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1. 3ATAJBHIIIOJOKEHHS

1.1. He IlomoxeHHs Tpo BUHATOPOAY WIEHIB
Harnsimosoi  parmu  (Hajani ITOJIOKEHHST)
pO3poBIIEHO BiATIOBIHO [0 3aKOHOIABCTBA Y KpaiHy Ta
Craryty IlpuBaTHOro axUiOHEPHOrO TOBAPUCTBA
«YKPATHCBKA CTPAXOBA KOMITAHIA
«KHAKA BIEHHA [HITYPAHC I'PYTTy (sagani —
ToBapucTBO) i BU3HAYAE MexXaHi3M (opMyBaHHS i
BUKOPHCTAHHS  (POHAY MarepiansHoi  BUHATOPOMN
uneuam Harmsiosol pazu.

1.2. Bupopajkents llonoxeuns crpsmosaio ta
CTUMYJIIOBAHHA PE3yJNbTATUBHOCTI Ta e(eKTUBHOCT
pobotu unediB Harmnsjosol panu uepes riisumeHHs
MarepianbHOl 3alikaBlIeHOCTI B MiACyMKax CBOET
AisIHOCTI, & TAKOX BiJINOBIJIHOCTI BHHATOPOJIN LiJIsAM,
crparerii ToBapucTsa Ta saranbuuil cUTyanii Ha puHky.

ITojoxeHHs BCTAHOBMIOE OCHOBHI UpHMHUMIK |
criocobu Qopmysanis [Tonitnku Bunaropoau ['onosn
Ta wieHam Harnmsgosoi pazu ToapucTsa 3a BUKOHAHHS
HUMH CBOIX DOBHOBaXKEHb T4 000B’3KIB Ha 3aiiMaHux
[0caaax, IOPAJOK BCTAHOBJCHHS T4 BH3HAYEHHS
pO3MIpy TX BUHAIOPOJIM, TOPAAOK | CTPOKW BHUIIATH
LIMX BUHATOPOJL, TX 3MIHU 18/ab0 cKacyBaHtis.

1.3. Tlonoxeuus 3abesneuye useuam Harmsnosol
paiu nposopicTh 1 BUIKPUTICTH NPHHIMINE, 3U1(HO 3
ARVMA  TUIAHYETbCs  IXHs JUSIIbHICTb,  OL[HIOEThCS
pesyLTATUBHICTS podoru Ta BHILIAYYETHCS
MarepiasbHa BULAUOPO/IA.

ToBapuCcTBO  JNOTPUMYEThCS  TIPUHUMILY — pPiBHOT
OLJI&TH palli 1PAaNiBHUKIB Y0I0BIHOT Ta sKiHouoi crari
3 OJiHAKOBUM 1IpoeciiHUMU OCBIIOM Ta piBHEM 34
piBiy poboty abo poboTy 0)HAKOBOT HIHIOCTI.

1.4, Lle IlonoxeHHs 3aTBep/XYETRCS 3araibHUMU
300pamn.  3miunm  Ta/abo  JHOIOBHEHNS JO  [LOIO
TonozceHst BHOCITLCS! TUILKM 3a pitlenisam 3aranbHnx
360pin.

1. GENERAL PROVISIONS

1.1. This Regulation on the remuneration for the
Supervisory Board (hereinafter Regulation) is issued
according to the legislation of Ukraine and the Charter
of Private Joint-Stock Company «UKRANIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» (hereinafter - the Company)
and determines the mechanism for the formation and
use of the material remuneration fund members of the

| Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well
as the remuneration of the objectives, the strategy of
the Company and the general situation on the market.

The Regulation establishes the main principles and
methods of forming the Remuneration Policy for the
Chairman and members of the Supervisory Board of
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuneration, the
procedure and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openriess of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

The company follows the principle of cqual pay for
men and women of the same professional experience
and level for the same work or work of equal value.

1.4. This Regulation approved by the General
Meeting. Any changes and / or amendments to this
Regulation shall be made only under the decision of the
General Meeting.

2. OCHOBHI 3ACA/IM OIIINKHA
JUSDIBHOCTI WIEHIB HATJBJIOBOT PAJIA

2.1 Opranizauito nposeieHtis (wmopiunoi oOIinKu
Kpayidixanii, HesaneHoCT Ta pesyibraris Jisubiocri
untenis  Harasyioroi  panu  3abesneuye  [Nonosa
Harnsgosol pajg.

2.2 Ouivka pe3yjsraTuBHOCTI Ta cQeKTHBHOCTI
AISILHOCTI KoxHoro diena Harssosol paau npotsirom
(binancoBoro poky snificmoerses INonosoro Harssorol
pajuun.

Taka 1gopidna  OLHKA  BKJHOYAEC  [ajauHs
| pexoneHpauiil o0 LHONIIIeH s NisUIbIIOCTI YileHIB
I Havmsyiosoi paju.

2. BASIC PRINCIPLES OF ASSESSMENT OF
THE ACTIVITIES OF MEMBERS OF THE
SUPERVISORY BOARD

2.1. The organization of the annual evaluation of
qualifications, independence and performance ot the
members of'the Supervisory Board shall be provided by
the Chairman of the Supervisory Board. _

2.2. An evaluation of the effectiveness and
efficiency of each member of the Supervisory Board

during the fiscal year is carried out by the Chairman of |

the Supervisory Board.

Such an annual assessment includes providing |

recommendations for improving the function of the
members of the Supervisory Board.



3. OCHOBHI IIPABOBI 3ACAJIU JJIsI
BCTAHOBJIEHHSI MATEPIAJILHOT
BUHAT OPOIA YWIEHAM HATJISINOBOT
PAJIN

3.1. BianoBiJiHO 10 BUMOr YMHHOI'O 3aKOHOJABCTRA
Ykpaitu, a Takox Bumor CraryTy Togapuctga,
Honoxenust mpo  3araneni  36opu  akniomepis
ToBapuctea  pimteHHst  rpuiiMaloThbes  3araibHUMU
36opamu Tosapucrea (yani - 3araieHi 360pw) 1M010:

' 1) ofpaHHs Ta NpUNAHEHHS OBHOBAXKCHL YJICHIB
Harnsinorol pauy;

2)  3aTBEpJUKCHHA YMOB UMBUILHO-IPABOBUX abo
TPY/A0BUX JIOroBopiB (koHuTpaxris), o
yKIauaosest 3 uaenamu Harnsiosoi paju;

| 3)  BCTAHOBNEHHS pPO3Mipy BHHATOPOAM ‘JEHAM
Harnsinosoi panu, y Tomy umceni 3aoxouyRanbhux
(koMIieHCAUIfHUX  BUIIAT (32 [POMO3MILCIO
["onosu Harnsyosoi paun);

4)  obpanus ocobn, YTIOBHOBAXCHOT Ha I1J(ITUCAHHS
J0roBopiB (koHTpakTiB) 3 uwnenamu Harmsiosol
paju;

5) sarsepiokenss IloNOXKEHHS [P0 BHHArOPOY
unenis Harysiosoi pagu Torapucrra;

6) sarepkenust 3BiTYy UPO BUHArOPOLY UICHIB
Harnsiosol pauu;

7y hni nurars, sxi sigceeHi Jo KOMTICTESHIT
3aransnux 360pir akuionepis.

. 3.2. lHopsuox poborn Harvsiosol panu, 1pasa Ta

000B’A3KkK 1T WICHIB, NOPSJIOK BUINATH M BUHATOPOJIHM

BU3HAYAI0THCA 3aKOHOAABCTBOM Ykpaiuu, Craryrom,

Honoxennsm 1po Harnsyiosy pamy ta  umsilisio-

1paBOBUM  JIOUOBOPOM, AKHH MOXE YKIagaruch 3

yiienom Harnsgjonol panu.

VY pasi yknajanss 3 uneyamu Harisyiosol pauu
HHBIILHO-IPABOBUX JIOTOBOPIB, Taki JI0roBopHu MOXYTh
Oy1u abo onnariumu, abo 6e30ruIaTIHUMU.

Y pasi yknajganns 3 wienamu Harnsposol  pamu
LMBIJILHO-IPABOBMX  JIOIOBOPIB, TO Taki JIOIOBOpH
HIATUCYIOTHCA YIIOBHOBAKEHOO 3araibluMu 300paMn
0cobor0  Ha  yMOBAxX, 3aTBEPANKEHUX pileHnsM
3aransnux 36opis.

3.3 Unenu Harmanosot pajd MaloTh 1paBo Ha
BIAIIKOJyBAHHS  BUTPAT, MHOHCCEHUX y 3BSI3KY 3
BUKOHAHTISIM CBOTX 00ORB'SI3kiB stk wnenis Harisigonol
pamy, 3a paxyHok Kowmrauil, skuo iHme He
nepejibadeHo pienuam 3aranbHux 360pis akiionepin
Komuranii  BIiAMOBiHO 10 4MHHOrO 3aKOHOJABCTBA
| Vkpaiuu.

| the Company the General Meeting of the Company

3. MAIN LEGAL BASIS FOR |

INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD

3.1. In accordance with the requirements of the

current legislation of Ukraine, as well as the

requirements of the Charter of the Company, the

Regulations on the General Meeting of Shareholders of

(hereinafter referred to as the General Meeting) shall
decide on:

1) -the election and termination of powers of
members of the Supervisory Board;

2) approval of the terms of civil or labor agreements
(contracts), which are concluded with members of the |
Supervisory Board,;

3) establishment of the amount of remuneration to
members of the Supervisory Board, including incentive
(compensation payments (at the proposal of the
Chairman of the Supervisory Board);

4) the election of a person authorized to sign
agreements (confracts) with members of the
Supervisory Board, |

5) approval of the Regulations on remuneration of
the members of the Supervisory Board of the Company;

6) approval of the remuneration report of the
members of the Supervisory Board.

7) Other issues that are assigned to the competence
of the General Meeting of Shareholders.

3.2. In accordance with the requirements of the |
Charter of the Company, the procedure for the
appointment and liability of the members of the
Supervisory Board are determined by law, the Statute,
the Regulations on the Supervisory Board and the civil
contract (contract) that may be entered into with the ‘
member of the Supervisory Board.

In the case of the conclusion of civil-law agreements |
with the members of the Supervisory Board, such ‘
contracts may be either with consideration or without
consideration.

In case of conclusion of civil contracts with members
of the Supervisory Board, such contracts shall be signed
by a person authorized by the General Meeting on terms
approved by the decision of the General Meeting.

3.3 The Members of the Supervisory Board have
the right for reimbursement of the expense incurred in
connection with their duties as members of the
Supervisory Board  from the Company, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company in accordance
with the current legislation of Ukraine

4. HIOPSIIOK YKJIAJIAHHSI
TOBAPUCTBOM IIMBLILHO-
IMPABOBUX JIOT'OBOPIB 3 WIEHAMM
HATJISLIOBOI PAJIH

4. THE PROCEDURE FOR THE CUSTOMS
AND LEGAL TREATMENT OF THE .
COMPANY WITH MEMBERS OF THE
SUPERVISORY BOARD .

[OB]



4.1ITicnst  npmsnavenns Tta obpauHs 1 0JOBH
Harmsmosoi paxn ta unenis Harmsyiosoi pagu (mani-
pasom, 4nenis Harnsiiool paau) 3aransHumu 300pamu,
Komnanis ykiaJiae mpoTarom oJuoro Micsiiis 3 KOKHUM

| . . . .
3 HUX IUBUIBHO-1TPABOBI yroju (faii - Yroga) y dopmi,

3aTBEPIDKEHIN pilleHHIM 3aransHnx 360pis akuionepin
Komuasii.

4.2. 3i croponn Topapuctea [{orosopn 3 Unenamu
Harmsanogot paiy HIAIUCYIOTLCS ocoboro,
VIIOBHOB&XKCIHOO ~ 3aralibHumMu  30opamu.  Takoio
ocoboio Bucrtyriae [onosa Ilpasninus Tosapucrsa
Ta/abo iHIIA YIOBHOB&KEHA PIUNICHHAM 3aragbHUX
360piB ocobda.

4.3. ITouatkom cniBnpaii Tosapuctsa 3 Yienamn
Harmsnosol pajau  BRaskacTnes  fara  [AMTHCAHHS
Horosopy, sxuil ykiamaerbcs B JCHbL HPU3HAYCHIIA
Unenis Harusiosol panu pinieunsm 3araibHUX 360pis,
AKINO iHIIEe He lepeabaveno pinreHHsM 3arajibHuX
300pis akuioHepiB Topapucrsa Ta/abo BUMoOramu
3aKOHOJABCTBA Y KpaiHU.,

4.3.1. llosnoeaxenust uynena Harmsyosoi pagu €
YUHIWUMA 3 JIHs Horo obpantis 3aransHumMu 360paMut 1a
SBHOTO abo HestBHOTO ipuitusgrrst uncniom Harusorol
pamu. VYV pasi saminn wiena Harisposol paju - sk
NPe/ICTaBHIKA  aKiioHepa, MOBHOBAXKCHHS  TAKOrO
wiena Harygorol pajyu IPUNTHASIOTECS Ha  jary
pinicuss 3araisHUx 360pis.

4.4, VYxuaneui 3 Ynenamu  Harmuiosol pajnu
Jorosopu mMarors MictuTh indopmaiiiio, cepeJy iHIIOro:

1) suxopucranHs  TopapuctsomM  y  cBOilt
NisIeHOCTI pesylibTariB Haganux uneHoMm Harmsigorol
pajnu 1Hocnyr;

2) sBigcyTthicts  obcrasuil,
3AKOHOAABCTBA  1E€PLIKO/PKAIOTE
Haursyiosol pajm niel nocaau;

3) 0608’ 130K unena Harusiosol pajam pozkpupaTy
indopuaniio po  wasBHicts Yy HLOrO  KOHQIiKTY
irepecis  1a/abo  BAABHICTD [IpaBOYMHY, OO
BawHenHs  sworo y  wiena  Harsinosoi  pann €
3alHICPeCoBalicTD,

4) CrpyKkTypy BHHArOPOJAM, SKa  UHIUIAraTUMe
citati yneny Harnsnosoi pamu (ocHosna (ikcosana
BAIGAOPOJA, JIOJATKOBA BUHAroposia  (0JgHOpazoni
340K04yBaAILHI BAMWIATH) Ta  Qakruydi  BUTpary,
I0B’53aH1 3 BMKOHAHHAM wieHoM Harsyiosoi pann
COKJIAACHHUX Ha HBOrO 00OR’s3KIB (32 yMOB, 110 Taki
RUTDATH L iTBED/DKYETHES BUTOBI TMY
HOKYMEHTaMn);

5y mepiommunicts BurpraTy wieny MHarisonol
P&l BHHAIOPOJIH;

6) odcraranM, 3a HASBHOCTI 4KUX BUHATOPO/IA 1E
BHANIAYYETHCH,

SIKI BIIFIOBIIHO RO
ZaUHSLTIO  YIICHOM

Chairman of the Supervisory Board and members of the
Supervisory Board (collectively, the Supervisory Board
members)by the General Meeting, the Company
concludes, within one month, with each of them the
civil-law agreements (hereinafter referred to as the
Agreement), in the form, approved by the decision of
the General Meeting of Shareholders of the Company.

4.2. On behalf of the Company, the Contracts with
the Members of the Supervisory Board shall be signed
by a person authorized by the General Meeting. Such a
person is the Head of the Board of the Company and /
or another person authorized by the decision of the
General Meeting,

4.3. The beginning of the Company's cooperation
with the Members of the Supervisory Board is the date
of signing the Agreement, which is concluded on the
date of appointment of the members of the Supervisory
Board by a decision of the General Meeting, unless
otherwise provided by the decision of the General
Meeting of Shareholders of the Company.

4.3.1. The powers of a member of the Supervisory
Board are valid from the day of his election by the

4l UpériTppoiﬁtment and election of the |

General Meeting and expressly or implicitly acceptance |

[ by the member of the Supervisory Board. In case of

replacement of a member of the Supervisory Board - as |

representative of the shareholder, the powers of such
member of the Supervisory Board are terminated on the
date of the decision of the General Meeting..

4.4. Agreements with members of the Supervisory
Board Contracts must contain information among
others:

1) the know-how that can be provided by the
member of the Supervisory Board based on his
experience;

2) the absence of <circumstances which, in
accordance with the law, impede the engagement of a
member of the Supervisory Board of this position;

3) the duty of a member of the Supervisory Board
to disclose information about his conilict of interest and
/ or the existence of a transaction in respect of which
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to a
member of the Supervisory Board (basic fixed
remuneration, additional remuneration (one-time
incentive payments), and actual expenses associated
with the performance of the responsibilities of the
Supervisory Board member (provided that such costs is
confirmed by the relevant documents);

5) periodicity of payment to a member of the
Supervisory Board of remuneration;

6) the circumstances in which the remuneration is
not paid;




7) THOJIOKEHHs IOJO JIOKYMCHTYBAHHS OI[IHKH
e(heKTUBHOCTI Ta pe3yNbTaruBHOCTI poOOTH ujieHA
HarsoBol paju npoTarom (hiHaHCOBOTO POKY;

mopsaaoKk abo IMepioguvHICTs BWILIATH BUHArOPOJN
yneny Harmsiosol pazju.

4.5. [Mpumipnuku opurinanis yxiajedux 3 Yienamu
Harsisposol  pagu  Joroeopis  30cpiratorkess B
\ Koprioparnsroro Cekperapst Tosapucrsa.

8) iHwi BigoMocTi, siki BIIMBAIOTH HA po:;Mip,I

| kept in the Corporate Secretary of the Company

7) a provision in respect of documenting mT\
assessment of the effectiveness and efficiency of a
member of the Supervisory Board during the fiscal
year; » .
8) other information that affects the size, procedure
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the originals concluded with the
members of the Supervisory Board Agreements are

5. MOPAZOK ®OPMYBAHHSA X .
BUKOPUCTAHHSA ©OHAY MATEPIAJIBHOL
BUHAI'OPOIN YIEHIB HATJISIAOBOI PAJIN

douny marepiansHol BuHaropoyu Yiexis Harnsgosol
paay, y TOMY BHiCii 3a0X04yBalbANX | KoMIeHcauifanx
purar (uani - Pouji BUHAIOPOJM), T4 BCTAHOBICHHS
CTPOKIB BuIUIATH BuHAropoju Ynenam Harnsjosol
paan TnipuiiMaethest 3arambiumi 30opaMi, SKIIO iHIIE
He repenfaiueHo BUMOTaMM YHHHOIO 3aKOHOABCTBA
Yxpainu.

5.2, Tipu susnadenHi posmipy omiy BUHATOPOLU
araneni 30opu axuiouepis ‘Tosapucrea KepyloThes
TAKUMH EPHUIHTIAMMH:

1)  BuHaropoya mae OyTH  CIIPABCIUIMBOIO i
3BaXKCHOIO KomiteHcaulie1o Unenam Harnsosol paay 3a
ix nisnbiicts B iHTEpecax ToBapucTBa;

2) crpykrypa (DoHIY BWHArOpOJM TOBUHHA OyTH
[TPOOROID 1 JOCTVIHTOW JUTs PO3YMIHISL aKILIOHTPIB;

mae OyTu
iHTepecamu

DoHly BHHAIOPOAH
JIOBIOCTPOKOBUMH

; 3) BenuyMHa
. CriBBijHeceHa 3
Torapucina;

4) eeKTUBHUM YNIPABNIIHAM PUINKAMUY;

S) MJAX0JM JI0 BU3HAYEHHS BHUHACOPOIM MaloTh
QyTH IIPOBOPUMH; |

6) 1epioJIMUHICTE Fleperyisyly NiAX0AE A0 OnllaTH
BHHAICPOJAM Ta KOHTPOJNIO 3a IX BULOBIAHICTIO
BCTAHOBLEIMX BHMOTAM.

5.3. Tosapuctso cnnavaye HYiecnam Harnsinosoi pajiu
Marepiainity BUHAIOPOjYy BiutoBijino jpo orosopy
BHKIIIQUHO B Mexax 3aTBepyKeHol  3arajibiHMK
300pamu  akuiouepis Topapucrsa 3alalibHOl  CyMH
Dow/iy BUHATOPOJIH.

5.4, Oruiara puHaropoau Yneunam Harsspiosol paan
MPOBOJIUTLCS LIIXOM 3apaxyBarHs KOLITIB Ha BKa3aHi
HUMH B TOVOBOPi OaHKIBCBKI paxXyHKH.

5.5. Yei pospaxyHku 3 ornarn  MarcpiainHoi
sugaropoiad Mk Tosapwcrsom  rta  Ynenamu
-Hal‘nﬁnQB'oI pajin  3IACHIOETHCS B HALiOHANBLHIH
| Bamori,

L

5.1. Piwrenus 1po Bu3HaueHHs 3aralibHOI cymy |

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL VARIABILITY OF
MEMBERS OF THE SUPERVISORY
BOARD.

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory payments (hereinafter - the Fund of
remuneration), and the establishment of the terms of
payment of remuneratiori to the members of the
Supervisory Board shall be adopted by the General
Meeting unless otherwise stipulated by the
requirements of the current legislation of Ukraine..

5.2. In determining the size of the. Remuneration
fund, the General Meeting of Shareholders of the
Company shall be governed by the following
principles:

1) the remuneration must be fair and well-balanced
for the members of the Supervisory Board for their
activities in the interests of the Company;

2) the structure of the remuneration fund should be
transparent and accessible for the understanding of the
shareholders; :

3) the value of the Fund of remuneration should be
correlated with the long-terin interests of the Company;

4) effective risk management;

5) approaches to determining remuneration should
be transparent; v

6) frequency of veview of approaches to
remuneration payment and monitoring of their
compliance with established requirements. '

5.3. The Company pays material rewards to the
Members of the Supervisory Board in accordance with
the Agreement solely within the limits approved by the
General Meeting of Shareholders of the Company of l
the total amount of the Fund of remuneration.

5.4. The payment of the remuneration to the |
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material |
remuneration between the Company and the members
of the Supervisory Board shall be made in the national |
currency.




5.6. Burparn na crutary BI/IHaI‘OpOL[I/I Unenam
Harnsinosoi pain po3risiaroThes K OMIaTa X nociyr i
Bi/HOCSTECH Ha BUTpaTH 1oBapucTBa.

5.7. Busnawenus Ta
pusaropoan  Harmspgosol  pagm  3aificuioeTses 3
ypaxyBaHHsM pO3MIpy, ocoOnusocTell AlSUIBHOCTI
ToBapucTsd, XapakTepy W 00CsTiB cTpaxoBUX MHMOCIYT,
TOLIO.

peanizailis  CHCTEMH

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the |

remuneration system of the Supervisory Board is
carried out taking into account the size, specifics of the
Company's activities, the nature and scope of insurance
services, etc.

6. CTPYKTYPA GOHAY MAT EPIAJBHOI
BUHATOPOJIHM YIEHIB HAIJISIOBOL PAJIA

6.1 Huewnam Harnsyosol pagn ToBapuctsa MOXKYTh
orpuMyBaTi (ikcoBamy Ta 3MilHY BUHArOpPOAY 3a
BUKOHAHHSI HUMM T10Ca)JOBHX 000B’SI3KiB, & TAKOXK CyMa

BiJIIIKOJYBAHHS BHTPAT, TIOHCCCHUX Y 3B’43KY 3
BUKOHAHHIM 0001’ S43KIB, Ta/abo iHmmx |
KOMIIEHCALIHHWX BUITIIAT.

6.1.1. Hesig eMunMn CKJIQJOBHMU YacTUHAMH
MoHJy BUIIAIOPONM BUCTYINAIOTE OCHOBHA (ikcoBaHa
BUHATOPOJIA,  KOMIleHcalliiini  Burmatd i 3midHa
BUHAIOPO/IA.

6.1.2: Buuaropoaa uneniB . Harnsnosot, paan
Tosaprersa - mvae .6y.m oGrpyril'rQB‘aupro- €TOCOBHO

adaiorivanix (abo CITiBMIPHAX) PRHKOBUX NOKAa3NUKIB
pO3MIpiE | YMOB BUINIQTY BUHATOPOJU.

6.1.3. 'V pasi upuithsrrs 3aransauMu  36opamu
pilicHHst [pc 3MiHy po3Mipy Yu TOPSJAKY BUIUIATH
BUHAIOpOMM  JlitouuM  wienam  Harmsjiosol  pajau
Tosapucrsa, ‘losapucrBo Mae YKIacTd i3 4iICHOM
Harushosol paay Hopuit um JIOAATKOBUHA JIOTOBIP 1PO
3MIHY LHBIIBHO - [PABOBOIO YK TPY/OBOI0 JIOI'OBOPY
(xoHTpaxTY), YKIa/IeHoro Mbk ToBapucTBOM Ta YJICHOM
Harsanosol paji Tosapucrsa.

6.1.4. Y Buitanky JOCIPOKOBOIO  LPHITMHCHUH
HOBHOBAMEHL {3BUILHEHHA) 4ileHa. Harsiosol pauu
Tonapucraa, po3Mip ioro BHHAIOPOAH
POBPAXOBYIOTBES NPOTIOPUIAHO Ha piviill 0CHOBI, sIKiIC
iMie He BU3HAUCHC DiiueHHsM 3arainiux 36opis abo
JOTrOBOPOM (KOUTPAKTOM).

6.1.5. Harnsinosoro payoro TosapHcTsa THOPOKY
po3MIslaETeC  3BIT PO BHAArOpoJly  wieHin
Harnsjonol paau Togapucrpa, sKull  1104aCThCH
Saransuum  300pam  jUis  3aTBEpPJUKEHHS Ha pPiYHMX
Saranbinx 360pax. 3BiT NPO BHHACOPOLY I'OTYETBLCH
BIIMOBIINO [0, BAMOT YHHHOIO — 3aKOHO/aBCTBA
Ypainw, Craryry l'oBapucrsa.

. Ocunepa dikcoBana BHHAIOPOA

- 6.2, Posmip ocHOBHOI (ikcOoBanol BUHATOPOAK
KOKHOTO ., KONKPETHOrO 4ieHa Harysyosol  pajiu
3aTBEPIKYETbCH  piliennss  3aranpuux.  300pis
aitionepin Tosaprcisa Ta/abo Jlorosopowm. '

Tpr nbasy, dixcosana BUHAropoja:

6. THE STRUCTURE OF THE FINANCIAL |

PENSION FUND FOR MEMBERS OF THE
SUPERVISORY BOARD

6.1. Members of the Supervisory Board of the

Company can receive a fixed remuneration and

variable remuneration for the performance of their

duties, as well as reimbursement of expenses incurred

in connection with the performance of duties and/or |

other compensation payments;

6.1.1. The basic fixed remuneration, compensatory
payments and variable remuneration are integral
components of the Remuneration Fund.

6.1.2. The remuneration of the members. of the
Supervisory Board of the Company shall be reasonable
in relation to similar (or commensurate) market
indicators of the size and terms of remuneration
payment.

6.1.3. In the event that the General Meeting adopts
a decision to change the amount or order of payment of
remuneration to the current  members of the

Supervisory Board of the Company, the Company must |

enter into a new or additional contract with the member
of the Supervisory Board on the amendment of the
civil-legal or labor agreement (contract) concluded
between the Compaany and the member of the
Supervisory Board of the Company.

6.1.4. In the case of premature termination of the
powers (dismissal) of a member of the Supervisory

Board of the Company, the amount of his remuneration |

is calculated pro rata on an annual basis,
otherwise determined by the &
Meeting or the agreement (contract).

6.1.5.

unless |
aciston of the General |

The Supcervisory Board of the Company |

annually reviews the report on the remuneration of the |
members of the Supervisory Board of the Company, |

which is submitted to the General Meeting for approval
at the annual General Meeting. The remuneration

report is prepared in accordance with the requircment‘; |
Company's |

of the current legisiation of Ukraine, the C
Charter.
The basic fixed remuncratlon

6.2. The size of the basic fixed remuneration of each |

specific member of the Supervisory Board is approved
by the decision of the General Shareholders Meeting ot
the Company and / or the Agrpement

At the same time, the fixed rem uneration:



ckacosaHa, 3arpuMana abo  BuTpeOyBana I
| noBepHEeHHs TorapucTBOM, KpiM BUNAIKIB,
nepexOadeHnX 3aKOHOJABCTROM Y Kpaity;

S Mac [po3opi Ta 3po3yMini yMOBH BHU3HAYEHHS,

Bl
- Mac narepe/l BUaHaYCHU posMip Bumomm{o JI0 YMOE |
LMBIIILIO-TIPAROBOIO, YKIIAKCHOT'0 Mixk ToBapucTBOM Ta
ynenom Harmsinorol panu) TorapucTsa;

- Bimmosigae pismo npodeciitnoro Jocsily, Micuio
yreHa Harmajosol pagu B opramizauiliviii cTpyxrypi
TopapucTsa Ta pisHio Horo(iT) BiAnoBiIaNLHOCTI;

- {e 3aleKUTh Bijl pe3yiibrariB AistibHoCTI ToBapucrsa;

- € FapanTOBAHOIO Ta TAKOIO, IO HE MOIKE 6yTl/I IiMiIiC[Ia,

HapaxyBaHHs Ta BUILIATH;

- Mac rocrifinuil xapakTep BUILIATH HPOTAIOM YChOI'O
nepiony BukeHanHs wicknoM Harusijosoi paju CBoix |

¢yukilionansHNX oboR’13KiB;
-, HEe CTUMYJHOE JI0 UpUEHATLS SKi

llpHﬁHﬂ’l‘HHMV[ 3a 3BMYANHUX yMOB.

PU3UKIB, He €

6.3. Bmutara (ikcoBaHo! BUHArOpPOUN Moxe OyTH

ofMexena  BuMoramMu  3akoHojascTsa.  Pozuip
dicosanol BUHAL'OPOU [MOBUHCH OyTH
JoCTaTHiMBINOB M npoeciiinomy JIOCBILY,

mestiadenum Qyiknionaiteiium obor’s3kam ocobn ra
pismio 1 8008I 256H0CTL.POIH,

6.4, Hapaxysanys ocnoBnoi  (hikcosaHol
BRUANGPOIN B pO3Mipl, BCTAHOBICHOMY pilIEHHSAM
Jarainimny 300pis, 3uiicaoerihes ojiui pa3 Ha pik 10
pesyliiaraM  JsALHOCTI  IOMEPE’IbOro  POKY  HE
piznime Hixk depes 10 Juis micis 1poseieHHs Piunux
Saraisiix 30opis akiiodepis Tosapucrsa, KO iHIIe
ue  uepenbadeno  pimenssm  3aransHux  300piB
akuiowepis TopapucTsa Ta/abo ymoamn Jlorosopy.

6.5, Tliacrasoro  uis  siificncis  BUILaTH
ocuornot hikcosanol Buuaropoan Yeiam Harssosol
paj ity cyc JBOCTOPOHHIH AkT npuiimManus-uepe/adl
Hajannx 1moc;iyr 3a Jlorosopowm, nijmucanuii 4ICHOM
Harsiosof pajgu 1 lososoto Tlpasiivng abo, 3a ioro
JOPYUCHHSM, IHIIOIO  YITOBHOB&KEHOIO — 0C000I0
Toapucrra  2rianc  piluenus  3aransumx  300pis
akiticHepis Tosapucrsa.

6.6. Buunara ocHoBuOl cbu\conanm BIHArOPOIN
YUnewam Harnssosol paan nposoaursest ToBapucTBoM
3rigHe  pinends  3aransHux . 300piB  akilioHepis
Toeapucrsa Ta/abo ymosamu Jlorosopy.

3miHHA BHHAOPOJA

6.7. 3aranbii 360pH MOKYTh HPUEHATY PILLICHAL,
0e3 00OBSIZKY, 3ATBEP/IATH TAKOXK 3MINHY HaCTHHY
BHHAIOPOAH, NOHATKOBO JIO. (JIKCOBAHOT YACTHHU, JUISL |
wienin Harnsosol pau.

- has a predetermined amount in accordance with
the terms of the civil law contract concluded between
the Company and a member of the Supervisory Board)
of the Company;

- corresponds to the level of professional
experience, the position of the member of the
Supervisory Board in the organizational structure of
the Company and the level of his/her responsibility;

- does not depend on the results of the Company's
activities;

- is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine;

- has transparent and clear terms of determination,
calculation and payment;

- has a permanent nature of payment durmg the
entire period of performance of the Supervisory Board
member's functional duties;

-. does not encourage the acceptance of risks that
are not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law. The amount of
fixed remuneration should be sufficient corresponding
to the professional experience, defined functional
duties of the perscn and the level of his/her
responsibility.

6.4. The calculation of the basic fixed remuneration
in the amount established by the decision of the
General Meeting shall be made on once a year based
on the results of the activity of the previcus year no
later than the 10 days afier the Annual General Meeting
of Shareholders of the Company, approving the
financial statements, unless otherwise provided by the
decision of the General Meeting of Shareholders of the
Company and / or the terms of the Contract.

6.5. The reason for the payment of the basic fixed
remuneration Members of the Supervisory Board are a
bilateral act of acceptance-delivery of services rendered
underis the Contract, signed by the respective member
of the Supervisory Board and the Chairman .of the
Board or, on his behalf, another authorized person of
the Company according to the decision of the General
Meeting of Shareholders of the Company.

6.6. The payment of the basic fixed remuneration te
the members of the Supervisory Board is conducted by
the Company according to the decision or the General
Meeting of Sharsholders of the Company and/or the
terms ot the Contract.

Variable remuneration

6.7. The General Meeting can decide, without being
obliged - to approve also a variable part in addition to
the fix part of the remuneration for members of the '
Supervisory Board.




3MiHHi CKITaJ[0B1 an-{arO})onzq MOBUITHI
pO3paxoBYIOTECA  Ha  OCHOBi  KpHUTEpiiB  OLIHKK
ehekTHBHOCTI- (B TOMY YHCI -Ha OCHOBI- KIIOYOBHX
NOKa3HUKIB ePEKTUBIOCTI), 30KpeMa 3a0X0UyBaIbHUX
Ta KOMIleHCAliMHMX Bumar ( B TOMy 4ueii, ale
HEeOOMEXEHO OHOPa30Bi 320X0UYBAILHI BUILIATH).

(sxwo nepeabayeHo) MOXyTh Oyt BuruladeHi 3a
pirenasm 3aranbHux 300piB Ha OCHOBI pesyneTartin
otinxn eerruBocTi pisnbuocti Harnsaosoi pajm »
LHIOMY T4 KOXKHOrO 1T glleHa OKpeMo, 3 ypaxyBailsM
BUMOL" HHHIIOIO 34KOHO/IaBCTRA Y Kpaitu.

6.9. 3minta sunaropoya (y pasi ii 3anpoBapKeHH )
wiedis  Harmagosol paum  Tosapucrsa  1OBHHHA
IPYHTYBATUCS BHUKIIOYHO Ha BHKOHAHHI 4ieHaMmy

Harnsiooi  pann TosapucTtsa dynkuiit kowrposo,
MOHITOPHINY Ta iHuwmX (yHkuill, BijHecennx o
KoMIIeTeni’ Harusiziosol paznu Tosapucria

34KOHOMABCTBOM YKpainu Ta craryToM Tosapucrsa, i
JOCAIHCHHI OB’ A3aHUX 13 MMM By HKLisSMHI LI Ta e
OytH  MOR’S3aH0I0 49U 3alieKaTH  Bi)  JocaITIeHis
ToBapuCcTBOM HOBWTHBHIX NMOKAZHUKIB JisSIBHOCT.

~0.10. Macrka sminuol suparopoam (y pasi i
33UPOBAIRKCHIS) Moxe OyTH BijCTpoucHa Ha 1CBHUM
uepiol sa piruenism 3araibinx 360pis.

6.11. Baranbui 36opn ToapicTBa MalOThL I1PaBO
NPARBSTY PUIICHHS 10{0:
- BMIIATH . 3Mingol  BMHANOPOJW  YacTKOBO,
BUICTpOUCITE 1T BHILIaTH, CKOpoucHus/cKacyBans it
BUILIATY 3 ypaxyBaHUsiM  pesysibraris  isiisnocti,
(ruancosoro craky Tosapucrsa (y pasi 3anpoBsapKeHis
3MIHHOT BHTAAIOPO/iK);
- HIOBCPHCHHSA BXKS CIIAYEHOT 3MIHHOT BHUAropouu (y
pasi T cnnaty 11a nigerasi indopmallii, ska 3rojom
BUABWIACS HEHPABHIIBHOIO HE(0CTOBIPHOIO)
BCTAHOBICHI  CTPOKY Takoro (osepHeris (y pasi
3A1POBA)LKCHH 3MINOT BUHAIOPOIH);
- BUZHAYCHHA PO3MIPY BUILIAT 31 3BIILHCHA.

Hactka 3MiHHOT. BUHAropojiu, a Takox nepiojn

BIACTPOYCHHS  BHIVIATH  TAKOT  Y4CTKM  3MIHHOT
BUHAMOPOJIM  BUZHAYAIOTLCK  Jaranniaumu  300pamiu

Tomapucrra Juist wienis Harnsosol payu Tosapucria.

Kompencauifini  Buiuiarn  (omiara  dakTHynux
BHTPAT, NOB’H#3alHX 3 BHKOHANNAM  YICHOM

Harusiosol pajs n1oxi1a)ieHux Ha HLOro 0608’ I3KIB)

6.12. 3a zarmrom Tosapucrso komirctcye Ynenam
Harnsyonol pajiu:

1)) posyMui BATpAaTH Ha I10JIOPOXKI, HOHECeHT Y
3B'A3KY 3 BHMKOHAHHSM IXHIX 00OB'S3KIB sK ulieHiB
Harustnosol paju, a came:

a) BUTPATH HA [POMHBAHHA Uiy +ac LOI3L0K 73
UHTaHL 3aC1)IAHb; _
| 0) Bapricth UPOILY JO MiCls LpuznadeHns i
[_3Bopo1'n0My HarpsMi; '

6.8. 3MiHHI CKIaJOBi BUHAropojM Ta 1X po3mip |

Ta

B

The Variable remuneration components - shall be
grated on the basis of performance evaluation criteria
(including on the basis of key performance indicators),
in particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Variable components of remuneration and their
amount (if foreseen) can be paid upon decision of the
General Meeting based on the results of the assessment
of the effectiveness of the Supervisory Board as a
whole and each of its members separately, taking into

account the requirements of the current legislation of |

Ukraine.

6.9. Variable remuneration (in the case of its
introduction) of the members of the Supervisory Board
of the Company must be based exclusively on the
performance by the members of the Supervisory Board
of the Company of the functions of control, monitoring
and other functions assigned to the competence of the
Supervisory Board of the Company by the legislation
of Ukraine and the Statute of the Company, and the
achievement of the goals related to these functions and
not be related or dependent on the Company achieving
positive performance indicators.

6.10 A portion of the variabie remuneration (if
introduced) may be deferred for a certain period upon
decision of the General Meeting.

6.11 The General Meeting of the Company shall
have the right to decide on:

- partial payment of variable remuneration,
deferral of its payment, reduction/cancellation of its
payment taking into account the performance results,
financial condition of the Company (in case of
introduction of variable remuneration)

- refunding  the  alrcady paid  variable
remuncration (if it was paid on the basis of information
that later turned cut 10 be incorrect/unreliable) and

setting the term for such refund (if wvariable |
remuneration is introduced);

- determining the amount of severance
payments.

The part of variable remuncration, as well as the
period of deferral of payment of such share of variable

remuncration, shall be determined by the General |
Meeting of the Company for the members of the |

Supervisory Board of the Company.

The compensation payments (the payment of actual

expenses associated with the performance of duties
assigned by the Supervisory Board)

6.12. Upon request the Company shall compensate
the members of the Supervisory Board:

1) the reasonable travel expenses incurred in

connection with their function as Supervisory Board |

Members, namely:
a} the accommodation costs during trips related to
Meetings;

8



HancokHum  gurem  (6iyeramu,  Tasionamu,

KBUTAHISIME  TOWIO) OULTBEPIOKCHI BUTPATH (OO

NPoi3Ay Bijt Micls IIDOKUBAHNS /10 MIiCUS PU3HAYCHHS;
2) Burparu, nmos’s3aui 3:

a) nigBumewHHsM  kBanidixauil, 30kpema, 3
BIJIBIlyBAHHSIM [IATHMX  CEMinapiB, koudeperuii,
KPYIUMX  CTOJHB, SKIIO Iepiojg  Torojpkenuil 3

Harmsiiosoio pajoro, oo,

0) BiIIpaBICHHAM CIIy>k00BOT KOPECTIOH ICHLT;

8) HAKOIMYEHHAM J{O7laTKoBOI indopmanii ra
KOHCyIbTaLis MU (paxiBLiiz;

3) lumi NOKYMEHTAIBHO iATREpHKEH] BUTPATH,
108’ A3a11 3 BHKOHAIHSIM 000R’ 13KiB unena Harnsonoi
pajiu.

b) the cost of travel to the destination and in the |
opposite direction; |

¢) the expenses on travel from the place of residence
to the destination are confirmed in a proper way ‘
(tickets, vouchers, receipts, etc.); '

2) Costs related to:

a) the improvement of qualification. in particular,
with attendance of paid seminars, conferences, round
tables, if prior agreed by the Supervisory Board, etc.;

b) the sending of official correspondence;

¢) the accumulation of additional information and |
consultations of specialists;

3) Other documented expenses related to the duties
of the member of the Supervisory Board. ‘

7. BIOJGKET HATJGLIOBOT PAJIA TA
BUHATOPO/iA YWIEBAM HATJISIIOBOT PAJIH
, TOBAPHCTBA

7.1. Hpoekr Gromxery Harunsnosol paj ckiafae
koMmiter  Harnsjiosol paiu 3 nwTaHk - ayjuTy
{(ayamropehiiii komiTer), ¥ BIJOBIAHOCTI 3 BUMOIramu
YUHHOTD 3aKOHONABCTBA Ta Iofac foro Harmsjosii
P& Ha 3aTBCPAKENTA.

7.2, Kowmirer Harnspiosci pamu 3 nurans
BHHAIOPO/L 1A NPU3HAYEHL  BHOCUTL  axilionepam,
HPONOMLIT LILOMO BUHATOPONM WICHIB HATIAIOBOI Pajin
Togapucrra.

7.3, araunui 360pu - ToBapucTBa 3aTBEPIIKYIOTH
Oy b-siky BUHHAIGPOLY BHHAOPOLY m;cHiB Harsiiosol
paun Tosapuctsa 3a moyanisiM  Harisgosol pasu
Torapnciva nicis noNUEPeHLOIO  po3TIA Ly JIYMKHR
Komirery s nuraiis suHAropos Ta npusnayeHs (y pasi
Horo  crBOpenIs),  Ta  BCTAHOBMOIOTL  PO3MIp
BHHATOPOJN  10JIOBM T4 WicHin Harmnsiiosoi  pann
TorapucTsa..

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The project of the budget of the Supervisory
Board is prepared by the Supervisory Board Audit
Committee (Audit Committee), in accordance with the
requirements of the current legislation and submits it to
the Supervisory Board for approval. :

7.2. The Remuneration and Nomination
Comnmittee of the Supervisory Board submits proposals
to the shareholders on remuneration of the menibers of
the Supervisory Board of the Company;

7.3. The General Meeting of the Company shall
approve any remuneration. of the members of the
Supervisory Board of the Company upon submission of
the Supervisory Board -of the Company after
consideration of the opinioa of the Remuneration and
Nomination Committee (if established), and shall
establish the amount of remuneration of the Chairman
and members of the Supervisory Board of the
Company.

8. 3BIT PO BUHATOPOAY WIEHIB
HATJSUIOBOT PAIU

8.1. 3sit upo Buuaropojgy Ynenir Harvsinosoi
paan (11po BAKOpUCTAHHS KoTiB Doty BUNArOPOaN)
SATREPKYETLCA  pimenHsm - 3aranbunx | 360piB
axiionepir . Torapuersa 3a  pesyibraramu poGoru
Harnguosol pasu y  sipnosijpocti iz Craryrom
TorapucTsa Ta RMUMOTAM YHHHOIO 3AKOHOARCTEA,

Baraibii s60pu ToBapucTBa 3aTBEpIIKYIOTH 3BT
[ipO BUHArOPOLY “ieHis Harnsanosol paju 2a 11ofammsm
Harisiztosoi pann ricist itoro nonepeinnoro po3IIIs Iy
KOMITeToM 3 Hitalib BRHATOPOIM Ta LPU3HAYCH Ta/aG0o
Harnsosoio paj1o10 na yeprosoMy saciaui,

8.2. 3Bir po BUHAropoy wieHis Harssyiosoi
pagn Tosapucrsa noBUHCH MiCTHTH  iugopmaiiio

8. THE REPORT ON THE
REMUNERATION OF MEMBERS OF THE
SUPERVISORY BOARD

8.1. The report on the remuneration of the
members of the Supervisory Board (on the use of the
Remuneration funds) is approved by the decision of the
General Meeting of Sharého]_ders of the Company on
the results of the work of the Supervisory Board in
accordance with the Company's Charter and the
requirements of the current law.

The General Mecting of the Company shail
approve the report on remuneration of the members of
the Supervisory Board upon submission of the
Supervisory Board after its preliminary review by the
Conimittee on Remuneration and Appointments and/or
the Supervisory Board _

8.2. The report on remuneration of members of the
Supervisory Board of the Company shall contain

| 3TIHO BUMOL YMHHOTO 3aK0L0/(aBCTBA YKpaltu.

_information on: - |



9. BUIMOBILIAJIBHICTD 1 KOHTPOJIL
9.1. 'V BignoBigHocTi N0 BHMOr  YHMHIIONO
3aKOHONABCTBA YKpaiHu Ta BHYTPIMHIX HOPMATUBHUX

| rokymentis ToBapUCTBA 3a 1IPOLIECOM BCTAHOBICHLS,

HapaxyBawus Ta RUILUIATH BrAHAropojin Harnisyosol
P&/, BI;IIIOBIHANBHUM ¢ nigposnin Tosapucrra, na
MKOro  ToKyameHo o0OB’s3KM  Bimmosigno o iioro
dynkiionany .

9.2. Kontpois 3a KOOp/IMHAIliero i
{yixuioHanLIx CTPYKTYPHUX HiJpO3 ity
TosapuerBa  WONO  BUKOHANIA  1(LOFO
3aificioe Nonosa Ipasnings.

9.3 Kopnoparusuuii cexkperap Bianosizae 3a
HILPOTOBKY TPOCKTIB LMBIIBHO-IPABOBHX JOFOROPIB 3
uitenamu Harngnosol pajim Torapuctsa.,

9.4. Henapravent Oyxranrepceroro  o6uiky
1ILI0BIAAC 32 320E31IEYCHTIS KOPEKTHOTO BUKOPHCTAITIS
«otnis DOHIY BHHAIOPOAM, 3UHCHEHHS (OBHMX |

_SBOcHacHuX po3paxyHKis 3 Ynenamu Haruszosoi paym.

10. MOBA
10.1. Bei matepianu tiarotonnesni juis/un Harnasiosoro |
pajo10 NoBURAHI By TH yKpaTHCHKOIO 1A aHIHICEKO0I0 a60
[HLIOK MOBOK 3a Yaropkenns 3 wictiamn Harnsyosol
pajii. _ . o _
1.2, Jlane TTonoskeuns, CKAaieHo anmiicLkolo 1a
YKPATHCHKOIO . MOBaMH., Y EMaiKy HEBLGIoBiocti
AUIIHCEKOrO A yKpallCEKOrO TEKCTIB Honoxers,
YRPATHCHLKKH BAPIAlT MAC IIEPEBAKRY cuy.

S HOJIOKERIT S
LI He Honoxeuts Tosapucrsa BCERYLAC Y CUIly 3
MOMCILTY HOve 3aTEep)pkenns 3aransnumy 36opamn i
Moske OyTh 3MIHCHE BUKNOYHO 3T1IHO 3 BiAnoBigmmm

' pimunmm Jaraysuux 36opis;

.Y Bunajuky UEBLNOBIAHOCTI OyJib-AK0T yacTuiin
[ILO[O [onoxenis 3akonoaseTsy Ypainw, y TOMY
HUCT] Y 3B A0KY 3 IPHIHSTTAM HOBKX 3aKCHOJABUNX
akrie, 200 wHCCCiHAM 3MiN 10 Houmx, e TTonosxen s
Oyie ismd Jdme B 4acTHHi, siKa - He CYHEpCUUTD
FAKCHOMABCTRY Y KpaiHu, ‘

LL3. Vel mrrais, te sperynboBani ium Hono/fcbuusm

: mipm.vmu,uf y (I»OpMdA Ta HOPHIKY, nepcszat}cuomy

SHIHMY BRYTPINIHI MK HOPMATHBIAMH  JIOKYMCHTAMHI
Tosapucrsa 1a ta nijcrasi 3akonojascrea Yk Kpaiii.
il.4. lle  Honoxenus ueperisjaernes Y. Mipy
neoOxiuocTi, aie ue piywie 1 (oumoro) pasy Ha pik.

1.5, Bimosizanenicts 3a  akryalizauiio  Hporo
{lonowenusl  noknajacrtscs  na KOPIOpaTuBiioro
cekperaps.

Losiosa Hipaesinns Tosapucrsa
Chairman of the Board

lonoxenns |

9. RESPONSIBILITY AND CONTROL
‘9.1. In accordance with the requirements of the
current legislation oft Ukraine and internal regulatory
documents of the Company, the process of establishing,
calculating and paying remuneration to the Supervisory
Board is the responsibility of the Company's unit that is
assigned with the duties in accordance with its function.

9.2. The Chairman of the Management Board
shall control the coordination of actions of the
Company's functional structural units in relation to the
implementation of this Regulation.

9.3 The Corporate Secretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall
responsible for ensuring the correct use of the
Remuneration Fund, making full and timely payments
’ to the Members of the Supervisory Board.

10. LANGUAGES

10.1. All materials prepared for/by the Supelwsory
Board must be in Ukrainian and English or in another
language upon agreement with the members of the
| Supervisory Board. _ ) ‘
This Regulation is written in English and
Ukrainian. In case of inconsistency between the
| English and Ukrainian texts of the Regulations, the
Ukrainian version shall prevail.

be |

‘ 11. VALIDITY OF REGULATION

.1, This Regulation of the Company enters into force
from the moment of its approval by the General
Meeting and can be changed only in accordance with
the relevant decision of the General Meeting,
11.2. In the case of inconsistency of any part of this
Regulation with the legisiation of Ukraine, including in
connection with the adoption of new legislative acts or
amendments (o cxisting oncs, this Regulation will
apply only to the part that does not contradict the
legislation of Ukraine.

other internal normative documents of the Company
and on the basis.of the legislation of Ukrainc.
11.4. This Regulation is revised as necessary, but a
Icast I (one) time per year.

I1.5. The corporate secretary is
updating this Regulation.

responsible for

Amarpo I'PHIIVTA
Pmytro GRYTS UIA

11.3. Ali issues not regulated by dns Regulation shal! |
be resolved in the forms and procedure provided for by
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