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1. 3ATAJIBHI HOJIOKEHHS

1.1. Ue IlonoxeHHs mpo BHUHArOpPOAYy WIEHIB
HarnsnoBoi  pagu  (wamami — TIOJIOYKEHHS)
PO3pO0JICHO BIIITOBITHO IO 3aKOHOMABCTBA YKpPaiHHU Ta
Craryry IlpwBaTHOTO aKIiOHEPHOTO TOBapHCTBA
«YKPATHCBKA CTPAXOBA KOMITAHISA
«KHSKA BIEHHA THIIYPAHC I'PYIl» (mamami —
ToBapucTB0O) i BH3HaYae MexaHi3M (OpMyBaHHA 1
BUKOpHUCTaHHS (OHJIYy MaTepiaJbHOI BHHATOPOIH
uneHaM HarnsmoBoi paau.

1.2. BmopoBamkeHus I[lonokeHHsS CHPsAMOBAHO Ha
CTUMYJIIOBAaHHS PE3yJNbTATHBHOCTI Ta e(EeKTUBHOCTI
pobotu uieniB HarnsmoBoi paauw depes3 miABUINCHHS
MaTepiadbHOI 3aIliKaBIEHOCTI B IMIACYMKaX CBOE€]
TSITBHOCTI, @ TAaKOXK BiATIOBITHOCTI BUHATOPOIH ITLISM,
ctpaterii ToBapucTBa Ta 3araibHUI CUTYallii HA PHHKY.

[TonokeHHsT BCTAHOBIIOE OCHOBHI MPUHIMIHK 1
criocobu (opmysanus [lomitukn BuHaropoau I omosu
Ta wieHam HarnsgoBoi pagu ToBapucTBa 32 BAKOHAHHS
HUMH CBOIX TTIOBHOBA)XEHb Ta 00OB’SI3KiB Ha 3aiiMaHUX
mocagax, TOPSJAOK BCTAaHOBJICHHS Ta BU3HAYCHHS
po3Mipy iX BHHAropoju, MOpsAOK i CTPOKH BHILIATH
IIUX BUHArOPOJI, iX 3MIiHHU Ta/a00 CKaCyBaHHS.

1.3. Tlonoxenust 3abesneuye wieHam Harmsmosoi
paau mpo30picTh i BiAKPUTICTH MPHHIUIIB, 3TiAHO 3
SKUMH TUIAHYETHCH IXHS JiSUTBHICTB, OI[IHIOETHCS
pEe3yNbTAaTUBHICTE ~ POOOTH  Ta  BHUILIAYYETHCS
MarepiajibHa BUHAropoa.

1.4. Ile IlonmokeHHsS 3aTBEPIKYETHCS 3arallbHUMHU
30opamu. 3miHM Ta/ab0 [IOTMIOBHEHHS [0 I[HOTO
[TonoxeHHsT BHOCSITBCS TUTBKHU 32 PIICHHSAM 3araibHUX

300piB.

1. GENERAL PROVISIONS

1.1. This Regulation on the remuneration for the
Supervisory Board (hereinafter Regulation) is issued
according to the legislation of Ukraine and the Charter
of Private Joint-Stock Company «UKRAINIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» (hereinafter - the Company)
and determines the mechanism for the formation and
use of the material remuneration fund members of the
Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well
as the remuneration of the objectives, the strategy of
the Company and the general situation on the market.

The Regulation establishes the main principles and
methods of forming the Remuneration Policy for the
Chairman and members of the Supervisory Board of
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuneration, the
procedure and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openness of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

1.4. This Regulation approved by the General
Meeting. Any changes and / or amendments to this
Regulation shall be made only under the decision of the
General Meeting.

2. OCHOBHI 3ACAAM OLIHKHA
JISIIBHOCTI YJIEHIB HATJISITOBOI
PAJIA
2.1 Opranizamiro TPOBEACHHS MIOPIYHOT OIIHKU
KBaiQikaii, He3aJIe)KHOCTI Ta PE3YJILTATIB JIiSUTBHOCTI
wieHiB  HarnsygoBoi  pagu  3abesneuye  ['onosa
Harnsposoi paau.
2.2 PimeHHs mOM0 OIIIHKK pPe3yNbTaTiB POOOTH
YJIeHIB HATJISI0BOI paji MPUHMAIOTh 3araibHi 300pH.
Taka miopiyHa  OIliHKAa  BKJIIOYAE  HAJaHHSA
peKOMeHIaIiid mo/0 MOJIMIICHHS isJILHOCTI YJICHIB
Harnanosoi paau.

2. BASIC PRINCIPLES OF ASSESSMENT OF
THE ACTIVITIES OF MEMBERS OF THE
SUPERVISORY BOARD

2.1. The organization of the annual evaluation of
qualifications, independence and performance of the
members of the Supervisory Board shall be provided by
the Chairman of the Supervisory Board.

2.2. 2.2 The decision to evaluate the performance of
the members of the supervisory board shall be made by
the general meeting.

Such an annual assessment includes providing
recommendations for improving the function of the
members of the Supervisory Board.

3. OCHOBHI TIPABOBI 3ACAJIA AJ1s
BCTAHOBJIEHHSI MATEPIAJIbHOI
BUHATI'OPOJIM YWJIEHAM HATJISIIOBOI
PAIU

3.1. BiAnoBigHO 10 BUMOI YMHHOI'O 3aKOHOJIaBCTBA
Vkpainn, a Takox Bumor Craryty ToBapuctsa,
[MonoxenHss mpo  3aranpHi  300pW  aKIliOHEpiB

3. MAIN LEGAL BASIS FOR
INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD
3.1. In accordance with the requirements of the
current legislation of Ukraine, as well as the
requirements of the Charter of the Company, the




ToBapucTBa pilIeHHS NPUAMAIOTBCS — 3araJlbHUMHU
36opamu ToBapucTsa (maii - 3aranbHi 300pH) MIOIO:

1) oOpaHHS Ta TPUIMHEHHS MMOBHOBAXXCHH YJICHIB
Harnsanosoi paau;

2) 3aTBEp/DKCHHS YyMOB IIMBUIBHO-TIPABOBHX abo0
TPYAOBUX  JOTOBOpiB  (KOHTpakTiB),  MIO
YKJIaJaroThes 3 wieHamu HarnsanoBoi pany;

3) BCTaHOBJIEHHS pPO3MIpYy BHHArOPOJAM HICHAM
HarnsmoBoi panu, y ToMy 4nCiIi 320X04yBaJIbHUX
(koMmeHcarifiHuX ~ BHIUIAT (32  MPOMO3HUIIED
T'omoBu Harmsmooi paam);

4)  oOpanHsS 0COOH, YIOBHOBaXXCHOI Ha ITiIIMHCAHHS
JOTOBOpiB (KOHTPAKTiB) 3 wieHaMu HarmsmoBoi
panu;

5) 3arBepmkeHHs I[lOMOXKEHHS TIPO BHHATOPOIY
uiieHiB Harnsimosoi paau ToBapucTsa;

6) 3arBep/pKeHHs 3BITY NPO BHHACOPOAY WICHIB
Harnsgosoi panu;

7) Tumi muTaHHS, SKi BigHECEHI 0 KOMITETEHINT
3aranpHuUX 300piB aKIioHEPiB.

3.2. Ilopsnok pobotn HarmsmoBoi paam, mpaBa Ta
000B’s13KH 11 YIIEHIB, MOPSAIOK BUIUIATH iM BUHATOPOTU
BU3HAYAIOTHCS 3aKOHOJABCTBOM YKpaiHu, CTaTyToMm,
IlonoxxennssMm mpo HarmsimoBy pagy Ta IMBLIBHO-
MPaBOBUM JOTOBOPOM, SIKHH MOXe YKIaJaTUCh 3
yneHoMm HarnsigoBoi paau.

VY pas3i yknamaHHs 3 uineHamu HarmsimoBoi pamm
UBLILHO-TIPABOBUX JIOTOBOPIB, TaKi JOTOBOPH MOXKYTh
OyTu ab0 oruIaTHUMH, 200 OE30IIIATHUMU.

Y pasi yknagaHHs 3 wieHamMu HarusgoBoi pagu
UBUILHO-TIPABOBUX JIOTOBOPIB, TO Taki JIOTOBOPH
HiAMUCYIOTHCSI YIIOBHOBaYKEHOI 3aralbHUMH 300paMu
0co00I0 Ha yMOBaX, 3aTBEP/UKEHHX pIIICHHSIM
3aranbHuX 300piB.

3.3  Unenm HarmsmoBoi pagu MaroTh MpaBo Ha
BIJIIKOYBaHHS BHUTPAT, IIOHECEHUX Yy 3B'SI3Ky 3
BHUKOHAHHSIM CBOIX OOOB'SM3KIB SK wieHiB Harmsnosoi
pamu, 3a paxyHok Kowmmanii, sKkmo iHmie He
nepeadadeHo pilieHHAM 3arajbHUX 300piB aKkLiOHEPIB
Kommanii BIAMOBIZHO [0 YHHHOIO 3aKOHOIAaBCTBA
Ykpainu.

Regulations on the General Meeting of Shareholders of
the Company the General Meeting of the Company
(hereinafter referred to as the General Meeting) shall
decide on:

1) the election and termination of powers of
members of the Supervisory Board;

2) approval of the terms of civil or labor agreements
(contracts), which are concluded with members of the
Supervisory Board;

3) establishment of the amount of remuneration to
members of the Supervisory Board, including incentive
(compensation payments (at the proposal of the
Chairman of the Supervisory Board);

4) the election of a person authorized to sign
agreements  (contracts) with members of the
Supervisory Board;

5) approval of the Regulations on remuneration of
the members of the Supervisory Board of the Company;

6) approval of the remuneration report of the
members of the Supervisory Board.

7) Other issues that are assigned to the competence
of the General Meeting of Shareholders.

3.2. In accordance with the requirements of the
Charter of the Company, the procedure for the
appointment and liability of the members of the
Supervisory Board are determined by law, the Statute,
the Regulations on the Supervisory Board and the civil
contract (contract) that may be entered into with the
member of the Supervisory Board.

In the case of the conclusion of civil-law agreements
with the members of the Supervisory Board, such
contracts may be either with consideration or without
consideration.

In case of conclusion of civil contracts with members
of the Supervisory Board, such contracts shall be signed
by a person authorized by the General Meeting on terms
approved by the decision of the General Meeting.

3.3 The Members of the Supervisory Board have
the right for reimbursement of the expense incurred in
connection with their duties as members of the
Supervisory Board  from the Company, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company in accordance
with the current legislation of Ukraine

4. TMMOPAAOK YKIIAJAHHSA
TOBAPUCTBOM LHUBIJIBHO-
MPABOBUX JOI'OBOPIB 3 YWIEHAMHU
HATJISIZIOBOI PAIN

4.1.1licns mnpusHayeHHss Ta OOpaHHsS [onoBH
HarnsgoBoi panu ta wieHiB Harmsgosoi pamu (masi-
pasom, uneniB Harnsanosoi paan) 3aransHuMu 300pamu,
Kommnanist yknanae npoTsaroMm OJHOTO MiCSIIs 3 KOXKHUM
3 HUX IMBUTRHO-TIPABOBI yroau (naui - Yrona) y dhopwmi,
3aTBepKEHIH pileHHsIM 3araibHUX 300piB aKLIOHEPIB
Kommnanii.

4. THE PROCEDURE FOR THE CUSTOMS
AND LEGAL TREATMENT OF THE
COMPANY WITH MEMBERS OF THE
SUPERVISORY BOARD

4.1. Upon appointment and election of the
Chairman of the Supervisory Board and members of the
Supervisory Board (collectively, the Supervisory Board
members)by the General Meeting, the Company
concludes, within one month, with each of them the
civil-law agreements (hereinafter referred to as the
Agreement), in the form, approved by the decision of
the General Meeting of Shareholders of the Company.




4.2. 3i croponu Tosapuctsa [loroopu 3 Unenamu
Harmsnosoi panu T ITUCYIOTHCS 0c00010,
YIOBHOBa)XEHOIO  3arallbHUMH ~ 300pamu.  Taxoro
ocoboro Bucrymnae [omoBa IlpaBminas ToBapucTtBa
Ta/ab0 1HIIA YIOBHOBAKEHA pIMIEHHSIM 3aralbHUX
300piB ocoba.

4.3. Touarkom cmiBnpaui Tosapuctsa 3 UneHamu
HarnsmoBoi pagm BBakaeThCsl JaTa  MiANMCAHHS
HoroBopy, sSKuMH YKIAQOAeTbCsl B JEHb NPHU3HAUYCHHA
UneniB Harnsanosoi pagu pimeHHsM 3aranbHuX 300piB,
AKIIO iHIIE HE TependadeHo pilleHHsIM 3aralbHUX
300piB akmioHepiB ToBapucTBa Ta/abo0 BHUMOTaMH
3aKOHOJIaBCTBa Y KpaiHHU.

4.3.1. TloBHOBaxeHHsI wieHa HarmsgoBoi pamu €
YUHHHUMU 3 JTHA Horo oOpaHHA 3aratbHUMHU 300paMu Ta
SBHOTO a00 HESBHOTO MPUUHATTS WieHoM HarmsmoBoi
paau. Y pa3i 3aminu uwiena HarnsnoBoi pamu - sk
Npe[CTaBHUKA aKIlioHepa, IMOBHOBKEHHS TaKOTO
yneHa HarmsamoBoi pagw NpHIOMHSAIOTBCS Ha JaTy
pimreHHs 3aransHUX 300piB.

4.4. VYxnameni 3 Umenamm HarmsamoBoi pamm
JloroBopu MaroTh MiCTUTH iH(OPMAITiIO, CEpel IHIIIOTO:

1) BukopucranHs  ToBapucTBOM y  CBOiHd
TUSUTPHOCTI pe3yNbTaTiB HaJaHUX WieHoM HarmsmoBoi
paau mocIyr;

2) BiACyTHiCTH 0OCTaBHH, SKi BIAMOBIAHO [0
3aKOHOJABCTBA IMEPEIIKOKAIOTh 3aHHATTIO YJICHOM
HarnsmoBoi panu 1iei mocasy;

3) 000B’s130k wieHa HarismoBoi paau po3kpuBaTi
iHQopMaIlito TPO HASBHICTh Yy HBOTO KOHQIIKTY

iHTepeciB Ta/ab0 HAasBHICTb MPaBOYMHY, IMIOJO
BUMHEHHS SKOro Yy wieHa HarmsggoBoi paam €
3alHTEPECOBAHICTH;

4) CTpYKTYpy BHHAropoJH, sKa IMiisaraTume
crutati wieny HarnsmoBoi panu (ocHoBHa (ikcoBana
BUHArOpoJia, JIOJaTKOBa BHHAropoaa (0OJHOpa3oBi
320X04yBaJbHI BUIUIATH) Ta (aKTHYHI BUTpATH,
NOB’s13aHi 3 BUKOHAaHHAM WieHoM HarusmoBoi paam
MOKJIa/ICHNX Ha HHOro O0OOB’s3KIB (32 YMOB, IO TaKi
BUTpATH M ITBEPKYETHCS BiJIMTOBI THUMU
JOKYMEHTaMH);

5) mnepioguunicTs BUIIaTH uieHy HarmsmoBoi
palii BHHATOPOJIH;

6) oOcraBuHH, 32 HAasBHOCTI SIKUX BHHAropoja He
BUILIAYY€ETHCS;

7) TONOXEHHS IIOA0 JOKYMEHTYBAHHS OIHKH
e(eKTUBHOCTI Ta pe3yJbTaTUBHOCTI POOOTH wYiieHa
HarnsmoBoi paau npotsarom piHaHCOBOTO POKY;

8) immi BimOMOCTi, SIKi BIUTMBAIOTH Ha PO3MIp,
MopsAZA0K ab0 MepioIMYHICT, BUIUIATA BUHATOPOAH
uneny Harmnsiosoi panu.

4.2. On behalf of the Company, the Contracts with
the Members of the Supervisory Board shall be signed
by a person authorized by the General Meeting. Such a
person is the Head of the Board of the Company and /
or another person authorized by the decision of the
General Meeting.

4.3. The beginning of the Company's cooperation
with the Members of the Supervisory Board is the date
of signing the Agreement, which is concluded on the
date of appointment of the members of the Supervisory
Board by a decision of the General Meeting, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company.

4.3.1. The powers of a member of the Supervisory
Board are valid from the day of his election by the
General Meeting and expressly or implicitly acceptance
by the member of the Supervisory Board. In case of
replacement of a member of the Supervisory Board - as
representative of the shareholder, the powers of such
member of the Supervisory Board are terminated on the
date of the decision of the General Meeting..

4.4. Agreements with members of the Supervisory
Board Contracts must contain information among
others:

1) the know-how that can be provided by the
member of the Supervisory Board based on his
experience;

2) the absence of circumstances which, in
accordance with the law, impede the engagement of a
member of the Supervisory Board of this position;

3) the duty of a member of the Supervisory Board
to disclose information about his conflict of interest and
/ or the existence of a transaction in respect of which
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to a
member of the Supervisory Board (basic fixed
remuneration, additional remuneration (one-time
incentive payments), and actual expenses associated
with the performance of the responsibilities of the
Supervisory Board member (provided that such costs is
confirmed by the relevant documents);

5) periodicity of payment to a member of the
Supervisory Board of remuneration;

6) the circumstances in which the remuneration is
not paid,;

7) a provision in respect of documenting the
assessment of the effectiveness and efficiency of a
member of the Supervisory Board during the fiscal
year;

8) other information that affects the size, procedure
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the originals concluded with the
members of the Supervisory Board Agreements are
kept in the Corporate Secretary of the Company




4.5. TlpumipHUKK OpUTiHANIB YyKIaaeHUX 3 YieHamu
HarnsgoBoi pamm  JloroBopiB  30epiraioTecs B
Kopnopatusnoro Cekpetaps ToBapucTsa.

5. MOPAAOK ®OPMYBAHHA 1 }
BUKOPUCTAHHS ®OHIY MATEPIAJIBHOI
BHHAI'OPO/JM YJIEHIB HATJISATOBOI PAIHN

5.1. PimenHs npo BH3HAYEHHS 3arajbHOI CyMH
thonmy MmarepianpHOi BuHaropoau YneniB HarmsmoBoi
paau, y TOMyY YMCITi 320X0UyBaTLHUX 1 KOMIICHCAIIIHHUX
BUIIIAT (maii - POHI BUHATOPOAM), Ta BCTAHOBJICHHS
CTPOKIB BHIIIATH BUHaropomu Ymenam Harmsmosoi
paau mpuiiMaeThesl 3aralbHUMH 300pamMu, SIKIIO 1HIIE
HEe mependadyeHo BHUMOTAaMH YHMHHOTO 3aKOHOJABCTBa
Ykpainu.

5.2. Cucrema BuHaropoji ToBapucTBa BiIIOBiIa€
TaKUM MPUHITUTIAM:

1) mposopocri;

2) CIpaBeIMBOCTI,

3) BH3HAYEHOCTI;

4) pU3HK-OPIEHTOBAHOCTI;

5) opieHTOBaHICTh HA JOCATHEHHS CTPATETiYHUX
1iJIeH TOBApUCTRA;

6) yHHUKHEHHS KOH(IIKTY iHTEpeCiB;

7) piBHOCTI;

8) cmpusHHA  JOTPUMAHHIO
KYJIETYpPH TOBapHCTRA..

ToBapuUCTBO JOTPUMYETHCS MPHUHIUIY  PIBHOI
OILIATH Tpalli IpalliBHUKIB YOJIOBIYOT Ta )KiHOYOT CTATI
3 OAHAKOBHM TpO(eCiiHUMH JOCBIiIOM Ta PiBHEM 3a
piBHY poO0Ty 200 poOOTY OTHAKOBOI IIHHOCTI.

5.3. ToBapucto crutauye Ynenam Harnsimosoi paau
MarepiallbHy BWUHAropoiy BiamoBigHo no [lorosopy
BUKJIFOYHO B MeEXax 3aTBEPKCHOT 3araJbHUMH
300opamu akiioHepiB ToBapucTBa 3arajlbHOi CyMH
DOoHTy BUHArOPOIH.

5.4. Onnara BuHaropoau YUnenam Harnsmosoi panu
MPOBOJIMTHCS IIISIXOM 3apaxyBaHHS KOINTIB HA BKa3aHi
HUMH B JIOTOBOPI OaHKIBChKI PaXyHKH.

5.5. VYci pospaxyHkd 3 OIUIaTH MaTepiajabHOI

KOPIIOPaTUBHOI

BuHaropogun Mk  ToBapuctBom Ta  UneHamu
HarnsmoBoi pagu  3IIHCHIOEThCS B HAIllOHAIBHIN
BAJIIOTI.

5.6. Butparn Ha crmuaty BuHaropogu Yienam
HarnsmoBoi paau po3risgatoThes K oIuiaTta ix mociyr i
BIJTHOCSITBCSl HA BUTpaTu ToBapuCTBa.

5.7. BusnaueHHs Ta
BuHaropofau HarnsagoBoi paau  3OiHCHIOETBCA 3
ypaxyBaHHSIM pPO3MIpy, OCOOJMBOCTEH HiSUIBHOCTI
ToBapuctBa, xapakTepy i 00CSTiB CTPAaXOBUX TOCIYT,
TOIIIO.

peamizaiisi  CHCTEMH

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL VARIABILITY OF
MEMBERS OF THE SUPERVISORY
BOARD.

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory payments (hereinafter - the Fund of
remuneration), and the establishment of the terms of
payment of remuneration to the members of the
Supervisory Board shall be adopted by the General
Meeting unless otherwise stipulated by the
requirements of the current legislation of Ukraine..

5.2. The Company's remuneration system complies
with the following principles:

1) transparency

2) fairness

3) certainty

4) risk orientation;

5) focus on achieving the Company's strategic
goals;

6) avoidance of conflicts of interest;

7) equality;

8) promoting compliance with the company's
corporate culture

The company follows the principle of equal pay for
men and women of the same professional experience
and level for the same work or work of equal value.

5.3. The Company pays material rewards to the
Members of the Supervisory Board in accordance with
the Agreement solely within the limits approved by the
General Meeting of Shareholders of the Company of
the total amount of the Fund of remuneration.

5.4. The payment of the remuneration to the
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material
remuneration between the Company and the members
of the Supervisory Board shall be made in the national
currency.

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the
remuneration system of the Supervisory Board is
carried out taking into account the size, specifics of the
Company's activities, the nature and scope of insurance
services, etc.




6. CTPYKTYPA ®OHAY MATEPIA.JI{)HOi
BHHAI'OPOJIM YJIEHIB HATJISAJOBOI PAIHN

6.1 Unenam Harnsnosoi pagu ToBapucTBa MOXKYTbH
oTpuMmyBati (iKCOBaHy Ta 3MiHHY BHHAropoay 3a
BUKOHAHHS HAMH TOCaJ0BUX 000B’S3KiB, a TAKOXK CyMa
BIJIIIKOIYBaHHS BHUTPAT, IOHECEHHWX Y 3B’SBKY 3
BUKOHAHHIM 000B’SI3KIB, Ta/abo IHIIMX
KOMTIEHCAIIHUX BHILIAT.

6.1.1. HeBig eMHMMH CKJIAQZOBUMH YaCTHHAMH
®oHpy BHHArOPOAW BUCTYINAIOTh OCHOBHa (pikcoBaHa
BHHAropoga, KOMIICHCAIIHHI BHIUIAaTH 1 3MiHHA
BHHATrOpoJa.

6.1.2. Bunaropoga wieniB HarnsmoBoi paau
ToBapuctBa Mae OyTH OOIpYHTOBAaHOIO CTOCOBHO
aHajoriyaux (abo CIiBMIpHHX) PUHKOBHX TOKA3HUKIB
PO3MipiB 1 yMOB BHUILIATH BUHATOPOJIH.

6.1.3. Y pas3i npuitHATTs 3aradsHUMH 300pamMu
pilleHHS TPO 3MiHY PO3MIpy YHM TOPSIKY BUIUIATH
BUHArOpOAM JitouyuM uwieHam HarnsmoBoi panu
ToBapuctBa, ToBapucTBO Mae yKIacTH i3 HWICHOM
HarmsmoBoi pagn HOBWE 4M TOAAaTKOBUH JOTOBIp IIPO
3MiHY LIWBIJIBHO - MPABOBOI'O UM TPYAOBOTO JOTOBOPY
(KoHTpaKTy), yKiIameHoro Mi TOBapUCTBOM Ta YICHOM
Harnsposoi panu ToBapuctsa.

6.14. YV Bumagky JOCTPOKOBOTO MPUITUHEHHS
MOBHOBaX€Hb (3BUIBPHEHHs) WieHa HarmsmoBoi pamu
Tosapucrsa, po3mip Horo BUHAropoau
PO3PaxOBYIOTHCS MPOTIOPIIIHHO HA PiUHIHA OCHOBI, SKIIO
iHIIE HEe BHM3HAYEHE pPilIeHHsAM 3araJbHuX 300piB abo
JIOTOBOPOM (KOHTPAKTOM).

6.1.5. Harnsmororo pajgoro ToapucTBa HIOPOKY
pO3TISIA€ThCS  3BIT  MPO  BUHATOPOAY  WICHIB
HarnspoBoi pamu ToBapucTBa, SKUH NOJAETHCS
3aranpHuM 300paM IS 3aTBEp/UKEHHS Ha PiYHUX
3aranpHux 300pax. 3BIT MPO BHHATOPOAY TOTYETHCS
BIAMOBIAHO JO BHMOI YHHHOTO 3aKOHOJABCTBA
Vkpainn, Cratyty ToBapucTsa.

OcHoBHa (ikcoBaHA BHHAT0poJa
6.2. Po3mip ocHOBHOi (hikCOBaHOI BHHArOpPOIU
KOXKHOTO ~KOHKpeTHoro uieHa HarnsgoBoi paam
3aTBEP/UKYEThCS  pilleHHAM  3araibHuUX  300piB
akuionepi ToBapucTsa Ta/abo Jorosopom.
[Ipu npomy, ¢ikcoBaHa BUHATOpPOJIA:

- Ma€ Harepe BU3HAYeHUI Po3Mip BiAMOBIAHO 10 YMOB
UBUIEHO-TIPABOBOTO, YKJIaZAEHOr0 MiX ToBapucTBOM Ta
ynenoM HarnsioBoi paau) ToBapuctsa,

- BignoBifae piBHIO mNpodeciiiHoro MOoCBiy, MiCIIO
yieHa HarnsagoBoi paau B oprasizauiidHii CTPYKTYpi
ToBapucTBa Ta piBHIO Horo(ii) BiANIOBiAaIbHOCTI;

- He 3aJIeKUTh BiJl pe3yIbTaTiB AisibHOCTI ToBapucTsa;

6. THE STRUCTURE OF THE FINANCIAL
PENSION FUND FOR MEMBERS OF THE
SUPERVISORY BOARD
6.1. Members of the Supervisory Board of the
Company can receive a fixed remuneration and
variable remuneration for the performance of their
duties, as well as reimbursement of expenses incurred
in connection with the performance of duties and/or
other compensation payments;
6.1.1. The basic fixed remuneration, compensatory
payments and variable remuneration are integral
components of the Remuneration Fund.

6.1.2. The remuneration of the members of the
Supervisory Board of the Company shall be reasonable
in relation to similar (or commensurate) market
indicators of the size and terms of remuneration
payment.

6.1.3. In the event that the General Meeting adopts
a decision to change the amount or order of payment of
remuneration to the current members of the
Supervisory Board of the Company, the Company must
enter into a new or additional contract with the member
of the Supervisory Board on the amendment of the
civil-legal or labor agreement (contract) concluded
between the Company and the member of the
Supervisory Board of the Company.

6.1.4. In the case of premature termination of the
powers (dismissal) of a member of the Supervisory
Board of the Company, the amount of his remuneration
is calculated pro rata on an annual basis, unless
otherwise determined by the decision of the General
Meeting or the agreement (contract).

6.1.5. The Supervisory Board of the Company
annually reviews the report on the remuneration of the
members of the Supervisory Board of the Company,
which is submitted to the General Meeting for approval
at the annual General Meeting. The remuneration
report is prepared in accordance with the requirements
of the current legislation of Ukraine, the Company's
Charter.

The basic fixed remuneration

6.2. The size of the basic fixed remuneration of each
specific member of the Supervisory Board is approved
by the decision of the General Shareholders Meeting of
the Company and / or the Agreement.

At the same time, the fixed remuneration:

- has a predetermined amount in accordance with
the terms of the civil law contract concluded between
the Company and a member of the Supervisory Board)
of the Company;

- corresponds to the level of professional
experience, the position of the member of the
Supervisory Board in the organizational structure of
the Company and the level of his/her responsibility;

- does not depend on the results of the Company's
activities;




- € TAPAHTOBAHOIO Ta TAKOK, 1[0 HE MOXKe OyTH 3MiHEHA,
cKacoBaHa, 3aTpuMaHa a0o BuUTpeOyBaHa IS
MTOBEPHEHHS ToBapucTBom, KpiM BUIIAJIKIB,
nepeadaueHIX 3aKOHOJITABCTBOM Y KpaiHu;

- Mae Tpo30pi Ta 3pO3yMiTI yYMOBH BU3HAYEHHS,
HapaxyBaHHS Ta BUILIATH;

- Ma€ MOCTIHHUI XapakTep BUIUIATH MPOTATOM YChOTO
Nepiofly BUKOHAHHSA WieHOM HarnismoBoi paau cBOiX
(yHKIiOHaTBHUX 000B’A3KIB,;

-. HE CTUMYJIOE€ A0 NPUUHATTA PHU3HKIB, sKi HE €
MPUIMHATHUMU 32 3BUYaHUX YMOB.

6.3. Bumnara ¢ikcoBaHOi BUHAropogu Moxe OyTH

oOMe)keHa  BHMOTaMH  3aKOHOMABCTBA.  Po3mip
¢ikcoBanoi BHHAropoau TTOBUHEH OyTH
JMIOCTATHIMBIAMOBITHUM  TipodeciiHOMY  TOCBiny,

BU3HAaYeHNM (DYHKI[IOHAJHHUM OOOB’SI3KaM 0coOH Ta
PiBHIO i BiIOBIIAIBHOCTI.

6.4. HapaxyBanHs oOCHOBHOI (DikCOBaHOI
BUHATOPOAM B pO3MIipi, BCTAHOBICHOMY pIillICHHSM
3aranbHUX 300piB, 3AIMCHIOETHCS OJUH pa3 Ha PiK IO
pe3yabTataM  AisUTBHOCTI  MOMEPEAHBOTO POKY He
mi3Hime Hixk yepe3 10 gmiB micns nmpoBeneHHs Pigamx
3aranpHuX 300piB akiioHepiB ToBapucTBa, SKIIO iHIIE
HE IependaueHo pilIeHHSIM  3arajibHUX — 300piB
akmioHepiB ToBapuctsa Ta/abo ymoBamu [lorosopy.

6.5. IligcraBoro s 3OIMCHEHHA BHIUIATH
ocHOBHOI{ (hikcoBaHoi BUHaropoau Ynenam Harmsmosoi
paau coyrye JBOCTOPOHHIM AKT NMpHiMaHHS-TIepenadi
HaJIaHUX Mocyr 3a JloroBopoMm, MiANMUCAHWI YJIEHOM
Harnsmosoi pamu 1 ['onoBoto IlpaBninas abo, 3a fioro
JOPYYEHHSIM, IHIIOK  YIOBHOB&KEHOIO  0CO00I0
ToBapucTBa 3rifHO pilmeHHs 3arajibHUX 300piB
akiionepiB ToBapucTaa.

6.6. Bururata ocHOBHOI (hikCOBaHOI BHHAropoJIn
Wienam Harnsnooi pagu nposoautses ToBapucTBoM
3rilHO  pimreHHss 3araipHUX 300piB  aKIliOHEpiB
ToBapucTsa Ta/abo ymoBamu Jlorosopy.

3miHHA BUHATOpPOAA

6.7. 3aranbHi 300pH MOXYTb NPUHHSATH PilIEHHS,
0e3 000B'I3Ky, 3aTBEPOUTH TAaKOX 3MIHHY YacTHHY
BHUHArOPOH, JOAaTKOBO 10 (hiKCOBAHOI YAaCTHUHH, JJIS
uieHiB HarmsaoBoi pasu.

3MiHHI CKJIA 0Bl BUHArOpOAUN IIOBUHHI
PO3paxOBYIOTBCS Ha OCHOBI  KPHUTEPIiiB  OLIIHKH
e(peKkTUBHOCTI (B TOMY YHCJII Ha OCHOBI KIIFOUOBHMX
MOKA3HMKIB €(EKTHBHOCTI), 30KpeMa 3a0X04YyBaJIbHUX
Ta KOMIICHCAiMHUX BHWIUIAT ( B TOMY YHCIHi, aje
HEOOMEXEHO OJIHOPA30Bi 320X0UYBaJIbHI BUITJIATH).

6.8. 3MiHHI CKJaJOBi BMHAropogu Ta ix po3mip
(sxmo mependayeHo) MOXYTb OyTHM BHUIUIAUeHI 3a
pimeHHsiM 3aranbHUX 300piB Ha OCHOBI PE3yJbTATiB
OIIHKK e(eKTHBHOCTI nisibHOCTI HarmsimoBoi pamu B

- is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine;

- has transparent and clear terms of determination,
calculation and payment;

- has a permanent nature of payment during the
entire period of performance of the Supervisory Board
member's functional duties;

-. does not encourage the acceptance of risks that
are not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law. The amount of
fixed remuneration should be sufficient corresponding
to the professional experience, defined functional
duties of the person and the level of his/her
responsibility.

6.4. The calculation of the basic fixed remuneration
in the amount established by the decision of the
General Meeting shall be made on once a year based
on the results of the activity of the previous year no
later than the 10 days after the Annual General Meeting
of Shareholders of the Company, approving the
financial statements, unless otherwise provided by the
decision of the General Meeting of Shareholders of the
Company and / or the terms of the Contract.

6.5. The reason for the payment of the basic fixed
remuneration Members of the Supervisory Board are a
bilateral act of acceptance-delivery of services rendered
underis the Contract, signed by the respective member
of the Supervisory Board and the Chairman of the
Board or, on his behalf, another authorized person of
the Company according to the decision of the General
Meeting of Shareholders of the Company.

6.6. The payment of the basic fixed remuneration to
the members of the Supervisory Board is conducted by
the Company according to the decision of the General
Meeting of Shareholders of the Company and/or the
terms of the Contract.

Variable remuneration

6.7. The General Meeting can decide, without being
obliged - to approve also a variable part in addition to
the fix part of the remuneration for members of the
Supervisory Board.

The Variable remuneration components - shall be
grated on the basis of performance evaluation criteria
(including on the basis of key performance indicators),
in particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Variable components of remuneration and their
amount (if foreseen) can be paid upon decision of the
General Meeting based on the results of the assessment
of the effectiveness of the Supervisory Board as a
whole and each of its members separately, taking into




LJIOMY Ta KOXHOTO ii 4JieHa OKPEMO, 3 ypaxyBaHHAIM
BUMOT YHHHOI'O 3aKOHOJIaBCTBa Y KpaiHHU.

6.9. 3minna BuHaropoaa (y pasi ii 3arpoBaIKeHH)
uyneHiB  HarnmsgoBoi pamu  ToBapucTBa TOBHHHA
ITPYHTYBAaTHCA BUKIIOYHO Ha BHKOHAaHHI YJIEHAMH
HarmsamoBoi pamun ToBapuctBa (QpyHKHIH KOHTPOIIO,
MOHITOPHHTY Ta IHIIMX QYHKOiH, BiAHECEHHX MO
KOMTIIETCHITIT Harnsnosoi panu ToBapuctsa
3aKOHOJABCTBOM YKpaiHU Ta cTaTyToM ToBapmcTBa, 1
JIOCSITHEHHI ITOB’ 13aHUX 13 ITUMU QYHKIIISIMH [ILJICH Ta He
OyTH TOB’S3aHOI0 YW 3aJieKaTH BiJg JOCSITHEHHS
ToBapHCTBOM ITO3UTHBHHX MTOKA3HHKIB JTisSTTLHOCTI.

6.10. Yactka 3miHHOi BuHaropoau (y pasi ii
3aMmpoBaKEHHS) MOKe OyTH BiJICTpOYEHA Ha TEBHUUN
Tepios 3a pileHHsIM 3aralbHuX 300piB.

6.11. 3aranpHi 300pu ToBapucTBa MarOTh MPaBO
MPUIHATH PIIICHHS IOJI0:

- BUIUIaTH  3MIHHOI  BHHAaropod  YacTKOBO,
BIZICTPOYEHHS i1i BHUIUIATH, CKOPOYCHHs/CKacyBaHHS ii
BUIUIATH 3 YpaxyBaHHsAM pe3yJibTaTiB AisUTBHOCTI,
(hinancosoro crany ToBapucTBa (y pa3i 3apoBaKeHHS
3MIHHOI BUHATOPO/IN);

- TOBEPHEHHS BXKE CIIaueHol 3MiHHOI BUHAropoau (y
pasi ii crmaté Ha miAcTaBi iH(OpMaIlii, sKa 3roJoM
BUSIBUJIACS HEIPaBIIFHOK/HEIOCTOBIPHOIO) Ta
BCTAHOBJICHHS CTPOKY TaKOro moBepHeHHS (y pasi
3alpOBAKCHHS 3MiHHOT BUHATOPOJIH);

- BU3HAUEHHS pPO3Mipy BUILIAT 31 3BUTHHEHHS.

YacTtka 3MIHHOI BHHAropojd, a TaKOX Mepioj
BIICTPOYEHHS!  BHMIUIATH TaKol YacCTKM  3MiHHOi
BUHArOPOJAY BH3HAYAIOTHCS 3aranbHUMH 300pamu
ToBapuctBa s uieniB Harnsnosoi panu ToapucTsa.

Komnencauiiini Bumiaatu (omiaara (akTHYHHX
BUTpPAT, MOB’A3aHUX 3 BHKOHAHHAM 4WIEHOM
HarnsimoBoi pagu nokjiageHnX HA HHOro 000B’sI3KiB)

6.12. 3a 3anutom ToBapucTBO KOMIIeHCYe UneHam
Harnsimosoi paau:

1) po3yMmHi BHUTpaTH Ha TMOJOPOXKi, MMOHECEHI Y
3B'SI3Ky 3 BUKOHAHHAM iXHIX OOOB'S3KIB SIK YIICHIB
Harnsimosoi paau, a came:

a) BUTpaTH Ha TPOKUBAHHS IIiJ[ 4Yac MOi3JI0K 3
MMATaHb 3aCiIaHb;

0) BapTICTb MPOI3Ay A0 Micus NpPU3HAYEHHS 1 B
3BOPOTHOMY HAITPSIMi;

B)  HaJeXHUM 4YHHOM (OUIEeTaMu, TaJOHAMH,
KBUTAHIIIMUA TOIIO) MiJITBEP/KCHI BUTPATH WIOAO
npoi3ay BiJ MicUs MPOXUBAHHS 0 MiCIIsi IPU3HAYCHHS;

2) Butparu, oB’si3aHi 3:

a) migBUIICHHAM KBamiikamii, 30kpema, 3
BiJIBiIyBaHHSAM IUIATHUX  CEMiHapiB, KOH(EpEeHLiH,
KpPYIJIUX CTOJIIB, SIKIIO IIEpioji TOTO/KeHHH 3
Harnsanosoro pajoro, Tou1o;

0) BiANpaBIeHHAM CcIy)00BO1 KOPECIIOHACHIIIT;

account the requirements of the current legislation of
Ukraine.

6.9. Variable remuneration (in the case of its
introduction) of the members of the Supervisory Board
of the Company must be based exclusively on the
performance by the members of the Supervisory Board
of the Company of the functions of control, monitoring
and other functions assigned to the competence of the
Supervisory Board of the Company by the legislation
of Ukraine and the Statute of the Company, and the
achievement of the goals related to these functions and
not be related or dependent on the Company achieving
positive performance indicators.

6.10 A portion of the variable remuneration (if
introduced) may be deferred for a certain period upon
decision of the General Meeting.

6.11 The General Meeting of the Company shall
have the right to decide on:

- partial payment of variable remuneration,
deferral of its payment, reduction/cancellation of its
payment taking into account the performance results,
financial condition of the Company (in case of
introduction of variable remuneration)

- refunding the already paid variable
remuneration (if it was paid on the basis of information
that later turned out to be incorrect/unreliable) and
setting the term for such refund (if variable
remuneration is introduced);

- determining  the
payments.

The part of variable remuneration, as well as the
period of deferral of payment of such share of variable
remuneration, shall be determined by the General
Meeting of the Company for the members of the
Supervisory Board of the Company.

The compensation payments (the payment of actual
expenses associated with the performance of duties
assigned by the Supervisory Board)

6.12. Upon request the Company shall compensate
the members of the Supervisory Board:

1) the reasonable travel expenses incurred in
connection with their function as Supervisory Board
Members, namely:

a) the accommodation costs during trips related to

Meetings;

b) the cost of travel to the destination and in the
opposite direction;

c) the expenses on travel from the place of residence
to the destination are confirmed in a proper way
(tickets, vouchers, receipts, etc.);

2) Costs related to:

a) the improvement of qualification, in particular,
with attendance of paid seminars, conferences, round
tables, if prior agreed by the Supervisory Board, etc.;

amount of severance

b) the sending of official correspondence;




B) HaKONMHWYCHHSIM JOJATKOBOI iH(opmMarlii Ta
KOHCYJIbTAIIsIMHU (axiBIliB;

3) IHmi JOKyMEHTaIbHO MiATBEPKEHI BUTPATH,
OB’ sA3aH1 3 BUKOHAHHAM 000B’s13KiB uiieHa HarmsamoBol
paju.

¢) the accumulation of additional information and
consultations of specialists;

3) Other documented expenses related to the duties
of the member of the Supervisory Board.

7. BIOJUKET HATJISIIOBOI PATU TA
BUHAT'OPOJIA WIEHAM HATJISIIOBOI PAJIA
TOBAPHUCTBA

7.1. IIpoexT Gromkery HarmsamoBoi paau ckiamae
komiTeT HarnsmoBoi pagu 3 TUTaHb  ayJauTy
(ayauTOpCHKHI KOMITET), yV BIAMOBITHOCTI 3 BUMOTaMHU
YUHHOTO 3aKOHOJIAaBCTBA Ta Mmojae ioro Harmsmosiit
pani Ha 3aTBepKECHHS.

7.2. Kowmiter HarnsmoBoi pamu 3 mnuTaHb
BUHATOPOJ Ta TWPHU3HAYEHb BHOCUTH aKIIOHEpaM,
MIPOTO3UIIIT II[0/I0 BUHATOPOIM YWICHIB HATJIsI0BOI paau
Tosapucrsa.

7.3. 3aranpHi 300pu ToBapucTBa 3aTBEPIKYIOTH
Oynp-sKy BHHAropoay wieHiB HarnsgoBoi pamu
ToBapuctBa 3a mnojgaHHsaMm  HarmsanmoBoi  panu
ToBapucTBa MTiCIIA TMONEPEAHHOTO PO3TIBILY AYMKH
KomirteTy 3 muTtans BUHAropoja Ta mpu3Ha4deHb (y pasi
HOro  CTBOpPEHHS), Ta  BCTAHOBJIIOIOTH  PO3MIP
BUHAroOpoAu TOJIOBM Ta wWieHiB HarnsamoBoi paau
ToBapuctaa.

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The project of the budget of the Supervisory
Board is prepared by the Supervisory Board Audit
Committee (Audit Committee), in accordance with the
requirements of the current legislation and submits it to
the Supervisory Board for approval.

7.2. The Remuneration and Nomination
Committee of the Supervisory Board submits proposals
to the shareholders on remuneration of the members of
the Supervisory Board of the Company;

7.3. The General Meeting of the Company shall
approve any remuneration of the members of the
Supervisory Board of the Company upon submission of
the Supervisory Board of the Company after
consideration of the opinion of the Remuneration and
Nomination Committee (if established), and shall
establish the amount of remuneration of the Chairman
and members of the Supervisory Board of the
Company.

8. 3BIT IPO BUHATOPOLY YJIEHIB
HATJIAJ0OBOI PAJIA

8.1. 3BiT mpo BuHaropony Unenie HarmsmoBoi
paau (po BUKOpHUCTaHHs KomTiB @OHIy BUHATOPO/IN)
3aTBEPUKYEThCS  pilleHHAM  3aranbHuUX  300piB
akionepie ToBapucTBa 3a pesyibTaramd poOOTH
HarnsgoBoi pamu y BignosigHocti i3 CraTyToMm
ToBapucTBa Ta BUMOraM YMHHOI'O 3aKOHO/IABCTBA.

3araneHi 300pu ToBapucTBa 3aTBEPIKYIOTH 3BIT
PO BHHAropoay wieHiB HarsnoBoi pamu 3a mogaHHsIM
HarmnsimoBoi paau miciist HOro monepeJHboro po3risiay
KowmiTeroM 3 muTaHb BUHATOPO/TU Ta MPU3HAYECHB Ta/ab0
HarnsmoBoro pajoro Ha 4eproBoMy 3aciJiaHHi.

8.2. 3Bir mpo BuHaropony uwieHiB Harmsmosoi
pamu ToBapucTBa TIOBHHEH MICTHTH iH(oOpMaIlifo
3TiJHO BUMOT YHHHOTO 3aKOHOAABCTBA Y KpaiHH:

1) mepenik mocaj WICHIB HAINIAAOBOI  paau
TOBAPHCTBA 13 3a3HAYCHHSAM TEPMIHY 3/IFICHCHHS HUMH
(YHKIIA WIeHIB HArsI0OBOI paad TOBapuUCTBA Y
3BITHOMY NIEpioji;

2) 3arajapHUI PO3Mip BUHATOPOAN y HAI[lOHATBHIH
Ta 1HO3eMHIH BamoTi (y pasi SKIOI0 BUHATOPOAa
NpuUB’si3aHa /10 1HO3EMHOI BaJIIOTH) Ta (OPMH BHUILIATH
(TpomoBa abo HETpOIIOBA) TAKOT BHHATOPOIH, SIKY OYII0
BUIUIAYEHO Ta/ab0 SIKy MAaroTh BHIUIATUTH WICHY
HarJSI0BO1 pagu ToBapucTBa (IO KOXHOMY WIEHY

8. THE REPORT ON THE
REMUNERATION OF MEMBERS OF THE
SUPERVISORY BOARD

8.1. The report on the remuneration of the
members of the Supervisory Board (on the use of the
Remuneration funds) is approved by the decision of the
General Meeting of Shareholders of the Company on
the results of the work of the Supervisory Board in
accordance with the Company's Charter and the
requirements of the current law.

The General Meeting of the Company shall
approve the report on remuneration of the members of
the Supervisory Board upon submission of the
Supervisory Board after its preliminary review by the
Committee on Remuneration and Appointments and/or
the Supervisory Board

8.2. The report on remuneration of members of the
Supervisory Board of the Company shall contain
information on:

1) a list of positions of members of the company's
supervisory board with indication of the term of their
functions as members of the company's supervisory
board in the reporting period,;

2) the total amount of remuneration in national
and foreign currency (if the remuneration is linked to
foreign currency) and forms of payment (monetary or
non-monetary) of such remuneration that has been paid
and/or is to be paid to a member of the supervisory
board (for each member of the supervisory board




HarJsII0BOT pad TOBApUCTBA OKPEMO), PIIIEHHS MPO
BUILIATY KO MPUHHATO Y 3BITHOMY TIEPiO/Ii;

3) IOBHHH OMUC CTPYKTYpH Ta pO3MIp Y
HAI[IOHAJBHIM Ta 1HO3eMHIM BamoTi (y pasi SKIIO
BHHAropoja IpHuB’s3aHa 10 1HO3EMHOI BAIIOTH) BCIX
CKIIaOBUX BUHAropomu (¢hikcoBaHOI Ta 3MIHHOI), SKi
Oynu BUIIIaueHi Ta/abo MaroTh OyTH BUILIAuEHI YWieHaM
HarJSII0BOT pagu TOBapUCTBa (IO KOXXHOMY WIICHY
HaIJISII0OBOI pajli TOBApHUCTBAa OKPEMO), PIICHHS IIPO
BUIUIATY SIKUX IPUHHATI Y 3BITHOMY HEpiofi;

4) Ha3By YIMOBHOB@)XCHOTO OpraHy YIpaBIIiHHS,
JIaTy Ta HOMEp pIIICHHS YIIOBHOBAXEHOTO OpTaHy
YOpaBIiHHA, Ha MACTaBli SKOTO (SIKUX) WICHY
HArJSIIOBOT pajgy TOBAapUCTBa OyJiO BHILTAYEHO Ta/abo
Mae OyTh BuUIUTadyeHO BWHaropoxay (¢ikcoBaHy Ta
3MiHHY) 32 pe3yJIbTaTaMH 3BITHOTO TEePioay;

5) ctpoku  (haKTHUHOI BHILIATH BHHATOPOJIH,
iH(opMAITit0 MO0 IX BIAMOBIAHOCTI MOJIOKEHHIO PO
BUHATrOpPO/IY;

6) indopmario momo 3MiH po3mipy (ikcoBaHOT
BUHATOPOJM WICHIB HArIAAOBOI paid MPOTIroM
3BITHOTO TIEPiOAY;

7) CHiBBIAHOMICHHS 3MIHHOI BHHArOpPOAU IO
BITHOIIICHHIO 70 (iKCOBAaHOI BHHArOPOIM WICHIB
HATJSAA0BOT paau, ski Oyny BUIUTadeHi Ta/ab0 MaroTh
OyTH BHUIUIa4Y€HI WIEHaM HATJSI0BOI pagy TOBapHCTBA
(M0 KOXKHOMY 4JICHYy HAarisgoBOI pad TOBapUCTBa
OKpEMO), pillleHHs] MPO BUIUIATY SKAX TNPHUHATI Y
3BITHOMY TI€pioi;

8) cmiBBiHOILICHHS CepeIHBOTO po3Mipy
BUHATOPOJM 4JICHA HArJSIIOBOI paad i3 CepeHiM
pPO3MipOM BUHAropoJu MpaliBHUKIB (0e3 ypaxyBaHHS
MOCaIOBUX 0Ci0) TOBApUCTBA Y 3BITHOMY TEPioOIi;

9) kpurepii oriHKH epeKTHBHOCTI (i3 3a3HAUEHHIM
TOTO, SKAM 4YHHOM BOHM OynH JOCATHYTI), 3a
pe3yiabTatamMmu JOCSITHEHHS SKHX 3IIIHCHEHO
HapaxyBaHHS 3MIHHOI BHHAaropoim (SKImo 3MiHHA
BHUHAropoa OyJia HapaxoBaHa);

10) iH(opMaILito o0 po3Mipy BUHATOPOI,
SK1 OTPUMAaB KOXXCH YJIEH HarJSA0BOI pajii TOBAPUCTBA
Bil IOpUAMYHUX OCi0, TIOB’SI3aHUX BiJHOCHHAMU
KOHTPOITI0 200 adimiifoBaHUX;

11) iHpOpMaIlito 010 pO3MipiB
BUHATOPO/I, IKi OTPUMaB KOXKEH WIEH HAarJs10Bol pau
TOBapHCTBa Y GOPMI ydacTi y NpuOyTKax;

12) pPO3MipH BHUIUIAT IO 3BUIBHEHHIO Ta
IHIINX KOMIICHCALlIMHUX BHIDIAT (32 HAsBHOCTI),
BUIUIAYEHUX KOXXHOMY WIIEHY HarIsJoBOl  pajau
TOBAapHUCTBA Y 3B’S3KY 13 NPUIHMHEHHSIM (JOCTPOKOBHM
NPUIMHEHHSIM) iX J0roBOpiB (KOHTPAKTIB) MPOTATOM
3BITHOTO POKY;

13) iHpOpMAIIII0 OO0 HAAHUX KOXKHOMY
YJIEHY HAIJIA0BOI PaJy OIIIIOHIB HA aKIlii y SKOCTI 1X
BUHArOpOJIH B 00CsI31, BU3BHAYEHOMY 3aKOHOJIABCTBOM,

separately) by the Company, the decision to pay which
was made in the reporting period;

3) full description of the structure and amount in
national and foreign currency (if remuneration is linked
to foreign currency) of all components of remuneration
(fixed and variable) that have been paid and/or are to be
paid to members of the supervisory board (for each
member of the supervisory board separately) by the
Company, decisions on payment of which were made
in the reporting period;

4) the name of the authorized management body,
date and number of the resolution of the authorized
management body on the basis of which the
remuneration (fixed and variable) was paid and/or is to
be paid to the member of the company's supervisory
board based on the results of the reporting period,;

5) terms of actual payment of remuneration by the
Company, information on their compliance with the
remuneration regulations;

6) information on changes in the amount of fixed
remuneration of the members of the supervisory board
during the reporting period;

7) the ratio of variable remuneration to fixed
remuneration of the members of the supervisory board
that was paid and/or is to be paid to the members of the
supervisory board of the company (for each member of
the supervisory board of the company separately), the
decisions on payment of which were made in the
reporting period;

8) the ratio of the average remuneration of a
member of the supervisory board to the average
remuneration of employees (excluding officials) of the
company in the reporting period;

9) performance evaluation criteria (with
indication of how they were achieved), based on the
results of which variable remuneration was accrued (if
variable remuneration was accrued);

10) information on the amount of remuneration
received by each member of the supervisory board from
subsidiaries of the Company;

11) information on the amount of remuneration
received by each member of the company's supervisory
board in the form of participation in profits in the
Company;

12) the amount of severance payments and other
compensation payments (if any) paid to each member
of the company's supervisory board in connection with
the termination (early termination) of their agreements
(contracts) during the reporting year;

13) information on stock options granted to each
member of the supervisory board in the Company as
their remuneration in the amount determined by law;
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14) iHpopMaIlifo 00 YMOB JIOTOBOPIB
(KOHTpPAaKTiB) 3 KOXXHHM 13 WIEHIB HarsiIoBOi paau
TOBapHCTBA, a CaMe:

CTPOK Aii ToroBopy (KOHTPAKTY);

HasBHICTh Ta OIKMC YMOB INOJO BHIUIAT IO
3BIIEHEHHIO;

HasBHICTh Ta ONKC YMOB INOJO HpPOrpaMu
CTUMYITIOBAaHHS;

15) iH(OpMAILitO 11010 HASBHOCTI BUTIA/IKIB
BUKOPUCTAaHHS TOBAapHCTBOM IIpaBa Ha TOBEPHEHHS
BUIUTAYCHUX PaHille 3MiHHUX CKJIAJOBUX BHHArOPOIH
Ta IPUYUH Y 3B A3KY 3 IKUMHU TOBapPUCTBO BUKOPUCTAIIO
CBOE TIPaBo;

16) iH(hOpMaIiIo MO0 3aX0IiB, IPOIEAYD,
IPOBEACHUX TOBAPHCTBOM 3 METOIO ITJrOTOBKH Ta
3aMpOBAKCHHS TOJIITHKH BUHATOPOIH, 30KpeMa:

MMOBHOBA)KEHHS Ta CKJIa]] KOMITETY 3 BUHArOpOJIH;

HaliMeHyBaHHA / iM’s — iM’s (y pO3yMiHHI
[luBinkHOTO KOIEKCY YKpaiHuM) abo TOBHE 1M’
(hizuuHOi 0COOM — HEpe3uACHTa BIAMOBITHO O
JMIOKYMEHTa, IO MOCBiMYye TaKy 0co0y, 30BHIIIHIX
KOHCYJIbTAHTIB;

pOJIb  aKIiOHEepIiB y TMPOIECi 3anpoBaJKCHHS
TIOJITHKHA BUHATOPOJIH;

17) iHpOpMaIito npo nporpamu
JOJJATKOBOTO TEHCIHHOTrO 3a0e3redeHHs Uil UJICHIB
HarmsgoBoi  pagm B 00cs3i,  BU3HAYCHOMY
3aKOHOAABCTBOM,

18) iH(pOpMAITi0 TIPO BUIAIAKU BIIXHICHHS

cyM (DaKTUYHHMX BWILIAT BiJ] CyM, IO I UISTAIOTh
BUIUIATI 3TIHO 13 3aTBEPKEHUM TMOJOXKEHHIM TIPO
BUHArOPOJy, a TaKOX I[OSCHEHHS MPHUYUH TaKOIr'o
BIJIXMJICHHS T2 KOHKPETHUX €JIEMEHTIB IMOJIOKECHHS PO
BUHATOPOJIY, II0JI0 AKUX BiIOYIOCS BIAXUICHHS, SKIIO
Taki BIAXUICHHS OYJIM IPOTSTOM 3BITHOTO POKY;

19) iHhopMaIlito MIOAO0 MiATBEPIKEHUX
(hakTiB HENMPUUHSATHOI TIOBEIIHKHA YJIEHa HATISIOBOT
paau ToBapucTBa (B TOMY UHMCII TOBiJOMIICHI
KOH(IJICHIIIIHAM TIISIXOM) 1 BYKHTHX 32 pe3yJbTaTaMu
PO3CIiyBaHHS 3aX0/1iB, Y pa3i HASIBHOCTI BILTHUBY TaKHX
(hakTiB/3aX0/1iB Ha BUIUIATY BHHATOPOJW TAaKOTO YJIEHA
HATJISIJIOBOT pajid TOBApUCTBA;

V¥ pa3si BiacytHocti iHpopmMarliii, nepeadadeHol
MiIMMyHKTaMH [[bOT0 IYHKTY, TIPO 1€ 3a3HAYAaI0Th Y 3BiTi
PO BUHArOpoO.ly OKPEMO.

8.3. 3BiTu mpo BHMHAroponLy A IiNeidl #Horo
PO3MIllIEHHS TOBapHUCTBOM HAa BJACHOMY BeOCaTi
MOYKE€ MICTUTH 3HEOCcOoOJieHy iH(opMaliio, BU3HAUYEHY
nyHKToM 8.2. uporo [lonoxeHHs.

8.4. 3BiTH TpPO BUHATOPOAY MalOTh MICTUTH

iHpopMallito, BH3HAYCHYy IyHKTOM 8.2.  IBOTO
[lonoxeHHs, WIOAO BHHATOPOIM KOXKHOTO 4JIEHa
HAIJSIOBOT  pajii  TOBapUCTBA OKPEMO, a TaKOXK

14) information on the terms of agreements
(contracts) with each member of the company's
supervisory board, namely:

term of the agreement (contract);

availability and description of
conditions of severance payments;

availability and description of the terms of the
incentive program;

terms and

15) information on cases when the company has
exercised the right to return previously paid variable
components of remuneration and the reasons for which
the company exercised its right;

16) information on measures and procedures taken
by the company to prepare and implement the
remuneration policy, in particular:

powers and composition of the remuneration
committee;

name / surname - name (within the meaning of the
Civil Code of Ukraine) or full name of a non-resident
individual in accordance with the document certifying
such person, external consultants;

the role of shareholders in the process of
implementing the remuneration policy;

17) information on additional pension programs
by the Company for members of the supervisory board
to the extent required by law;

18) information on cases of deviation of the
amounts of actual payments from the amounts to be
paid in accordance with the approved remuneration
regulations, as well as explanation of the reasons for
such deviation and specific elements of the
remuneration regulations, which were deviated from, if
such deviations occurred during the reporting year;

19) information on confirmed facts of
unacceptable behavior of a member of the company's
supervisory board (including those reported in
confidence) and measures taken as a result of the
investigation, if such facts/measures have an impact on
the remuneration of such a member of the company's
supervisory board,;

In the absence of information provided for in
subparagraphs of this paragraph, this shall be stated
separately in the remuneration report.

8.3. Remuneration reports for the purposes of its
publication by the company on its website may contain
impersonal information specified in clause 8.2 of this
Regulation.

8.4. Remuneration reports shall contain the
information specified in clause 8.2. of this Regulation
regarding the remuneration of each member of the
supervisory board of the company separately, as well as

11




3araibHy CyMy BuHaropogu (y TpOILIOBIH Ta
HerpomoBiii  ¢opmi), BHUIUIaUYE€HY BCIM  YJICHaM
HArJISII0BOT paiy MPOTATOM 3BITHOTO MEPiofy.

8.5. ToBapHuCTBO MOKE TOTYyBAaTH €IUHHI 3BIT PO
BUHArOpOJy, B  SKOMY MICTUTbCA  BH3HA4YeHA
3aKOHOJIaBCTBOM iH(OpPMAIliS IIOJA0 BCIX WICHIB BCIX
OpraHiB yIpaBJIiHHS TOBapUCTBA, 800 OKPEeMUH 3BiT PO
BUHArOpPOJY WIEHIB HariIsgoBOi pagu Ta 3BIiT MPO
BUHATOPOJY WICHIB BHMKOHABUOIO Opray 3 Yy
paxyBaHHSM BUMOT, nepeadaueHux myHkramu 8.2.-8.4.
uboro Ionoxenss.

VY pasi, SKIO WICHH HArJIAAOBOI paaud y
3BITHOMY TI€piO[li, TPAIIOBAIN Ha OE30IUIaTHIH OCHOBI
Ta He OTpuMyBanu (ikcoBaHOI Ta/abo 3MIHHOI
BUHArOpoOJy, TO PO L€ 3a3HAYa€TbCs B JOBUIBHOI
dhopMi y eqMHOMY 3BiTi MPO BHUHATOPOAY MIOAO BCIX
YJICHIB OpraHy yIpaBJliHHs TOBapHCTBa a00 y OKpeMoMy
3BiTI YJICHIB HAIJISIIOBOI paau. Y TakoMy BHIAAKY
indopmaris, gxka mnependaveHa myHKTamu 8.2.-8.4
1boro I1oJIoKeHHs, y €IUHOMY 3BITi PO BUHATOPOAY
1I0/I0 BCIX WICHIB OpraHy YIpaBJiHHS TOBapHCTBa abo
y OKpeMOoMy 3BiTI  WIEHIB HAIJSIOBOI paiu, HE
3a3HAYA€ETHCSL.

8.6. Slkmo ToBapuCTBO a0 rpyma, J0 SIKOi BOHO
HAJIeXKUTh, BHIUIAYyBaio(a) aBaHCOBI  TUIATEXI,
HagaBamo(a) TO3WKY, TapaHTii wWieHy OpraHy
yIpaBIIiHHS TOBAPUCTBA, MIPO LI BKA3y€EThCS y 3BiTi PO
BUHArOPOJIH i3 3a3HAUYEHHIM CYM 1 BIICOTKOBOT CTaBKH.

[Ipn BHM3HaYeHHI y TOJIOKEHHI TIPO BHHATOPOIY
TOPSIKY 3A1HCHEHHS BUILIAT 31 3BUIBHEHHSI TOBAPHUCTBO
BPaxOBYE€ TaKe:

1) cyma BWIUIAT 31 3BiIbHEHHS HE MOXe OyTH
OlMBIIO0, HDK CcyMmMa 3ajHIIKy HEAOOTPUMAHOI
BUHArOpPOJM, SKy Taka ocoba Mala OTpUMaTH 10
3aKiHYCHHS! TEPMiHY CBOIX IMOBHOB&)KEHb, y Pa3i SKIIO
MOBHOBXEHHsI Takoi ocoOuM Oynu TMpUNHHEHHI
JIOCTPOKOBO HE 3 11 iHIIIaTUBH, a TAKOX 3arajbHOro
po3Mmipy ¢ikcoBaHOi BUHATOPOAHM 32 MEPioj, MPOTATOM
SKOTO Ha TaKy 0coO0y MOLIMPIOETHCS OOMEKEHHS 1010
HOro JAisJIbHOCTI;

2) y pasi JOCTPOKOBOTO TMPHITUHEHHS JOTOBOPY
(KOHTpaKTy) 3 WICHOM OpraHy yIpaBJiHHA TOBapUCTBa
yepe3 HE3aJO0BUTbHY po0OTy Ta/ab0 TMOpYIIeHHS
KOJCGKCY €THKH, BTpPaTol0 0€3J10raHHoi Jij0BOT
pemyTarii, TO TakKMM 4IEHaM OpraHy YIpaBJIiHHS
TOBAapPHCTBA BUIUIATH 110 3BUTLHEHHIO HE 3/1iHCHIOIOTHCS,
SKIIO 1HIIIE He TepeadadeHo 3aKOHOIaBCTBOM. PilieHHs
100 OLIIHKH PEe3yJIbTaTiB pOOOTH YWICHIB BUKOHABYOIO
OpraHy TOBapHCTBa NpHUHMAae HarjsaoBa paaa (SKIIO
iHIIe He mepeadadyeHo CTaTyTOM TOBAapHCTBA), a LIOA0
YJIEHIB HATJISIOBOI pajiii— 3arajibHi 300pH.

the total amount of remuneration (in cash and in kind)

paid to all members of the supervisory board during the

reporting period.

8.5. The company may prepare a single report on
remuneration, which contains information on all
members of all governing bodies of the company as
defined by law, or a separate report on remuneration of
members of the supervisory board and a report on
remuneration of members of the executive body, taking
into account the requirements provided for in
paragraphs 8.2.-8.4. of this Regulation.

If the members of the supervisory board in the
reporting period worked on a free-of-charge basis and
did not receive fixed and/or variable remuneration, this
shall be indicated in an arbitrary form in the single
report on remuneration for all members of the
company's management body or in a separate report of
the members of the supervisory board. In this case, the
information provided for in clauses 8.2.-8.4 of this
Regulation shall not be indicated in the single report on
remuneration for all members of the company's
management body or in a separate report of the
members of the supervisory board.

8.6. If the company paid advance payments,
provided a loan or guarantees to a member of the
company's management body, this shall be indicated in
the remuneration report, specifying the amounts and
interest rate.

When determining the procedure for making
severance payments in the remuneration regulations,
the company shall take into account the following:

1) the amount of severance payments may not
exceed the amount of the balance of the unreceived
remuneration that such person should have received
before the expiration of his/her term of office, if such
person's powers were terminated early not at his/her
initiative, as well as the total amount of fixed
remuneration for the period during which such person is
subject to restrictions on his/her activities;

2) in case of early termination of the agreement
(contract) with a member of the company's
management body due to unsatisfactory performance
and/or violation of the code of ethics, loss of
impeccable business reputation, such members of the
company's management body shall not be paid
severance payments, unless otherwise provided by law.
The decision to evaluate the performance of members
of the company's executive body shall be made by the
supervisory board (unless otherwise provided by the
company's charter), and the decision to evaluate the
performance of members of the supervisory board shall
be made by the general meeting.

9. BIAITOBIJAJIBHICTDB I KOHTPOJIb

9.1. VY BigmosigHOCTI 40 BHMOI YHHHOI'O
3aKOHOJIABCTBA YKpaiHU Ta BHYTPIIIHIX HOPMaTHBHUX
nokyMeHTiB ToBapuCTBa 3a MPOLECOM BCTaHOBJICHHS,
HapaxyBaHHs Ta BHIUIATH BuHaropoan Harmsmosoi

9. RESPONSIBILITY AND CONTROL
9.1. In accordance with the requirements of the
current legislation of Ukraine and internal regulatory
documents of the Company, the process of establishing,

calculating and paying remuneration to the Supervisory
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pagy, BIANIOBINAIBHHUM € nigposain Toeapuctsa, Ha
AKOTO TOKJIAJCHO O0OOB’A3KM BIiAMOBIMHO 10 Horo

pysKLioHATY .
9.2.  Konurponme  3a  koopauHauiero  miif
byHKUIiOHAIBLHUX CTPYKTYpPHHUX Hixpo3ainis

ToBapucTBa MO0 BMKOHAHHA 1HOTO I[lONMOMKEHHS
3nidichtoe I'onosa [papiHus.

9.3 KopriopaTiBHUI cekpeTap Bimmosizae 3a
MArOTOBKY MPOEKTIB LMBIIBHO-IPABOBHX JIOTOBOPIB 3
uneHamy Harnsanosoi pagu Tosapuctsa..

9.4. JlemaprameHT GyXranTepchKoro o0niky
BIANOBiNAE 32 326€3MCUSHHS KOPEKTHOTO BUKOPHCTAHHS
xowTiB MOHXY BUHArOPOAM, 3/IMCHEHHS [OBHMX i
CBOEUACHMX po3paxyHKiB 3 Ynenamu HarmsioBoi paau.

Board is the responsibility of the Company's unit that is
assigned with the duties in accordance with its function.

9.2. The Chairman of the Management Board
shall control the coordination of actions of the
Company's functional structural units in relation to the
implementation of this Regulation.

9.3 The Corporate Secretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall be
responsible for ensuring the correct use of the
Remuneration Fund, making full and timely payments
to the Members of the Supervisory Board.

10. MOBA

10.1. Bei marepianu nigrorosneni mis/su Harmsanosoro
[2a/1010 OBMHHI OYTH YKPaiHCHKOIO Ta aHTITIHCHEKOI0 260
IHIIOK MOBOIO 34 Y3rOJPKEHHS 3 wieHamu Harmsamosoi
paau.

10.2. Jlawe ITonoskeHHS CKIAfEHO aAHIIHCHKOO Ta
YKPaiHCBKOKO MOBaMH. VYV BHIAAKy HeBiqmoBimHoCTi
aHIJIACBKOrO Ta YKpaiHChKOro TekcTis ITonoskeHms,

KPAiHCBKUH BapiaHT Ma€ MMepeBaskHy CHITY.

10. LANGUAGES

10.1. All materials prepared for/by the Supervisory
Board must be in Ukrainian and English or in another
language upon agreement with the members of the
Supervisory Board.

10.2. This Regulation is written in English and
Ukrainian. In case of inconsistency between the
English and Ukrainian texts of the Regulations, the
Ukrainian version shall prevail.

11. 151 ITIOJTOKEHHSA
11.1. e Honoxenns ToBapucTBa BCTyHae y CHIY 3
MOMEHTY HOTO 3aTBEPIUKEHHs 3araibHuMu 360pamy i
MOxe OyTH 3MiHEHEe BUKIIOUHO 3TifHO 3 BiANOBIIHUM
pimeHHsIM 3araabHux 360piB. '
11.2. 'V Bumanxy HeBimmosimHOCTI OyIb-AK01 YaCTUHU
nporo Ilonoxenns 3akoHOMAaBCTBY YKpainu, y ToMy
YUCITL My 3B°3KY 3 HPUAHATTAM HOBHX 3aKOHOJABYUMX
aKTiB, 800 BHECCHHAM 3MiH 10 AirouHX, ne 11oioxkenns
Oyme misTV JWIIe B YACTHHI, SKA HE CYHNEPEUHTH
3aKOHOJABCTBY YKpaiHH.
11.3. Vci nuranss, He BperyaboBani mum ITonoxeHHM,
BUPIIIYIOTbCA y (hopMax Ta MOPAAKY, TlepenbadeHoMy
IHIIMMM BHYTpIilIHIMA HOPMATHBHMMM JOKYMEHTAMHU
ToBapuctpa Ta Ha mincrasi 3akoHOmaBCTBA YKpaiHu.
11.4. e [IlonoxkeHHs IeperismacTecs y Mipy
HeobXinHOCTI, aste He pigme 1 (oxHOrO) pasy Ha pik.
11.5. BignopiganbhicTs 3a axTyamizallilo LBOrO
IlonoxkeHHd  TOKJIAMAETHCS HA  KOPHOPATUBHOTO
ceKpeTaps.

11. VALIDITY OF REGULATION

11.1. This Regulation of the Company enters into force
from the moment of its approval by the General
Meeting and can be changed only in accordance with
the relevant decision of the General Meeting.
11.2. In the case of inconsistency of any part of this
Regulation with the legislation of Ukraine, including in
connection with the adoption of new legislative acts or
amendments to existing ones, this Regulation will
apply only to the part that does not contradict the
legislation of Ukraine.
11.3. All issues not regulated by this Regulation shall
be resolved in the forms and procedure provided for by
other internal normative documents of the Company
and on the basis of the legislation of Ukraine.
11.4. This Regulation is revised as necessary, but at
least 1 (one) time per year.

11.5. The corporate secretary is responsible for
updating this Regulation.

I'osoBa IlpaBainasa ToBapucrBa
Chairman of the Board

Amutpo I'PUIYTA
Dmytro GRYTSUTA
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