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1. 3ATAJIBHI ITOJIOKEHHS

1.1. Ile Ilonoxennst IpO BHHATOPOAY 4JIEHIB
Harnsimopoi  paau  (Hajaii ITOJOKEHHSA)
pPO3pOBJCHO BULITOBHO JI0 3aK0OHOaBCTBA YKpaiuM 1a
Craryry llpuparsoro axkijoHepHoro ToBapHCTBA
«YKPATHCBHKA CTPAXOBA KOMITAHIA
«KHSKA BIEHHA IHIOYPAHC I'PYII» (uagani —
Tosapucrso) i Bu3HaYac MexaHisam ¢GopMyBauHs 1
BUKOpUCTaHHS  GOHIY MaTcpialbHOI  BUHArOpOIHM
yirenam Harnsijiosot paju.

1.2. Bnpopajpkennst Ilonoxkenns cropamopano Ha
CTUMYITIOBAHHS  Pe3yJbTaTUBHOCT] Ta CHCKTHBHOCTI
poboryn wieniB Harnsopol paiu depes 1ijBUIICHHS
marepiaibHOl  3alliKaBIeHOCTI B IICYMKax CBOET
JUSUIBHOCTI, a TAKOXK BLATNOBIIHOCTI BAHAIOPOIM LILUISIM,
cTparerii Toapucrsa Ta 3arajibuMil cuTyawii Ha puHKY.

[Tonoxentiss BCTAHOBIIOE OCHOBHI  NPHHLIMIK i
criocobu popmysanus Tlosiruxku Busaroposm 1 'osioBu
Ta uneuaM Harmnsioroi pasm Topapucrsa 38 BUKOHAHHS
HUMHM CBOIX ITOBHOBaXKEHL Ta 0008 43KiB Ha 3aiiManux
noca/iax, IOPSJOK BCTAHOBJICHIII Ta BH3HAYEHHS
pO3MIpy TX BMHAIOPOJH, HOPSJIOK | CTPOKM BUILIATH
LMX BMHAI'OPOJL, IX 3MinM Ta/ado ckacyBaHHs.

1.3. Ilosioxxenns 3abesneuye uneHam Harnsgosol
paay Tpo30picTh i BiAKPUTICTH IIPHHIMITIB, 3riIHO 3
SIKUMH  TUIAHYEThCS  IXHS  ALUTBHICTB, OHIHIOETHCS
pe3yJILTATHBHICTE poborn  T1a BUILIAYYETHCH
marepiaibia BUHaropoja.

1.4. 1le llosoxkenns 3arBep,pKyeIbest 3arabHAMK
300pamu. 3miHM Ta/abo  JIOIIOBHEHHS 1O LBOrO
TMonoxeHHS BHOCSTHCS TUTHKM 32 PILICHHSIM 3arajlbHuX
36opis.

2. OCHOBHI 3ACAIM OHIHKN
JAJBHOCTI WIEHIB HATJIATOBOI PA /A

2.1 Oprauizallifo NpoBc/CHHs OPIYHOT OLIHKM
KBaihikalll, He3aJCKHOCT] Ta Pe3ysIbTaTiB MisUIBHOCTI
urenis  Harmsiziopoi  paxum 3abesneuye  ['osnosa
Harssiiosoi paju.

2.2 Ouinka pesysbraTuBHocTi Ta e(heKTHBHOCTI
JISIBHOCTI KOXKHOro wieHa HarnsiioBol paam rnporsrom
(inancoBoro poky saikcHioerses 'osoroio Harnsgosol
panu.

Taxa wopiuyHa  oOIliHKa  BKJIIOYAE  HaJaHHA
pPEKOMEHJIALIN 111010 TTOJIULICHIS JISIBHOCT] WICHIB
Harnsnorol paju.

1.

1.1. This Regulation on the remuneration for the
Supervisory Board (hereinafter Regulation) is issucd
according to the legislation of Ukraine and the Charter
of Private Joint-Stock Company «UKRANIAN
INSURANCE COMPANY «KNIAZHA VIENNA
INSURANCE GROUP» (hercinafter - the Company)
and determines the mechanism for the formation and
use of the material remuneration fund members of the
Supervisory Board.

1.2. Implementation of the Regulation is aimed at
stimulating the effectiveness and efficiency of the
members of the Supervisory Board due to raising the
material interest in the results of its activities, as well

as the remuneration of the objectives, the strategy of
the Company and the general situation on the market.

The Regulation establishes the main principles and
methods of forming the Remuneration Policy for the
Chairman and members of the Supervisory Board of
the Company for the performance of their powers and
duties in their positions, the procedure for establishing
and determining the amount of their remuncration, the
procedurc and terms of payment of these
remunerations, their change and/or cancellation.

1.3. The Regulation provides members of the
Supervisory Board with transparency and openness of
the principles according to which their activities are
planned, performance evaluation and material
remuneration are assessed.

1.4. This Regulation approved by the General
Meeting. Any changes and / or amendments to this
Regulation shall be made only under the decision of the

General Meeting.

2. BASIC PRINCIPLES OF ASSESSMENT OF
THE ACTIVITIES OF MEMBERS OF THE
SUPERVISORY BOARD

2.1. The organization of the annual evaluation of
qualifications, independence and performance of the
members of the Supervisory Board shall be provided by
the Chairman of the Supervisory Board.

2.2. An evaluation of the effectiveness and
efficiency of each member of the Supervisory Board
during the fiscal year is carried out by the Chairman of
the Supervisory Board.

Such an annual assessment includes providing
recommendations for improving the function of the
members of the Supervisory Board.

3. OCHOBHI ITPABOBI 3ACAIM JIJISI
BCTAHOBJIEHHSI MATEPIAJIBHOT
BUHAT OPOJIA YIEHAM HATJSIIOBOI
PAIN

3.1. Bi;u10Bi)1HO 10 BUMOI' YMHHOIO 3aKOHO/IABCTBA
Yxpaiun, a Ttakoxk sumor Craryry Tosapucrsa,
[lonoxkennst  1npo  3aramsppi  300pu

aKIioHepiB

3. MAIN LEGAL BASIS FOR
INSTALLATION OF MATERIAL
VARIABLES FOR MEMBERS OF THE
SUPERVISORY BOARD
3.1. In accordance with the requirements of the
current legislation of Ukraine, as well as the




IAA:IV:;)‘I;;};HC’I‘BH, piIIIGH;IH _HpHﬁMa;O’I‘I)EH ' BaransHuMm 'liRngati(;s on the General 1\_/Iee§ng EShgrehaders_of ]
s60pamu TosapucTpa (jas - 3araibii 360pH) mo10: | the Company the General Meeting of the Company |
(hereinafter referred to as the General Meeting) shall ‘

1) obpanns Tta npumusenns moeHOBadKer: wieniB | decide on:

i Harysiposol paju; | 1) the election and termination of powers of |
| 2)  sarsepjukenus  ymon UMBUIBHO-NIPABOBUX 460 | members of the Supervisory Board; |
TPYJIOBHX  JIOTOBOpIB (kOHTpaKTiR), 10 2) approval of the terms of civil or labor agreements
| YKilajalorees 3 wienamu Harisiiosoi pai; | (contracts), which are concluded with members of the
| 3)  BcTaHOBIICHHS PO3MIpY  BHHArOpoaM uicHAM Supervisory Board;
| Harmsinosoi pagm, y Tomy uumci 320X09yBAJIBLIUX 3) establishment of the amount of remuneration to |
(koMrieHcauifinux  BurLiar (32 nponosumicio ‘ members of the Supervisory Board, including incentive
| loniosn Harstsiposoi pajn); | (compensation payments (at the proposal of the |
| 4) obpanrs 0cobu, yIIOBHOBDKCHOT Ha migrvcanns | Chairman of the Supervisory Board); |
JI0roBOpiB (KONTPaKtiB) 3 wienamu Harsiosof | 4) the election of a person authorized to sign
| pauu; | agreements  (contracts) with members of the |
| 5)  sarBepiokenns  1losoxkens HIpo  BUHAropojy | Supervisory Board; |
aiteHis Haryisyiosoi pajm Tosapucrsa; 5) approval of the Regulations on remuneration of
| 6)  3arBepKeHHS 3BiTY npo BuHaropomy wnemis | the members of the Supervisory Board of the Company; |
| Harsnsiosoi panu; 6) approval of the remuneration report of the |
7)  lumi umranos, sxi BiJIHECEH] 10 KoMIieTe it | members of the Supervisory Board. |
| 3aransHux 360pis akionepis. | 7) Other issues that are assigned to the competence |
i 3.2. Hopsyok poboru Harnsiiosoi pann, 1pasa ra | of the General Meeting of Shareholders.
000B’s13kM 1T WICHIB, MOPAJOK BUILIATH TM BUHArOpPOAM | 3.2. In accordance with the requirements of the |

BUSHAYAIOTLCS  3aKOHOJIABCTBOM  VKpainn, Cratytom, | Charter of the Company, the procedure for the
[Mosoxennsim  11po Harnsnosy pamy Ta musimsmo- appointment and liability of the members of the |
JIPABOBHM )IOI0OBOPOM,  AKMH  MOXKE  yKJajaTuch 3 | Supervisory Board are determined by law, the Statute, |
“hicnom Haruisiosoi paju. | the Regulations on the Supervisory Board and the civil |
contract (contract) that may be entered into with the
YV pasi ykiapamus 3 uwienamm Harnsiposoi paju | member of the Supervisory Board.
HUBUTLHO-TIPABOBUX JIOroBOpIR, Taki /lorosopu MoxxyTs | In the case of the conclusion of civil-law agreements
Oyrn abo onnariimu, a6o 6e30MIATHAMMY, with the members of the Supervisory Board, such |
| contracts may be either with consideration or without |
V' pasi yknajanns 3 wienamy  Harusiyosol pajim | consideration. |
HMBUIBHO-TIPaBOBUX JIOTOBOPIB, To taki sorosopu | In case of conclusion of civil contracts with members
HIJHMCYIOTECS YIOBHOBAMKEHOO 3ara)bHuMu 36opamu | of the Supervisory Board, such contracts shall be signed |
ocoboro  Ha  ymopax, 3aTBEP/DKEHMX  PilEHHIM | by a person authorized by the General Meeting on terms |

| Saranbnux 360pis. approved by the decision of the General Meeting.
3.3 Ynenw Harsisyosof pajiy MaioTh TpaBo Ha |
| BUWIKO/LYBAHIS  BUTPAT, 11OHCCCHUX Y 3B'M3ky 3 3.3 The Members of the Supervisory Board have |

| BHKOHAHHAM CBOIX 0OOB'S3KIB K wieHin Harisoroi | the right for reimbursement of the expense incurred in
| pajM, 33 paxyHok Komuanii, sk immne e | connection with their duties as members of the |
iiepeibaneno pimenusM 3arajupHux 300piB aKiionepin | Supervisory Board  from the Company, unless |
| Komuanit  sijnosigno o YHMHHOI'O 3aKOHOJ@BCTBa | otherwise provided by the decision of the General

VYkpainu. Meeting of Shareholders of the Company in accordance |
i _with the current legislation of Ukraine ) ,
|' 4. HOPSIIOK YKJIAJJAHHS ' 4. THE PROCEDURE FOR THE CUSTOMS |
TOBAPHCTBOM IIMBLILHO- | AND LEGAL TREATMENT OF THE |
HPABOBHUX JIOTI"OBOPIB 3 YWIEHAMMU COMPANY WITH MEMBERS OF THE
HATJISIIOBOIL PA I | SUPERVISORY BOARD |
4.1.1licns  npusnavenns ra obpanus  1'osioBu 4.1. Upon appointment and election of the

| Harusiosol paum 1a wienin Harysnosoi paau (nani- | Chairman of the Supervisory Board and members of the ‘
pasom, wienis Harssitosot paym) 3aransnuvu 36opamu, | Supervisory Board (collectively, the Supervisory Board |
| Komnanis yknajae nporsrom ojmoro micsis 3 koskimm members)by ‘the  General Mee‘ting, the Company |
| 3 HUX LMBUTLHO-TIPABOBI yroju (paii - VYrona) y dopmi, | concludes, within one month, with each of them the i
3aTBCP)UKCHIH piteniisam 3araimsuux 360pis akuioncpin | civil-law agreements (hereinafter referred to as the
Komianii, Agreement), in the form, approved by the decision of |
| _the Gencral M@gjggAQ_ﬂSl_]_'ir»choldcrs of the Company. |

(8]



4.2. 3i croponn Tosapucrsa Jlorosopu 3 Unenamu
Harnsnosol panu IHJIIMCYIOThCS ocoboro,
YITOBHOBXCHOIO  3arajinumu  300pamu.  Takoro
ocoboto puctynac I'onosa [lpasnions Tosapucrsa
Ta/abo iHIa YNOBHOB&KCHA pilIEHUSIM 3aratbHux
300piB ocoba.

4.3. Ilowatkom criisnpani Topapucrsa 3 Unenamu
Harnsposol  paam  BBaxkacrbest  jata  IjmiMcaHms
Joropopy, sxuil ykiajacrbes B JieHb NPUM3HAYCITS
Yienis Harnsiosol paju pitennsm 3aransnux 36opis,
AKINO imue He nepenbayeHo pilneHHsM 3arambHux

360pis  akiionepis Tosapucrsa Ta/abo BUMOramu

3aKOHOJIABCTBa YKpaium.

4.3.1. Tloenosaxkenus wicua Harmsnoroi paau €
YMHHHUMMH 3 JiHs HOro oOpanns 3arajibHUMu 360paMu Ta
SBHOrO abo HESIBHOIO UPMMHATTA ueHoM Harnsyiosoi
panM. Y pazi samiou uinena Harnsosoi paiu - SIK
Npe/ICTaBHUKA  akI[ioHepa, [MOBHOBAXEHHS TAaKOro
wiena Harssgosol pagu npuumuosiorses Ha jary
piuienss 3araibuux 360pis.

4.4. Vxaapewi 3 Ynenamu Harusaoroi paiaun
Horosopu matoTs Micturi idopmaiio, cepel iHuoro:

1) Bukopucramms — Tosapucrsom y  cBOiit
AANBHOCTI pe3ynbraris najannx wienom Harsiosot
paji1 nocsyr;

2) sigcytiicth obcraBun, sKi o BiANOBIAHO 10
3aKOHOJABCTBA  IEPCUIKOPKAIOTE  3AJHATTIO HJIEHOM
Harsstoroi pajy wiel nocajm;

3) 006os’s30K uneHa Harisiiosoi paim poskpusaTy

ipopmaliio  npo  HasBHICTE Yy 1HHOro KOH(IKTY
iHTepecis  Ta/afo  HAABHICTL  NPABOUMHY,  1IOJIO
BUMHCHHS stkoro 'y 4nena Harssyosoi pagm ¢
3alHTEePEeCOBAHICTD;

4) CcTpykTypy BMHAropoaM, sfKa HiusIraTtHMe
cruari wieny Harnsimosoi pajm (ocnoBHa ¢ikcoBana
BHHAropoja, JloJatkosa BUHAropoja (0aHOpaszori
3a0X04yBaibHi  BUIUIATH) Ta  (hakTHyHI
IIOB’S3aH1 3 BUKOHaHHSM 4ienom Harusuosoi pamu
HOKJIQICHUX Ha HLOrO OOOB’SI3KIB (38 YMOB, IO TakKi

BUTpaTH HIATBEP/PKYETHCS BiJIIIOBIJIHMMHU
JIOKYMEHTaMH );
5) nepiopmunicrs Buiuiaty wieny Harmsoeoi

paji BUHAIOPO/IM;
6) oOcrapuiM, 32 HAABHOCTI SKMX BHHAI'OPOLA He
BUIUIAYYEThCH,
7) TONOXKEHHS OO0 JIOKYMEHTYBAHHA OLHKH
e(EKTUBHOCTI Ta pe3yNBTATMBHOCTI POGOTH HieHa
Harnsyosoi paau nporsirom ¢inancosoro poky;

8) it Bigomocti, sKki BIUIMBAIOTH Ha po3Mip,
nopsfok abo yepiogMuHicTL BUILIATH BHHArOpOAu
uneny Harnsinool paju.

BUTpPATH, |

4.2. On behalf of the Company, the Contracts w
the Members of the Supervisory Board shall be sign
by a person authorized by the General Meeting. Sucl
person is the Head of the Board of the Company an
or another person authorized by the decision of t
General Meeting.

4.3. The beginning of the Company's cooperati
with the Members of the Supervisory Board is the de
of signing the Agreement, which is concluded on t
date of appointment of the members of the Superviso
Board by a decision of the General Meeting, unle
otherwise provided by the decision of the Gener
Meeting of Shareholders of the Company. _

4.3.1. The powers of a member of the Superviso
Board are valid from the day of his election by tl
General Meeting and expressly or implicitly acceptan:
by the member of the Supervisory Board. In case
replacement of a member of the Supervisory Board - .
representative of the shareholder, the powers of su
member of the Supervisory Board are terminated on tl
| date of the decision of the General Meeting..

4.4. Agreements with members of the Supervisor
Board Contracts must contain information amor
others:

1) the know-how that can be provided by tl
member of the Supervisory Board based on h
experience;

2) the absence of circumstances which, i
accordance with the law, impede the engagement of
member of the Supervisory Board of this position;

3) the duty of a member of the Supervisory Boar
to disclose information about his conflict of interest an
/ or the existence of a transaction in respect of whic
the member of the Supervisory Board has an interest;

4) the structure of the remuneration to be paid to
member of the Supervisory Board (basic fixe
remuneration, additional remuneration (one-tim
incentive payments), and actual expenses associate
with the performance of the responsibilities of th
Supervisory Board member (provided that such costs i
confirmed by the relevant documents);

5) periodicity of payment to a member of th
Supervisory Board of remuneration;

6) the circumstances in which the remuneration i
not paid;

7) a provision in respect of documenting th
assessment of the effectiveness and efficiency of
member of the Supervisory Board during the fisca
year;

8) other information that affects the size, procedur
or frequency of remuneration of a member of the
Supervisory Board.

4.5 Copies of the originals concluded with the
members of the Supervisory Board Agreements ar¢
| kept in the Corporate Secretary of the Company




_Kopriopatusnoro Cekperaps Tosapuctsa.

4.5. TlpumipHHKK opuriHajiiB ykiajaenux 3 UneHamu
Harnsposoi  panm  [lorosopis  36epiraiorecs - B

5. NOPAJOK ®OPMYBAHHJ I .
BUKOPUCTAHHS ®OHJIY MATEPIAJILHOI
BUHAT' OPO;I YWIEHIB HATJISIOBOT PAIH

5.1. Piwrenns npo BHU3HA4YEHHS 3araibHOl CyMM
oty mMarepiaibHOT BuHaropoau Ynenis Harmsiooi
pajiu, y TOMY YUCIIi 320X0UYBAJIbHHX | KOMIIEHCAIIHHMX
suruiaT (am - PoHJ BUHATOPOJM), Ta BCTANOBICHHS
Crpokis Buiniard Bunaropojm Yienam Harisposol
pajin npuiimacTbes 3araibHUMHU 300pamMu, KO 1HIe
e 1epel0aucHO BUMOTaMM YUHHOIO 3aKOHOJABCTBA
Yxpairm.

5.2. llpu Busnadenni posmipy oy BUHATOPOAM
3aranpui 300pu akiionepis Tosapucrsa KepyloThes
TAKUMU NTPUHIATIAMU:

l) sunaropona maec Oyt cnpaBeyIMBOIO i
3BAXKCHOI0 KOMIIencalicto Wicnam Harnsinosol paju 3a
ix jtismiicrs B inrepecax ‘Tosapuctsa;

2) crpykrypa @OH)Ly BHHArOPOJIM 1IOBMHHA OyTH
HPO30POIO i JIOCTYHHOIO JUIst PO3yMiliHs akilionepis;

3)
criBBijecena
Tosapucrsa;

4) eCKTMBIUM YIIPABIIHISAM PUZUKAMHE;

5) HUIXO/M JIO BH3HAUCINI BUHANOPO/M MAIOTh
OyTH UPO3OPUMU;

BCJIMYHNHA (DOHJIy
3 HOBI'OCTPOKOBHMH

BUHAaropoad wmae Oytu
inTepecamu

6) nepioMUHICT TICperiisily NiZXOAIB 0 OIUIaTH |

BUHAIOPOAM T4 KOHIPOMIO 3a 1X  BIUIOBIIHICTIO
BCTaHOBJICHUX BAMOI'AM,

5.3. Tosapucrso crutaaye Yirenam Harsisijiosoi pajn
Marcpiaibily BUHAropouy Bijmnoeiio jo Jlorosopy
BUIKJIIOYIIO B MeXax 3arBepJukerol  3arajibHUMMU
300pamu  akuionepis  Topapucrsa 3aranbnoi  cymm
PoH;Ty BHHAI'OPOJIH.

5.4. Ormyara sunaropojin Yienam Haruisyiosol pajm
HPOBOJUTLCA LUIAXOM 3apaxXyBaHHs KOUITIB Ha BKa3aui
HMMHU B JI01'0BOPi1 OAHKIBCLKI paxylKu.

5.5, VeI pospaxyHKM 3 OIUIaTM  Marepianbloi
puHaropogn Mk Towapucrsom Ta  Unenamwm
Harusyiorol  pajd  3aiMCHIOETLCS B HALOHANBHIN
RAJIIOTI,

5.6. Burparn ua croiarty  Bunaropoun  Yienam
Harsisnosot pajm posrisyiaiorses sik oruiara ix nocnuyr i
BUIHOCSTHCS Ha BUTpary Tosapucria.

5.7. Busnadenns  1a
pugaropojm  IHarnsiosol  pajm 3uificHIOETRCY 3
ypaxysalusaM — po3Mipy, OCOOJIMBOCTCH  J(isTILHOCTI
~Topapucrea, xapakrepy H 00CAIB CTPAXOBUX 1OCIYT,
TOLO.

peanizamist  CHCTECMH

5. THE PROCEDURE FOR THE
FORMATION AND USE OF THE FUND OF
THE MATERIAL VARIABILITY OF
MEMBERS OF THE SUPERVISORY
BOARD.

5.1. The decision to determine the total amount of
the material remuneration fund of the Supervisory
Board members, including the incentive and
compensatory payments (hereinafter - the Fund of
remuneration), and the establishment of the terms of
payment of remuneration to the members of the
Supervisory Board shall be adopted by the General

Meeting unless otherwise stipulated by
requirements of the current legislation of Ukraine..

5.2. In determining the size of the Remuneration
fund, the General Meeting of Shareholders of the
Company shall be governed by the following
principles:

1) the remuneration must be fair and well-balanced |

for the members of the Supervisory Board for their
activities in the interests of the Company;
2) the structure of the remuneration fund should be

transparent and accessible for the understanding of the |

shareholders;
3) the value of the Fund of remuneration should be
correlated with the long-term interests of the Company;

4) effective risk management;

5) approaches to determining remuneration should
be transparent;

6) frequency of review of approaches to
remuneration payment and monitoring of their
compliance with established requirements.

5.3. The Company pays material rewards to the
Members of the Supervisory Board in accordance with
the Agreement solely within the limits approved by the
General Meeting of Shareholders of the Company of
the total amount of the Fund of remuneration.

54. The payment of the remuneration to the
members of the Supervisory Board is made by
transferring funds to their bank accounts.

5.5. All settlements for the payment of material
remuneration between the Company and the members
of the Supervisory Board shall be made in the national
currency.

5.6. The expenses for the payment of remuneration
to the members of the Supervisory Board are
considered as payment of their services and are related
to the expenses of the Company.

5.7. The determination and implementation of the
remuneration system of the Supervisory Board is
carried out taking into account the size, specifics of the
Company's activities, the nature and scope of insurance

| services, cte.

the |




6. CTPYKTYPA ®OHJLY MATEPIAJILHOI
BUHAI'OPOM YJIEHIB HATJISIIOBOI PAJIA

6.1 Yienam Harnsposoi paay Tosapucrisa MOKYTh
oTpumyBatH (pikcoBaHy Ta 3MIHHY BHHATOPOLY 32
BUKOHAHHS HUMH LI0CAIOBUX 0008’ A3KIB, 4 TAKOXK CyMa

BiNIIKO/LyBAHHs BHTpPAT, TOHECCHUX ¥ 3B’ 3Ky 3
BUKOHAHHSIM 000B’ 43KiB, Ta/abo IHIIMX
KOMIIEHCal i HHMX BATLIAT.

6.1.1. Hepij'eMH¥MMM  CKJIQJIOBUMM  HaCTHHAMHN
Do Ly BMIIAFOPOM BUCTYLAIOTH OCHOBHA dikcopana
BUHAIOpO/Ia, KoMIIcHcallifini  BAIUTATA 1 3MiHHA
BUHATOPO/IA.

6.1.2. Bunaropoja wieHdip Harnsiopoi  paau

Tosapuctsa Mae Oyt 0OrpyHTOBAHOIO | CTOCOBHO
anasnoriunux (a6o CriBMipHuX) PUHKOBHX [IOKA3HUKIB
pO3MIpiB I yMOB BUILIATH BUHAIOPOLA.

6.1.3. YV pasi npuiinsTrst 3arajibHAMH 360pamMu
pimenyst npo  3MiHy po3Mipy UM DOPSUKY BUILIATH
BUHArOpOJM  JUIOUAM  HjleHaM Harsiyiosol  panu
Topapucrsa, Tosapucrso Mac yKiacti i3 HWIeHoM
Harysiosol pajiu HOBMiA UM JI0JIATKOBUHMA JHOTOBIp PO
3MiHy HHMBIIGHO - IPABOBOIO UM TPYHOBOIO JOTOBOPY
(KOHTPAKTY), YKIJIA/ICHOTO mik TOBapUCTBOM Ta 1JJEHOM
Harnsirosol pajy TosapucTsa.

6.1.4. Y Bunajxy JLOCTPOKOBOIO NPHITMHCIINA
LTOBHOBAXKEHD (3BUIbHCHHS) HicHA Harssjiopoi  paji
ToBapucrsa, po3Mip fioro
pO3PaxoBYIOTHCS [IPONIOPLUMHO Ha PivHiA OCHOBI, SIKIIO
{HIe He BU3HAYeHe pPillleHHAM 3arajbHIX 360pis abo
JI0roBopoM (KOHTPAKTOM).

6.1.5. Harmsyosoto pajoto Tosapucrsa IHOPOKY
PO3NIIAJACTLCA  3BIT  1IPO BUUATOPOAY YWICHIB
Harnsrosoi  pajin  Tosapucisa, KM
SarajblinM  300paM Ui 3arBCpLKCHHA  Ha PIYHMX
Zaranpuux 360pax. 3BIT PO BUHAOPONY IOTYETHCHA
BIANOBIHO [0 BMMOI  YMHHOIO  3aKOHOIABCTBA
Yxpaiun, Craryry Toapucrsa.

Qcnopua pikcopana BUEATOpo/1a
6.2. Posmip ocuosHOI (iKCOBaHOI BHHAIOPOIH
KOXKHOro KomHKperHoro wiena Harusgosoi  pajm
3aTBEPUKYCThCS  pimiennsM  3aralbHAX 360piB
axuionepin Tonapucrsa Ta/abo Jlorosopom.
[Ipu 1pomy, ikcopana BUHAropo/a:

- Mac Hariepe]] BU3Ha4eHuH po3mip BYAIOBLIHO J10 YMOB
[LMBiILHO-TIPABOBOTO, YKJIaIeHoro Mik TopapucTBOM T2
ynenom Harnsiosoi pagy) Tosapucrsa;

- Bijrosijlac piBHIO npodeciinoro NOcBiAY, MICIIO
wicna Harnsylosoi pajy B oprauizanifuii CTPYKTYPI
Tosapucrsa Ta pistio Horo(ir) BiJII1OBIIATILHOCTI;

‘ - He 3a1EKUTH BLT pesysibTaris QisyipHoctl ToBapucTsa;

BUHATI'OPOJIK |
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‘ 6. THE STRUCTURE OF THE FINANCIAL
PENSION FUND FOR MEMBERS OF THE
SUPERVISORY BOARD

6.1. Members of the Supervisory Board of the

Company can receive a fixed remuneration anc

variable remuneration for the performance of thei

duties, as well as reimbursement of expenses incurrec

in connection with the performance of duties and/o

‘ other compensation payments;

6.1.1. The basic fixed remuneration, compensator

‘ payments and variable remuneration are integra
components of the Remuneration Fund.

| 6.1.2. The remuneration of the members of th
Supervisory Board of the Company shall be reasonabl
in relation to similar (or commensurate) marke
indicators of the size and terms of remuneratio
payment.

6.1.3. In the event that the General Meeting adop
a decision to change the amount or order of payment ¢
remuneration to the current members of th
Supervisory Board of the Company, the Company mu
enter into a new or additional contract with the mem b
of the Supervisory Board on the amendment of tt
civil-legal or labor agreement (contract) conclude
between the Company and the member of t
‘ Supervisory Board of the Company.

6.1.4. In the case of premature termination of tl
powers (dismissal) of a member of the Superviso
Board of the Company, the amount of his remuneratic
is calculated pro rata on an annual basis, unle
otherwise determined by the decision of the Gener
Meeting or the agreement (contract).

6.1.5. The Supervisory Board of the Compa
annually reviews the report on the remuneration of t
members of the Supervisory Board of the Compar
which is submitted to the General Meeting for approy
at the annual General Meeting. The remunerati
report is prepared in accordance with the requiremer
of the current legislation of Ukraine, the Compan
| Charter.
| The basic fixed remuncration

6.2. The size of the basic fixed remuneration of ez
specific member of the Supervisory Board is approy
by the decision of the General Shareholders Meeting
the Company and / or the Agreement.

At the same time, the fixed remuneration:
| - has a predetermined amount in accordance w
the terms of the civil law contract concluded betw
the Company and a member of the Supervisory Boa
of the Company;
corresponds  to the level of professic
| experience, the position of the member of

Supervisory Board in the organizational structure
| the Company and the level of his/her responsibility



- € rapanToBaoI0 Ta TAKOIO, 1[0 HEe MOXKe OyTH 3Minena,
ckacosparta, 3arpuMana abo  purpeOymama s
HOBEPHCHHSE Tosapucrsom, Kpim BUIAJIKIB,
ricpe;idayeHnX 3aKOHO/IaBCTBOM Y Kpainu;

- Ma€ 1po3opi rTa 3po3yMili YMOBHM BHU3HAYEHHS,
HapaxyBaHHs Ta BUILIATH;

- Ma€ LOCTIHINE XapakTep BUIUIATH TIPOTIHIOM YChOIO
nepiojly BUKoHanis wieHoM Harssyiool pajn cBoix
dhyHKIIOHABHUX 000B’S3KIB;

| = HC CTUMYNIOE JIO l’IpI/II‘/’lHHTF}[ pI/ISI/IKiB, AKI He ¢

| HC

—_—
1

HPHUABATHUMM 33 3BUYANHUX YMOB. |

6.3. Buiutara ¢ikcoBamol BUHAropoju Moxe OyTH

obMexkeHa ~ BMUMOIaMM  3aKOHOJABCTBA.  Po3Mip
hikcoanol BUHATOPOJIM MOBUHECH Oyrn
J0CTaTHIMBLUITOBL) (HUM lpodeciinomy JIOCBLLY,

BU3HavCcHuM  Qynkiionaibiinm. 06oB’s3kam ocobu 1a
piBHIO 1T BIITOBIQJILHOCTI. POJU.

6.4. Hapaxysanust OCHOBHOI (hikcoBaHOl
BMHAIOPOJM B PO3MIpi, BCTAHOBICHOMY pIILICHHAM
SarainpHux 300piB, 3jMCHIOETRCS OJIMH pa3 Ha pik 10
pesynpraram  JUsibHOCTT  T10MePe/Iibore  PoKy  He
niznie wk vepes 10 juiis mmicis rnposencHis Piammx
Saranbhux 300pis akuionepis Tosapucrsa, sSIKILO iHIIC
nepejdadeHo  pimeHHsM  3araibHux  300piB
axijionepis Torapucrsa ra/abo ymosamu Llorosopy.

6.5. llijcrasoro )yt 3j(HCHEHHs  BUIUIATH
ocHoBHOT (hikcosanol sunaropom Yirenam Harnsiosot
paJin CIyryc JIBOCTOPOHHIA AKT npuiiMasis-riepeadi
HaJlalux Nocyr 3a JIoroBopom, IiINUCanni d4jieHoM
Harusosot pagu 1 lososoro Tpasninds abo, 3a Horo
JIOPYHCHISIM,  IHIIOIO  YIHOBHOB&XKCHOIO — 0c00010
Tosapuersa  3rijino  pimients  3aranbuux  300pis
akitionepis Tosapucrsa.

6.6. Buruiara ocxosrOl QikcoBanoi BHHATOPOIH
Yienam Harusyorol paju 11iporojidthes Tosapuctsom
srifpo  pimedns  3araibpux  300piB  aKIiOHEpPIB
Tosapucrsa Ta/abo ymosamu J{orosopy.

3minna BHHaropoja

6.7. 3arajinbti 300py MOXKYTH UPHHISTA PLUICHHS,
6c3 000B'I3KY, 3aTBEPIMUTH TAKOXK 3MIHHY YaCTHHY
BUHATOPOJIM, JIOAATKOBO 710 (iKCOBAHOI YaCTUHH, IJIst
wichis Harssosoi paju.

3Mimii CKJIAJIOBI BUHAropo/In TIOBUHIHI
pO3PAaxOBYIOTBCH A  OCHOBI  KpUTEpiiB  OULIHKH
ethexrusHoCTl (B TOMY 49MC/i HAa OCHOBI KJIIOUOBHX
HOKA3HKUKIB ChHCKTUBHOCT), 30KpeMa 330X04YBaIIbHUX
Ta xomrencaliduux Burmmatr (B TOMY 4HCIHI, ajc
HCOOMEKEHO 0J/(HOPA30B1 3a0X01YBaJIbHI BUILIATH).

6.8. 3MiHHI CKJI4JIOBI BUHArOpOJIM T4 IX pO3Mip
(axuro 1epeadadeHo) MOXKYTh OyTH BHIUIaucHi 3a
pitrenrsam 3arajibHux 300piB HA OCHOBI PE3yJIbTATIB

- does not depend on the results of the Company's
activities;

- is guaranteed and such that it cannot be changed,
canceled, delayed or demanded for return by the
Company, except for the cases stipulated by the
legislation of Ukraine;

- has transparent and clear terms of determination,
calculation and payment;

- has a permanent nature of payment during the
entire period of performance of the Supervisory Board
member's functional duties;

-. does not encourage the acceptance of risks that
are not acceptable under normal conditions.

6.3. The payment of fixed remuneration may be
limited by the requirements of law. The amount of
fixed remuneration should be sufficient corresponding
to the professional experience, defined functional
duties of the person and the level of his/her
responsibility.

6.4. The calculation of the basic fixed remuneration
in the amount established by the decision of the
General Meeting shall be made on once a year based
on the results of the activity of the previous year no
later than the 10 days after the Annual General Meeting
of Shareholders of the Company, approving the
financial statements, unless otherwise provided by the

decision of the General Meeting of Shareholders of the |

Company and / or the terms of the Contract.
6.5. The reason for the payment of the basic fixed
remuneration Members of the Supervisory Board are a

bilateral act of acceptance-delivery of services rendered |

underis the Contract, signed by the respective member
of the Supervisory Board and the Chairman of the
Board or, on his behalf, another authorized person of
the Company according to the decision of the General
Meeting of Shareholders of the Company.

6.6. The payment of the basic fixed remuneration to
the members of the Supervisory Board is conducted by
the Company according to the decision of the General
Meeting of Shareholders of the Company and/or the
terms of the Contract.

Variable remuneratic

6.7. The General Meeting can decide, without being
obliged - to approve also a variable part in addition to
the fix part of the remuneration for members of the
Supervisory Board.

The Variable remuneration components - shall be
grated on the basis of performance evaluation criteria
(including on the basis of key performance indicators),
in particular incentive and compensation payments
(including, but not limited to, one-time incentive
payments).

6.8. Variable components of remuneration and their
amount (if foreseen) can be paid upon decision of the

ouinku edexrusnocti Jisnenocti Harisygoroi pagu B | General Meeting based on the results of the assessment |



LHIJIOMY 'Ta KOXKHOTO i wiena OKpPeMo, 3 ypaxyBanisim
BUMOI* YMHHOI'O 3aKoHoHancTBa YKpainu.

6.9. 3minna sunaroposa (y pasiii 3aIpOBAJUKEHHS )
yegis  Harsgposoi  paaun  Topapucrsa  NOBHMHHA
YPYHTYBATHCH BUKIIOYHO Ha BUKOHAIHL HJeHAMU
Harnsyiosol  paji Tosapucrsa (GYHKIIA KOHTPOIIO,
MOHITOPUHIY T4 immux  QyHKILi, BLHECCHUX IO
KOMIICTE LT HarnsioBo1 paim Tosapucria
3aKOHO/IABCTBOM YKpainy Ta CTaryToM Torapuctsa, i
JIOCATHCHHI TI0B’ sI3aHUX 13 TIUMHX byHKLIIMHA el ta He
OyTH [I0B’A3aHOI0 YW 3AJICKATH Bij1 JlIOCATHEHHA
TopapHCTBOM TIO3UTHBHUX HOKA31IMKIB JUSUILHOCTI.

6.10. Yactka 3mimioi sunaropoju (y pasi il
3alpORaLKEHHs) Moxe Oy Bij[CTpOYeHa Ha TICBHUH
riepio) 3a pileHHsaM 3araibHuX 360piB.

6.11. 3arannpi 30opu TopapucTBa MarOTh TIpaBo
NPUAHSTH PIILICHHS 110]10:
BMILIATH  3MIHHOT

- BMLIAYOPOJM  YACTKOBO,
BUILIATM 3 YpaXyBaHHAM pE3yJIbTaris JUSIBHOCTI,
(pinancosoro crany Tosapucrsa (y pasi 3arpoBa/KCHHS
3MIHHOT BUHATOPOIM);

- NIOBEpHENI BXKE CIIIAaYCHOT 3MIHHOT BUNArOPO/IA (y
pasi i ciulaTy Ha 1ijcrasi ingopmaltii, sKa 3roiom
BUSBUIIACH HCTIPABMIILIIOIO/HCAOCTOBIPHOIO)
| BCTAHOBJICHIS CTPOKY Takoro ropcpuens (y pasi
3a1POBAPKCHHS 3MIHHOT BUHAIOPOJH);

- BM3HAYELHs PO3MIPY BUILIAT 31 3BLIBHCHHS.

‘ Uacrka 3MIHHOT BMHAIOpPOJY, a TaKOXK 1epion
BiJICTPOUEHHS  BHUIUIATH Takol YACTKM  3MIHHOI
BUHATOPOH  BU3HAYAIOTHCH SaraypHUMM - 300pamMu
Topapucrsa s ynenie Harnsmosoi panu Tosapuctsa.

Komuecpcaniiini  Bmmaty  (owiara  (axkrauuux
BMTPAT, HOB’S3aHMX 3 BUKOHAUHAM  “LICHOM
HarasioBol pajid HOKJIA/ICHUX Ha HLOT0 060B’93KiB)

6.12. 3a saumrom Tosapuctso KomicHcye YneHam
Harnsposol paju:

1) po3ymHi BuTpaTH Ha NOIOPOXKi, TOHECEH! Y
3B'S13KY 3 BMKOHAHHAM iXHIX 00OB'S3KIB K UWICHIB
Harasijosoi pajiy, a came:
| a) BMTpATM Ha HPOXKMBAINA NiJ 4ac 10T3J10K 3
[IWTaHb 3aC11alb;

‘ 6) mapricTh npoi3dy /0 MiCld NPU3HATCHHA 1B

3BOPOTHOMY HANPSMI;
B)  HAJIEKHHAM YHHOM (Ginmeramu, TaJIOHaMH,
KBUTAHIISIMY  TOLLO) miITBepKeHI  BUTPATH  I110A0
‘ TpOT3 Ly Bifl MiCIIs IPOXKMBAHHS IO MICIIS TIPU3HAYCHH,
2) Burparu, 1108’ s13aHi 3.
‘ a) uinpumenHsM  kpatidikauii, 3o0xkpema, 3
BifBiAyBaHHSM DUIATHMX  CEMinapis, KOH(EpCHILiH,
| KpyIJHMX CTOJIB, SKUIO 11€pioj| IIOTO/DKEHHH 3
HarusaoBs010 pajolo, TOLI0;
i 6) BipaBIICHHSAM CityOoROT KOPECTIOH]ICHLT;

BijCTpOUCHHs 11 BUILUIATH, ckopouens/cKacyBanus i ‘

|
Ta

whole and each of its members separately, taking intc
account the requirements of the current legislation o
Ukraine.

6.9. Variable remuneration (in the case of it
introduction) of the members of the Supervisory Boar
of the Company must be based exclusively on th
performance by the members of the Supervisory Boar
of the Company of the functions of control, monitorin;
and other functions assigned to the competence of th
Supervisory Board of the Company by the legislatio
of Ukraine and the Statute of the Company, and th
achievement of the goals related to these functions an
not be related or dependent on the Company achievin
positive performance indicators.

6.10 A portion of the variable remuneration (
introduced) may be deferred for a certain period upo
decision of the General Meeting.

6.11 The General Meeting of the Company sha
have the right to decide on:
partial payment of variable remuneratios
deferral of its payment, reduction/cancellation of i
payment taking into account the performance result
financial condition of the Company (in casc «
introduction of variable remuneration)
refunding  the  alrcady  paid variab
remuneration (if it was paid on the basis of informatic
that later turned out to be incorrect/unreliable) ar
setting thc term for such refund (if variab
remuneration is introduced);
determining  the
payments.

The part of variable remuneration, as well as Ul
period of deferral of payment of such share of variat
remuneration, shall be determined by the Genet
Meeting of the Company for the members of t
Supervisory Board of the Company.

The compensation paymeants (the payment ofactuy
expenses associated with the performance of duti
assigned by the Supervisory Board)

6.12. Upon request the Company shall compens:
the members of the Supervisory Board:

1) the reasonable travel expenses incurred
connection with their function as Supervisory Bo¢
Members, namely:

a) the accommodation costs during trips related

Meetings;

b) the cost of travel to the destination and in 1
opposite direction;

¢) the expenses on travel from the place of resider
to the destination are confirmed in a proper W
(tickets, vouchers, receipts, etc.);

2) Costs related to:

a) the improvement of qualification, in particu
with attendance of paid seminars, conferences, rot
tables, if prior agreed by the Supervisory Board, etc

- amount of scveran



l B) HAKOMMYEHHSAM JOJATKOBOI iH(opmarii Ta
KOHCYJIbTalliIMU (paxiBilin;

3) IHmi JIOKYMEHTANBLHO TIJITBEP/PKCHI BUTPATH,
OB’ A3aH1 3 BUKOHAHHAM 0008’ a3KiB unena Harnsiosol

pain.

_ 7. BIOJUKET HAIJISIJIOBOT PAIV TA
' BAUHAI'OPOJA YWJIEHAM HAT'JISZIOBOI PAJIA
TOBAPUCTBA

7.1. Hpoekr G1ojukery HarisiloBoi paju ckirajae
komiter Harisposol  pagu 3 nwranh  ayjuury
| (aytHTOPCHLKUA KOMITET), YV BUIIOBIIHOCTI 3 BUMOIaMHA
| ynHIIOrO 3aKonoJaBCTRA Ta nojac Horo Harmsaoii
pajil Ha 3aTBEPIKCHHSI.

7.2. Komiter Harmsimorol pajam 3 nurads
BUHAIOPOJX T4 UPU3HAUCHL BHOCHTL AKIlIOHEPaM,
HPOIO3MULIT 111010 BUHAI'OPO/IM YNCHIB HATIIS/IOBOT pajiu
Topapucrsa.

7.3. 3aranesHi 300pu ToBapucTBa 3aTBEP/KYIOTH
Oyib-SKy BUHAIOPOALY BUHAropoay wiedis Harnsosol
pauu lopapucrsa 3a mnojanusm Harnsjorol paan

| TosapucTBa 11icisl IOICPEIHBLOTO  POITIBYLY  JIYMKH
| Komirery 3 nurans BUHaropoj| ta npusuadens (y pasi
| fioro  cTBOpenHs), Ta  BCTAHOBIIOIOTH  PO3MIp

BUHAropojiu rojsioer Tta wienis  Harmsptoeol paxum
| Tosapucrsa.

|A

8. 3BIT 1IPO BULATOPO/JLY WIEHIB
HATJISIOBOI PAJII

8.1. 3Bit npo Bumaropoay Yienis Harusigosol
pajau (11po BUKOpHCTatis Kourris MoHJLYy BUHArOPOIN)
3aTBCPJUKYETLCS  pimieHHsM  3aramspux — 300pis
axifionepis  Toeapucrsa 3a pesyapraramu  poboru
Harysposol pajm  y  sijwiosijuocti i3 Craryrom
Topapucrsa Ta BUMOraM YMHHOIO 3aKOHO/IABCTRA.

3araseHi 300pu TosapucTBa 3aTBEp/IKYIOTH 3BiT

11po BUHAropo/xy wieHis HarssiioBoT pajw 3a roaHHsM

Harursnosol pajin nicsist HOTO TIOTEPETHBOI0 PO3TISLLY

Komiterom 3 imarads BUHATOPOJIM Ta NPU3HAYEHD Ta/abo
HarutsyioBoro pajioro Ha ueproBomy 3acijiaHi.

8.2. 3BiT npo BumHaropojay uwienis Harjsiziosoi

paju TomapucTBa TOBMHEH MICTUTH IHpOpPMAIlIIO

9. BULUHTOBLIAJLHICTS I KOHTPOJIb
9.1. Y BLUIOBLAHOCTI JIO BHUMOI' YUHHOI'O
3aKOI0/{aBCTBA YKpailK Ta BHYTPIIHIX HOPMATHBHUX
JokyMmcHTIB ToBapucTsa 3a NpoLECOM BCTAHOBJICHHS,
HapaxyBaHHs Ta BHUIUIATH BuHAropoaw Harmsgorol
| pam, BinnoBijaibHuM € 1ijposnisi Tosapucrsa, Ha
SKOIO  HOKJIQIeo 000B A3KKM  BIJUTIOBIIHO IO HOTO
' (hyukiiovary .
9.2. Kotrrposn
| (YHKIIIOHAILHUX

KOOP/UHAILEIO Ui
HiPO3 B

3a
CTPYKTYPHHX

b) the sending of official correspondence;

c¢) the accumulation of additional information and
consultations of specialists;

3) Other documented expenses related to the duties
of the member of the Supervisory Board.

7. THE BUDGET OF THE SUPERVISORY
BOARD AND REMUNERATION OF MEMBERS
OF THE SUPERVISORY BOARD OF THE
COMPANY

7.1. The project of the budget of the Supervisory
Board is prepared by the Supervisory Board Audit
Committee (Audit Committee), in accordance with the
requirements of the current legislation and submits it to
the Supervisory Board for approval.

7.2. The Remuneration and Nomination
Committee of the Supervisory Board submits proposals
to the shareholders on remuneration of the members of
the Supervisory Board of the Company;

7.3. The General Meeting of the Company shall
approve any remuneration of the members of the
Supervisory Board of the Company upon submission of
the Supervisory Board of the Company after
consideration of the opinion of the Remuneration and
Nomination Committee (if established), and shall
establish the amount of remuneration of the Chairman
and members of the Supervisory Board of the
| Company. B
' 8. THE REPORT ON THE

REMUNERATION OF MEMBERS OF THE
SUPERVISORY BOARD

8.1. The report on the remuneration of the
members of the Supervisory Board (on the use of the
Remuneration funds) is approved by the decision of the
General Meeting of Shareholders of the Company on
the results of the work of the Supervisory Board in
accordance with the Company's Charter and the
requirements of the current law.

The General Meeting of the Company shall
approve the report on remuneration of the members of
the Supervisory Board upon submission of the
Supervisory Board after its preliminary review by the
Committee on Remuneration and Appointments and/or
the Supervisory Board

8.2. The report on remuneration of members of the
Supervisory Board of the Company shall contain
information on: -

9. RESPONSIBILITY AND CONTROL

9.1. In accordance with the requirements of the
current legislation of Ukraine and internal regulatory
documents of the Company, the process of establishing,
calculating and paying remuneration to the Supervisory
Board is the responsibility of the Company's unit that is
| assigned with the dutics in accordance with its function.

' 9.2. The Chairman of the Management Board
!_ shall control the coordination of actions of the

S




| kowrrip  Pomjty BUHATOPOJH,

Topapucrsa 1m0jl0 BHKOHaums 1koro  [Togoxents l Company's functional structural units in rclatlon to the |

saiitcinoe ostosa Lpagiinis.

9.3 Koproparusuuii  ceckperap  BLUNIOBAC 34
IMArOTOBKY HPOEKTIB LUBUIHHO-IIPABOBUX JAOIOBOPIB 3
ynenamu Harmsitosol panu Tosapuctsa..

9.4. Jlemapramenr Oyxranrepchkoro — oOMiKy
Bijiosizac 3a 3abe3rnedeHts KOPCKTHOIO BUKOPUCTAHHS
3AIHCHEHHS TIOBHUX i
CBOCYACHMX po3paxyikins 3 Ynenamu Harssmuosol paay.

implementation of this Regulation.

9.3 The Corporate Secretary shall be responsible
for drafting civil law contracts with members of the
Supervisory Board of the Company.

9.4. The Accounting Department shall be
responsible for ensuring the correct use of the
Remuneration Fund, making full and timely payments

" to the Members of the Supervisory Board.

10. MOBA

10.1. Bei marepiasu niprorosiieni Juis/un Harnsioporo
pPaJI010 NOBUHHI OyTH YKPaTHChKOIO Ta aHriHchKo10 a60
IHITOI0 MOBOIO 3a y3r'ojKeHHs 3 dnenamu Harursnosol
pajiu.
10.2. Haue Ilosoxenus ckihalicHO aHIjIichbkolo rTa
YKPATICHKOI0 MOBAMH. Y BUIIAJIKY HEBIANOBIIHOCTI
aHNIHCLKOTO Ta yKpaiichkoro Tekcris Ilonoxkenus,
VKpailCLKUHA BapialT Mae HePCBaxIly CUily.

11 IS HOJTOKEHHSA
11.1. Le ITonoxenns ToeapucTsa BCTYNAc y cuily 3
MOMENTY HOro 3aTBepipKeHust 3araimbaumu 36opamy i
MOKe OyTH 3MiHEHE BHUKJIFOUHO 3I'iJHO 3 BiIUOBIIHUM
piwentsam 3araabHUX 360piB.
11.2. V Burajky HeBiIOBIHOCTI OYyIb-5KOT YaCTUHM
1poro Tomoxkenis 3aKOHOJABCTBY YKpaiHH, Y TOMY
qpcHi 1y 38°I3KY 3 NIPUEHSTTSIM HOBHX 3aKOHOJABUHX
akTip, a00 BHCCCHUSM 3Miti J10 J(itouuX, ue 1osnoxenns
Oyje JisTM JMIIC B YACTHN, SiKA HE CYNCpPCYMTh
3aKOHOJABCTRY Y KpaiHH.
11.3. Yei naranusi, He speryiasopaiii tum Losoxennsam,
BUPIIYIOTBCs Y (opMax Ta HOPs/KY, repe/idadcHomy
IHIIMME BHYTPUNHIMW HOPMaTMBHMMU JOKYyMEHTaMH
Tosapucrsa 1a Ha nijcrasi 3aKoHOJlABCTBA Y KpatHH.
11.4. 1le Tlonoxeuns ncperysyiactsess  y  Mipy
Heobxiuiocri, ane He piae 1 (ojiHOr0) pasy na pik.
11.5. Bignosiganegicth 3a  akTyaiizamiio  I5Oro
ITonoxkenus  HOKJIAZAETHCS  Ha  KOPIIOPaTUMBHOIO
cekperapsi.

I'ososa IlpasJinns Tosapucrsa
Chairman of the Board

10. LANGUAGES

10.1. All materials preparcd for/by the Supervisory
Board must be in Ukrainian and English or in another
language upon agreement with the members of the
Supervisory Board.

10.2. This Regulation is written in English and
Ukrainian. In case of inconsistency between the
English and Ukrainian texts of the Regulations, the
Ukrainian version shall prevail.

11. VALIDITY OF REGULATION

11.1. This Regulation of the Company enters into force
from the moment of its approval by the General
Meeting and can be changed only in accordance with
the relevant decision of the General Meeting.

11.2. In the case of inconsistency of any part of this
Regulation with the legislation of Ukraine, including in
connection with the adoption ofncx\,ﬂl{.mmnvc acts or
amendments to existing ones s
apply only to the part tha
legislation of Ukraine.
11.3. All issues not regulat;:d
be resolved in the forms an(j
other internal normative ddgui
and on the basis of the legislatio
11.4. This Regulation is reviseds
least 1 (onc) time per ycar.

11.5. The corporate xr_.retary is re : .
updating iz-., ®27Liauon. =
<
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