIIOBigA€ 3a 3a0e31eyeHHs
HapaxyBaHHs] BHHArOpOJIH, 3MIMCHCHHS MOBHUX Ta
CBOEYACHUX PO3paxyHKiB 3 UneHamu [IpaBiiHHs, TOJIOBHUM
OyXrajJrepom, KIIFOYOBHMHU 0CO0aMHU.

7.2. The Accounting Department is responsible for
ensuring the accrual of remuneration, making full and
timely settlements with the Members of the Management
Board, the Chief Accountant, key persons.

7.3. Ctpoxu nii /loroBopiB Bu3Hau€Hi B yMOBaX TPYAOBHX
JIOTOBOPIB/KOHTPaKTiB 3 Unenamu IIpaBiiHHS, TOJIOBHUM
OyXrajrepom, KIIFOYOBHMHU 0CO0aMHU.

7.3. The terms of validity of the Agreements are defined
in the terms of employment agreements/contracts with
the Members of the Management Board, the Chief
Accountant, and key persons.

8. IOPAJOK TA YMOBHU BUILVIATHU
BUHAT'OPOIH, POPMA BUIVIATHU
BUHATI'OPO/IM (I'POIIOBI/HEI'POILIOBI) TA
CTPOKHU BUILVIATH

8. TERMS AND CONDITIONS OF
REMUNERATION PAYMENT, FORM OF
REMUNERATION PAYMENT (CASH/NON-
CASH) AND PAYMENT TERMS

8.1. PimteHHss mpo  BU3HAYEHHS  3arajlbHOI  CyMH
MaTtepialbHOI BUHATOPOH, Y TOMY YMCII 3MIHHOT YaCTHHH,
320X0UyBAJIBLHUX 1 KOMICHCAI[IMHUX BUIIAT (naii - Doua
BHHAropoJy), Ta BCTAHOBJICHHS CTPOKIB  BHUIUIATH
BuHaroponu Ynenam Ilpasninns, ['omoBHoOro Oyxranmtepa,
kmo4oBuM ocobam  H®II mnpuiimaetscss HarmsmpoBoro
pajioro, SIKIIO iHIIE He MepeA0ayeHO0 BHMOraMH UYHHHOTO
3aKOHOZABCTBA YKpaiHU.

8.1. The decision to determine the total amount of
material remuneration, including variable part thereof,
incentive and compensation payments (hereinafter
referred to as the Remuneration Fund), and to establish
the terms for payment of remuneration to the Members
of the Management Board, Chief Accountant, key
persons of the FSP shall be made by the Supervisory
Board, unless otherwise provided by the requirements of
the current legislation of Ukraine.

8.2. HapaxyBamus BuHaropomum Ymenam IlpapmiHvs,
KIIt0o4oBUM ocobam, ['o10BHOTO OaxranTepa 3AiHCHIOETHCS
HO®II y BiANOBIZHOCTI 10 BUMOT YHHHOTO 3aKOHOJaBCTBA
VYkpaiHu, a TakoXK 3TiAHO 3 BUMOTAMH OyXTaJTepCHKOTO Ta
MOJIATKOBOT'O OOJIKY.

8.2. Accrual of remuneration to the Members of the
Management Board, chief accountant and key persons is
carried out by the FSP in accordance with the
requirements of the current legislation of Ukraine, as well
as in accordance with the requirements of accounting and
tax accounting.
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8.3. Bunaropoga UneniB Ilpasninus, [omoBHOTO
Oyxranrepa, KIIOYOBHX OCi0 ckimamaetbest 3 06a30Boi
(ikcoBaHOi YacTWHM Ta 3a pimeHHAM HarmsamoBoi pamu
BHHAropoja MOXKE BKJIIOYATH 3MiHHI CKJIAJ0BI YACTHHH Y
BUIJIAAI  JoIJiaT, Haa0aBOK, 3a0XOUyBaJbHUX  Ta
KOMIEHCaliHHUX BUILIAT (TIpeMmii, ToIIo).

8.3. The remuneration of the Management Board
Members, Chief Accountant, key persons consists of a
basic fixed part and upon decision of the Supervisory
Board the remuneration may consist also of e variable
part in the form of bonuses, allowances, incentive and
compensation payments (bonuses, etc.).

8.4. dikcoBaHa BUHATOPO/Ia € TAPAHTOBAHO BUHATOPOJIOI0
(3apOOITHOO TUTATOK), KA HE 3AJICKUTH BiJ (piHAHCOBOTO
pesynpbraty H®II, nocarHeHHs wijiedl, BHUKOHAHHS
noBHOBakeHb UneHiB [IpaBiiHHs, TOJIOBHOTO OyxrajiTepa,
Ko4oBHX oci6 HOII.

8.4. Fixed remuneration is a guaranteed remuneration
(salary) that does not depend on the financial result of the
FSP, the achievement of goals, the exercise of the powers
of the Members of the Management Board, the chief
accountant, key persons of the FSP.

8.5. dikcoBaHa YaCTHHA BHHATOPO M BUILIAUy€Thesl UneHam
[IpaBiiHHS, TOJOBHOMY OyXranrepy, KIFOUYOBHM 0cCO0aMm
HO®II B poboui HI y CTPOKH HE piJiliIe ABOX Pa3iB Ha MiCSIb
gyepe3 MPOMDKOK dYacy, IO He TEePEeBHIIYE I’ STHAIISATH
KaJleHIapHUX JHIB. Ypas3i, KOJH JCHb BUIUIATH 3ap00iTHOT
IJIaTh 301ra€Thbes 3 BUXIIHUM, CBATKOBUM a00 HEPOOOUHM
JTHEM, 3apo0iTHA IU1aTa BUILIAUy€eThCs HanepenoHi. Po3mip
3apoO0ITHOI IJIATH 3a MEPITy TOJOBUHYMICAIS CTAHOBUTH
HE MEHIIEe OIUIaTH 3a (aKTHYHO BiANpalbOBaHWH dYac 3
po3paxyHKy Tapu¢HOi cTaBkH (ITOCAJOBOTO OKIIAIY)
MIpalliBHUKA.

8.5. The fixed part of the remuneration shall be paid to
the Members of the Management Board, the Chief
Accountant, key persons of the FSP on working days at
least twice a month after a period of time not exceeding
fifteen calendar days. In case if the day of payment of
wages coincides with the weekend, festive or non-
working day, the salary is paid on the eve of this day. To
set the amount of salary for the first half of the month not
less than the payment for the actually worked time based
on the base salary rate (official salary) of the employee.

8.6. Bumaropoma Uienam IlpaBiiHHA, TOJOBHOMY
Oyxranarepy, KIOYOBHM 0c00aM BUIUIAYYETHCS BUKITIOUHO
y TpoioBiii (GopMi B HalioOHaNbHIA BaliOTi YKpaiHu —
TPYBHI, IIJIIXOM 0€3rOTIBKOBOTO IepeKa3dy Ha IOTOYHI, B
TOMY YHCi 3 BUKOPHUCTAHHSM CJICKTPOHHHX IDUIATIKHUX
3ac00iB, paxyHKH.

8.6. Remuneration to members of the Management
Board, chief accountant, key persons shall be paid
exclusively in cash in the national currency of Ukraine —
hryvnia, by using electronic means of payment, accounts.

8.7. Bumaropoga Wienis IlpaBninas, [omoBHOTO
Oyxranrepa, xmo4oBux oci6 H®II mnos'ssyerbes 3
pobounMu 3aBIHaHHAMH KokHoro Umena [lIpaBiinHS,
TonoBHOTO Oyxrantepa, kiao4oBux ocido HDII, crynenem
BIJINOBiJAJILHOCTI Ta 00CSATY, y AKOMY pe3yJbTaTu poOoTH

HO®II  BignopimaioTh  3aljlaHOBAaHUM  pe3yibTaTam,
(hiHaHCOBMM TIOKa3HHKaM Ta pe3yibTataM HDII; ctynenem
HaBaHTa)KEHHS, 1HIMBI1 Ty aJTLHOT criemiamsanii,

ocobOnuBocTei ix mpodeciiiHoro mocBimy Ta crenugpiku
npodeciiHuX 3HaHb, 1HAMBIIYaTbHUX BMIiHb T4 HABHYOK,
0COOUCTHUX NOCATHEHb.

8.7. The remuneration of the Members of the
Management Board, Chief Accountant , key persons of
the FSP is related to the work tasks of each Member of
the Management Board, Chief Accountant , key persons
of the FSP, the degree of responsibility and the extent to
which the results of the work of the FSP correspond to
the planned results, financial indicators and results of the
FSP; the degree of workload, individual specialization,
the peculiarities of their professional experience and the
specifics of professional knowledge, individual skills and
personal achievements.

8.8. Bumnatu 3MiHHMX YaCTHH/CKIAJOBUX BHUHArOpOAU €
JIOJTATKOBOIO BUHATOPOJIOI0, a BIIMOBY BiJ iX BHIUIATH HE
BapTO CIPUNMATH SIK IOKAPAHHS.

8.8. Payment of wvariable part/components of
remuneration is an additional remuneration, and refusal
to pay them should not be perceived as a punishment.

8.9.3miHHa uyacTMHAa BHHAropoad, a TaKoX  I1HII
KOMTIEHCAIIHHI BHUTpPATH BHILIAYY€ETHCS Ta
BCTaHOBIIOIOThCS HarnsamoBoro pamoio 3 ypaxyBaHHIM
MOCTIIOBHOTO Ta BHMBAaXECHOTO 3 OINIALY Ha PH3HKH,
BUKOHaHHA 000B's3KiB YneHamu I[lpaBniHHS, TONOBHUM
OyXranTepoM, KIIOYOBHMH 0CO0aMH i3 Pe3yJbTaToM, IO
MIEPEBHIIY€ BUMOTH iX 1MOCaI0BOi iIHCTPYKILi.

8.9. The variable part of the remuneration, as well as
other compensation costs, shall be established by the
Supervisory Board and shall take into account the
consistent and prudent, taking into account the risks,
performance of duties by the Members of the
Management Board, the Chief Accountant, key persons.

8.10. Y pa3i npuHHATTA PpIOICHHS [IOAO JOCTPOKOBOT
BUIIATH 3MIiHHOI CKJIaJ0BOT BHHArOpOH OibIIa YacTHHA
3MIHHOI CKJIaI0BOT Mae OyTH BiICTpOYCHA MICHS PO3TISAY
Ta piteHHs HarnsmoBoro Pajioro 3a pesysibraramu 3BiTHOTO

POKY.

8.10. In case of making a decision on early payment of
the variable component of remuneration, most of the
variable component should be deferred after
consideration and decision by the Supervisory Board
based on the results of the reporting year.

8.11. Po3mip 4acTWHW 3MIiHHOi CKJIaJOBOi, IO MiJJIATa€e
BIZICTPOYCHHIO, BH3HAYAIOTh 3a IOITOMOTOI0 3iCTABJICHHS
3MIHHOI CKJIAJIOBOi BUHATOPOIH TOPIBHSIHO 3 (hiKCOBAHOIO
CKJIaJIOBOK0  BuHaropoau. Takwii po3Mip HE MOXKe

8.11. The amount of the variable component to be
deferred is determined by comparing the variable
component of the remuneration with  the fixed
component of the remuneration. The amount to be
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deferred effects only the part of remuneration that is
variable.

MIePEBHIIYBATH po3mipy (hikcoBaHOI CKJIaJIOBOT
BHHArOPOJIHM 32 NEPioJi BUILIATH.

8.12. 3minHi CKJIa0B1 YACTUHU BUHATrOpOJIH
3aCTOCOBYIOThCS ~ JIO  3a3Jlajlieriib ~ BU3HAYCHHX 1
BUMIpDIOBaHHX KpHUTepiilB OLIHKM edeKkTHBHOCTI Ta
BCTaHOBIIIOIOTHCS 3a pimeHHsM HarmsmoBoi Pangu HOII,
30KpeMa 3a  pe3yJabTaTaMd  PO3MIIALY  MPOIIO3UILIH

[Ipasninag HOIT Ha minctaBi MOpiYHUX 3BITIB OLIHKH
edexTuBHOCTI AisnbHOCTI UneHis Ilpasninng. Takox, npu

8.12. Variable components of the remuneration are
applied to predetermined and measurable performance
evaluation criteria and are established by the decision of
the Supervisory Board of the FSP, in particular based on
the results of consideration of the proposals of the
Supervisory Board of the FSP on the basis of annual
performance evaluation reports of the Members of the

BH3HAUeHHI po3Mmipy 3minHol BuHaropomu Usienis | Management Board. Also, when determining the amount

[IpaBiiHHSA BpaXOBYETHCS: of variable remuneration of the Management Board
Members, the following is taken into account:

— BuKoHaHHs cTparerii HOIT, — implementation of the FSP strategy;

— SAIKiCHE yNpPaBIiHHS TOTOYHO HistibHicTI0O HOIT; — high-quality management of the current activities of
the FSP;

— HaJeXXHE BHWKOHAHHA (QyHKHIH, copsmoBanux Ha | — proper performance of functions aimed at minimizing

MiHIMI3aLlil0 PU3HKIB, 3A1MCHEHHs BHYTPIIIHIX KOHTPOJIIB.

risks, implementation of internal controls.

8.13. PimeHHs m0/10 BUTUIATH 3MIHHUX YaCTHH BUHATOPOIH
npuitMaeTbes 3 ypaxyBaHHsIM npuitaatux HOIT pusukis i
pe3yJIbTaTIB TAKOTO MPUHHATTA, (PIHAHCOBOTO PE3ybTaTy
misutbHOCTI HOIT, y BIAMOBIIHOCTI JO BHYTPIIIHIX
nmoynokeHb ToBapucTBa Ta UYWMHHOIO 3aKOHOJABCTBA
YKpaiHu.

8.13. The decision to pay variable parts of the
remuneration is made taking into account the risks
accepted by the FSP and the results of such acceptance,
the financial result of the FSP's activities, in accordance
with the internal regulations of the Company and the
current legislation of Ukraine.

8.14. Tlopsnok YacTKOBOI BHIUIATH, BIJACTPOUYCHHS,
CKOpOUYEHHsI/CKacyBaHHS ~a00O  TIOBEPHEHHS  3MiHHOI
CKJIaZIoBOi BHHAropoau / 1i 4YacTHUH, BU3HAYAETHCS

BHYTPINIHIMA HOPMATHUBHUMH JIOKyMeHTamu HOIT.

8.14. The procedure for partial payment, deferral,
reduction/cancellation or return of the variable
component of remuneration / its parts is determined by
the internal regulatory documents of the FSP.

8.15. Burutatn y pasi npunuHeHHs JIoroBopy He MOXYTh
MepeBUIyBaTH (hikCOBaHOI cyMHU abo (pikcoBaHOT IOPIUHOT
CYyMH BHIUIAT 3a JCKUTbKa POKiB. Taki BHIIATH HE MarOTh
MEPEeBUIYBATH IOPIYHOIO pO3Mipy CyMH (DiKCOBAHHX
CKJIQIOBUX BHHAropomu. Y pasi mpunuHeHHs JloroBopy
Yyepe3 He3aJ0BUIbHY pOOOTY BHIUIATH HE 3IHCHIOIOTHCS,
SIKIIIO 1HINE HE MepeadadyeHo 3aKOHOJABCTBOM. PilreHHs
PO pe3yNbTaTH He3aJ0BUTbHOI poboTH Unenis [IpaBninus,
TOJIOBHOTO  OyxranTepa, KIIOYOBHX 0cCi0O, Tpuiimae
Harnmsagosa Pama (skmio iHme He mepea0adeHo CTaTyTOM
H®IT).

8.15. Payments in the event of termination of the
Agreement may not exceed an amount of more than the
6-month fix component of the remuneration of the
respective agreement. . In case of termination of the
Agreement due to unsatisfactory results, remuneration
payments can be partially or totally reclaimed or
withhold or cancelled depending on the severity of the
unsatisfactory results, unless otherwise provided by law.
The decision on the results of unsatisfactory results of the
Members of the Management Board, the Chief
Accountant, key persons is made by the Supervisory
Board (unless otherwise provided by the Charter of the
FSP).

8.16. KowmmeHcamiss BuUTpaT, TMOHECEHUX UneHamu
[paBniaasm, TonoBHEM  OyXraiaTepoM, KIIOYOBHMHU
ocobamMu y 3B’S3Ky 3 BHKOHAHHSIM MOKJIAJCHUX Ha HHUX
(GYHKLIN, B TOMy YMCIHI, ajJe HE BHKIIOYHO, TPAHCHOPTHI
BUTPATH, BUTPATH HA BIAPSAIKEHH, 30KpeMa, MPOKUBAHHS
y TOTelli, BUTPATH TOB’s3aHI 3 BHKOPHCTaHHIM 3ac00iB
3B’S3Ky, TPEACTaBHUIBKI Ta iHIIN BUTPATH IiJUIATAIOTh
komneHcanii HOIT B moBHOMY 00cCs3i.

8.16. Compensation for expenses incurred by members
of the Management Board, Chief Account, key persons
in connection with the performance of their functions,
including, but not limited to, travel expenses, travel
expenses, in particular, hotel accommodation, expenses
related to the use of means of communication,
representation and other expenses shall be reimbursed by
the FSP.

8.17. emapraMeHT o poOOTi 3 IEPCOHATIOM BiIMOBiae 3a
CBOE€YAaCHE Ta KOpEeKTHe O(GOpMIICHHS BUTPAT y 3B’S3KY 3i
CITy>KOOBHM BiJPSIIKCHHSIM.

8.17. The HR Department is responsible for timely and
correct processing of expenses in connection with the
business trip.

8.18. Yactka 3miHHOi BuHaropomu (y pasi il
3aMpoBaPKCHHS) Y pasi ii BIACTPOYEHHS, a TAKOXK MEPioj
BIJICTPOYCHHS BHIUIATH TAKOi YACTKH 3MIHHOT BUHATOPOJH
BH3HavaroThcsl Harmsagosoro pamoro H®II ans dieHis
[IpaBiiHHS, KIIFOYOBHX 0Ci0.

8.18. The part of variable remuneration (is deffered,
according to the provision of the respective agreement,
unless otherwise decided bythe Supervisory Board.
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8.19. T'omoBHwmii Oyxrantep Ta Kirowori ocoou HDII ne
MOXYTh OTPHMYBaTH BHHArOpoOIy, sKa 3aJeKHUThb BiJ
orepariitaux pesynpraris HOII.

8.19 Chief Accountant and Key persons of the FSP
cannot receive remuneration, which depends on the
financial results of the FSP.

8.20. [lomituka  3abe3neuye  Ynenam  [lpaBiinHHA,
TOJIOBHOMY OyXranrtepy, KJIFOYOBUM 0c00aM BiIIOBIIHICTb
BUHArOpOAM TIPHHIMIIAM IPO30POCTi, CIIPaBeUINBOCTI,
BH3HAYEHOCTI, PU3HK-OPI€EHTOBAHOCTI, OPIEHTOBAHICTh Ha
JOCSTHEHHSI CTPATEeTiYHUX IIiJIed TOBApUCTBA, YHUKHCHHS
KOH(ITIKTY iHTepeciB, PIBHOCTI, CHPHUSIHHS IOTPHUMAaHHIO
KOpIIOPaTUBHOI KyIbTypu ToBapmCTBa, 3TiHO 3 SIKAMU
OIIHIOETLCS PE3YJIbTATHBHICTE POOOTH Ta BHUILIAYYETHCS
MaTepiajbHa BUHATOpoa.

8.20. This Policy provides members of the Management
Board, the Chief Accountant and key persons with the
principles of transparency, fairness, certainty, risk-
orientation, orientation towards the achievement of the
company's strategic goals, avoidance of conflict of
interests, equality, promotion of compliance with the
Company's corporate culture, according to which work
performance is evaluated and material remuneration is
paid.

9. 3BIT IIPO BUHAT OPOY

9. REMUNERATION REPORT

9.1. 3BiT mnpo BuHaropopy UneniB IIpaBmiHHA, 3a
pe3yabTaTaMU KOXHOTO (DIHAHCOBOTO POKY CKJIAIA€ThCS
KOMITETOM 3 TMUTaHb [pU3HAYEHb Ta BHHATOPOIU
ToBapucTBa BiIMIOBIIHO O BUMOT, IO BCTaHOBIIOIOTHCS
HOpMaTHBHO-TIPAaBOBHMHM akTaMu HaiioHansHOTO OaHKy
YkpalHi, YMHHUM  3aKOHOJABCTBOM  YKpaiHHM Ta
BUHOCHUTHCS Ha PO3IJLAN Ta 3aTBepKeHHS Harmsamosoro
Panoro HOII.

9.2. 3BIT TIPO BHHArOPOAY PO3KPHBAE iH(POPMAINIO IIOA0
BHHAropojau, orpuManoi wieHamu I[IpaBninas ToBapucTtsa
3a 3BITHUH NEPioJl, a TAKOXK 111010 BUTIA/IKIB BiIXUJICHHS Bijl
3aCTOCOBAaHOI  MOJITUKM  BUHAropox  ToBapuCTBa,
BH3Ha4YeHOI [10TITHKOIO TIPO BUHATOPOY.

9.1. The Remuneration Report of the Management Board
Members, based on the results of each financial year,
shall be prepared by the Nomination and Remuneration
Committee of the Company in accordance with the
requirements established by the regulations of the
National Bank of Ukraine, applicable laws of Ukraine
and submitted to the Supervisory Board of the FSP for
consideration and approval.

9.2. The remuneration report shall disclose information
on the remuneration received by the members of the
Management Board of the Company for the reporting
period, as well as on cases of deviation from the
applicable remuneration policy of the Company as
defined by the Remuneration Policy.

9.3. 3BIT po BUHATOPOAY CKIIATAETHCA KOMITETOM 3 TUTAHb
BHHAropoJ, Ha mincTaBi iHpopmMarii, HanaHoi [IpaBiaiHHIM
Ta cTpykTypHUMH migpo3ginamMu HOII ta mae mictuti
HacTymnHy iH(opmanito Bu3HaueHy B pimeHHi HKITIDP
Ne549 Bin 02.05.2024 poky «IIpo 3aTBepmkeHHs Bumor 1o
MOJIOXKEHHSI Ta 3BITYy MPO BHHATOPOIY YICHIB HAIJISIOBOI
pamu, paad TUPEKTOPIB Ta BHUKOHABYOTO OpraHy
aKI[IOHEpHOTO  TOBAapUCTBa» (31 3MiHaMH  Ta/abo
JIOTIOBHCHHSMH Yy BHIIQAKYy I1X 3aTBep/KeHHsS) Ta/abo
IHIIOTO HOPMATHBHOT'O aKTy 3aKOHOAABCTBAa YKpaiHH, L0
JIiSIB Ha JIaTy CKJIaJaHHs Ta/a00 3aTBEpKEHHS 3BITY.

9.3. The remuneration report is prepared by the
remuneration committee on the basis of information
provided by the Management Board and the structural
units of the FSP and must contain the following
information specified in the decision of the NSSMC No.
549 dated 02.05.2024 “On Approval of the Requirements
for the Regulations and Report on Remuneration of
Members of the Supervisory Board, Board of Directors
and Executive Body of a Joint Stock Company” (as
amended and/or supplemented if approved) and/or other
regulatory act of the legislation of Ukraine in force on the
date of preparation and/or approval of the report.

9.4. 3BiTH TPO BUHATOPOMY IS IIiJIeH HOrO PO3MIIICHHS
ToBapucTBOM Ha BJIaCHOMY BeOCalTI MOXXE MiCTUTH
3HEeocoOJIeHy iH(pOopMaIlifo, BU3HAYCHY IyHKTOM 9.2. 1riei
[TomiTuky.

9.4. Remuneration reports for the purposes of its
publication by the Company on its website may contain
impersonal information as defined in clause 9.2 of this
Policy.

9.5.3BiTH PO BUHATOPOTY MAIOTh MICTHTH

iH(popMaIliro, BU3HaAUYCHY ITyHKTOM 9.2. 11010 [TomokeHHs,
IIOJI0 BMHATOPOJAM KOXXHOro 4ieHa oprany IlpaBiiHHs
ToBapucTBa OKpPEMO, a TAKOXK 3arajibHy CyMy BHHAropojau
(y rpomroBiii Ta HerpomioBiii ¢opmi), BUILIaYCHY BCIM
YICHaM BIATIOBIIHOTO OpraHy TPaBIiHHSI IPOTATOM
3BITHOTO Iepioay.

9.5 Remuneration reports shall contain
the information specified in clause 9.2 of these
Regulations regarding the remuneration of each member
of the Company's Management Body separately, as well
as the total amount of remuneration (in cash and in kind)
paid to all members of the relevant Management Body
during the reporting period.

9.6.ToBapucTBO MOKE TOTYBaTH €IWHHUHA 3BIT PO
BUHAropogay, B  SIKOMY  MICTUThCS  BH3HA4YCHA
3aKOHOJIaBCTBOM 1H(OpMaIlis MO0 BCIX YJICHIB BCIiX
opraHiB ympasniHas ToBapuctBa, ab0 OKpEeMHid 3BIT PO
BUHaropoay wicHiB [IpaBiiHHSA 3 y paxyBaHHSIM BHMOT,
nepenbaueHUX  3aKOHOAABCTBOM  YKpaiHH Ta  Ii€i0
[onitukoro.

9.6. The Company may prepare a single remuneration
report containing information on all members of all
management bodies of the Company as required by law,
or a separate report on the remuneration of the members
of the Management Board, taking into account the
requirements stipulated by the legislation of Ukraine and
this Policy.

13




9.7. SIkmo ToBapucTBO 200 rpymna, 10 SKOi BOHO HAJIEKHTD,
BHIUIAUyBajio(a) aBaHCOBI IUIATEXi, HaJaBano(a) IMO3UKY,
rapaHTii WiCHy OpraHy YIpaBJIiHHS TOBapUCTBA, PO L&
BKa3y€eThCS Y 3BITI PO BHHATOPOJM 13 3a3HAYCHHSAM CYM 1
BiJICOTKOBOT CTaBKH.

[Ipu BU3HAaUYCHHI Y TIOJIOXKEHHI ITPO BUHATOPOILY ITOPSIKY
3MIMCHEHHs] BUWIUIAT 31 3BUIBHEHHS TOBapUCTBO
BPaxOBY€ TaKe:

1) cyma BHUILIAT 3i 3BUIBHEHHS HE MOKe OYTH OLIBIIOKO,
HDK CyMa 3QJIMIIKY HEIOOTPUMAHOT BHHATOPOIH, IKY
Taka oco0a MaJla OTPUMATH JI0 3aKiHYCHHS TEPMiHY
CBOiX TOBHOBAaXCHb, y Pa3i SKIIO MOBHOBAXCHHS
Takoi ocoOu Oy MPUIUHEHHI JOCTPOKOBO HE 3 il
1HIIIaTHBH, a TAKOXK 3arajJbHOr0 PO3Mipy (ikCOBaHOT
BUHATOPOAW 3a TIEPiOA, MPOTATOM SIKOTO Ha TaKy
0co0y TOIIMPIOETBCI OOMEXEHHS IIoA0  HOro
IIsUTBHOCTI,
2) y pasi JIOCTPOKOBOTO NPUITUHEHHS JIOTOBOPY
(KOHTpaKTy) 3 WIEHOM OpraHy ympaBliHHA ToBapucTBa
yepes He3aJoBUIbHY PoOOTYy Ta/abo MOpylIEHHS KOJIEKCY
€THKH, BTPATOI 0e3/I0TaHHOI JIOBOT peryTallii, TO TaKUM
YleHaM OpraHy yIpaBiiHHA ToBapucTBa BHUIDIATH II0
3BUIBHEHHIO HE  3OIHCHIOIOTBCH, SAKI[O IHIIE HE
nepen0adyeHo 3aKOHOMABCTBOM. PillleHHS IIIOJO OIHKH
pesyibTaTiB  podotn uneniB [lpaBminasa ToBapucTBa
npuitMae HarmgnoBa pama (SKimo iHme He nepeadadeHo
cratyroM ToBapucTBa), a MO0 WieHiB HarmsmoBoi paau—
3araibHi 300pu.

3) 3MeHImICHHSA/CKacyBaHHSA 3MIiHHOI BuHaropoaum (il
YaCTHHW) MOJXE 3aCTOCOBYBATHCS y pasi:  MOTIpIICHHS
(HeraTMBHOI ~ AMHAMIKM)  TOKa3HUKIB  €(EKTHBHOCTI
IisutbHOCTI TOBapHCTBa; HEMOCSATHEHHS B JOCTaTHIH Mipi
3aIlJIJaHOBAaHUX  PE3yJIbTATIB  JisSUIBHOCTI  TOBapUCTBA;
HasIBHOCTI MOTEHIIIMHNX PU3HKIB y AiAabHOCTI ToBapHuCTBa,
OO0 MOXYTh TPH3BECTH JO 3HAYHOTO TOTipPIICHHS
(iHAHCOBOTO CTaHy YW JIO TOTIPIICHHS pemyTarii
ToBapucTBa; OTpUMaHHS 3MiHHOT BUHArOPOJM Ha IiJCTaBi
iHpopMarlii, ska B3roJoM BHUSBWIACA HEIOCTOBIPHOIO;
npuitHATTS HBY pimeHds npo: BBEICHHS THMYacOBOL
aaMiHicTpaii Ta/abo BiIKITUKAHHS JieH311.

[ToBepHeHHsI paHinie BUMIaueHOi 3MiHHOI BuHaropoau (ii
YaCTHHHW) MOXKE 3IIHCHIOBATHCS Ha TIJICTaBi JOBEICHUX
(hakTiB TOPYIICHB/3IOBXKHBAaHb, 30KpeMa, Ha IiJCTaBi
CYJIOBHIX PillICHb

9.7. If the Company or a group to which it belongs has
made advance payments, provided a loan, or guarantees
to a member of the Company's management body, this
shall be indicated in the remuneration report, with the
amounts and interest rate.

When determining the procedure for making severance
payments in the remuneration regulations, the
Company shall take into account the following:

1) the amount of severance payments may not exceed the
amount of the balance of the unreceived remuneration
that such person should have received before the
expiration of his/her term of office, if such person's
powers were terminated early not on his/her initiative, as
well as the total amount of fixed remuneration for the
period during which such person is subject to restrictions
on his/her activities;

2) in the event of early termination of the agreement
(contract) with a member of the Company's governing
body due to unsatisfactory performance and/or violation
of the code of ethics, loss of impeccable business
reputation, such members of the Company's governing
body shall not be paid severance payments, unless
otherwise provided by law. The decision to evaluate the
performance of the members of the Company's
Management Board shall be made by the Supervisory
Board (unless otherwise provided by the Company's
charter), and the decision to evaluate the performance of
the members of the Supervisory Board shall be made by
the General Meeting.

3) reduction/cancellation of variable remuneration (part
thereof) may be applied in the event of: deterioration
(negative dynamics) of the Company's performance
indicators; failure to sufficiently achieve the planned
results of the Company's activities; the presence of
potential risks in the Company's activities that may lead
to a significant deterioration in the financial condition or
to a deterioration in the Company's reputation; receipt of
variable remuneration based on information that later
turned out to be unreliable; adoption by the NBU of a
decision on: introduction of temporary administration
and/or revocation of the license.

Return of previously paid variable remuneration (part
thereof) may be carried out on the basis of proven facts
of violations/abuse, in particular, on the basis of court
decisions.

9.8. 3BiT PO BHHATOPOIY MMOBHHEH MICTUTH iH(OPMALIIIO
IOA0 HANAHHA / 3MiHH / TOTamieHHS / TPUITUHEHHS /
KOPUCTYBaHHS / IPOJOBXKEHHS CTPOKy il noroBopis HDIT
MOPOTATOM  3BITHOTO  KaJNCHIAPHOTO  POKY  MO3HK,
KpeauTiB / 6€3110BOPOTHUX (hiHaHCOBHX
JOTIOMOT/0e301IaTHOT0  KOpUCTyBaHHS axktuBamu HOIT
abo rapanTiii wienam [IpaBninag, (i3 3a3HAYCHHIM CYM 1
BiJICOTKOBHX CTaBOK).

9.8. The remuneration report shall contain information on
the provision / change / repayment / termination / use /
extension of loans, credits/reimbursable financial
assistance / reimbursable use of FSP assets or guarantees
to members of the Management Board, during the
reporting calendar year (with indication of amounts and
interest rates).

9.9. HarnsmoBa paga ToBapucTBa 3aTBEpIKY€E 3BITH PO
BrHaropoxy wieHis [IpaBminus 3a moganusM [IpaBaiHHIM i

mcist X PO3TIALY KOMITETOM 3 IHTaHb BUHAropoa Ta

9.9. The Supervisory Board of the Company approves
reports on the remuneration of members of the
Management Board upon submission to the Management
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[IpU3HAYEHb.

[Ticns posrnsny Ta 3aTBepmKeHHs Harsnosoto paioro 3Bit
PO BUHArOpoJly WICHIB opraHiB ynpamiaas HOII
3aTBEPIKY€EThCS PIIIEHHAM 3arajlbHUX 300piB aKI[iOHEpiB
H®II.

3BIT PO BUHATOPOAY PO3TILIIAETHCS Ta 3aTBEPIKY€E€THCS Ha
piuHMX 3aranbHUX 300pax ToBapucTaa.

Board after their consideration by the Remuneration and
Nomination Committee.

After review and approval by the Supervisory Board,
the Report on Remuneration of the members of the FSP's
management bodies is approved by the decision of the
FSP's General Meeting of Shareholders.

The Remuneration Report is reviewed and approved at
the Annual General Meeting of the Company.

10. IOPAAOK PO3POBJIEHHS, 3ATBEPI’KEHHS
TA ONPUWIIOAEHHSA 3BITIB ITPO BUHAT'OPOAY

10. PREPARATION, APPROVAL AND
DISCLOSURE OF REMUNERATION REPORTS

10.1.3sir npo  BunHaropogmy UneniB  IlpaBiiHHA
3aTBepKyeThcsl HarmsamoBoro Panoro, sKmo iHme He
nependaueHo BUMOTaMH YMHHOTO 3aKOHOZaBCTBA.

10.1. The Remuneration Report of the Members of the
Management Boardshall be approved by the Supervisory
Board, unless otherwise provided by the requirements of
the current legislation.

10.2. lpaminas ~ ToBapuCTBa  BCTAHOBIIIOE  PO3MIpP
BHHATOPOJH IHIIMX TpalliBHUKIB ToOBapuCTBa, SKIO iHIIE
HE TependadeHo 3aKOHOAABCTBOM YKpaiHM abo CTaTyTOM
ToBapucTsa.

10.2. The Management Board of the Company
establishes the amount of remuneration for other
employees of the Company, unless otherwise provided
by the legislation of Ukraine or the Charter of the
Company.

10.3. ToBapucTBO poO3Milllye 3BITH TPO BHUHATOPOIY
MPOTATOM 3BITHOTO (DiIHAHCOBOTO POKY Ha BIACHOMY
BeOcaiiti mpotsroMm 10 pobGounmx JHIB 3 JHA iX
3aTBEPIUKEHHS] YIIOBHOBA)XEHHM OPraHOM YIIPaBIIiHHA i3
3a0e3MeYeHHAM MOXKIUBOCTI 1X MEperIsiy.

10.3.1. 3BiTH TPO BHHATOPOAY TICNIsA 1X PO3MIIICHHS Ha
BeOcaiiTi ToBapuCTBa BUAANSAIOTECS 3 BeOcaliTy He paHilie,
HiK yepe3 10 pokis micns myOGuikariii BiAIIOBITHOTO 3BITY
PO  BHHAroOpoAy, SAKIOIO IHIOIE He TepeadadyeHo
3aKOHOJJABCTBOM.

10.3.2. OOGcsr BimoMocTe#, IO MICTATbCA Y 3BITI PO
BuHaropoay wieHiB IlpaBiainas ToBapuctBa Ta 00CST
BIIOMOCTEH  IpO  BHMHAropogy, SKi  IUIATaloTh
ONPWIIOTHEHHIO TiepeadaueHuit B p. 9 nmanoi [lomituky,
SIKIIIO 1HINE He Tiepen0ayeHo 3aKOHOIaBCTBOM Y KpaiHH.

10.3. The Company shall post the remuneration reports
for the reporting financial year on its own website within
10 business days from the date of their approval by the
authorized management body, ensuring the possibility of
their review.

10.3.1. The remuneration reports after their posting on
the Company’s website shall be removed from the
website no earlier than 10 years after the publication of
the relevant remuneration report, unless otherwise
provided by law.

10.3.2. The scope of information contained in the
remuneration report of the Company’s Management
Board members and the scope of remuneration
information subject to publication are provided for in
clause 9 of this Policy, unless otherwise provided by the
legislation of Ukraine.

11. BIAITOBIJAJIBHICTD I KOHTPOJIb

11. RESPONSIBILITY AND CONTROL

11.1. BinnmoBizaiapHICTh 32 HETOTPUMAHHS BUMOT [lomiTHKH
MOKJIaJa€ThCs Ha KEpiBHUKIB (YHKI[IOHAIBHUX
CTPYKTYpHUX mimposainie HOII B Mexax X KOMIETEHITIH.

11.1. Responsibility for non-compliance with the
requirements of the Policy rests with the heads of the
functional structural units of the FSP within their
competence.

11.2. KopnopaTuBHuii cekperap BiNOBiZa€e 3a MiATOTOBKY
MIPOEKTIB IIUBIIFHO-TIPABOBHUX JIOTOBOPIB.

11.2. The Corporate Secretary is responsible for the
preparation of draft civil law contracts.

11.3. Bigmin Oyxraiarepchbkoro oONIKy BiImoBigae 3a
3a0e3MeYCHHS] KOPEKTHOTO BUKOPHCTaHHs KOITiB DoHIY
BHHAropoau, 3/iCHEHHS TOBHUX 1  CBO€YAaCHHUX
pO3paxyHKiB 3  wieHamMH [IpaBiiHHSA, TOJIOBHUM
Oyxranrepom, KirouoBuMH ocobamu HDII.

11.3. The Accounting Department is responsible for
ensuring the correct use of the funds of the Remuneration
Fund, making full and timely settlements with the
members of the Management Board, the chief
accountant, key persons of the FSP.

11.4. 3aranpHuid KOHTPOJb 32 KOOPJAWHAIIEK il
(YHKIIOHANEHUX CTPYKTYpHUX migposxinie HOII moxo
BHKOHaHH i€l [Tomituku 3aiiicHroe ['onosa [IpaBmiHHS.

11.4. General control over the coordination of the actions
of the functional structural units of the FSP in the
implementation of this Policy is carried out by the
Chairman of the Management Board.

12. MOBA

12. LANGUAGE

12.1. Bci matepianu miarotoeneHi s un HarmsgoBoro
Pagoro moBuHHI OyTH yKpaiHCBHKOIO Ta aHTJIICHKOIO abo

IHIIIOK0 MOBOIO 3a Y3TOIKCHHA 3 YJICHAMM HarnsgoBoi

12.1. All materials prepared for or by the Supervisory
Board must be in Ukrainian and English or in another
language in agreement with the members of the
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ﬁum. ' Supervisory Board. ]

13. TIPUKIHIEBI ITOJIOKEHHA TA 1151 13. FINAL PROVISIONS AND EFFECT OF THE
HNOJITUKH POLICY

13.1. Tloniteka waGyBae 4HHHOCTI 3 fgaTH, BH3HaueHoi | 13.1. The Policy shall enter into force on the date
piwennsm Harnanosoi panu mpo iforo 3aTBep/UKeHHs, i fie | determined by the decision of the Supervisory Board on
70 FiOrO CKaCyBaHHS y TOPAIKY, Nepef0aueHOMy YHHHHM | its approval, and shall be valid until cancelled in the
3aKOHOJAaBCTBOM Vkpaiuu Ta/abo  BHyTpilmHIMH | manner prescribed by the current legislation of Ukraine
HOpMaTHBHMMH A0KyMeHTami HOI], and/or internal resulations of the FSP.
13.2. 3minu Ta nomoenenHs g0 [omitikn 3aTBEPIAKYIOTECS | 13.2. Amendments and supplements to the Regulation
Harmnsnosoro Pajioro, odopmmorotscs okpemim mogatkom (Policy) shall be approved by the Supervisory Board,
Ao miei Momitnkn abo mWAXoM BHKIAMEHHS i y HOBIii | drawn up as a separate annex to this Policy or by restating
perakuii. Ilpuiinarrs wosoi pemakuii wiei [omiTukm | it. Adoption of the new version of this Policy
ABTOMATHYHO  TIPU3BOAHTE MO  BIPaTH  YHHHOCTI automatically invalidates the previous version of the
nonepeansoi pegakuii [TomiTHk. Policy.
YV nmopaaky BH3HAYEHOMY 3aKOHOAABCTBOM Yxpainn | In accordance with the procedure established by the
MHTaHHA MO0 NOUINBHOCTI BHECEHHA 3MiH 10 ToNoxkenHs | legislation of Ukraine, the issue of the appropriateness of
00O0B’A3KOBO TaKOK MO e GYTH BKIIOUEHE A0 nopaaky | amending the regulations may also be included in the
ACHHOTO 3arallbHUX 360pIB He pinure, HiX pas Ha Tpu poku. | agenda of the general meeting no less than once every
three vears.
13.3. g IMoniTika MoXe NepersamaTics i3 BHeceHHaM 10 | 13.3. This Policy may be revised and amended in
Hel 3MiH BiAMOBiHO 70 BHMOI YHHHOrO 3aKOHoAaBcTBa | accordance with the requirements of the current
Vkpailu, HOPMAaTHBHO-NIPABOBHX AKTIB Ta pexomenpauiii | legislation of Ukraine, regulations and recommendations
Hanionanbroro  Gamky  Vkpaimu, y pasi  3minn | of the National Bank of Ukraine, in the event of a change
opranizauiiinoi ctpykrypu HOIT a6o B innmix BuOagkax y | inthe organizational structure of the FSP or in other cases
pasi BIHHKHEHHA Takoi HEOOXinHOCTI. if necessary.
Henaprament 1o  poGoTi 3  mepcomamom  Ta/a6o | The Human Resources Department and/or the Corporate
Koproparuennit cexperap, y pasi HeoOxigHocTi, iHpopmye | Secretary, if necessary, informs the Supervisory Board of
Harnsniory paiy npo HeoOXinHICTs BHeCEHHS 3MiL. the need to make changes.
13.4. Tlepernsn Tlomituku BHHAropomn 3mificHioeTscs | 13.4. The Remuneration Policy shall be reviewed
WOPIYHO, 3 ypaxyBaHHAM 3MiH y 3aKOHOJABCTEI, annually, taking into account changes in legislation, the
Qinanconx mokasHikie ToBapHCTBA Ta 3aralbHONO pieaa | Company's financial performance and the general market
PHHKY Ta/a00 iHIIHX NaHHX. level and/or other information.
13.5. 'V pasi HeBimnoeinmocti Gymp-sxoi wacTumm miei | 13.5. In case of non-compliance of any part of Policy
HoniTHkH WHHOMY 3aKOHOABCTBY YKpaiHiL. y ToMy 4ucni | with the current legislation of Ukraine, including the
HOpMaTHBHO-TipaBoBHM  aktaMm HBY. Cratyty H®IL, | regulations of the NBU, the Charter of the FSP, in
30KpeMa y 3B'S3KY 3 NpPHHAHATTAM HOBHX HOPMATHBHO- particular in connection with the adoption of new
TIPABOBIIX aKTiB, 41 BHECEHHSM 3MiH a0 CtatyTy HOIT, ua regulations, or amendments to the Charter of the FSP,
Homituka nisTnMe  yumwe B Tili uactumi, ska He | this Policy will be valid only to the extent that it does not
CYNepeuHTUMe  3aKOHONABCTBY YKpaiHH, HOpMaTHBHO- | contradict the legislation of Ukraine, the regulations of
| IpaBoBiM aktam HBY abo winnil penakuii Craty 1y HOIL. | the NBU or the current version of the Charter of the FSP.
13.6. Kontpons 3a peanizanieto TTomitikmn BuHaropoan Taii | 13.6. Control over the implementation of the
OLIHKH NOKIaacThes Ha Harnauosy paxy Tosapuctaa. Remuneration Policy and its evaluation is vested in the
L Supervisory Board of the Company.

b SO
I'onosa Ipasyinna Tosapucrea ? f e _._/ Amutpo TPUITYTA
Chairman of the Board Dmytro GRYTSUTA
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