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npauisHrkamMu ToBapHCTBa.

IMomiTHKa HANpaBIEeHA Ha BCTAHOBJIEHHS! BiATIOBIHHX
CTaH[APTiB Ta BUMOT, fAKi € 0GOB'I3KOBUMH I BCIX
OpamiBHUKIB, KEPIBHUKIB, IOJIOBHOro Oyxranmrepa,
KmouoBHx oci6 ToapueTsa (mani 3a TEKCTOM TCPMIH
“IlpauiBauk” BKIIOYAa€ MpPaliBHHKIB, KCPIBHHKIB
ToBapucTa Ta iHmmx nocazosux oci6 TosapucTea,
SKIIO TEKCT BIAMOBIAHOTO MyHKTY IIPAMO HE 3a3HAYTAE,
1110 BiH IOMHKPIOETHCA HA MEBHY KaTEropito 0ci6).

employees.

The Policy is aimed at establishing the appropnate
standards and requirements that are mandatory for all
employees, managers, the chief accountant, key
persons of the Company (hereinafter, the term
"Employee" includes employees, managers of the
Company and other officials of the Company, if the
text of the relevant clause directly does not indicate
that it applies to a certain category of persons).

1. 3ATAJIBHI HOJOXEHHSA TA

KJIKOYOBI BUSHAYEHHA
1.1 Komo mnocamoBux 0OOB’A3KiB MpPAIliBHHKIB
BH3HAYAETHCA B ITOCAOBHX IHCTPYKLIAX,

HONOXKCHHAX, TPYOOBMX NONOBOPAaX, KOHTPAaKTax,
iHMUX pO3HOpSAAYHX AOKyMeHTaXx JoBapHCTBA.
IpeacraBEAUBKI MOBHOBOKCHH IONATKOBO
BH3HAYAIOTECA B JOPYYCHHNX, Ta O(HOPMIIOETECS
gosipenicTio. BonHodac HeoOXigHO mam'aTaTH, HIO
iHCTpyKUii Ta IHMI JOKYMEHTH BH3HAYAIOTh JIHINC
GesnocepenHi TIOBHOBAYKCHHS KOHKPETHOTO
fpamiBHMKAa, B TOH d9ac, sAK 3aKOHOM abo iHMHM
HODMATHBHO-TIIPABOBMM aKTOM MOXE JOAATKOBO
BH3HAY4THCA KONO 8K Be3mocepenHix, Tak 1 3arafbHIX
[TOBHOBAYKCHb, AKI IOBHHHI Oparics A0 yBard IpH
pO3MIAAl NMUTAHHA TPO HAABHICTh YH BiCYTHICTH
KOH(VJIKTY IHTEPECiB.

1. GENERAL PROVISIONS AND KEY
DEFINITIONS

1.1. The range of job functions of employees is
defined in job descriptions, regulations, employment
contracts, contracts, and other adminisirative
documents of the Company. Representative powers
are additionally determined in mandates and
executed by a power of attorney. At the same time, it
is necessary to remember that the descriptions and
other documents determine only the direct powers of
a specific employee, while the law or other
normative legal act may additionally define the
scope of both direct and general powers, which must
be considered when considering the issue about the
presence or absence of a conflict of interest.

12. Hasgsmicte npoTHpiyys MDK ocobucTHM
iHTEpecoM Ta IOBHOBA)XXCHHSM BCTAHOBIIOETECA B
KOXXHOMY OKPEMOMY BUIIA/IKY BHKOHAHHS JOPYUCHHS,
PO3IIsSAy NHCTA, 3MIHCHEHHS KOHTPONBHOTO 3aXOmy

TOIO, IIIXOM TNOPIBHAHHA ITOBHOBAXEHb T4
icayroyoro y ocoGu TpuBaTHOTO iHTEpecy i3
IO AJIBITHUM BH3HAYCHHAM MO)KJ'IHBOCTi

(HEMOXIHMBOCTI) TAaKOro IHTEpECY BIUIMHYTH Ha
O0'eKTHBHICTE 9H HEYNEPEIKCHICTh IIPHIHATTA
pinleHHs, BYHHEHHS JSHHSA N0CAI0BOI0 0c00050.

1.2. The existence of a contradiction between
personal interest and function is established in each
individual case of execution of a mandate,
consideration of a letter, implementation of a control
measure, etc., by comparing the authority and the
individual's private interest, with the further
determination of the possibility (impossibility) of
such an interest to influence the objectivity or
impartiality of decision-making, commission of an
act by an official.

1.3.  Hassnicts y cepi
MOCAA0BUX/TIPEACTaBHUIIBKIX [OBHOBAXEHD
NpHBATHOTO iHTepecy. lloTeHuiiiHmil KOHQMIKT
iHTepeciB 3aBXKIH ICHYBaTHME, SKIIO Y 0c06H y cdhepl
i MmOCamOBHX/MPENCTABHHLBKHX IIOBHOBAXKEHB €
OpuBaTHUH  1HTEpeC, 3JaTHHH BIVIMHYTM Ha
00'eKTHBHICTS YM 3IATHICTH BPaXOBYBATH IHTEPECH
TosapucTBa TIpH IPHAHSATTI PilUeHHs HA T0ca, abo
Ha BYMHEHHSA 9 HEBYHHEHHS A1 i 4ac BUKOHAHHSA
3a3HAYEHUX TOBHOBOKEHb 1 110 CYHECPEYHThH
IHTEPEeCcaM TOBaPHCTBA.

1.3. Presence in the field of official/representative
powers of private interest. A potential conflict of
interest will always exist if a person has a private
interest in the field of his/her official/representative
powers, capable of influencing the objectivity or the
ability to consider the interests of the Company when
making a decision in his official position, or the
performance or non-performance of actions during
the exercise of said powers and which is in
contradiction to the interests of the Company.

14. 1Ila Tlomituka pospoGneHa 3  METOO
ROTPHMAHHA KEPIBHHKAMH BCIMAa MpaIliBHHKAMH
ToeapHCcTBa KOPIOPATHBHHUX HIHHOCTCH.

1.4. This Policy is designed to ensure compliance by
managers and all employees of the Company with
the corporate values.

1.5. TosapuctBO 3000B'13aHEe  IOKJIANaTH
HEeoOXiZHWX 3yCHIb /Ul YHHKHEHHs KOH(QIIKTY
iHTEepecis npamiBEAKIB/KepiBHUKIB ToBapucTBa.

1.5. The Company is obliged to make necessary
efforts to avoid the conflict of interests of the
Company's employees/managers.

1.6. iz TlomiTMkM NOMmMHPIOETECS HA  YCIX
npaniBHEKiB TOBapHCTBA, YCi MIPO3ALTH, OPraHd
yIpaBTiHHA, OPraHH KOHTPOIK Ta KONETiambHi
opraau TOBapHCTBA, OXOILIIOIOYH YCi HAMPAMH HOro
nisimbHOCTI. BumMorn IToiTHKH TAKOK IOMUPIOIOTHCS

1.6. The Policy applies to all employees of the
Company, all departments, management bodies,
control bodies and collegial bodies of the Company,
covering all areas of its activity. The requirements of
the Policy also apply to relationships with persons




Ha B3a€MOBIAHOCHHM 3 0cOo0aMH, M0 MaloTh MIJIOBI
BiaHocuHu 3 ToBapucTBOM 4YM filOTh Bim iMeHi
Tosaprctaa.

having business relations with the Company or
acting on behalf of the Company.

1.7. TlomitTHka € BHYTpIHIM JOKYMCHTOM
HOPDMAaTHUBHOTO X@PaKTepy 3 IHTaHb KOMILIAEHC, Ta

1.7. The Policy is an internal regulatory document on
compliance issucs, which is intended exclusively for

MPHU3HAYECHA BHKJIFO9HO JULs cmyxbosoro | official use by Company employees and is
BUKODHCTaHHs npaniBHukamu TosapucrBa i e | mandatory for all Company employees.
O0OEB'3KOBOIO 111 BUKOHAHHSA yCiMa NpaiiBHHKAMHE

TosapucTsa.

KJIFOYOBI BU3HAYEHHSA: KEY DEFINITIONS:

IMin xonQmixkTOM iHTEpeCiB PO3YMIIOTBCS HAjABHI Ta
HOTEHIII{HI  CymepedHoCTi MDK  OCOGHCTHMH
iHTEpecamMu 1 mocamoBAMH wu  mpodeciiHrME
000B'13kaMH  0COOH, IO MOXYTh BIUIMHYTH Ha
n06pOCOBICHE BMKOHAHHS HEI0 CBOIX MOBHOBAXKEHb,
O0'eKTHBHICTS Ta 34aTHICTB BPaXOBYBATH iHTEPECH
ToBapucTBa NpH NPUHHATTI PimICH.

A conflict of interest means existing and potential
conflicts between a person's personal interests and
official or professional duties, which may affect his
conscientious performance of his powers, objectivity
and ability to consider the interests of the Company
when making decisions.

Ilin peansauM koHGIIKTOM IHTEPECIE PO3YMieTHCS
MPOTHPIYYsA MDK MPHBATHAM IHTEPECOM OCOOM Ta
inTepecamu  Tosapucta, y 3B’A3Ky 3 umM
00’€KTHBHICTE YM 3JATHICTH BpaxyBaTH iHTEPECH
TOBAPHCTBA NPH NPHIHATTI PIICHHS, BUMHEHHS YH
HEBYHHEHHS Al M 4ac BHMKOHAHHS 3a3HA9EHMX
IIOBHOBAKCHb, IO BiAMOBIAHO 3/1HCHIOETHCS.

A real conflict of interest means a contradiction
between a person's private interest and the interests
of the Company and due to this contradiction, the
objectivity or the ability to take into account the
interests of the Company when making a decision, or
the performance or non-performance of actions
during the performance of said powers is accordingly
affected.

IMorennitinuit KOHGIIKT IHTEPECiE 03HAYAE HAABHICTS
NPHBAaTHOTO  IHTepecy y  ocobH, HagineHoi
N0Caa0BHUMK/ MPEACTABHHLBKHME NOBHOBAYKEHHAMH,
0 MOXE 33 MEBHMX 0OCTaBHH y MaHOyTHBOMY
BIUIHHYTH Ha O0'€KTHBHICTb YH 3[aTHICTH BPaxyBarH
inTepecu ToBapHCTBa npu mpHHHATTI pimeHHs, abo
Ha BYMHCHHS YM HEBYMHEHHS /il MiA 9aC BUKOHAHHSN
3a3HAYCHHUX IIOBHOBAXECHP 1 W0 CyIEpPedHTsh
1aTepecam TosapucTea.

A potential conflict of interest means the presence of
a private interest in a person endowed with
official/representative powers, which may, under
certain circumstances, in the future affect the
objectivity or the ability to consider the interests of
the Company when making a decision or the
performance or non-performance of actions during
the exercise of said powers and which is in
contradiction to the interests of the Company.

IMpusarauii inTepec 03Havae OyAb-IKHi MAHHOBHI 91
HEMaHHOBHMH iHTepec o0co0H, y TOoMy uHCI
3yMOBJICHHH OCOOHCTHMH, CIMEHHHMH, APYKHIMH 91
HIOTHMH T103aC/TyKOOBHMH CTOCYHKAMH 3 (bi3HIHHMHU
9 HOPHIHYHHEMH 0CO0aMM, y TOMy YHMCHI Ti, IO
BHHHKAIOTh ¥ 3B'A3KYy 3 WIEHCTBOM a60 ALLIBHICTIO B
TPOMAaACHKMX, HOMITHYHHX, PENTIHHHX H9H iHIIHX
OpraHi3anisax.

Private interest means any pecuniary or non-property
interest of a person, including those caused by
personal, family, friendship or other extra-
professional relationships with natural or legal
entities, including those arising in connection with
membership or activity in public, political, religious
or other organizations.

HenpaBomipHa BurOma — rpomosi komTH a6o
lHme MalHO, @epesBarW, IiMBIH,  HOCIYTH,
HEMaTepiallbHI  aKTHBM, Oylb-fKi IHIII BHTOAH
HEMATEPIaNbHOr0 YM HErpoOLIOBOTO XapakKTepy, AKi
001UAIOTE, TTPONOHYIOTH, HALAOTE a60 ONEPIKYIOTH
npauiBarky TosaprcTBa 63 3aKOHHHX HA TE Mi/ICTAB.

Unlawful benefit — money or other property,
advantages, benefits, services, intangible assets, any
other benefits of an intangible or non-monetary
nature, which are promised, offered, provided or
received by employees of the Company without legal
grounds.

Bausbki ocobu - WIEHH cim'
npauiBHuKa/kepisHuka ToBapucrtea Ta  9omOBIK,
apyxuHa, 6aTeKo, MaTH, BiTIMM, MauyXa, CHH, JOYKa,
TIACHHOK, MamyepKa, pifHuH Ta ABOOpimHMit Gpaty,
pioHa Ta JIBOXOpiAHA CecTpH, pinuumii 6par Ta cecrpa
ApyxHHH (9ONOBIKA), IUICMIHHHK, IUIEMIHHHMIUL,
pimemii nsgpko, pinHa TiTka, mim, 6aba, npaain,
npababa, BHYK, BHy4Ka, NPaBHYK, NPaBHYTKA, 35Tb,
HEBICTKA, TECTh, TENIA, CBEKOD, CBEKPYXa. 6aTbko Ta

Relatives —  family members of the
employee/manager of the Company and husband,
wife, father, mother, stepfather, stepmother, son,
daughter, stepson, stepdaughter, brothers and
cousins, brothers and sisters, brothers and sisters of
the wife (husband) , nephew, niece, maternal uncle,
maternal aunt, grandfather, grandmother, great-
grandfather, great-grandmother, grandson,
_granddaughter, great-grandson, great-




MarH  JpyxuBHH (40n10Bika) CHHA  (mOYKHM),
VCHHOBNIOBAY YH YCHHOBJICHHI, ONIKYH 49M
HiKTyBalbHHK, 0c00a, sika nepebyBae mix omikoro abo

granddaughter, son-in-law, daughter-in-law, father-
in-law, mother-in-law, father-in-law, mother-in-law,
father and mother of the wife (husband) of the son

MIKAYBAHHAM [pPaLli BHHKA/TOCaA0BOT ocobu | (daughter) , an adopter or adoptee, a guardian or
ToBapucTaa. custodian, a person under the care or custody of an
employee/officer of the Company.
Ynenn ciM' 1: Family members:
a) ocoba, ska mnepeypac y mmobi i3 |a) a person who is married to an employee/head

npaumieHuKoM/KepiBHHKkOM ToBapucrBa, Ta  JITH
npauisHuKa/kepiBHAKA TOBapHCTBA A0 AOCATHEHHS
HMMH TIOBHONITTI — HE3aleKHO BiJ CILUILHOTO
MPOXXHBAHHS i3 IpaLi BHHKOM/KEPiBHIKOM
TopapucTsa,

6) Oymp-axi 0co0H, SKi CHUIBHO IIPOXHBAKOT,
[OB'S13aHI CHiIBEHEM NOOYTOM, MAKOTh B33€MHI IPaBa
Ta 00OB'S3KM i3 MPaNiBHHKOM/TIOCANOBOI OCOOO0
Toeapuctea (kpiM oci6, B3aeMHI mpasa Ta 000B'I3KH
SIKHX HE MAlOTh XapakTepy CIMCHHHX), y TOMY 9HCII

of the Company, and the children of the
employee/head of the Company until they reach the
age of majority — regardless of cohabitation with the
employee/head of the Company;

b) any persons who live together, are related by
common life, have mutual rights and obligations
with an employee/official of the Company (except
for persons whose mutual rights and obligations are
not of a family nature), including persons who live

ocobu, ki cmiTeHO NpokHBaKTE, ane He | together but are not married.
nepebyBaroTh Y mUTobi.
JlinoBMii mOZAPYHOK O3Hauae MatepianbHy | A business gift means material value given to a

LIHHICTD, fKA AAPYETHCA KOHTpareHry abo iHmid
Tperiif 0co6i 3a paxyHok komTiB ToBapHCTBa, @ TAKOXK
MarepiaxsHa LIHHICTB, AKY OTPUMYIOTh
OpaliBHUKW/KEpIBHEKA  TOBADHCTBA B MEkKax
BHKOHAHHSI CBOiX TpyAOBMX OOOB'3KIE  BiA
KOHTPArEHTIB YH IHIMHX TpeTiX 0cib.

counterparty or another third party at the expense of
the Company's funds, as well as material value
received by the Company's employees/managers
within the scope of their work duties from
counterparties or other third parties.

[Ipsame mMANOPAAKYBaHHA O3HA4Ya€ BITHOCHHH
npamoi opramisauiiiHoi a6o mMpaBoOBOi 3aMeKHOCTI
miurernoi ocobu Bix il KepiBHHKA, B TOMY 9HCI1 4epes
BHPIMEHHA (Y49acTh y BUPIMICHH]) ITHTaHb IPUHHATTA
Ha poboty, 3piibHeHHA 3 pOOOTH, 3aCTOCYBaHHA
330X0YCHBb, JMCIMILTIHADHMX CTATHCHb, HAJaHHA
BKA3IBOK, JOPYYECHb TOMO, KOHTPONID 3a IX
BHUKOHAHHSIM.

Direct subordination means the relationship of direct
organizational or legal dependence of a subordinate
person from his manager, including through the
resolution (participation in the resolution) of issues
of employment, dismissal, application of incentives,
disciplinary sanctions, provision of instructions,
assignments, etc., control over their implementation.

Bigmosipaneumii  mpauisHpk  (Jupexrop 3
KOMIIIA€HCY ) — NPAaLiBHUK TOBapHCTBa, MPH3HAYCHHH
3a 3HifiCHEHHS 3aXONiE 3 IHTaHb KOMIUIAEHC,
nepenbadeHHx BHMOTAMH 3aKOHOZABCTBA YKpaiHH,
BHYTpILIHIMEM ZJOKyMEHTaMH TOBapuCTBa B LiIOMY, ¥
ToMy uHcni 3abe3nedye KOOPAMHANUIIO 3aXOMiB 3
OHTAHP KOMIUIAEHC 13 MiAPO3AUIOM KOMIUIAEHC
Binnosinaneroi ocobu Ipynu VIG.

Responsible Employee (Head of Compliance
Department) — an employee of the Company
appointed to carry out compliance measures
according to the legislation of Ukraine, internal
documents of the Company as a whole, including
ensuring the coordination of compliance measures
with the compliance unit of the VIG Group.

3anpomenHs — OKpeMHH BHA TNORAPYHKY,
[OB'sI3aHHiA i3 y9acTIO 0cO0K y BU3HAYCHHX HOMIAX TH
3axX0/[aX, MI0 HAAACTHCA/OAEPHYETECS IPAIiBHUKOM
Topapuctea Oe3omaarHo abo 3a BapTICTIO, WO €
HIDKUOIO 33 PHHKOBY.

An invitation is a separate type of gift related to a
person's participation in certain events or activities,
given/received by a Company employee free of
charge or at a price lower than the market price.

Pu3uk — IMOBIDHICTE BHHHKHCHHS 30HTKIB 200
ZOAATKOBHX BTpaT Y HEAOOTPHMAaHHA JOXOMIB, abo
HEBHKOHAHHA CTOPOHOIO [OTOBIPHHX 3000B'A13aHB
VHACTNOK BIUIMBY HETATHBHHX BHYTDIMHIX Ta
30BHIHIX (haKTOPIB.

Risk — the probability of losses or additional losses
or failure to receive income, or the party's failure to
fulfill contractual obligations because of the
influence of negative internal and external factors.

KepisHuk - oO3Hauae KOMNETEHTHY ocoly abo
KoproparusHy 0cofy, sKa Mae MpaBo Ha MiACTaBi
Cratyry, [onoxenns a0o I1HIMX BHYTPIMHIX
nokymenTis Kommasii BxWBaTH 3aXO4iB OO
| BperymoBaHHA _ KOH(UIKTY iHTEpecis, sk Le

The manager means the competent person or
corporate body who is entitled bases on the Charter,
Regulation or other internal documents of the
company to take the measures in respect of
settlement of conflict of interests as provided under




nepeabaveHo L€  NOMTHKOKW  YKPaiHCHKHM
3aKOHOJABCTBOM. Y pO3Aiml 5 KepiBHHK 03HAvae
pukmouHo lomosa Ta Unemu Ilpasminas abo
Harmanosoi panu TosapucTea.

this policy and Ukrainian law. In Section 5,
manager means exclusively the Chairman and
Members of the Management Board or Supervisory
Board of the Company.

Kmouosi ocobu — ocobm, sxi € BiamosinamsHi 3a
3pificHeHHA KII040BHX (yyHKIiH B ToBapHCTHI:

— BHYTpIWHIA aynurtop (MITATHMI NIpamiBHHK, Ha
AKOTO  TOKNaaeHa  (QYHKOIS  IpoBEAcHHS
BHYTPIIIHBOTO ayanry, abo KEPiBHHK
CTPYKTYPHOIO MiAPO3IOLTY, BiAMOBIOAJBHOTO 34
IPOBEICHHA BHYTPIIIHBOIO ayHTY);

— TONOBHHM  KOMIUIA€HC-MEHEMKep  (KEepIBHHK
HiAPO3ALNY 3 KOHTPOIIO 3a AOTPHMAHHSAM HOPM
(xommnaenc) abo ocofa, Ha AKy HOKIAACHA
¢yHKIIs TaKOro miapo3aLTy);

— TONOBHHIA PH3HK-MEHELKEP (xepiBHMK
MiAPO3IUTY 3 yIpasiiHHA pusukamu abo ocoba, Ha
AKY NMOKIazcHa QYHKINA TAKOTO MAPO3ALTY);

— BiANOBIAANBHMH aKTyapii.

Key persons — persons who are responsible for the

implementation of key functions in the Company:

—  internal auditor (a full-time employee entrusted
with the function of conducting an internal
audit, or the head of a structural unit
responsible for conducting an internal audit);

— the chief compliance manager (the head of the
compliance unit (compliance) or the person
entrusted with the function of such a unit)];

—  the chief risk manager (the head of the risk
management unit or the person entrusted with
the function of such a unit);

—  responsible actuary.

[TpamiBeuk — Oynb-ska ocoba, 9ka € HMparliBHAKOM
TorapucTa Ta 3 AKOIO yKIa4EHO TPYAOBHIA JOTOBID,
IHBiTEHO — [[PABOBHi AOTOBID/KOHTPAKT.

Employee — any person who is an employee of the
Company and with whom an employment contract,
civil — legal agreement/contract is concluded.

Ismi TepMinm, mo BXHBAOTECA y witt TlomiTwmi,
33CTOCOBYIOTBCSA Y 3HAYCHHAX, BUSHAYEHMX YHHHHM
3aKOHOABCTBOM YKpAiHH.

Other terms used in this Policy are used in the
meanings defined by the cumrent legislation of
Ukraine.

2. 3ABJJAHHA YIIPABJITHHSA
KOH®JIKTAMU IHTEPECIB

2.1 Ls Tonituka pospobnena Ta peanisyeThes 3
MeTor0 3a0e3nedenna QyHkionyBanns B ToBapHcTBa
e(EKTHRHOTO MEXaHi3My BHSBIEHHS KOH(IIKTY
IHTEpeciB Ta 3AIMCHEHHS HANEKHOTO YIIPABTiHHS
TAaKMM KOHQIIKTOM [UIi YHHKHEHHS HETraTMBHOIO
BOJMBY TIPUBATHHX IHTEPCCiE HA 00'€KTHBHICTBH
NPHAHATTS MpauUIBHHKAMH TOBapHCTR4 pINIEHb IILN
4aC BHKOHAaHHS HHMH CBOIX ()YHKIIOHAIBHHX
060B'13KIB.

2.2 Koxen mnpauisauk Tosapucrsa 3milicHIOE
CBOIO [JUMBHICTh 13 BpaxyBaHHAM HEOOXiZHOCTI
HEIONYIICHHS CHTYALIH, KOJIH y HOro Aisx, misx HOro
Omu3pkuX oci6 4n iHmux npauisaukis Toeapuctea
BHHHKaE KOH(DIIKT IHTEPECIB.

2. TASKS OF MANAGEMENT OF
CONFLICTS OF INTEREST

2.1. This Policy is developed and implemented in
order to ensure the functioning of an effective
mechanism for identifying conflicts of interest in the
Company and the proper management of such
conflicts in order to avoid the negative influence of
private interests on the objectivity of decision-
making by the Company's employees during the
performance of their functional duties.

2.2. Each employee of the Company carries out their
activities considering the need to avoid situations
where a conflict of interest arises in their actions, the
actions of close persons or other employees of the
Company.

2.3 OcHOBHHMM 33aBIAHHAMH OpPTaHI3aANii HAJICHKHOI
CHCTEMH 3anoOIraHHf, BHSBIEHHA T4 YNPABIIHHA
KoH(IKTAMH IHTEPECIE €:

v'  3abesnedeHHs EBiAMOBIAHOCTI MiANBHOCTI
[IpamiBHHKa BHMOraM YHHHOTO 3aKOHOJABCTBA
YKkpainu, MDKHApOIHHM CTaHAaPTaM 1 CyYaCHHM
NPAKTHKAM OO0 YHPaBIiHHIL KOH(IIKTOM IHTEPECIB;

v' 3pocraHHs [oBipd a0 TosapuctBa Ta ii
YY4CHHKIB 3 GOKy KII€HTIB Ta MapTHEPIB, a TaKOX
3AIHCHEHHA CHPaBEANHBOIO obcyroByBanus
KIIEHTIB 3 JOTPHMAHHAM BHCOKHX CTAaHIAPTIB
KOPIIOPAaTHEHOTO YIIPABIiHHS;

v BH3Ha4YCHHJ OOOB'I3KOBHMX MiHIMATPHHX

2.3. The main tasks of organizing a proper system of
prevention, detection and management of conflicts
of interest are:

v' ensuring compliance of the Employee's
activities with the requirements of the current
legislation of Ukraine, international standards and
modern practices regarding conflict of interest
management;

v’ growing trust in the Company and its
participants on the part of customers and partners, as
well as providing fair customer service in
compliance with high standards of corporate
governance;

v’ _determination of mandatory minimum




CTaHAApPTIB Ta TNPUHLMMIB YIPABIiHHA KOH(IIKTOM
IHTEPECIB, T KOHTPOIS 3a IX NOTPHMAaHHSAM;

v’ BMABJCHHA CHTyauiii, ne icHye KOHGIKT
inTepecis ab0 iCHye pU3UK HOTO RHHUKHEHHS,

v/ 3ampoBamKeHHA MpPOUEAYp, CIPIMOBAHHX
Ha yIpaBiHHEA KOHQIIKTOM iHTEpPECiB Ta MiHIMI3aLiio
HOro HaCHIJKIB;

¥’ BH3HAYEHHA MOPSIKY PO3KPUTTS
inopmauii Npo KOHQUIIKT iHTEpeCiB Ta MEXaHi3My
B3aeMOAIT mpaniBHuKiB 1 migposainis Toapucrsa mix
4aC BPEryMIOBaHHA KOH(WIIKTY IHTEpECIB;

v 3a0esnedcHHs indopmysanns
npaniBEMkaMu BinnoBigansHOTO NpaLiBHAKA MIONO
BHTMAAKIB MOTEHIIHHOTO 9H DPEanbHOro KOH(MIKTY
iHTepeciB y ix miAxX/miAX IHIHX MPALiBHMKIB Ta
HAJaHHA 3BiTIB IODONO YIpPABMiHHS KOH(IIKTAMH
inTepecis BinnoeinansHii ocobi;

v 3ano0iraHHsf OTPHMAaHHIO NPALIBHHKAMH

standards and principles of conflict of interest
management, and control over their compliance;

v identification of situations where there is a
conflict of interest or there is a risk of its occurrence;

v' introduction of procedures aimed at
managing the conflict of interest and minimizing its
consequences;

v' determination of the procedure for
disclosing information about a conflict of interest
and the mechanism of interaction between
employees and the Company's divisions during the
settlement of a conflict of interest;

v ensuring that employees inform the
Responsible Employee about potential or real
conflicts of interest in their actions/actions of other
employees and provide reports on conflicts of
interest management to the Responsible Person;,

v' preventing employees from receiving undue

HempaBoMmipHoi BHMrOomM B yMoBax HassHOCTI | benefits in the presence of a conflict of interests.
KOH()IIKTY IHTEPECIB.
24  3aemanssm oprasisamii sanexnoro | 2.4. The task to organize a proper conflict of interest

ynpaBiHEsa KOHQIIKTOM iHTEpecis B ToBapHCTEI €
VHHKHEHHSA/MIHIMI3aIis HACTYNHKX BHAIB PHIHKIB:
v KOMIUTAEHC-PH3HK, OB’ A3aHHH 3
HCAOTPHMAHHAM TIPOLECIB YNPABIIHHL KOHQIIKTOM
inTepeciB abo BH3HAYEHMX BHMOT INOAO MPONEAYP
yIpaBIliHHA KOHQIIKTOM IHTCPECiB;

v NpaBOBOTO  PH3HKY, IIOB'S3aHOTO 3
IMOBIDHEIMM ~ HEraTMBHHMH  HacliIKaMu  Jid
TosapucTBa y pasi MOPYILEHHS IHTEPECIB KIi€HTIB H
npamiBHHMKIE 260 OCKapKEHHA IPaBOMIPHOCTI
YKJIAJEHHS IPaliBHUKOM OKPEMHX MPaBO4HHIB;

v ONepauiiHOTO pPH3UKY, MOB'SI3aHOTO 3
IMOBIDHMM MOPYWEHHAM MPALiBHHKAMH BHMOT IIi€i
IMomiTuky Ta IiHmMKMX BHYTPIMIHIX HOPMAaTHBHHX
aokymentis Ipymu VIG 3 nwuranp ympapmiHHA
KOH(IIKTOM iHTepECiB, WO NPH3BeaM A0 301IBIIEHH
PpiBHS OTIEpAHHUX PH3KKIB;

v pH3HKYy  pemyTauil, IOB'A3aHOTO i3
HETATMBHHM CTABJICHHAM TOBAapHCTBA 31 CTOPOHH
TPOMAACHKOCTI, KIIICHTIB, NOCTAYAIBHHKIB,
KOHKYPEHTIB Ta MapTHEPIiB BHACHIZOK irHOPYBAHHA
TpaIiBAUKAMH BEMOT WIOA0 3a1100iranHs KOH(IIKTaM
IHTEepECIB.

management in the Company is to avoid/minimize
the following types of risks:

v compliance risk associated with non-
compliance with the management processes on
conflict of interest or with defined requirements in
respect of the conflict-of-interest management
procedures;

v legal risk associated with possible negative
consequences for the Company in case of unlawful
violation of the interests of clients or employees or
contestation of the legality of the conclusion of
certain transactions by the employee;

v operational risk associated with the
violation by employees of the requirements of this
Policy and other internal regulatory documents of the
VIG Group on issues of conflict-of-interest

v management, which led to an increase in
the level of operational risks;
v reputational risk associated with the

negative attitude of the Company from the public,
customers, suppliers, competitors and partners as a
result of employees ignoring the requirements to
prevent conflicts of interest.

3.IIPUHITATIN YTIPABJIIHHAA
KOH®JIIKTAMH IHTEPECIB
3.1 VYupapninus KOHQIIKTAMEH IHTEpECiB
TosapucTBa IPYHTYETHCS HA HACTYIHHIX IIPHHIMIIAX:
v'  TIpeBeHTHBHICT — Ali MPaWiBHHKIB MAalOTh
OyTH cChOpsMOBaHI HA MONEPEIHKSHHI KOHQMIKTY
iHTepeciB, a y pasi BIACYTHOCTI MOMIHBOCTI
NONEPEAXKEHHA CUTyanii koH(IIKTy 1HTepeciB — Ha
MiHIMI3aIliI0 HOTO HETaTHBHUX HACITIAKIB,
v' BipxpuTicTs — iHQOpMaNis M0N0 HATBHOCTI
y TpaumiBHHKA O3HAK IIOTEHIIHHOTO 4YH HAIBHOTO
xoH(IiKTY iHTepeciB  mimnsrae  0GOB'SI3KOBOMY

3. PRINCIPLES OF MANAGEMENT OF
CONFLICTS OF INTEREST
3.1. The Company's conflict of interest management
is based on the following principles:

v" Prevention — the actions of employees
should be aimed at preventing conflicts of interest,
and in the absence of the possibility of preventing
situations of conflict of interests — at minimizing its
negative consequences.

v" Openness — information about the
employee's presence of signs of a potential or
existing conflict of interest shell be subject to




PO3KPUTTIO Ta  [NOJANBIIOMY  aHajgily O
3a0e3neueHHs YIPaBIiHHST PH3HKAMM, [OB'I3aHIMH 13
KOHQIIKTaMH THTEPECIB.

v'  IHAMBIAYaneHICTE — KOKHA —CHTYALis,
HOB'13aHa 13 KOH(IIKTOM iHTEpECiB Mae BHBYATHCH
IHOUBIAYaIbHO i3 BpaxyBaHHAM HACTIAKIB TaKOTO
KOH(ITIKTY.

v CpoedacHICTb — iH)OPMYBAHHSA PO O3HAKK
KOHQIIIKTY iHTepeciB Mae BinOyBaTHCs A0 HACTAaHHA
HETaTHBHUX HACHIJAKIB, COPHYHHEHHX PEATi30BaAHNM
koH(mikToMm inTepeci. [IpauiBHukam 3a60ponseThC
caMOCTiiiHO mpwuiiMarh Oyab-siki pimeHHs B ymoBax
KOH(IIIKTY IHTEpECIB.

v" Bce6iumicTs - yel MPALIBHAKH
3a0e3neuyloTh BHSBICHHS KOHQIIKTY iHTepecis y

CBOIH JIANBHOCTI 4YM B [MISUTBHOCTI  IHOIMX
TIPALIIBHUKIE.

v 3axMIICHICTB — 3aCTOCOBYBaHHS THCKY,
OUCKpUMIHAWII,  MEPECHiAyBaHHI  YHM  I1HIOAX
oOMexeHb [0 BHKpHBa4iB  indopmauii momo
KOH(IKTYy IHTepeciB y MisXx IHWMX NpPaliBHHKIB
3a00pOHEHO.

v IHIiniaTHBHICTP — KOXEH NpAMiBHUK Ma€e
CaMOCTIHiHO IHILIOBATH PO3MIAA IHTaHb MIONO
BHSABJICHHSA KOH(IIKTY iHTEpeCiB y cBOIH AiAIbHOCTI
Y4 B QSUIBHOCTI IHMHUX NPALiBHHKIB, y pasi
HAasBHOCTI Y HbOTO TAKOI 1H(opMari.

opening identification and further analysis to ensure
the management of risks associated with conflicts of
interest.

v" Individuality — every situation related to a
conflict of interest should be studied individually,
considering the consequences of such a conflict.

v" Timeliness — informing about the signs of a
conflict of interest should take place before the onset
of negative consequences caused by a realized
conflict of interest. Employees are prohibited from
making any decisions on their own under conditions
of conflict of interest.

v Comprehensiveness — all employees ensure
that conflicts of interest are identified in their
activities or in the activities of other employees.

v' Protection - applying pressure,
discrimination, harassment or other restrictions to
whistleblowers regarding conflicts of interest in the
actions of other employees is prohibited.

v Initiative -~ each employee must
independently initiate consideration of issues related
to the identification of a conflict of interest in his or
her activity or in the activity of other employees, if
he or she has such information.

4. 3AIIOBITAHHSA TA BPEI'YJIFOBAHH S
KOH®JIIKTY IHTEPECIB

4.1. 3aranpHi DOIOXKEHHS OO0 NPOUEAYPH
BHABJICHHS KOH(IIIKTY 1HTEPECIB.
4.1.1.Ins cBoeuacHO! inenTH(ikamii peanbHOro Ta
HOTEHUIHOrO KOH(IIKTY iHTEpecis Ta 3 METOHO
3a0e3meyeHHs  CBOEYACHOr0  3amoOiraHHs  Ta
e(EKTHBHOTO BPETYIIOBAHHA KOHDAIKTY IHTEpECIB ¥
pa3sl BHABICHHS pEanbHOT0 T4 MOTEHIHHOTO
KOH(UIIKTY BHMArae€rsCsa MOAAHHS  BIAIOBIZHOIO
MOBIIOMJICHHS Ta 3aITOBHCHHA aHKETH PO HASBHICTH
(BiocyTHICTBE)  peanbHOro  ab0  MOTEHHiHHOrO
xoH(mikry inTepecis (Jonarok 1 Ta [onarok 2).
4.1.2. llpuBatauii inTepec y ocobH, HaILIeHOI
IOCagOBHMH (npencTaBHHUBKUMH)
[TOBHOBAKEHHAMH (noreHUiiHNI KOH(IIKT
IHTEPECiB) MOXE NPH3BECTH A0 MiAPHBY JOBIPH O
Takoi ocobu Ta ToBapucTBa B LLIOMY, @ HAOAM, AKIIO
3MiHATBCS  (akTHuHi OOCTaBMHH, - PEATHLHOrO
koH(ITIKTY IHTepeciB, MOXe CTaTM IPUIMHOIO
BUMHCHHA 3104MHY / mpaBomopymenas y cepi
TPYAOBOI JIAABHOCTI.
4.1.3.V cBor 4epry peanbHuii koHOIIKT iHTEpeciB
NPH3BOJANTE 0 MPHHHATTA HE3aKOHHOTO PilEHHS YH
BYHMHEHHS HEMPABOMIPHOTO IisHHS.
4.1.4. Camooninka € 060B'SI3k0BOI0 y BUIIANKAX:

— OTpHMaHHs HOBOTO 3aBIAHHS,

— 3MiHH KOJia IOBHOBAKEHB,

— PBHHHMKHCHHA HOBHX OOCTaBHH, sKI MOXKYThH

BILIMHYTH HA O0'€KTHBHICTh YH 3JaTHICTH
BpaxoOBVEaTH  iHTepecH  TosapucTBa  1pH

4, PREVENTION AND SETTLEMENT OF
CONFLICT OF INTEREST

4.1. General provisions regarding the procedure for
identifying a conflict of interest.
4.1.1. For the timely identification of real and
potential conflicts of interest and in order to ensure
timely prevention and effective resolution of
conflicts of interest in case of detection of real and
potential conflicts, it is required to submit an
appropriate notification and fill out a questionnaire
on the presence (absence) of real or potential
conflicts of interest (Appendix 1 and Appendix 2).

4.1.2. The private interest of a person endowed with
official (representative) powers (potential conflict of
interest) may lead to the undermining of trust in such
a person and the Company as a whole, and in the
future, if the actual circumstances change, to a real
conflict of interest, may lead to the commitment of a
crime / offense in sphere of labor activity.

4.1.3. In turn, a real conflict of interest can lead also
to making on illegal decision or committing or illegal
act.
4.1.4. Self-assessment is mandatory in cases of:
— receiving a new task;
— changes in the scope of powers;
~ the emergence of new circumstances that may
affect objectivity or the ability to consider the
interests of the Company when deciding, or the




mpuifHATTI pimieHHsA, a00 Ha BIMHCHHA 1H
HEBYHHEHHS i,
4.1.5.0co0un, sKEM CTajgo BIAOMO IIPO PEANBHUH
Ta/abo mOTeHmifiHmMil  KOHQUIKT  IHTEpeciB ¥
npauiBHAKIB/kepiBHUKIB ToBAPHCTBA MOXKYTh POOHTH
BIANOBIMHI TNOBIAOMIEGHHS PO TaKi BHIAIKH
xoHGIIKTYy iHTepeciB srimno 3 miero IlomiTHKoro.
IpamiBHUKW MalOTh MOBLIOMHTH, B HOPAAKY
nepeabauenmm wiero Ilonmitukoro, mpo Qakt, xomu
BOHH YCBLAOMIATH, MO € CBIAKAMK/ II3HAIHCH MPO
noTeHUiMHaMA abo peanphuii kKOHQMIKT iHTepeciB Ta
Oynp-SKHX MOPYIIEHs 3aKOHOAABCTBA, 200 MONITHK Ta
npouexyp ToBaprcTBa LIOAO 3arobiraHHa KOHQIIKTY
IHTEpECiB.
ToBiZOMIIEHHS HAMPABIAIOTECS A0 BlAMOBINANBHOL
0COOH TAKMM YHHOM:
—  eNEKTPOHHE IOBiIOMIICHHS HAACHIAETHCS HA
anpecy BimnosinansHol 0cobH.
— mnomatu kxoH(QineHUiNHY (QHOHIMHY) 3ajgBKY
(noBimomnenns) Bigmosimansuiii  ocobi
Tosapuctea.

4.1.6. ToeapucTBOM HE NOMYCKAETBCS IOMCTA,
INCKPHMIHALIA, AMCLUMIUIIHAPHI CaHKWl Ta iHOI
HEraTHBHI HACNIIKH CTOCOBHO THX, XTO HOBIZOMIIAE
PO HEMPHIHATHY MOBEIHKY.

4.1.7 Inpopmanis  momo  BCiX  3BEPHEHB 1
po3crmigyBaHb  3AIMCHIOETBCA 3 JOTPHMAHHAM
KOH(]IAEHLIHHOCTI 3T1AHO 3 THHHHM 3aKOHOOABCTBOM.
4.1.8.0coba, sxa 3BiTye 3000B13aHa:

— MOBIgOMIATH, d9d € Oimsm  edexTHBHHH
crioci®6  eckamaumii  afo  BperymoOBaHHA
IHTAaHHA y PaMKax iHmMO! NOMTHKH YH
npoueaypu ToBaprcTea, mEpII HIXK MOAABATH
Take NOBLIOMIICHHS,

— TmOJaBaTH  HYeCHy Ta
indopMariiro y moBigoMIICHHI;

— He CTAaBHTH B HEBUTIAHE CTAHOBHINE T4 HE
nepecniysary mpauiBEEKa ad0 KOIHIMHBOTO

o0rpyHTOBaHY

npauwisHMka  (AaKToM TIONAHHA  TaKoro
TOBIIOMJICHHS.
4.19. TlpamiBeuku ToBapucrBa HE IIOBHHHI

jafiMaTHCA OIANBHICTIO, IHTEpeC MMOAO SKOI MOXKe
npuseecTH A0 KoH(QIIKTY 3 iHTepecamu ToBapucTBa.
Takox NPAiBHAKA HC TOBHHHI OYTH 3aIyI€HMMH B
TaKy OiAABHOCTI HpsaMo abo OIMOCEpeaKOBaHo, 4epes
ynena ciM'T abo iHmMol MOAMHM, MO Ai€ Bix iMeHi
BIAMOBIAHOTO MpaLiBHAKA.

4.1.10Ipamiesmks  TosapucTBa HE  MOBHHHI
BHKOPHCTOBYBAaTH TOBapHCTBO, HOro pemyTanilo Ta
inpopmauio, y T4. iHcaiigepceky indopmariio, 3
METOIO BIACHOTO 36arauenss abo 30aradeHHs 1HIIHX
ocib. Ipanisxuku TosapucTsa HOBHHHI
BUKODHCTOBYBAaTH, 0oOpoOmsitn Ta  30epirarm
indopMamio BIANOBIAHO A0 HPaBHJ, BCTAHOBJICHHX
BHYTpIITHIMH JOKyMeHTaMH ToBapHCTBa.

4.1.11. Tlpauisaukam ToBapucTBa 3a00pPOHAETHCH
BHKODHCTOBYBATH  Ha3By  TOBAapUCTBA,  CIHCKH

performance or non-performance of actions.

4.1.5. Persons who become aware of a real and/or
potential conflict of interest among the Company's
employees/managers shall inform of such cases of
conflict of interest in accordance with this Policy.
Employees must inform, in accordance with the
procedure provided for in this Policy, the fact when
they become aware that they have witnessed/learned
about a potential or actual conflict of interest and any
violations of the law, or the Company's policies and
procedures for preventing conflicts of interest.

Notifications are sent to the Responsible Person as
follows:

— an electronic message is sent to the address
of the Responsible Person.

— submit a confidential (anonymous)
application (message) to the Responsible
Person of the Company.

4.1.6. The Company does not allow retaliation,
discrimination, disciplinary sanctions or other
negative consequences against those who report
unacceptable behaviour.

4.1.7. Information regarding all appeals and
investigations is carried out with confidentiality in
accordance with current legislation.

4.1.8. The reporting person is obliged to:

— inform whether there is a more effective way
to escalate or resolve the matter under
another Company policy or procedure
before giving such notice;

— provide honest and reasonable information
in the notification;

— not to disadvantage or harass an employee or
former employee by submitting such a
notice.

4.1.9. Employees of the Company must not engage
in activities in which their interest is in contradiction
to the interest of the Company’s. Also, employees
must not be involved in such activities directly or
indirectly, through a family member or other person
acting on behalf of the relevant employee.

4.1.10. The Company's employees must not use the
Company, its reputation and information, including
insider information, for the purposc of own
enrichment or enrichment of other persons. The
Company's employees must use, process and store
information in accordance with the rules established
by the Company's internal documents.

41.11. The Company's employees are prohibited
from using the Company's name, lists of clients and




KIIEHTIB | MPALiBHHKIB, B WIMAX HE MOB'A3aHHX 3
BHUKOHAHHSM [IOCAIOBHX ODOB'SI3KIB.

4.1.12.Konmn BHHHKAE HEOOXIAHICTE CKOPHCTATHCS
HOCIyraMH skoicek (ismanoi ocobu abo ropHmITIHOT
0cobd B SAKOCTI KOHCYILTAHTA, CIi IIEPEKOHATHCS,
mo Mix miero (iznaaow 0c06010 260 HPUIMIHOK
ocoboro i TosapucTBOM HeMae MicHd 3ITKHEHHIM
IHTEpECIB.

4.1.13lkmo  wonoBik  (ApyxwuHA) nDpauiBHEKA
Ipamooe y KOHKYpeHTa ToBapucTBa, 1 LE MOXKE
TPUBECTH A0 KOHQIIKTY IHTEPECIB (B 3aJI€KHOCTI Bix
XapaxTepy Hocany Ta iHmmx (aktopie), Taki chipHi
IHTaHHA TIOBHHHI pPO3NIAAATHCH MiAPO3AIIOM 3
OuTaHk  ynpaBmHHES  nepcoranom  (HR) Ta
BianosigansHOTO MpariBHEKA.

4.1.14. Y pasi BHHHKHEHHSM MiAO3D TAa 3 METOK
3anobiraHHs, BUABJIEHHA NOTCHIIHHOIO T4 PEATEHOTO
KoH(IIKTY iHTCpECiB, BiAmOBimamsHa ocoba Ta/abo
BiANOBiZanbHUH migposain TosapucTsa 3milCHIOE
MOHITOPHHT MOTEHLIHHOIO T4 PeanbHOr0 KOHQIIKTY
iHTepeciB ¥ KepIBHUKIB Ta mpauisamkiB ToBapHcTBa
Ta nosBigomnse BimmosimanesHoro mnpanipHMKa
IIISIXOM HANPABJICHHS JOKYMEHTIB, SIKi nepeadaueni
B Jlonarky 4 ui€i [Tomuka.

employees, for purposes not related to the
performance of official duties.

4.1.12. When it is necessary to use the services of an
individual or legal entity as a consultant, it should be
ensured that there is no conflict of interest between
that individual or legal entity and the Company.

4.1.13. If the employee's spouse works for a
competitor of the Company, and this may lead to a
conflict of interest (depending on the nature of the
position and other factors), such controversial issues
must be considered by the Human Resources (HR)
department with the participation of the Responsible
employee.

4.1.14. In the event of suspicions and to prevent and
identify potential and real conflicts of interest, all
divisions of the Company shall monitor the potential
and real conflicts of interest of the managers and
employees of the Company and inform the
Responsible person by submitting the documents as
provided in Annex 4 of this Policy.

4.2, JIii nupauiBuuka TorapucTBa NPy BHHAKHEHH]
koH(IKTY inTEpecis

42.1. TloniTmka BHM@rac BXKHBATH 33aXONiB IOAO

HEMOMyLICHHs  BHHUKHCHHI  peambHoro  abo

noTeHuiiHoro koudmikry inrepecis. Bel npanisamcu

HECYTh BIANOBIANBHICTE 3a iAeHTH(]IKAmIO Ta

ynpasniHHS KOH(IikTaMH IHTEpeciB HA NOCTIHHIN

OCHOBI 1 3000B'13aHI:

— pmorpumysBarucs wiei Ilonmituku, npaBun Ta
Oponeayp, 1IN0 CTOCYIOThCS  1neHTH(IKawii,
JDOKyMCHTalli, eckanamii T4  yIpaBIiHHA
KOH()IIKTaMH 1HTEpPECIB;

—  misTH 10O6POCOBICHO 1 PO3CYIMBO;

—  nmiaTH 3 HeoOXIZHHM CTYTICHEM HE3aNEeXKHOCTI T2
00'eXTHBHOCTI MPH BHKOHAHHI CBOIX 000B'I3KiR
B ToBapucTsa;

—  YHMKaTH, J€ LC MOXKJIHBO, CHTyamid, wmo
NPH3BOIATE 10 KOH(IIKTY IHTEPECIB;

—  HeraifHO, a y BHIAJKAX HE IOB'A3aHMX 13
OPHIHATTAM pIMEHE B YMOBaX HASIBHOIO
peanbHOro KOHGMNIKTY iHTEpeCi, HE Mmi3HImeE
HACTYMHOTO  poOOuOro JHA 3  MOMEHTY
BUSBICHHS], MOBIJIOMHTH CBOTO KEpIBHHKA Ta
BignosigansHOro npauisHEKA.

— noBaxarH iHdopmauiiini 6ap'epH Ta 060B'I3KH
koH(OiAeHUIHHOCTI mig wac poGotu Ta micna
NPHUITHHEHHA TPYAOBHX BigHOCHH 3 ToBapuCTHa.

4.2.2. Vei npauisHukn ToeapucTsa npu BCTym Ha

nocany MiAMHCYIOYH TPYAOBUIi IOTOBIp / KOHTPAKT 3

BH3HAYCHHAMH O0OB'A3KAMH NIOAC  3anobiraHHA

KOH(QIIKTY IHTCPECIB MiATBEPIKYIOTh BLICYTHICTH Y

HUX peambHOTO a00 NOTCHIIMHOrO KOH(IKTY

inTepecis (JlomaTok 5).

4.2. Actions of the Company's employee in the
event of a conflict of interest

4.2.1. The Policy requires taking measures to prevent
the occurrence of real or potential conflicts of
interest. All employees are responsible for
identifying and managing conflicts of interest on an
ongoing basis and shall:

— comply with this Policy, rules and procedures
related to the identification, documentation,
escalation and management of conflicts of
interest;

— act in good faith and consciousness;

— act with the necessary degree of independence
and objectivity when performing their duties in
the Company;

— avoid, where possible, situations leading to a
conflict of interest;

— immediately, and in cases not related to decision-
making in the conditions of an existing real
conflict of interest, no later than the next working
day from the moment of detection, to inform their
manager and the Responsible employee.

— respect information secrecy and confidentiality
obligations during employment and after
termination of employment with the Company.

4.2.2. All employees of the Company upon taking
office, by signing an employment contract / contract
with defined obligations regarding the prevention of
conflict of interest, confirm that they have no real or
potential conflict of interest.




423, Tlpu npH3H@UeHi HA [OCamH KePiBHHKIB
TosapucTsa Ta mpauniBHUKIB ToBapHCTBAa JOAATKOBO
FEPEBIPAIOTECS MIAPO3ALIOM 3 IHTaHP YNPABIiHHA

nepcoramom  (HR), a Takox  miaposminom,
BIANOBIZATBEHHAM 3a BHYTPIIIHIO 6e3mexy,
HEpPEBIPAOTECA  BIJOMOCTI  IIOA0  BiICYTHOCTI
KOH(QIIIKTIB IHTEPECIB.

424. Bci npauiBHEKW/KepiBHHKH  3000B'13aHi

poskpuBath yci MoxiuBi Qakropu KOHQIIKTIB
iHTepecis, y TOMy 4MCIl Ti, OO SIKHX BOHH OyIH
HCHABMMCHO 3aly4eHl BHACHIJOK MUIOBHX abo
ocobucTHx BIIHOCHH 3 KIII€HTAMH,
MOCTaYaJbHHKAMKM, JAUIOBHMH TIAPTHEpAMH  19H
KOHKypCHTaMH TOBapUCTBa.

4.2.5. Konm npailiBHUK/ KepIBHHK MNI3HABCS 4H
noBHHEH OyB MI3HATHCA HPO HAsBHICTE Y HBOTO
peanbHOrO 4M MOTEHIHHOrO KOHQIIKTY IHTEpecis,
BiH 3000B'A3aHMil MOBIAOMHTH NP0 LEe HE MI3HIIIC
HACTYIHOTO po00Y0ro [HA CBOTO  KEPiBHHKA
miaposainy Ta/abo BianoBinaneHa ocoda.

42.6. Sxmo mpauisHuk 4n ocoba mepeOysae Ha
nocaji B KOJEriaJbHOMY Opradi 1 ma 4ac BHKOHAHHA
CBOIX TIOBHOBAXKEHb, BHHHKAC KOHQIKT IHTEpeciB
(xomitern, [IpaBniHms TOMO) BOHA IOBIAOMIIAE
BinnosizansHOMY OpPALIIBHEKY TA:

- y BHNAAKy MATOPARKYBaHHA LHX 0cib
Ipasninmxo — mosigomnge lomoBy
IMpasnisms,

- y BHmaaky KkomH obupamortecs abo
3aTBEPAKYIOTEC Harnsamosoto pagoo —
nosigomnsie [omoBy Harnsamosoi pans;

- Tonosa ab0 Oyas-axwuit wien Harmsnosoi
pamy TIOBWHCH  IIOBLIOMHTH  BCIO
Harnsagoy pamy y BHIapky, AKOIoO
Bin/Bona nepefysac y CraHOBHMII
peansHOro a60 noreHuifHoro KoHGIIKTY
IHTEpECIB.
4.2.7. Tiucemose mosigomnenns (omarok 3) mpo
peanbHUi/moTeHWHHIA ~ KOH(DIIKT  iHTEpeciB, €
JIOKyMEHTAJIBHUM MiATBEPIKEHHAM TOro, Io ocoba
[ificHO TOBIZOMAIA [P0 HAasBHICTH KOHQIIKTY
inTepecie, a kepiBuuk (abo ocoba, Ha Ky MOKIAJACHO
06OB'A30K pO3MISNATH Taki 3BEPHEHHS), ACTANIBHO
[IPOaHaJTi3yBaBIIH CHTYyaLIIo, 30008B's3aHuiH
BH3HAYUTHCH 3 ONTHMAJIEHUM cnocoboMm
BperymoBaHHd KOHDIIKTY IHTEPECIB.
42.8. TlopinomneHEs Binmosigansuili — 0co0i,
Tomosi Harmanosoi pagu abo Tonosi [Ipasninaa Mae
BKIIOYAaTH 1HGOPMANIKD, M0 PO3KPHBAE MOCANOBI
(mpeacTaBHHULBKI) MOBHOBAKCHHS, 3MICT NPHBATHOIO
inTepecy Ta cuTyauio (ail) Tomo.
429. KepieHHK mpoTArOM [BOX pOOOYHX JHIB
micid OTPHMAaHHA TAKOTO MOBINOMIIEHHS IpHIMAae
PIlICHHS OO BPETYIIOBAaHHEA KOHGIIIKTY iHTEPECIB,
Opo IO MOBIIOMITIE BIATIOBIAHY 0CO0Y.
4210. V pasi, skmo wneH Harnsamoeoi pamm
mepebysae vy peamsHOMY 200  MOTCHILHHOMY

4.2.3. When appointed to the positions of the
Company's managers and Company's employees, the
personnel management (HR) unit, as well as the unit
responsible for internal security, check information
on the absence of conflicts of interest.

4.24. All employees/executives are required to
disclose all possible conflicts of interest, including
those in which they are inadvertently involved
because of business or personal relationships with
customers, suppliers, business partners or
competitors of the Company.

4.2.5. When an employee/manager learns or should
have learned about the existence of a real or potential
conflict of interest, he/she must report his/her
department manager and/or the Responsible
Employee no later than the next business day.

4.2.6. If an employee or a person holds a position in
a collegial body and during the performance of
his’her powers, a conflict of interest arises
(committees, Board, etc.), he/she shall notify the
Responsible Employee and:

— in case of subordination of these persons to
the Management Board — informs the
Chairman of the Management Board,

— in the case of persons elected or approved by
to be elected the Supervisory Board —
informs the Chairman of the Supervisory
Board.

— the Chairman or any members of the
Supervisory Board shall notify the entire
Supervisory Board in case he/she is in
position of a real or potential conflict of
interests

4.2.7. A written notification (Appendix 3) about a
real/potential conflict of interest is a documentary
confirmation that the person really reported the
existence of a conflict of interest, and the manager
(or the person entrusted with the duty to consider
such information), after analyzing the situation in
details, is obliged to decide on the optimal way to
resolve the conflict of interest.

4.2 8. The notification to the Responsible Person, the
Chairman of the Supervisory Board, the Chairman of
the Management Board must include information
disclosing official (representative) powers, content
of private interest and situation (actions), etc.

4.2.9. The manager within two working days after
receiving such a notification, shall, decide on the
settlement of the conflict of interests, which shall be
notified to the relevant person..

4.2.10. In case of a member of the Supervisory Board
being in real or potential conflict of interest during




koH(DIIKTI 1HTepecie miz d9ac BHKOHAHHS CBOIX
06oB's3KiB Ak wieH Harnsnosoi pamm abo xomirery
Harmnoof panu, eAnHuM MEXaHI3MOM/3aX0Z0M IS
BPETYIIOBAaHHS TaKoro KOH(MmIKTY IHTEpeciB €
YTIPHMAaHH$ BiJ] TOJOCYBAHHS.
4.2.11. Bianosigansruit mpaniBauk Ta Kepisuuk y
BHIIAAIKY BHABJICHHA peaJbHOro abo MOTESHLIHHOIO
KOHQ)IIKTY 1HTEpECiE MOA0 0COOHIII YaC BHKOHAHHS
HEI CBOIX mMoBHOBaxkeHb/ (yHkmil y Kommamii,
3000B's13aHl  ympomoBx cemMum pobouMX  JHIB
pos'scHuTH Takiii ocobi mopsmok I miH momo
BPCTYNIOBAaHHA KOHQIIIKTY i1HTEpECIB MPOTATOM CEMH
po6oTHX AHIB.
4.2.12. Bynmp-skmii  mpauiBHMK = 4HM  KEPIBHHK
3000B'A3aHa He BYHHATH il Ta HE NPHUMATH pillieHs
B YMOBAaX PeaJbHOTO KOH(IIKTY IHTEpECIB, a TaKOX
BXXHTH 3aXOIiB MIONO BPETYJIOBAHHS PEATBLHOTO 9H
noTeHUiMHOro  koH(QmkTy  imtepecis.  Unenm
Hpasninns TosapucTsa 30608'93aH1 BIIMOBHTHCS BiJ
y4acTi y DOpPHHHATTI pllOeHb, AKmMO KOHQIIKT
IHTepeciB He Ja€ iM 3MOTM TOBHOI MipOIO
BHKOHYBATH CBOI 000B's3kH B iHTEpecax ToBapucTBa
Ta akuionepa. Ilicns orpuManus nosimomMeHHS a60
pos'acuenHs BinnosinansHoi 0co6H, SKOT CTOCYETHCA
koHnikTy iHTepeciB, KepiBHuk Moxe BumHEHI mil
BIAMOBIZHO IO BH3HAYCHOIO BKA3AHHMH Cy0 eKTaMH
cnocoby BperymoBaHHs KOH(IIKTY iHTEpECIB.
42.13. Ocobu, y sSKHMX HasBHMH peanbHUH d9H
NOTCHUIMEMA  KkOHQIIKT  iHTepeciB,  MOXYTh
CaMOCTIHHO  BXHTH  3aXO;iB  mMOAO  HOro
BPETYMIOBAHHA IUIAXOM YCYHEHHS BIOIOBIAHOIO
NPHBATHOTO IHTEpeCy 1 MOBIIOMIIAE NPO LiE PilICHHS
pasoM i3  HaJaHHAM MIATBEPAHMX JOKyMEHTIB
BinnosinansHOMY mpamiBHUKY.
4.2.14. BnposamxeHns JaHoi TTomtukn
BHMAraTMME 3aCTOCYBaHHS NPHHUMIY 340POBOTO
roy3gy. Y pasi iCHyBaHHA y NpauniBHUKA CYMHIBIB
WOAO HagBHOCTI KoHpmkTY inTepecis, abo y
BIITIOBIIHOTO KEepIBHMKA BHHHKA€ HEOOXiMHICTH
OTPHMATH PO3'ACHEHHS IOAO0 MOXIIMBOIO CTocoby
BPETYIOBAHHA KOH()IIKTY IHTEPECIB B KOHKDPETHIi
cHTyanii, - BOHH M4lOTh NPABO 3BCPHYTHCH i3
apTyMEHTOBAHMM  3alHTOM 32  BIANOBiZHHM
pos'scHeHHAMY 10 Biamoeigansroro mpanisamka.
42.15. 3BEepHCHHS 33  pO3'ICHEHHIM
3BLIBLHSAE 000y B 060B'I3KiB!

— TIOBIIOMHTH 10po KOHQMIKT iHTepeciB B

NOPAJKY, BU3Ha9eHOMY nicto [loniTukoro;
— HE BYHHATH AiH 1 HE mpuiiMath piOIEHb B
YMOBaX PEaNbHOTO KOH(MIIKTY iHTEPECIE.

4.2.16. VYci nosimOMIICHHS TIPO NOTEHIilH Ta
peanbHi  KOHQUIKTH  IHTEPECIB  PEECTPYIOTHCA
BianosinansHuM npauiBHHAKOM.
42.17. Tlpaeniuus T2 Harnanosa panma
iHhpOpMyeThCs HeraliHO TNPO  ICTOTHO  BAXKITHBI
IHIMACHTH KOMIUTAEHC y T4 WoA0 KOHQIIKTY
IHTEpECIB.

HC

the performance of their duties as a member of the
Supervisory Board or of a committee of the
Supervisory Board, the only mechanism/measure for
the settlement of such a conflict of interest is that of
refraining to vote.

4.2.11. The Responsible Employee and the managers
in the event of becoming aware themselves about the
presence of a real or potential conflict of interest
concerning a person during the performance his
powers/functions in the Company shall explain to
such a person the procedure for his actions regarding
the settlement of the conflict of interests within
seven working days.

4.2.12. Any employee or manager is obliged not to
take actions and not to make decisions in the
conditions of a real conflict of interest, as well as to
take measures to settle a real or potential conflict of
interest. Members of the Company's Management
Board are obliged to refuse to participate in decision-
making if a conflict of interest prevents them from
fully fulfilling their duties in the interests of the
Company and shareholders. After receiving the any
notification or explanation from the Responsible
Person concerning conflict of interests, the manager
shall take actions in accordance with the method of
conflict-of-interest settlement.

4.2.13. Persons who have a real or potential conflict
of interest can independently take measures to
resolve it by eliminating the relevant private interest
and report this solution together with supporting
documents to the Responsible Employee.

4.2.14. The implementation of this Policy will
require the application of the principle of common
sense. If an employee has doubts about the existence
of a conflict of interest, or the relevant manager
needs to get clarification on a possible way to resolve
a conflict of interest in a specific situation, they have
the right to address a reasoned request for relevant
clarification to the Responsible Employee.

4.2.15. A request for clarification does not exempt a
person from his/her obligations:
- to report a conflict of interest in the manner
specified by the Policy;
- not to take actions and not to make decisions
in conditions of a real conflict of interests.

4.2.16. All reports of potential and actual conflicts of
interest are registered by the Responsible Employee
in the compliance-risk event database.

4.2.17. The Management Board and Supervisory
Board are informed immediately about significantly
important compliance incidents, including regarding
conflicts of interest).




42.18. Onue pas Ha piK B MeKax yIpaBIiHCHKOI
3BITHOCTI 3 KOMIUIQ€HC PHM3UKIB BiamopinamrbHHM
TIpaIiBHAKOM iH(GOPMALs PO MOTCHIIHHI Ta HasABHI
xoH(QNiKTH iHTEepeciB mosoauThecx xo IlpaBmiHHs
ta/abo Harmagosoi panu TosapucTpa.

42.19. KopmoparusHmil CeKpeTap Ha BHUMOTY
BinmoBianeHOro mpamisHUKa 3a0e3meyye BHECCHHS
MIMTAEHA 0 MOPAAKY AeHHoro 3acinanaa Hanmamosoi
paji¥ MUTAHHS PO 3aTBEPIKEHHS 3BITY 3 KOMIUIA€HC
PH3HKIB, B AKOMY 30KPEMA, 3a3HAYAI0ThCS IOTEHIIHHI
Ta peanbHi KoHQnikTH iHTepecis. IpuitHaTi pimeHns
IOJ0 3aXOAiB 3 BPETy/TIOBAHHA KOHGIIKTY iHTEpecis
odopMIIoEThCA y mpoToXoi 3aciganns [Ipasninng au
Harnsnosoi panu. Ilpu meomy, Ilpapminesm 1m
Harnaposoio pamoro 3AiHCHIOETBCS KOHTPOTEL 32
BHKOHAHHAM TPHHHATHX HEKO PIeHs mMOno Oymb-
sxoro 3amnobiraHa / BpETyA:OBAHHA KOHQUIKTY
iHTEpECIB.

42.18. Once a year, as part of the management
reporling on risk compliance, the responsible
employee reports information on potential and
existing conflicts of interest to the Company's
Management Board and Supervisory Board.

4.2.19. The Corporate secretary, at the request of the
Responsible Employee, ensures that the item of the
adoption of the risk compliance report, which, in
particular, indicates potential and real conflicts of
interest, is included in the agenda of the meeting of
the Supervisory Board. Decisions made regarding
measures to resolve conflicts of interest are recorded
in the minutes of the Management Board or
Supervisory Board meetings. At the same time, the
Management Board or Supervisory Board monitors
the implementation of its decisions regarding any
prevention / settlement of conflicts of interest.

4.3.  Jlii KepiBHMKA UpH BHABJIICHHI Y MiATErION
oco6m alo ocobm, mo mnepedyBac mia
KCPIiBHHMI[TBOM, HOBiIOMJICHHS NP0 KoHQUIKT
inTepeci

43.1. 3o60B'a3aHHsa 0CI0 MOBIZOMIIATH HE MI3HINIE
HACTYIHOTO poGO4Oro AHA 3 MOMEHTY, KOmH 0coba
ni3Hanacs Yy MOBMHHA Gyya Ai3HATHCS PO HAABHICTH
y Hei peanbHOr0O 4YH TOTEHLIHHOTO KOH(MIIKTY
iHTepeciB BUMArac BiJ| BUIE32a3HAYEHOTO KEPIBHHKA:

— NpUMHATH PIICHHS IOAO BPETYIIOBAHHA Y
mimmerioi  ocobm  kOH(IIKTY IHTepeciB
nmporaroM OBOX poboumMx AHIB  ImiciA
OTPHMaHHSA TOBIOMJICHHS;

—  MOBIAOMMTH mimnerny ocoly mpo NpHHHATE
pilleHHs MO0 BPETYAIOBAHHA KOHQIIIKTY
IHTEpPECiB;

—  pxuTH nependageni micro [loniTrkor 3axonu
mis 3ano0iraHEsa  Ta  BPEry/IXOBaHHA
koH(AIKTY iHTEepeciB y migieraoi ocobu.

432, TakuM 4YMHOM, BpEryIOBaHHA KOHQIIKTY
iHTepecie € 6e3mocepenHBO  BiANOBIZANBHICTIO
KEPIRHHKA, PiBEHE SKOTO AO3BONIAE BXHTH 3aXO0/IH, AKI
6 B moBHiH Mipi 3a0e3medyBamn 3amoOiraHHs Ta
BperymoBaHHs KOH(IIKTY iHTEpeciB (AKMIO 1HINE HE
nepeabaueHo 3aKOHONABCTBOM).

433. Came KXepIBHHK KOHTPOJIOE CHTYAII€Io,
ycBimommioe — obcsr  CBOIX  AHMCIMILTIHAPHHX
[IOBHOBAYKEHD, YNOBHOBRKEHHH NPHUIIMATH pIICHHS
I{OZI0 NPAIIBHHUKIB, & TOMY M€ BC1 MOXJIMBOCTI AJIs
BKATTS ©(EKTHBHHX 3aXOAIB 3 YPaxyBaHHAM YCIX
obcTaBHH JaHOTO BHNAIKY.

43.4. KepiBuuky  3a0OpoHEHO,  [OpPAMO  YH
onocepenkoBano (To0To, uepe3 Oymb-sIKMX IHIIHX
ocib, Hacamnepes IHOIMX MPaLiBHYKIB) CHIOHYKATH Y
6ynp-aKHi cnoci6 miaTernX 10 MPHHHATTA PINIEHD,
BuMHEeHHs Al abo OesamianbHOCTI BCymeped I
TMoniTrili Ha KOPHCTH CBOIX NPHBATHHUX iHTEpeciB abo
HPHBATHHX iHTEPECIB TPeTix 0cib.

43.5. Koubnikr inTEpeciB
BPEryIp0BAHMN  CAMOCTIHHO

Oytu
abo

MOXE
MDA BHUKOM

4.3.Manager's actions when a subordinate or
under supervision notifies a conflict of
interest

4.3.1. The obligation of persons to report no later
than the next working day from the moment when
the person learned or should have learned about the
existence of a real or potential conflict of interest
requires the above-mentioned manager to:

— make a decision regarding the settlement of
a subordinate person's conflict of interest
within two working days after receiving the
notification;

— inform the subordinate about the decision
made regarding the settlement of the conflict
of interests;

— to take the measures provided for in this
Policy to prevent and resolve conflicts of
interest of subordinates.

4.3.2. Thus, the resolution of the conflict of interest
is the direct responsibility of the manager, the level
of which allows taking measures that would fully
ensure the prevention and resolution of the conflict
of interests. (unless otherwise provided by the law).

4.3.3. It is the manager that controls the situation, is
aware of the scope of his disciplinary powers is
authorized to make decisions regarding employees
and therefore has all the opportunities to taking
effective  measures, considering all  the
circumstances, of the given case.

43.4. The manager is prohibited, directly or
indirectly (that is, through any other persons,
primarily other employees), in any way to induce
subordinates to make decisions, perform actions or
inaction contrary to this Policy for the benefit of their
private interests or the private interests of third
parties.




ILISIXOM BXKHTTA KEPIBHHKOM CHEIIalbHHMX 3aXO4iB
BPETYTIOBAHHS,

4.3.6. o rtaxux 3axofis BimmosigHo ao IHomiTuku
B1THOCHUTBCA:

- YCYHEHH! [OpAUIBHHKA BiJ BHKOHAHHA
3aBIAHHA, BYMHCHHI MiH, [PHUHSTTA
PIMIEHHA 9H y4acTi B HOTO NpHHHATTI B
YMOBax DEalbHOTO0 4YHM  MOTEHIIHHOTO
koH(ITIKTY iHTEpECiB;

- 3aCTOCYBAHHA 30BHIMIHBONO KOHTPOIIO 3a
BHKOHAHHAM  IPaliBHUKOM  TPOTATOM
BIJMOBIMHOTO 3aBAAHHS, BYHHEHHIM HHM
TEBHAX Aiff 94 OPHAHATTS PIOIEHb;

- 0OMeKeHHS AOCTYIly MpPAauiBHHKA A0 MEBHOI
iH(opManii;

- nepernsagy o0cary cayx00BHX NOBHOBAXEHb
MpPauiBHUKA;

- TICPEBEICHHS NIPAIiBHHKA HA 1HOIY TOCay;

- 3BIIBHEHHS NPAUIBHHKA 3 NOTPHMAHHAM
Toeapucreom Craryry, Ilonoxenns um

IHIIMX ~BHYTPIMHIX JOKYMEHTIB Ta/abo
BHMOT TDYAOBOTO  33KOHONABCTBA  IIPH
3BLILHEHHI,

4.3.7. Komxen i3 uux 3aXofis Mae CEOK cHelHbiky,
OTKE MOJKE OOMPaTHC B 32J1€KHOCTI Bill HU3KH YMOB:
—  BHAY KoHQIKTY iHTEpeciB (moTeHmiHaMmi abo
peabHHi);
— xapakrepy KOHQUIKTY iHTEpEeCiB (HOCTIiHMIT
abo THMYACOBHIA);
~ cyO'ekta OpuiHATT piwleHHA Ipo HOro

3acrocysaHHs  (DesmocepenHii  KepIBHHK
Ta/abo KepiBHMK BIAUOBIZHOrO Opramy
yIPaBIiHAL),

— HasBHOCTI (BIACYTHOCTI) aNBTEPHATHRHHX
3aXOZiB BPETyIIOBAHHA,

— HagBHOCTI (BlacyTHocTi) 3romm ocobu Ha
3aCTOCYBAHHS 3aXOMYy.

438. VYcyHeHHs npauiBHMKa BiJ  BHKOHaHHS
3aBAaHHA, BIHHCHHs Iiif, TPUHHATTA pillCHHA 9H
y4acTi B Horo npuiiHarti (Hamami — YcyHeHHA
HPAaIiBHUKA) 31 HCHIOETBCA;

— IPH HASBHOCTI PEaTbHOrO YH MOTECHUIHHONO
KOHQIKTY IHTEPECIB;

—  AKI0O KOHGIIKT IHTEPECiB HE Ma€ MOCTIHHOTO
XapakTepy;

— 32 pIIICHHAM KEPiBHHKA,

— WICHH KONETiaIbHUX OpraHiB 3000B's13aHi
YTPUMYBATHCA BiX TONOCYBaHHA 3 GyIb-AKOTO
[HTaHHA, SKE€ MOXE CIPHYHHHTH KOHQIIKT
iHTEpeciB a00 3amKoaMTH 06'€KTHBHOMY
CTaBICHHI0 YM HAIGKHOMY BHKOHAHHIO
TaKHM YICHOM 000B'13KI1B nepen
TosapucteoM.

4.3.9. 3acrocysaHHi 3axony YCyHEHHS IIpamiBHHKA
MOXIIMBE JIMIIEC 33 HAaIBHOCTI CYKYNHOCTI BCIX
3a3HAYEHHX YMOB JUI1 HBOTO.

4.3.5. The conflict of interests can be resolved
independently by the employee or by the manager
taking special settlement measures.

43.6. According to the Policy, such measures

include:

- removing an employee from performing a
task, an action or making a decision or
participating in its adoption of decisions in
conditions of real or potential conflict of
interests;

- application of external control over the
employee's during performance of the
relevant task, her performance of certain
actions or decision-making;

- limiting the employee's access to ceriain
information;

- reviewing the scope of the employee's
official powers;

- transfer of an employee to another position;

- dismissal of the employee in compliance
with the Company's Charter, Regulation or

other internal documents and/or
requirements of labor legislation in respect
of dismissal.

4.3.7. Each of these measures has its own specifics,
so it can be chosen depending on several conditions:
- type of conflict of interest (potential or real);

— the nature of the conflict of interest
(permanent or temporary);

— the subject of decision-making on its
application (direct manager and/or head of
the relevant management body);

— availability (absence) of
settlement measures;

— presence (absence) of a person's consent to
use the measure.

alternative

4.3.8. Removal of an employee from performing a
task, performing actions, deciding or participating in
its adoption (hereinafter - Removal of an employee)
is carried out:
— if there is a real or potential conflict of
mterest;
— if the conflict of interest is not permanent;

— by the decision of the manager;

— in case of members of collegial bodies, such
members being obliged to refrain from
voting on any issue that may cause a conflict
of interest or harm the objective attitude or
proper performance of duties by such a
member to the Company.

4.3.9. Application of the measure the removal of an
employee is possible only if all specified conditions
are met for him.




4.3.10. YcyHeHHS mpauiBHUKA € OJHHM 3 JBOX BHIIB
3axomis (apyruM € 3miHCHEHHS [MOBHOBAXEHB I
30BHIMHIM KoHTponem), skuii [lomiTHka BH3Hauae€
MOXKIMBMM  3aCTOCOBYBATH Yy BHIAAKaX, KOIH
koH(ITIKT IHTEpeciB He Mae IOCTIHHOTO XapakTepy.

43.11. IIpu  3acTocyBaHHi 3aX0Ay  YCYHEHHA
NpamiBHUKA, 3aMy9CHHS A0 NPHAHATTS pimmeHHA abo
BYMHGHHS BIINOBIAHMX Jid IHMHMX [PauUiBHHKIB
TopapucTBa, sK 1 YCyHEHHS  NpaiuiBHHKA
3MIHCHIOETLCS 33 PIIIEHHAM KEPIBHHKA, BPAXOBYHOIH
TAKOX PEKOMEHIAII] BiAMOBINaIFHOTO MIPAIli BHUKA.

4.3.12. ObMexxeHHs JOOCTYNy NPALiBHAKOBI 10
nesHOi iHGopMawii (Hamani — Ob6MexeHHa JOCTyIy
10 iadopmariii) 3xifHCHIOETECS:

— IIp¥ HAABHOCTI PEATbHOTO YH IOTCHIIHHOIO
KOH(QIIKTY iHTEpeCiB, MOB'I3aHOTO 13 TAKOD
iH(opMariero;

—  3a pilIEHHAM KSPiBHHKA;

— 32 MOXIHBOCTI TPOXOBXKECHHS HAJIEKHOIO
BHKOHAHHA IMPAIIBHUKOM ITOBHOB@KEHb HA
MOCa/i 33 YMOBH TAKOTO OOMEIKEHHS,

— 33 wMOxImBOCTI mopyueHHs poborH 3
BiTIOBIAHOIO iHdpopManico IHIOMY
OpamiBHUKY B TOBapHCTBI.

4.3.13. 3axix ObMesxcHHa AoCcTymy H0 iHopMauii €
3aX0JOM 3OBHIMIHBOIO BPETYMIOBAHHA KOHQIIKTY
iHTEpECiB Ta monArae B TOMY, IO HOTO MOXHA
3aCTOCYBaTH y BUNAAKy, KOIH poboTa mHpaliBHHMKA
MOCTI}HO MOB's3aHa 13 MEBHAM OAHHM 1 THM CaMHM
BAROM iH(opmanii. [Ipu upoMy, Taxuil mpauiBHHKA
Mae TpHBaTHHIH iHTepec moao miei imdopManii, mo
CTBOPIOE 3arpo3y i1 BUTOKY, 260 MOMe IPU3BECTH A0
YXBaIICHHS YIIEPEIKECHAX PIIECHb.

4.3.14. lepernsax 0b6cATY MOCAAOBHX MOBHOBAKCHD
IpaliBHAKA 3AIHCHIOETBCA!

— IIpM HasSBHOCTI PEAIBHOTO 9M MOTEHL1IHOIO
KOHQUIIKTY 1HTEPECIB;

— skmo KOH(NKT iHTEpPeciBE Mae€ NOCTIHHHH
Xapaxkrep, [OB'A3aHMI 3  KOHKDETHHM
TIOBHOBAKECHHM IIPALiBHUKA,

—  3a pileHHAM KePIBHHUKE;

— SKIIO Takli ITOBHOB@KEHHS MOXYTh OYyTH
neneropadi 1HOIN 0co01.

4.3.15. 3nificienna  opiUiHHHX NOBHOBAXKEHb ITiN
JOBHIIIHIM KOHTPOIEM 3I1HCHIOETHCA:

—  MpH HASBHOCTI PEAIBHOTO Y MOTCHIIIHHOIO
KOHQRKTY IHTEpECIB;

—  sKmo KoHQIIKT iHTepeciB Mae mOCTiHHMI abo
THMYACOBHH XapakTep;

—  3a plIIeHHSM KEPIBHHKA;

—  gkmo YCyHeHHs NpamiBHHKA Bif BHKOHAHHA
3aBNAaHHd, BUHHEHHS Ai#, [PHAHATIA
pillieHAs 9M y4acTi B MOro NIpHHAHATTI abo
obMmexeHHs il goctymy oo indopmamii [u
neperisi il MOBHOBAXKEHD € HEMOXKITHBHM;

4.3.10. The measure Removal of the employee is one
of two types of measures (the other is the exercise of
powers under external control), which the Policy
defines as possible to apply in cases where the
conflict of interest is not of a permanent nature.
4.3.11. When applying the measure Removal of the
employee, the involvement of other employees of the
Company in making the decision or taking
appropriate actions, as well as the removal of the
employee is carried out by the decision of the
manager taking into account also the
recommendations of the Responsible Employee.
4.3.12. Restriction of employee access to certain
information (hereinafter — Restriction of access to
information) is carried out:

— if there is a real or potential conflict of

interest related to such information;

— by decision of the manager;

— if it is possible to continue the proper
performance of the employee's duties in the
same position, subject to such a limitation;

— if possible, to entrust the work with the
relevant information to another employee of
the Company.

4.3.13. The measure Limiting access to information
is a measure of external settlement of the conflict of
interest and consists in the fact that it can be applied
in the case when the employee's work is constantly
connected with a certain and the same type of
information. At the same time, such an employee has
a private interest in this information, which creates a
threat of its leakage, or may lead to biased decisions.

4.3.14. The review of the scope of the employee's
official powers is carried out:
— if there is a real or potential conflict of
interest;

— if the conflict of interest is of a permanent
nature, related to the specific authority of the
employee;

— by decision of the manager;

—  if such powers can be delegated to another
person.

4.3.15. Exercise of official powers under external
control is carried out:

— if there is a real or potential conflict of
interest;

— if the conflict of interest is permanent or
temporary,

— by decision of the manager;

— if it is impossible to remove the employee
from performing the task, taking actions,
making a decision or participating in its
adoption or limiting her access to
information or reviewing her powers:;




— SKIIO BLACYTHI IiACTABH AN ii IIEpeBelCHHs
Ha 1HIIy mocaxy abo 3BinbHEHH.
4.3.16. s Ionituxa pusHavae PopMH 30BHIMIHBOIO
KOHTPOJIIO, AIKI ITOBHHHI TITKO BKa3yBATHCh y PIHICHHI
npo 0OpaHHSA LBOIO BHAY 3aXOXY TAKHM YHHOM:

— TMepeBipka  MPAUIBHHKOM,  BH3HAYECHHM
KCDIBHHKOM, CTaHy Ta  pPE3yILTaTiB
BHKOHAHHA [OpPAliBHUKOM 3aBIAHHA, Aiii,
BYHMHCHHX o0co0oi0, sKka mepebysac B

peanbHOMy ab0 HOTEHUIMHOMY KOH(QIIKTI
inTepecis, 3micTy pimeHs abo NPOEKTIB
pimens, npuHHHATHX a60  po3poGreHHEX
ocoboro, sAxa mepebyeae B peansHoMy abo
NOTeHIiHHOMY KkOH(nikTi iHTEpeciB, abo
BIATIOBIAHHM OPTaHOM 3 ITHTaHb, IIOB'I3aHHX
3 nOpeaMeToM KOHQMIIKTY IHTEpECIB;

— BHKOHAaHHA 3aBIaHb 0coBoro, ska mepebyae
B peankHOMy 400 MOTEeHUiHHOMY KOH(IIKTI
IHTEpeCiB, niff, BYMHEHMX HEK, PO3IIIAN
CIIpaB, MATrOTOBKA TA MPUUHATTA pillicHb HEIO
B IIPUCYTHOCTI KEPIBHUKA.

4.3.17. TlepeBencHHA NpALiBHUKA Ha iHOTY MOCATy
3MIHCHIOETBCA:

— IPH HAsBHOCTI PEaANbHOTO YH MOTEHIIHHOTO
KOHQIIIKTY iHTEPECIB;

— 32 piIeHHSM KEPIBHHUKA;

— KIIO KOH(QIIKT IHTEpeCiB Mae HOCTiHHMI
Xapakrep;

— AKINO HE MOXe OYTH BPery/Ib0BaHHH ILLTX0M
YCYHEHHS TaKOTO MPAaIliBHAKA Bij BHKOHAHHS
3aBAAHHA, BYMHEHHS Aid, OpHHAHATTA
pilmeHHss uM y4acTi B HOT0 NPHHHSTTI,
obMmexeHHs ii moctymy g0 imdopmarii,
neperainy il NOBHOBaXEHb Ta (YHKIIH,
no36aBIEHHA IPUBATHOTO IHTEPECY;

— 33 HasBHOCTI BakaHTHOI MHOCajH, fAKa 3a
CBOIMH  XapaKTEepHCTHKAMH  BIANOBIIAE
ocobuctnM Ta npodeciiinmM  AKOCTAM
MpaliBHHKA,

— 3@ HAaABHOCT! IOTOJUKEHHS HA MEPEBEACHHS
OpPaLiBHHKA.

4.3.18. 3BinpHCHHS MpaliBHEKA 13 3aiMaHOI TIOCanH
4cpe3 HaABHICTb KOHQNIKTY iHTEPECIB 3MiHCHIOETHCS
Ha MmucTaBi Ta 3 AOTpHMaHHsM Bumor CraTyTy,
PernamenTy Ta IHMNX BHYTpImHIX HOKYMEHTIB
Komnanii, a Takox BianmoBigHO 10 TPYmOBOTO
3aKOHOAABCTBA, AKLIO NPALIBHHK:

— TpH HAIBHOCTI PEATPHOTO YH MOTEHIIHHOIO
KOH(IIIKTY iHTEpECIB;

~ KO KOH(QIIKT IHTEPECiB Mae€ NOCTIHHMIA
XapakTep;

— Axkmo KOH(QIIKT IHTEpeciB He MOxe OyTH
BPETYNbOBAHMUI B OyAb-skul iHIIHIA crioci6, B
TOMy YHCHI 4epe3 BLACYTHICTh 3rogd Ha
HEePEBEICHHES a00 Ha YCYHEHHS HPHBATHOTO
iHTEepecy.

— if there are no grounds for the transfer to
another position or dismissal.

4.3.16. This Policy defines the forms of external
control that must be clearly indicated in the decision
to choose this type of measure as follows:

— verification by the employee, determined by
the manager of the status and results of the
employee's performance of the task, actions
taken by the person under real or potential
conflict of interest, the content of decisions
or draft decisions made or developed by the
person under real or potential conflict of
interest or the relevant body on issues related
to the subject of the conflict of interests;

- performance of tasks by the person under
real or potential conflict of interest, actions
taken by him, consideration of cases,
preparation and decision-making by him in
the presence of the manager.

4.3.17. The transfer of an employee to another
position is carried out:

— if there is a real or potential conflict of
interest;

— by decision of the manager;

— if the conflict of interest is permanent;

— if it cannot be settled by removing such an
employee from performing a task, taking
actions, making a decision or participating in
its adoption, limiting access to information,
reviewing powers and functions, depriving
of a private interest;

— ifthere is a vacant position, which according
to its characteristics comresponds to the
personal and professional qualities of the
employee;

—~ if there is approval for the transfer of the
employee by the latter.

4.3.18. Dismissal of an employee from his position
due to the existence of a conflict of interest is carried
out on the grounds and subject to compliance with
the requirements of the Charter, Regulation and other
internal documents of the Company as well as
according labor legislation if an employee in
concerned:

— 1f there is a real or potential conflict of
interest;

~ if the conflict of interests is permanent;

— if the conflict of interest cannot be settled in
any other way, including due to the lack of
consent to the transfer or elimination of a
private interest.




4.3.19. Coocobu BPETYIIOBAHHS KOH(DIIKTY
iHTEpeCiB MOYKYTh 3aCTOCOBYBATHCH BHKIIOMHO [0
0cobH, y AKOi € HaABHHUI KOH(IIKT IHTEpECiB.

4.3.20. Uneun [Ilpaeninas ta Harmsnosoi paan
TopapucTea Ta BCI TpamiBHMKH  loBapHCTBa
3000B'43aHI HeraifHO aje HE [MI3HIMNE OIHOIO
pobo4Oro mHS MOBIXOMAATH INPO OOCTaBHHH, IO
MOXYTh CIPHYHHATH 400 B)Ke COPHUMHHIH KOHQIIKT
IHTEpECIB.

432]1. Unean Ilpasmizas Tta Harmigosoi panu
ToBapucTsa, a Takok yci mpaiiBHHKH Tosapucrsa
3000B'93aHl  JAOTPHMYBATHCA  BCTAHOBINGHHUX B
ToBapHCTBI MpaBHN Ta MPOLEAYP LIOKO KOHQILKTY
inTepecis Ta 3MIHCHEHHS TNPABOYHHIB, y SKHX €
3alHTEpPECOBAHICTb, CBOEYACHO PO3KPHBATH
iH(opMAaIIiI0 PO HAABHICTb MOTCHIIHHOTO KOHGIIKTY
iHTepeciB Ta TPO NPABOYMHH, y BYHHEHI AKHX €
33iHTEPECOBAHICTS.

4322, Ilpasnimas  Tosapuctea  3000B’s#3aHi
3amofiraTH BHHMKHEHHIO KOH(IIKTIB iHTepeciB Ta
crpuaTH ix Bperymosanuo. Kepienukn ToBapucrsa
30608’ 73301 YTPUMYBATHUCA Bix BIMHEHHS Ol Ta/abo
IPHHHATTS pilIEHb, AKIMO Ie MOXKE IPH3BECTH RO
BHHHKHEHHS KOHQIIIKTY IHTEpECIB Ta/abo
NEPCIIKOKATH HAIEKHOMY BHKOHAHHIO TAKHMH
ocobaMH cBOiX mocamoBHX OOOB’SA3KIB B iHTEpecax
ToBapuctsa.

43.23. Tosapucteo 30008 s3aHe  3a0€3MEUHTH
posmoxin (QyHKOiN y Mexax CHCTEMH TPhOX IiHii
3aXHCTY 3 JOTPHMAHHAM 0OMEXEHD MO0 KOHQMIKTY
iHTepecis Ha piBHI  KepIBHMKIB, IJPO3ILNiB,
NpaiBHAKIB [IEPIIOI, APYTOl 1 TPeThOoI MiHIH 3aXHCTY,
a TAaKOK HE3aIeXKHICTP APYroi Ta TpeTol JIiHii
32XHCTY.

4.3.24. Cy6’exrn apyrol miHii 3axHCTy B MeEKax
MOBHOBAKEHb IIiJ] 4ac BHKOHAHHSA aKTyapHO! (yHKII,
(YHKUI 3 KOHTPONIO 3a JOTPHMAHHAM HOPM
(xommnaenc) Ta (QyHKUIl 3 YOPaBIiHHA DPU3HKAMH
TopapucTBa 3OiMCHIOIOTE KOHTPOABHY MifIBHICTE 3
HEIOMymEHHs KOH(IIKTY iHTepeciB.

43.25. TonosHHii pPH3HK-MEHEDKEP, TOJIOBHHM
KOMILUTACHC-MEHEDKEP,  TOJOBHMH  BHYTpimHiif
ayiuTOp, BIANOBImANBHHME axkTyapiii 300608’ A3aHi
BiAnOBiAaTH KBaTiiKAWIAHEM Ta IHIOHM BHMOTaM,
YCTAHOBIICHHM  HOPMATHBHO-IIPABOBHMM  aKTaMH
PerynsTopa.

TonoBHMil pU3HK-MEHEIKED, TOIOBHHUH KOMIIAEHC-
MCHEIXKEP, TONOBHHMH  BHYTpIMHIM  aymurop,
BiANOBiZaNMLHEHME aKTyapiil BCTYNaWOTh HAa NOCAZy
nicyis IOTOMKEHHA 1X KaHauparyp Perymiropom y

BH3HAYCHOMY  HOPMATHBHO-TIIPABOBHMH  AKTAMH
Perynstopa nopsiaxy.
4326. Y pasl BuseneHHs TOBapHCIBOM HH

PerynaTopoM HEBIANOBIAHOCTI TOMOBHOTO DH3HK-
MCHEIKEPA, TONOBHOTO  KOMIUIA€HC-MEHEIKEPa,
TOJIOBHOTO BHYTPIIIHBOTO ayaHTOPa,
BiANIOBINANBHOIO AKTyapis BHMOTaM INOAO IiIOBOI
penyrauii ToBapHCTBO MO)KE  3BEPHYTHCA 1O

4.3.19. Methods of conflict of interest settlement can
be applied exclusively to a person who has an
existing conflict of interest.

4.3.20. Members of the Management Board and
Supervisory Board of the Company and all
employees of the Company are obliged to
immediately but not later than one working day
inform on the circumstances that may cause or have
already caused a conflict of interest.

4.3.21. The Members of the Management Board and
Supervisory Board of the Company as well as the all
the Company's employees are obliged to comply
with the rules and procedures established by the
Company regarding conflicts of interest and carrying
out transactions in which there is an interest, to
timely disclose information about the existence of a
potential conflict of interest and transactions in
which there is an interest.

4.3.22. The Management Board of the Company
shall prevent conflicts of interest and facilitate their
settlement in respect of the employees of the
Company. The managers shall refrain from taking
actions and/or making decisions if this may lead to a
conflict of interest and/or impede the proper
performance of their duties in the interests of the
Company.

4.3.23. The Company shall ensure the distribution of
functions within the system of three lines of defence
in compliance with restrictions on conflicts of
interest at the level of Management Board, head of
departments, employees of the first, second and third
lines of defence, as well as independence of the
second and third lines of defence.

4.3.24. The subjects of the second line of defence
shall, within the limits of their authority, perform
control activities to prevent conflicts of interest when
performing the actuarial function, compliance
control functions and risk management functions of
the Company.

4.3.25. The Chief Risk Officer, Chief Compliance
Officer, Chief Internal Auditor, and Responsible
Actuary shall meet the qualification and other
requirements established by the Regulator's
regulations.

The Chief Risk Officer, Chief Compliance Officer,
Chief Internal Auditor, and Responsible Actuary
shall take office after approval of their candidacies
by the Regulator in accordance with the procedure
established by the Regulator's regulations.

4.3.26. If the Company or the Regulator finds that
the Chief Risk Officer, Chief Compliance Officer,
Chief Internal Auditor, Responsible Actuary does not
meet the requirements for business reputation, the
Company may apply to the Regulator in accordance
with the procedure established by its regulations with




Perynaropa y BCTaHOBIEHOMY HOTO HOPMATHRHO-
OPABOBHMHM aKTaMH IOPAAKY 3 KJOMOTAHHSAM IPO
HE3aCTOCYBaHHA JO Takoi ocoOH BHABIEHOI O3HAKHU
HebesmoranHoi AinoBoi pemyramii Ta/abo HamaTh
IOMAaTKOBI  JOKYMCHTH/TIOACHEHHS  NpO  HOTO
BIINOBIAHICTS BUMOTAM.

4.4. Unen (BKIIOYAKO4M HE3ANEKHOTO JHPEKTODPA)
BIANOBIZHOIO KOJETiaNbHOTO oOpraHy Toeapucrsa
(Harnsimosoi pamm Ta xomireris Harmsnosoi pamm,
[Ipapnirns ta komiteris [lpasnminms) moBHHEH
DO3KPHMBATH BIIMOBIZHOMY KOJETiaAEHOMY OPTaHY
BIANOBiAHO 10 ui€i momiTuku Gynp-sKi inTepecH abo
koH(miKkTH, AKi BiH a60 BOHA MOXKE MAaTH MIOAO
OUTaHHdA, sKke TNoTpelye 3arBepmkeHHs  a0o
patudixanii BiINMOBIAHHM KONEriabHEM OPraHOM
ToeapucTea .

a request not to apply to such person the detected
sign of impeccable business reputation and/or
provide additional documents/explanations on their
compliance with the requirements.

4.4. A member (including independent director) of
the relevant collegial body of the Company
(Supervisory Board and Committees of the
Supervisory Board, Management Board and
Committees of the Management Board) shall
disclose to the relevant collegial body in accordance
with this policy any interest or conflict that he or she
may have on a matter on which the approval or
ratification by the relevant collegial body of the
Company is being sought.

5. INPOLOEIYPA NEPEBIPKH
KEPIBHHKIB, I'OJIOBHOI'O BYXIAJITEPA,
KJIIOYOBHX OCIb TOBAPUCTBA.

5.1 TosapuctBo nepes  MpH3HAYEHHAM
NpamiBHHKA HA [0Caly KEpiBHHKA, TOJOBHOIO
Oyxranrepa, KkmrouoBoi ocobm TopapucTsa Mae
TEPEBIPHTH  BiANOBIAHICTE TaKOTO IIPAIliBHHKA

BHMOTaM Mono npodeciifHol mpHaaTHOCTI Ta Ain0Boi
penyramnii BaMoramu IlonoxeHHs mMpo aBTOpH3ALIiO
HazaBadiB QIHAHCOBHX HOCTYT T4 YMOBH 3TIHCHEHHA
HHMH JIIbHOCTI 3 HanaHHd (iHAHCOBMX ITOCIYT,
3aTBEPIKEHOTO IMocTarosorw [pasaiaus
Hauionamsuoro Ganky Vipaiuu Bim 29.12.2023 Ne
199 (gani — INonosxenns HEY).

5.2. ToBapHcTBO mepen Npu3HaYECHHAM 0COOH Ha
nocany KepiBHHMKa, KIr040Boi ocobu Tosapuctsa
(kpiM  BIONOBIZANBHOTO  aKTyapis)  IOBHHHE
MEPeBIPUTH BIANIOBIAHICTE Takoi OCOOH BHMOram
mono npodeciiiHol npHAaTHOCTI, ALTOBOT pemyTati,
YCTaHOBJIEHUM 3aKOHOJABCTBOM.

53. ToeapucTBO mig 4Yac  MEPEBIpKH
BIINOBIAHOCTI KAaHAWIATA HA TOCaAy KepIBHUKA,
KJ1I090B0i 0c00u ToBapHCTBA NOBHHHE:

1) sammrars Ta oTpuMmarE Bin KkaHaHgara
ROKyMEeHTH Ta/abo iHbopmauiio, mo maTBepmKye

HOro BIAMOBIAHICTE BHMOTAaM WIOAO  JLUTOBOI
penyTauii Ta mpodeciiizol npuaaTHOCTI,

2)  mnepeBipHTH  JOCTOBIPHICTE  MOAAHWX
KaHANAaTOM JOKYMEHTIB Ta/abo indopmanii;

3) nmepeBipHTM  BiANMOBIAHICTE  KAHAMAATA
BAMOTAaM ILOAQ ALTOBOI PEITyTamii;

4) mnepeBipUTH  BIAMOBIAHICTS  KAHIHMAATA

BHMOTaM MO0 Ipod)eCiiiHOl MPHAATHOCT] MLLIXOM
npoBeneHHA cmiebecimn Ta/abo TecTysaHHA Ta
aHami3y indopmail, HagaHol KAHIAHAATOM.

5.4. ToBapucTBO mepeBipse BiAMOBiAHICTE
KaHJHJaTa Ha [OCaAy KEPIBHHKA, KIIKOYOBOI 0COOH
ToBapucTea Ha migcrasi:

1) nns inentmdikanii ocobu - AOKyMEHTIB,
BH3HAYCHMX Yy  HOPMArMBHO-NPABOBOMY  aKTi
Hamjonanmssoro GaHky mpo 3araqbHI BHMOTH 10

5. PROCEDURE FOR VERIFICATION OF
EXECUTIVES, CHIEF ACCOUNTANT, KEY
PERSONS OF THE COMPANY.

5.1. Before appointing an employee to the position
of manager, chief accountant, key person of the
Company, the company must check the compliance
of such an employee with the requirements for
professional suitability and business reputation with
the requirements of the Regulation on licensing and
registration of financial service providers and the
conditions for their performance of activities in the
provision of financial services, approved by the
Resolution of the Board of the National Bank of
Ukraine dated 29.12.2023 No.199 (hereinafter —
Regulations of the NBU).

5.2. Before appointing a person to the position of a
manager, key person of the Company (except for the
Responsible actuary), the Company shall verify
compliance of such person with the requirements for
professional  suitability, business reputation
established by law.

5.3. When checking the compliance of a candidate
for the position of a director or key person of the
Company, the Company shall:

1) request and receive from the candidate documents
and/or information confirming his/her compliance
with the requirements for business reputation and
professional suitability;

2) verify the accuracy of the documents and/or
information submitted by the candidate;

3) verify the candidate's compliance with the
requirements for business reputation;

4) check the candidate's compliance with the
requirements for professional suitability by
conducting an interview and/or testing and analyzing
the information provided by the candidate.

5.4. The Company shall verify the compliance of a
candidate for the position of a director, key person of
the Company on the basis of:

1) for identification of a person - documents
specified in the regulatory legal act of the National
Bank on general requirements for documents and the




JOKYMEHTIB 1 mopAnoK ix monamHg Ao HauionansHoro
fanky B Mexax OkpemMux mpoueayp, abo ix
34CBIAYCHHX KOIILH;

2) IOKYMEHTIB Ay OWIHKK ILIOBOI pemyTamii
ocobwu;

3) mOKyMEHTIB Ajis OLIHKH BiAMOBIAHOCTI 0cobu
BHMOraM  Imomo  mOpodeciiinoi  mpumarHocTi,
BKJIIOYAIOMH OpWriHand O(QImiifHUX IOKYMCHTIR 3
in)opMali€ero Mpo BHOLY OCBITY OCOOH, OTpHMaHH:
0co600 I0AaTKOBOI OCBITH (338 HASBHOCTI);

4) 3aneBHEHHS PO BiAMOBIAHICTH BHMOTAaM OO
BiZICyTHOCTI KOHIIKTY IHTEpECIB.

5.5. TosapucTBO NOBHMHHE BH3HAYHUTH 0CODY,
CTPYKTYpHUM HiApo3nin abo KonmeriameHHH OpraH,
BiNNIOBIANBHY / BIANOBIZANBHHH 32 IIEPEBIPKY
KaHJWJATIB HA MOCaXy KEPIBHHKA, KIHOY0BOI 0COOH
TopapuCTBa Ha BIANOBIAHICTE BHMOTaM MO0
npodecifHOl NPUAATHOCTI Ta ILTOBOI permyTamii.

5.6. Toeapucrsy 3a00pOHAETBCS IIPH3HAYATH HA
mocany KepieHuKa, KmiodoBoi ocobu Tomapucrtsa
ocofy, s#xa He BiANOBiZAaE BHMOraM  IIONO
npodeciiinoi mpmmaTtHOCTI Ta JUMOBOI peIyTari,
YCTAHOBIEHHM 3aKOHOTABCTBOM.

5.7. TopapucTBO MA€E MPABO MPH3HATHTH 0CO0Y HA
nocany kepiexpka abo kmogoBoi ocodu TosapucTea,
sKka Mae 0e3NOoTaHHy AIJIOBY PemyTauilo BH3Ha4eHA
3aKOHONABCTBOM, 3a YMOBH, 1IN0 pa3oM i3
[OBIIOMIIEHHAM IIPO KEPIBHMKA, KIIOYOBY 0CO0Y,
3a3HaYEHHM y 3aKOHOAABCTEI, AKIIO Taka BMMOTA HE
3acTOCOBY€ThCA. HesacrocyBaHHA A0 Takoi ocobu
O3HAKH 6e3noraHHoOl IimoBoOi perryTamnii
POSIBAAAETECH B YCTAHOBIEHOMY 3aKOHOM ITOPSIAKY.

5.8. TosapucTBO Hece BIANOBINANBHICTE 32
BHKOHAHHA 0O0OB 3Ky NEPEBipKH BIAMOBIZHOCTI
kepiBHEKa a60 k1041080l 0cobu TopapucTea BUMOTaM
10 mpodeciiiHoi TPUAATHOCTI Ta AUTOBOI pemyTauii,
BCTAHOBICHHM 1M [lONOKEHHAM, Ta HAjmac IO
inpopmanito HamiomaneHomy Gamky pasoM 3
ITOB1 OMIICHHAM npo HAMIp
NPH3HAYECHHA/3aTBEPIUKEHHS KEPIBHHKA, KJIIOYOBOI
ocobu ToBapucTsa.

5.9. Kepisauk, kmouoBi ocobu Tosapucrsa
[OBHHHI TpOTATOM YChOTo dacy oOifiMaHHA Takmx
HOcaz Bi/INOBIAaTH BHMOTaM OO ALTOBOT pemyTanii
ta nnpodeciiinol NPHIATHOCTI.

procedure for their submission to the National Bank
within certain procedures, or their certified copies
2) documents for assessing a person's business
reputation;

3) documents for assessing the person's compliance
with the requirements for professional aptitude,
including originals of official documents with
information on the person's higher education,
additional education (if any);

4) assurance of compliance with the requirements for
lack of conflict of interest

5.5. The Company shall determine the person,
structural unit or collegial body responsible for
checking the candidates for the position of the
director, key person of the Company for compliance
with the requirements for professional suitability and
business reputation.

5.6. The Company shall be prohibited from
appointing a person to the position of a manager or
key person of the Company who does not meet the
requirements for professional suitability and
business reputation established by law.

5.7. The Company shall have the right to appoint a
person to the position of a director or key person of
the Company who has an impeccable business
reputation as defined by law, unless such
requirement is not applicable. The non-application of
the feature of impeccable business reputation to such
person shall be considered in accordance with the
procedure established by law.

5.8. The Company shall be responsible for fulfilment
of the duty of verification of compliance of the
manager or key person of the Company with the
requirements for professional suitability and
business reputation established by this Regulation,
and provide this information to the National Bank
together with the notification of the intention of
appointment/approval of the manager, key person of
the Company.

5.9. The manager or key persons of the Company
shall comply with the requirements for business
reputation and professional suitability throughout
the entire period of holding such positions.

5.10. Tlpm npuiiomi KaHAMZATIB HAa HOCAITy
KEpiBHFKA, TOJIOBHOrO GyxranTepa, KIO4OBOI 0coOH
ToeapHcTBa NPOBEACHHS IEPEBIPKH BLAMOBITHOCTI
BHMOraMm mo/o npodeciiHol MPUAATHOCTI Ta AUTOBOT
penyramii 3rigao 3 Bumoramu llomoxenms HBY
smificaroe Hdenmaprament mo po0oTi 3 mepcoHAIOM
ToBapucTea i3 3aTy4€HHSIM CHOCMIANICTIE IHIIMX
menapramenTie TosapucTsa (B pasi HeobxinHOCTI).

5.10. When accepting candidates for the position of
manager, chief accountant, key person of the
Company, the verification of compliance with the
requirements for professional suitability and
business reputation in accordance with the
requirements of the Regulations of the National
Bank of Ukraine is carried out by the Company's
Department with the involvement of specialists from
other departments of the Company (if necessary).

5.11. TosapucTBO mig  9ac epeBipKH
BIAMIOBIAHOCTI KaHIWOATa Ha IMOCaxy KepiBHHKa,
ronosHoro Gyxranrtepa, kiouoeoi ocodbn ToBapucTsa
Mae:

5.11. The Company, when checking the suitability of
a candidate for the position of manager, chief
accountant, key person of the Company, must:




1) sanmrath Ta oTpuMaru Bim Kanauaara
NOKyMEHTH Ta/abo indopmauio, mo mareepmxye
HOTO BIANOBIAHICTE BMMOTaM INOAO  JiUI0BOI
penyrauii Ta npodeciiHOl DPUAATHOCTI,

2) poBECTH MEPEBRIPKY AOCTOEIPHOCTI MOAAHMX
KaH/IMAaTOM AOKYMEHTIB Ta/abo iHdopmarii;

3) npoBecTH nepeBipKy BiANOBIAHOCTI KaHAMAATA
BHMOTaM INOAO ALJIOBOI PemyTallii;

4) npoBecTH MepeBipKy BiANOBIAHOCTI KaHAMATA
BAMOTaM 1oA0 npodeciiiHol MpUaaTHOCTI MIIIXOM
npoeeAcHHS crmiBbecimy  Ta/abo TecTyBaHHA Ta
aHanmi3y indopMaiii, HAIAHOT KAHAHUIATOM.

1) request and receive from the candidate documents
and/or information confirming his compliance with
the requirements regarding business reputation and
professional suitability;

2) verify the authenticity of the documents and/or
information submitted by the candidate;

3) check the candidate's compliance with the
requirements for business reputation;

4) verify the candidate's compliance with the
requirements for professional suitability by
conducting an interview and/or testing and analyzing
the information provided by the candidate.

5.12. ToBapuctBO  mepeBipAe BiAIOBIAHICTE

KaHauaara Ha nmocany KCpiBHPH(a, TOJIOBHOIO
Oyxranrepa, kmrodoBoi ocobu Tosapucrsa Ha
MICTAaBI:

1) nns imenTHGiKAIIT 0cO6H — AOKYMEHTIB 260 iX
3aCBITYEHHX Komiii, Bu3nasenux y [lonoxenni HBY,

2) HOKYMEHTIB [Uls OUIHKH ALIOBOI pemyTamii
ocobu, BusHauenux y Ionoxenni HBY;
3) nmokyMeHTIB a1 OWIHKH BiAmOBigHOCTI 0OCO6H
BAMOraM  moxao  mnpodeciiimoi  nmpmmarHOCTI,
YKIOYA09H OPHriHATH OQIIIHHMX JOKyMEHTIB 3
inopmaliero mpo BHOLY OCBITY 0COOH, OTPHMAHHS
0cob0I0 10AATKOBOI OCBITH (33 HATBHOCTI).

5.12. The Company checks the suitability of a
candidate for the position of manager, chief
accountant, key person of the Company based on:

1) for the identification of a person - documents or
their certified copies, specified in the Regulations of
the NBU;,

2) documents for assessing a person's business
reputation;

3) documents for assessing the person's compliance
with professional suitability requirements, including
original official documents with information about
the person's higher education, the person's additional
education (if available).

5.13. ToBapuctBo y BcTamOBNeH! [I0M0XEHHAM
HBY crpoxu nomae mo HBY indopmanio nas
THOTO/KEHHS KAaHOWAATIE Ha TOCAAy KEepiBHUKA,
rofioBHOTO Oyxranrepa, kmouoeoi ocobu TosaprcTsa.
BiznosimansHoo 0cob0r0 3a mogady NOKyMEHTIB
€ YNOBHOBAKEHHH NPEACTABHHUK [JIA 3AIHCHCHHS
xomyHikauii 3 Haumiomansuum Bankom Vkpaiuu Big
imMeni TosapucTea.

5.13. The Company submits information to the NBU
for approval of candidates for the position of
manager, chief accountant, key person of the
Company within the time limits established by the
Regulations of the NBU. The person responsible for
submitting  documents is the  authorized
representative for communication with the National
Bank of Ukraine on behalf of the Company.

5.14. ToBapHCTBO Ma€ MNpaBo 3BEPHYTHCA OO
Hamionanesoro 6aHKy 3 KIONOTaHHAM IpO
MOTO/KEHHS KaHAMAAaTa HA M[OCAAy KCPIBHMKA,
rofopHoro Oyxranrepa A0 OOpaHHA/IPU3HAYCHHS
TaKkoi 0cobH Ha mocaay.

5.14. The company has the right to apply to the
National Bank for approval of a candidate for the
position of manager, chief accountant before the
election/appointment of such a person to the
position.

5.15. TopapuctBy 3abOpOHMETHCH NPH3HAYATH Ha
1Ocany KEPIBHHKA, TOIOBHOTO OyXranrepa, KIo40Boi
ocobn ocoly, sika He BIANOBIOA€ BHMOraM ILOIO
npodeciiiHol mpuAaTHOCTI Ta ALIOBOI pemyTamii,
ycraoeneHnM [onoskennsm HEY.

5.15. The Company is prohibited from appointing to
the position of manager, chief accountant, or key
person a person who does not meet the requirements
for professional suitability and business reputation
established by the Regulations of the NBU.

5.16. Tosapuctso HECE BIANOBINANBHICTE 34
HEHAICXKHY HNepeBiPpKY BIANOBIAHOCTI KepiBHMKA,
rojlIoBHOIO Oyxranrepa, kimo4oBoi ocobu Tosapucraa
BHMOTaM I0710 podeciiiHoi NpHaaTHOCTI Ta AUTOBOT
penyramii, ycramoBnenum Ilonoxenmam HBY,
HEJOCTOBIPHICTG  IH(OpMaLii, (KA HAZAETbCA
HamionaneHoMy O6aHky i nOBiAOMJACHHS HpO

5.16. The Company is responsible for the proper
verification of the compliance of the manager, chief
accountant, key person of the Company with the
requirements regarding professional suitability and
business reputation, established by the Regulations
of the NBU, the inaccuracy of the information
provided to the National Bank for notification of the

IPU3HAYCHHA/TIOTO/UKEHHS  KEPIiBHMKA, TONOBHOTO | appointment/approval of the manager, chief
Oyxranrepa, kiouoroi ocobu TosaprcTea. accountant, key person of the Company.
5.17. Tonosa Ta Unenn IlpaBninns, Tonosa Ta Unern | 5.17. The Chairman and Members of the

Harnsinosoi panu, ronosumii Gyxrantep TosapucTsa
Ta KI0Y0B1 0CO0OH BCTYNAIOTh HA MOCAAY BIATIOBI RO
JI0 9MHHOTO 3aKOHOAABCTBA YKPaiHH . .

Management Board, the Chairman and Members of
the Supervisory Board, the Company's Chief
Accountant and key persons take office in
accordance with the applicable laws of Ukraine.




5.18. Kepisnuk, ronosHH Gyxramrep, KIOUOBI
ocobun ToeapucTBa MalOTh NPOTATOM YCBOTO 4acy
001iiMaHHS BIATIOBIAHMX IOCAJ BIAIOBIAATH BHMOTaM

5.18. The manager, chief accountant, key persons of
the Company must meet the requirements regarding
business reputation and professional suitability

mono  minoBoi  pemyramii  Ta  npodeciiinoi | during the entire time of holding the respective
NPUAATHOCTI. positions.
5.19. Tosapuctso mocriiino  koutpomoe | 5.19. The company constantly monitors the

BIANOBiNHICTE KepiBHMKA, TOJOBHOTO OyXTanTepa,
KJIFOYOBHMX 0CI0 BUMOTaM 3aKOHOIABCTBA YKpaiHH.

compliance of the manager, chief accountant, and
key persons with the requirements of Ukrainian
legislation.

5.20. Kepisuuk, TONOBHHH OyXxranrep, KIHHMOBA
ocoba TosapucTea rioBUHHEI oBixoMITH ToBAPHCTEA
npo indopmauiro Ta/abo npo 0GCTaBHHM, SKI MOXYTh
BIIAHYTH Ha iX BIANOBLIHICTE YCTAHOBICHHUM
IMomiTHKCI BAMOTaM, NPOTATOM I’ ATH KaJICHAADHHX
mHiB i3 7AHA BHSBICHHA Takoi iH(Gopmamii Ta/abo
oOcTaBHH.

5.20. The head, chief accountant, key person of the
Company must notify the Company of information
and/or circumstances that may affect their
compliance with the requirements established by the
Policy within five calendar days from the day of
discovery of such information and/or circumstances.

5.21. He pimme uisk omaH pa3 Ha pik, Jlemaprament
o pofoTi 3 MepCOHANOM OpraHi3osye Ta 3abesmeuye
NepeBipKy BIANOBIAHOCTI KEPIBHHUKIB, TONOBHOIO
Gyxrantepa, kmo4doBux oci6 Toeapucrsa BHMOram
momo mnpodeciiHoi NpHAaTHOCTI Ta  JLIOBON
penyTanii 3rimuo 3 Bumoramu [Tonoxenns HBY.

5.21. At least once a year, the Human Resources
Department organizes and ensures the verification of
compliance of managers, the chief accountant, the
key personsof the Company with the requirements
for professional suitability and business reputation in
accordance with the requirements of the Regulations
of the National Bank of Ukraine.

522. Pesynpratm  TWEPeBIipKH  [OKYMEHTANBHO
oopmsoTs Ta 36epirarTs IpoTAroM 2 (IBOX) POKIB
i3 JHA 3aBEpIIEHHs MPOBEACHHS BiIIOBLIHOTO
OLIHIOBAHHA

5.22. The results of the inspection are documented
and kept for 2 (two) years from the date of
completion of the relevant assessment.

5.23. TosapuctBo mUchMOBO moBimommae HBY
mpo indopmauio Ta/abo 0OCTaBHHM, MO MOXYTH
HETaTHBHO BIUIMHYTH HAa BHKOHAHHS KCPIBHHKOM,
TONIOBHMM  OyXramTepoM, KIIOUOBOK  0CO0O00
TosapucTBa CBOIX mMOCafoBHX ©00OB’A3KIB, IIPO
BHABIEHY I 4YaC TNEPEBIPKH iX HEBIANOBIXHICTH
ycranosnenum Ilonoxennsm HBY Bumoram, sxi
HEMOYUINBO YCYHYTH, IIPOTATOM I’ TH po0OtHX AHIB
13 ZIH# BUABICHHA Takoi iH(hopmauii Ta/abo obcTapHH.
ToBapHCTBO MOBIZOMIIAE PO 3aXO0AH, AKi OyTyTs HUM
yXUTi y 3B’ 13Ky 3 BHABJCHOK HCBIAMOBITHICTIO.

5.23. The Company notifies the National Bank of
Ukraine in writing about information and/or
circumstances that may negatively affect the
performance of the Company's manager, chief
accountant, key person of their official duties, about
their non-compliance with the requirements
established by the Regulations of the National Bank
of Ukraine, which cannot be eliminated, revealed
during the inspection, within working days from the
date of discovery of such information and/or
circumstances. The company informs about the
measures it will take in connection with the detected
non-compliance.

6. OKPEMI BUAIN OBMEXEHbD,
NOB'AA3AHHX I3 KOH®JIIKTOM IHTEPECIB
(KAPTA KOH®JIKTIB IHTEPECIB)

6.1 O6MexeHHs OO0 ONEPKAHHS IOAAPYHKIB.

6.1.1. Ocobam, 3aboponsersea GesnocepenHso abo
yepes iHwmnx oci6 BUMaraT, MPOCHTH, OAEPKYBATH
nomapyaxu ans cebe um Onmsbkux IM ocib Bix
ropuanuEEX abo Qisuunmx ocib:

v y 3B'a3Ky 31 3AIHCHEHHAM TaKMMH 0CODaMH
MATBHOCTI, MOB'A3aHOI i3 BHKOHAHHAM TOCATOBHX
ryHKLIi;

v akmo ocoba, #ka papye, nepeQysae B
nianopankysanHi Takoi ocobu. Ilpu mpoMy He Mae
3HaYCHHA CaM XapaKTep MiANOpsAKyBaHHA: MHIAHMH
abo (yHKImioHANbHEN, HE3ANEXHO Bif BapTOCT
[IONAPYHKY.

6. CERTAIN TYPES OF LIMITATIONS
RELATED TO CONFLICTS OF INTEREST
(CONFLICTS OF INTEREST MAP)

6.1. Restrictions on receiving gifts.

6.1.1. Employees are prohibited from directly or
through other persons to demand, request, or receive
gifts for themselves or their close relatives from legal
entities or individuals:

v in order to perform their duties in the
company and thus causing harm to the interest of the
Company;

v if the person who donates is subordinate to
such a person. At the same time, the very nature of
subordination does not matter: linear or functional,
regardless of the value of the gift.




6.1.2. JlimoBuii momapyHOK - L€ MarepiajbHa
UiHHICTB, AKA JapYeThCS KOHTPAreHTy abo iHmii
TperTiii 0cobi 3a paxyHok komris ToBapucTsa, a Takoxk
MarepiagbHa [IHHICTE, Ky OTPHMYIOTH IIPAI[iBHHKH B
MEXax BUKOHAHHS CBOIX TPYIOBHMX OOOB'A3KIB Bif
KOHTPAareHTIiB 9 1HIIKX TPETIX 0Cib.

6.1.2 A business gift is a material value given to a
counterparty or another third party at the expense of
the Company's funds, as well as material value
received by employees within the scope of their
work duties from counterparties or other third
parties.

6.1.3. JlinoBa TOCTHHHICTB i AINOBI IONAPYHKH HE
NOBHHHI BIUTHBAaTH abo 3000B's3yBaTy NpaniBHUKIB
J0 MPUHHATTA AUIOBHX DIMIEHB, BYMHEHHA Aid abo
0e3mANBHOCTI HA KOPHCTh NAPYBAIBHHKIB 3
MOPYINEHHAM 4YHMHHOTO 33aKOHONABCTB, BHYTPILIHIX
HOPMATHBHMX JAOKyMcHTiB ToBapucrsa, iHTEpecis
ToeapuCTBa YK HOTO KIIEHTIB.

6.1.3. Business hospitality and business gifts must
not influence or oblige employees to make business
decisions, take actions or inaction for the benefit of
donors in violation of current legislation, internal
regulatory documents of the Company, the interests
of the Company or its customers.

6.1.4.Ilpr BHKOHAHHI TpALIBHHKOM ITOBRHOBAKCHD
MpencTaBHHKA TOBapHCTBA y BITHOCHHAX 3 KITIEHTOM
BiH ab0 BOHa 3000B's3aHi MIATH BHKIIOYHO B
1HTEpecax Tosapucrra. Le 30008'13aHH
TNOIIUPIOETECA HE TINMBKH HA [ii, BH3HauyeH]
JOTOBOPOM B ITHCBMOBOMY BHIIIAAL, ajc 1 Ha ALIOBI
KOHTAKTH 3 KIIIEHTOM.

6.1.4. When an employee performs the duties of a
representative of the Company in relations with the
client, he or she is obliged to act exclusively in the
interests of the Company. This obligation applies not
only to the actions defined by the contract in writing,
but also to business contacts with the client.

6.1.5. Kareropuano HenpumycTtuMo mpocuta  abo
npuiiMaTH  (MpPSMO 9H OMOCEPESAKOBAHO) OIUIATY,
nogapyHkd abo Oyap-Immo, mo mae BapTicTh, Bi
daxtiarOro abo moteHuiinoro kuienta TosapucTea,
odiniiiHoro npeacraBuuka abo cmyx6oBUA ypAIOBOT
opranizauii abo iHwWOI 0cOOM B 3HAK MOASAKM 3a
aonomory abo crpuaHHs, sixe Oyno abo Gyne HamaHo
B 3B'A3KY 3 GyIb-AKOK Yroaow abo mpoLemyporo, Ky
smiiicuioe TosapHcTBa.

6.1.5. It is strictly prohibited to ask for or accept
(directly or indirectly) payment, gifts or anything of
value from an actual or potential customer of the
Company, official representative or employee of a
government organization or other person as a token
of appreciation for assistance or assistance that has
been or will be provided in connection with any
transaction or procedure carried out by the Company.

6.1.6. Ilpamieaux ToeapucTBa He TNOBHHEH
3MIHCHIOBATH (MPAMO YH ONOCEPEAKOBAHO) OILIATY
abo mpomoHyBaTH NOJADYHKM Ta IHIN pedi
NPEACTABHMKY KIIEHTAa Ha 3HAK HOIAKH 32 JOMOMOTY
1 BILTHB, 200 IPX OTPHMAHHI [Ti ATBEPAMNKEHHS, 110 TAKA
ngonomora abo Bomue Oymu abo OynyTs Hamani B
3B'M3Ky 3 mnpomaxem abo Oyap-AKOI0  IHIIOH
onepariero abo MpoUeaAyporo, AKi MOKYTh 3aMIKOAHTH
KJIEHTY, npaiiBHuKaM a0o kepiBHuMKaM abo 3aBmaTH
mxoau Toeapuctsa. lle ve BinHOCHTRCS 3a3BHYal 10
0617iB, pEKNaMHHUX CyBEHIPIB Ta IHIIHMX NpPOSBIB
m06'13HOCTI, sIKi NPONOHYIOThCA 6€3 YMOB.

6.1.6. An employee of the Company shall not make
(directly or indirectly) payment or offer gifts or other
values to a client representative as a token of
appreciation for assistance and influence, or upon
receipt of confirmation that such assistance or
influence has been or will be provided in connection
with the sale or any other operation or procedure that
may harm the customer, employees or managers or
harm the Company. This does not usually apply to
dinners, promotional gifts and other acts of kindness
that are offered without conditions.

6.1.7Icaye psa BHIAAKIB, KONMH IPAIBHHK 0€3
pu3uky kopynuii abo IOpPYIIEHHS HOBIpH MOXE
NpHHEATH IIHHICTH Bix Oyab-KOro y mpoueci poboru
Han 6isHecom Tosapuctsa aGo imimiroBanms 6isHecy
Jui HboTo. HalmomupenimuMy nprkiagaMu € TioBi
obign abo momapyHkn 3 ocoOnHBMX Haron Big
KjieHTiB. 3araJoM, LE HE CTAHOBHTH 3arposH
nopymenHs [TomiTHKH, SKOI0 TaKi WIHHOCTI NPHUIHATO
3 oAy Ha CiMEHHI 4H 0cOOMCTI BiAHOCHHH, fKI
ICHYIOTb HE3aIexHO Big Oymb-skoro OisHecy B
TopapucTsi; sxkmo raki Grara DOCTYmHI MMpPOKid
rPOMaACHKOCTI 32 THX CAMHX YMOB, HAa SKHX BOHH
aoctynHi mocamosid 0ocoGi TopapuctBa;, ab0 AKIIO
Taxi Gnara mignaranu 6 Bigmkonysannro Topapucrea
AK OOIPYHTOBaHI KOMEPLIiHI BHTpATH, SKIO 6 BOHH
He OyN¥ oIuTadeH! 1HIIOK CTOPOHOK.

6.1.7. There are several circumstances in which an
employee may, without risk of corruption or breach
of trust, accept value from anyone in the course of
working on or initiating business for the Company.
The most common examples are business lunches or
special occasion gifts from clients. In general, it does
not constitute a threat of violation of the Policy if
such values are adopted in view of a family or
personal relationship that exists independently of
any business of the Company; if such benefits are
available to the general public on the same terms and
conditions as they are available to an officer of the
Company; or if such benefits would be reimbursable
to the Company as a reasonable business expense if
they were not paid for by another party.




6.1.8. Tonosa Ta wnenn Harnsposoi paau TosapucTea
MOXYTh NPHHMATH MOAAPYHKH, SKi BIANOBIZAOTH
3aTaJIbHOBM3HAHHM YSBIEHHAM [P0 TOCTHHHICTB
(xpiM BHMIAAKY, AKIIO Ocola, sika Aapye, mepebysac B
HiANOPSAKYBaHHI TaK0i 0CO0M), AKIIO BapTiCTh TAKHX
NOAAPYHKIB HE [CPEBHILYE OIMH IPOXHUTKOBHH
MIHIMYM /718 TIpale3faTHux ocib, BCTAHOBIEHHH Ha
JeHDb MPUHHATTS NOAAPYHKA,

6.1.8. The Chairman and members of the
Supervisory Board of the Company may accept gifts
that correspond to generally accepted notions of
hospitality (unless the person giving the gift is
subordinate to such a person), if the value of such
gifts does not exceed one living wage for able-
bodied persons established on the day of acceptance
gift, one time.

6.1.9]Ins npamiBHMKIB BUHATKH 13 3araabHOL
3a60pOHH OO MPHMMaHHS LWIHHOCTEH y 3B'3KY 3
6isnecom ToBapuCTBa MOXKYTh BKIIOYATH:

v’ TpuiiMaHHA OTUIATH 3a y4acTh y 3axoAax abo
XapuyBaHHsA, Hamoi, Oyme-siki oOIpyHTOBaHI
BHTpATH Min gac 3ycTpiuci abo y IHmMMX
0OCTABHHAX, METOK SKHX € IPOBEACHHA
n06pOCOBICHUX AiNOBHX IeperoBopis abo
CIIPHAHHA PO3BMTKY ALIOBHX CTOCYHKIB, 33
YMOBH, IO TaKi BUTpAaTH mimmirany 6 orwiari
TosapucTBa sk OOIpyHTOBaHI KOMEpIiiHI
BUTpaTH, AKMO 6 He Oy/iH OIUIaYeHi IHIIOO
CTOPOHOIO;

v' npwimanns ~ pexnamm  abo  GisHec-
TpOMONIHMX MarepiamiB  0OIPyHTOBaHOI
BApTOCTI;

v mpuiiMasBs ~ 3HIDKOK a0  aKmidHMX
HPONO3HUIIHA HA TOBAPH 200 MOCHYTH, AKI HE
IEPEBULIYIOT  AOCTYIHHX JAAA  IHIIMX
KJl€HTIB posMipiB; abo

v/ npniiMaHHA MONAPYHKIB PO3YMHOI BAapTOCTI,
[MOB'S33aHAX 3 3araJbHOBU3HAHHMH IOTIAMH
abo HarogamH, TAKMMH SK TIPOCYBaHHS IIO
cmyx61, HoBa po6oTa, BECLLIA, NIEHCIA, CBATO
ab0 JcHE HAPOKEHHS, KOO BAPTICTh TAKKMX
MOAAPYHKIB HE MEPEBHIYE OIHH
HOPOKHTKOBHI MIHIMyM I IIPale3JaTHHX
0cifb, BCTAHOBJICHWH Ha JACHb NPUHHATTA
NIOapyHKa, OAHOPA30BO;

v’ npuiiMaHHA NOAAPYHKIB, 3HAKIB BASIHOCTI,
MpHBLIEiB 9H TOCIYT Ha MIACTABI SBHHX
cimeiaux 260 0cOBHCTHX CTOCYHKIB (Takux
gk MDK OaTpkaMH, HITBMM YH HOAPYMOKIM
npauiBHKKiB/kepieHuKiE ToBapHCTBa), AKIIO
06CTaBHHH NA0Th 3p0O3yMITH, IO IPHIMaHHA
nigHOCTEH HE € MOTHBANIEI0 V paMKax
BeJicHHA bisueca B TOBapHCTBI,

6.1.9. For employees, exceptions to the general
prohibition on accepting valuables in connection
with Company business may include:
¥" accepting payment for participation in events
or meals, drinks, any reasonable expenscs
during meetings or in other circumstances, the
purpose of which is to conduct bona fide
business negotiations or to facilitate the
development of business relations, provided
that such expenses would be subject to
payment to the Company as reasonable
business expenses, unless paid by another

party;

v acceptance of advertising or business
promotional materials of reasonable value;

v’ accepting discounts or promotional offers for
goods or services that do not exceed the sizes
available to other customers; or

v’ accepling gifts of reasonable value related to
generally recognized events or occasions,
such as a promotion, new job, wedding,
retirement, holiday or birthday, if the value of
such gifts does not exceed one living wage for
able-bodied persons established on the day of
acceptance gift, one time;

v  accepting gifts, tokens of appreciation,
privileges or services on the basis of clear
family or personal relationships (such as
between parents, children or spouses of
employees/executives of the Company), if the
circumstances make it clear that the
acceptance of values is not a motivation
within the framework of conducting the
Company's business;

6.1.10.YV KoXHOMY OKpPEMOMY BHIAAKy IOBapHCTBO
MOXKE€ 3aTBEPIKYBATH SK NPHAHATHI I1HON HE
3asHadeHl Bume oOcrasunn, B sAkux IIpamieHuk
TorapycTea Ma€ OPaBO MPHIMATH WIHHOCTI Y 3B'A3Ky
3 Oismecom ToBapmcTBa, 3a YMOBH, MO Take
CXBANEHHA 3MIACHIOETHCA 3a pimeHHIM
BignosinamsEoi o0cobM HA IiACTaBl  ITOBHOIO
TMCEMOBOrO PO3KPHTTS TAKHM MPAaLiBHHKOM BCiX
BiamoBigHHX (DaKTiB v DHCEMOBI (opmi.

6.1.10. On a case-by-case basis, the Company may
approve as acceptable other circumstances not
specified above in which a Company Employee is
entitled to accept valuables in connection with the
Company's business, provided that such approval is
made at the discretion of the Responsible Person
based on such employee's full written disclosure of
all relevant facts in writing.

6.1.11.dxmo IlpauiHHK [POMOHYE KIIEHTY 4H
OTPHMY€ Bil KJi€HTAa WIHHOCTi, OKPIM TOro, mo

6.1.11. If an Employee offers a client or receives
from a client value other than what is permitted in




no3soneno B wmiit Ilomituui, IpamiBHEK mnOBHHEH
NOBLAOMHTH IPO ue BinmoixansHOro mpamiBHuKa B
nopAAKy, BH3HadeHoMy wicio IlomiTHkon Ta
Konexcom Iloseminke (Etuxm). Binmosimamsumit
NPALIBHHK TOBHHEH CKIA/JATH IUCHMOBI 3BITH IIPO
Take poskpurTa iHGopmauil. Kepismmmreo Mae
PO3IIIs JATH Take PO3KPHTT iH(opMalii Ta BU3HAYATH
JOPCUHICTh MPHHUHATTS MIHHOCTEH 1 UM HE CTAHOBHTH
ug 3arposu aobponopsanuocti Tosapucrtea.

this Policy, the Employee must notify the
Responsible Employee in the manner specified by
this Policy and the COBE. The responsible employee
must make written reports of such disclosures.
Management should review such disclosures and
determine the appropriateness of the adoption of
values and whether it poses a threat to the integrity
of the Company.

6.2,  OOmexxeHHs MO0 CYMICHHIITBA T2 3AHSITTS
iHOTIM# BEAAME AisJIBLHOCTI

6.2. Restrictions on co-working and other types of
activities

6.2.1.Ilpaunieenksr ~ Tosapucrea, sxi  Kkpim
OCHOBHOI pOo0OTH 3alMAlOThCA IHIIMMH BHAAME
msMBHOCTI (KPIM BMKIAmaubKoi, y T.4. yuacti sK
JOHOBifa4a y CeMiHapaxX, KOH()EpeHIIAX TOmo 3
METOK NOMHKPEHHA Ta 00MIHY npod)eciiiHuX 3HaHb Ta
HABHYOK, HAYKOBOI 1 TBOPYOi MISIBHOCTI, MEAMYHOT
NPAKTHKH, IHCTPYKTOPCHKOI Ta CYAAIBCHKOT MPAKTHKH
13 criopty), Ta/abo OTPHMYIOTH Ha PEryaApHii OCHOBI
AOXOOM 33 UHMBLIPHO-NPABOBHMH [OTOBOPAMH IIPO
BUKOHAHHS POOIT Ta MOCAYT HA KOPHCTH IOPHAHYHHX
oci6 - pinancoBHx ycTanos nosa mexamu BIT I'pym,
Ta/ab0 TpamoTs 3a CyMiCHMUTBOM, 3060B'13aHi y
HOPAAKY Ta Y CTPOK, BH3HadeH1 aanow IlomTHkoro,
HazasatH BinnoeinaneHiit oco6i indopmarrtiro npo ne
13 3a3HAYCHHAM BHIY | MiCIA JiSUIBHOCTI.

6.2.1. Employees of the Company who, in addition
to their main work, are engaged in other types of
activities (except teaching, including participation as
a speaker in seminars, conferences, etc. for the
purpose of spreading and exchanging professional
knowledge and skills, scientific and creative
activities, medical practice, instructional and judicial
practice from sports), and/or receive income on a
regular basis under civil-law contracts for the
performance of works and services for the benefit of
legal entities - financial institutions (outside the
VIG-Group), and/or work part-time, are obliged in
the manner and within the time period specified by
this Policy, provide the Responsible Person with
information about this, indicating the type and place
of activity.

622 Ilpanisanku TosapucTea 30608's13aHi
B MACEMOBIH (opmi indopMyBatu GeanocepeHbOro
KepiBHHKA, BinnmopigansHoro npauiseuka B nopsaKy
Ta y CTpOK, BH3HaueHOMY wuicro IlomiTukow sxmo
BOHH:

v’ € BIACHHKAaMH iCTOTHOI ydYacTi IOPHIMYHOL
ocobu, T06TO mNpsmMe Ta/abo oOmMOCEpEeaAKOBAHO
BOJIOAIFOTE CAMOCTIHHO 4YH CHOiIBHO 3 IHIHMH
ocobamMu 10 i Oinbe BIACOTKAMH CTATYTHOIO
Kanitany Ta/abo mpasa romocy akmii, mnaie
I0puANYHOT 0cobH abo HesanexHo Bix GopMaTbHOrO
BOJIOJIHHA MAKOTh MOMUIMBICT 3HAYHOTO BILTHBY HA
YTPaBIIHHA 9H XUTbHICTS IOPHANTHOT 0cobu (0coba
BH3HAETHCA BJIACHMKOM OIIOCEPEAKOBAHOI ICTOTHOL
Y4aCTl HE3a/IEHHO Bif TOTO, UM 3AIHCHIOE Taka ocoba
KOHTDPOJIb MPSIMOTO BIACHHMKA yYACTI B IOPMAWYHIH
ocobi abo koHTpOnb Oyap-skoi immoi ocobm B
NAHUKTY BOJOAIHHA KOPIODATHBHEMH IIPaBaMH
Takol KPHAHYHOI OCOOH) 1 Taka OpraHisamis Mae
3HaYH1 J170BI BiqHOCHEHM 3 ToBaprcTBOM,

v’ € xiHueBnmMH GeHeimiapHMMK BlaCHHKAME
OpUANYHOT 0co6H o3a Mexamu rpynu VIG, sika Mae
3Ha4Hi 1inoBi BigHocHHM 3 KoMmaniero,

v BxomATh A0 cknamy [Ipaeninns, Hamsnosoi
paau, IHIOIHX OPTaHiB yNPaBiHHA IOPHAHYHOT 0COOH,
SKIIO TaKi 0co6H HE BxomsTh 10 ckiuaxy rpym VIG
ab0 He MAaOTh MIOPHUOMYHOI AJAPECH 32 MEKAMH
Ykpainm.

6.2.2. The Company's employees are obliged to
inform the manager, the Responsible Employee in
writing in the manner and within the period specified
by this Policy if they:

v’ arc owners of a significant participation of a
legal entity, i.e. directly and/or indirectly
own, independently or jointly with other
persons, 10 or more percent of the
authorized capital and/or voting rights of
shares, units of a legal entity or, regardless
of formal ownership, have the possibility of
significant influence on management or
activity a legal entity (a person is recognized
as the owner of an indirect significant
participation, regardless of whether such a
person exercises conirol over the direct
owner of the participation in the legal entity
or controls any other person in the chain of
ownership of the corporate rights of such a
legal entity) and such entity has significant
business relationship with the Company,

v’ are the ultimate beneficial owners of a legal
entity outside the VIG-Group, who has
significant business relationship with the
Company,

v’ are part of the Management Board,
Supervisory Board, other management
bodies of the legal entity, unless such entities
are part of VIG-Group or having their legal
outside Ukraine.




6.2.3. O6Mmexxenna  mOOO0  CYMICHHITBA T4
cyMimenns, Bu3HaueHi crarrero 25 3akoHy Ykpainu
"TIpo 3ano6iranns kopynuii”, moirae y 3a60posi:

— 3aliMaTHCs IHIIOK OIUIAYYBaHOIO (KpIM
BHKJIAOBKOL, HAyKOBOI i TBOPYO1
MAIBHOCTI, MEIUYHOT IIPaKTHKH,

IHCTPYKTOPCBKOI Ta CYIAIBCHKOI IPAKTHKH 3i
cnopTy) abo MiANPHEMHHUBKOK ALUIBHICTIO,
sKImo iHme He mepenbaseno Koxctutyniero
abo zaxoHaMH VYKpaiHM uYH  1HmMHX
BHYTpimHix noKymeHTiB ToBapucTBa;

— pxomutH nmo cknaxy Ilpaenmimms, iHIINX
BHKOHABYHMX 4YH KOHTPONBHHX OpraHiB,
HADNIAAOBOI pamy [Ep:KaBHOTO [0BapHCTBA
(xpiM BHIAzAKiB, KOMH OCOOH 3AIHCHIOITH
bysKnii 3 ynpaBniHHA axuisMu (JacTKaMH,
HasMM), I0O HANEKATE JepxkaBl d9H
TEPHTOpIaJbHIMi rpoMazi, Ta MPeACTaBIAI0Th
iHTEpECH JEpKaBH HYH  TEPHTOPIaNbHOL
rpoMazi B paai (cmocrepexhiit pani),
peBisiiiniii KoMicil TOCTIOHAPCHKOL
opraHisamii), SKmWO IHmE He NepeAdaYeHo
Korcturyiicio abo 3axoHaMu YKpaiHH.

6.2.3. Restrictions on concurrent employment and
overlapping employment are prohibited under
Article 25 of the Law of Ukraine "On Prevention of
Corruption™:

— engage in other paid (except for teaching,
scientific and creative activities, medical
practice, instructor and referee practice in
sports) or entreprencurial activity, unless
otherwise provided for by the Constitution
or laws of Ukraine or other internal acts of
the Company;

— to be a member of the board, other executive
or conirol bodies, the supervisory board of a
state-owned company (except for cases
when persons perform the functions of
managing shares (parts, units) belonging to
the state or territorial community, and
represent the interests of the state or
territorial community in the board
(supervisory board), audit commission of an
economic organization), unless otherwise
provided by the Constitution or laws of
Ukraine.

6.2.4. Bianosizro no mopMm Ilonoxenns HBY B
ToBapucTBl BBOISTHCA HACTYMHI BHMOTH JO
CYMIMICHHS OCAN!

—  UYnenm, Hesanexnl aupexropu Harnamosoi
panu ToBapucrBa HE MOXYTH BXOIHTH X0
cknaxy Ilpaenimms ToBapuctBa, a TaKOX
obiiiMary immi mocamu B ToRapHCTBa Ha
YMOBAaxX TPYAOBOTO AOTOBOPY (KOHTPAKTY).

—  Upenm, nHezanexnl aupekropn Harmamosoi
panu ToBapucTBa HE MOXYTh HANaBaTH
gocayrH  ToBapuCTBa  BIANOBIAHO 110
[MBLIEHO-TIPABOBOTO IOTOBODY, SIKIIO
3araneHi  300pM  YYAaCHMKIB/akKIIOHEPiB He
HAJAIyTh TONEPEAHBOI 3rOAM HA YKIaACHHS
TAKOTO JOTOBODY.

— Tonosoro Harmsmosoi paau Tomapuctsa He
Moxe Oyt oOpano oco0y, jKa TPOTATOM
HOMEPeIHLOr0 POKY 04omoBana IlpaBmiHHA

Torapuctsa.
— Tomosi Ta wieHam IlpaBmiHHS, TOTOBHOMY
6yxrantepy  ToeapucTBa  3abopoHseThCH

3afiMaTH MocaaH B IHNIEX IOPUAHIHHX 0C00axX
OKpIM MATepHUHCBKHX Ta HOTIPHIX KOMIIaHIH
CTPaxOBHKA, KOMNAHIH -  YYaCHHKIB
(inancoroi rpymH, 10 Akoi BXOAWTE TAKHH
cTpaxoBuK, npodeciiinux 06’ eIHAHE HA PHHKY
CTpaxyBaHHSL.

—  Tonosa INpasminang ToBapucTBa He Mae mpasa
OYOJTIOBATH CTPYKTYpHI MAPO3ALIH
ToeapucTBa Ta BHKOHyBaTH 00OB’s3KH
ronoBHOro Oyxranrepa.

6.24. In accordance with the norms of the
Regulations of the NBU, the Company introduces
the following requirements for combining positions:
— Members, independent directors of the
Supervisory Board cannot be part of the
Management Board, as well as hold other
positions in the Company under the terms of

the employment contract (contract).

— Members, independent directors of the
Supervisory Board of the Company may not
provide services to the Company in
accordance with a civil law contract, unless
the general meeting of
participants/sharecholders ~ gives  prior
consent to the conclusion of such a contract.

— The person who headed the Management
Board of the Company during the previous
year cannot be elected as the chairman of the
Supervisory Board of the Company.

— The Chairman and members of the
Management Board, chief accountant of the
Company are prohibited from holding
positions in other legal entities (except for
the parent and subsidiary entities of the
Company, or entities that are members of the
same | group, to which the company
belongs, or professional associations in the
insurance market).

— The Chairman of the Management Board of
the Company does not have the right to be
the head the structural units of the Company
and perform the duties of the chief
accountant.




~  Kimouosi ocobu ToBapuctea He mMaroTh mpasa
ogomwoBatH Ilpasmiuus Tosapuctea abo
BHKOHYBaTH 00OB’A3KH romosu [IpaBiiHHS,
200 CyMIMATH CBOIO NIIBHICTE 3 0608’ A3KAMH
immoro mpauiauka TosapucTBa  (Kpim
BU3HAYCHHA  TOBAPHCTEA TOJIOBHOTO
KOMILTaeHC-MEHEKEpa BIZMOBIIAJIBHEM
NPalliBHHKOM 3a IIPOBEACHHA ()iHAHCOBOIO
MOHITOPHHTY T4 |HIIMX BHMAAKIB BH3HAYCHHX
3aKOHOHABCTBOM).

— Tonosa, wnenm [Ipamninns Tosapmcrea He
MAalOTh NPaBa BXOOWTH 10 Cknaay Harmamosoi

pamu Tosapucrsa.

— TonoBHHII pH3HK-MEHEMmKED Ta TONOBHHIA

— Key persons of the Company do not have the
right to be the Chairman of the Management
Board of the Company or perform the duties
of the chairman of the Management Board,
or combine their activities with the duties of
another employee of the Company (except
for the designation by the Company of the
chief compliance manager as the employee

responsible  for conducting financial
monitoring and other cases specified by
law).

—  The Chairman, members of the Management
Board of the Company's do not have the
right to be part of the Company's
Supervisory Board.

— The chief risk manager and the chief

KOMILTAEHC-MEHEMKED MAaIOTh PaBo compliance manager have the right to be
onHowacHo Oytu  umemamm  IpamminHs members of the Management Board of the
Tosapuctea. Company at the same time.
63. OOmexenns cmiabuoi poGorv Gamsbkux | 6.3. Limitation of joint work of close persons
ocib
6.3.1. ToeapuctBo AoTpumyeThcs  mpuHmany | 6.3.1. The company adheres to the principle of
obMexenHs BuNamkiB pobotm y npaMomy abo | limiting cases of work in the direct or functional
dysxuiomansmoMy — mimmopsakysammi  Gmm3skux | subordination of close relatives and prohibits

pomuMyiB, a TakoX 3a00pOHAE MPOTEKIIOHI3M Ha
HiJCTaB1 CIMEHHHX CTOCYHKIB.
6.3.2. 'V pa3l BHHHKHCHHA BIAHOCHH HpPAMOro a6o

¢yHKUIOHATEHOTO M ANOPSAKYBAHHA Ta/abo
kOHQNIKTY  iHTcpeciB, BOHM  MaOTh  OyTH
BDETYIBOBAHI B  MOPSAKY, BHU3HAYCHOMY III€IO
Tonituakoro.

6.3.3. llpauisankn ToBapHCTBa HE MOXKYTH MaTH y
npsAMoMy MIANOPSAKYBaHHI OMHM3BKHX iM 0ci6 a6o
OyTH OpsMO MIANOPANKOBAHHMH Yy 3B'A3KYy 3
BHKOHAHHAM NOBHOBAXEHb OnH3bkmM iM ocobam. V
3B'A3Ky 3 LM, NPETEHAEHTH Ha 3aHHSTTS [MOcan B
Tosapuctsa 30608'13ani nosimomnstn Toraprcrsa,
NP0 NPAIIOIOYHX B HEOMY OMH3BLKHX iM 0cif.

6.34. Jane oOMEKEeHHI CKIAJacTbCs 3  JBOX
OKpeMux 3a0OpOH: MarM B  MIANOPSAKYBAaHHI
Grmu3pkux 0cib abo GyTH iM NPSAMO M AOPSAKOBAHKM.
[IpsaMe miamoOpsAKyBaHHA — LE BIAHOCHHM MPAMOI
opraHi3auifiHol a6o npasoBoi 3amexHOCT! mimIeriol
ocobu BIn il KkepiBHHKA, B TOMy 4HCHi wuepes
BHpIMEHHA (Y4aCTh Y BUPIIEHH]) TUTAHb OPHIHATT
Ha poboTy, 3BUIBHEHHA 3 pOGOTH, 3aCTOCYBAHHN
320X04€Hb, MUCHUIUNIHAPHHMX CTATHEHb, HANAHHA
BKa3iBOK, [OPY4YCHB TOmO, KOHTPOMIO 3a iX
BHKOHAHHSM.

6.35. CmineHa pobGota O6aAM3BKHX pOOHUIB B
Tosapuctea y mnpsamomy abo dQymkmioHANEHOMY

HIINOPAAKYBaHHI MOJKE CHOPHYMHHTH HETaTHBHI
HACITIAKH:
—  pimedHs PORH4IB-KEPIBHUKIB o

BiJIHOIIEHHIO A0 POOMYIB-MiANENIHX MOXYTh
Oyt HeoO'exrnBHHME a60 CHpHIHATI, AK
HEOO'€KTHBHI  IHIUMMH  IPAIiBHMKAME
ToapuctBa Ta/abo TpetiMu ocobamu, Y Tomy

protectionism based on family relations.

6.3.2. In the event of a relationship of direct or
functional subordination and/or a conflict of interest,
they must be settled in the manner specified by this
Policy.

6.3.3. Employees of the Company may not be
directly subordinated to persons close to them or be
directly subordinated in connection with the
performance of authority to persons close to them. In
this regard, applicants for positions in the Company
are obliged to inform the Company about persons,
such as close relatives to them working together.
6.3.4. This restriction consists of two separate
prohibitions: to have close people under your
command or to be directly subordinated to them.
Direct subordination is a relationship of direct
organizational or legal dependence of a subordinate
on his manager, including through the resolution
(participation in the resolution) of issues of hiring,
dismissal, application of incentives, disciplinary
sanctions, provision of instructions, instructions,
etc., control over them performance.

6.3.5. The joint work of close relatives in the
Company in direct or functional subordination may
cause negative consequences:

~ decisions of relatives-managers in relation
to relatives-subordinates may be biased or
perceived as biased by other employees of
the Company and/or third parties, including




qUCIT KITi€HTaMH, aKIIOHCPaMH,
KoHTparedTamu, JlepxaBoro, AEpKaBHHMH
OpraHaMu;

— HafgBHICTH  DPOAHHHHMX  3B'S3KIB  MIK

kepiBHMKamMu ToBapHCTBa HeCe pemyTawiiiHi
PH3HKH, BHKJIMKAE CYMHIBH B 00'€KTHBHOCTI
OpOLEAYP OLIHKH Ta IPOCYBAHHS IIEPCOHATY
B ToBapucCTBa.

6.3.6. Sxmo B 3asHadenuii cTpok i oOcTaBHHH
no6pOBIIEHO HE YCYHYTO, BiAmoBimHi ocobm abo
6mu3eki iM 0coGH B MICHYHHE CTPOK 3 MOMCHTY
BHHUKHEHHS 00CTaBHH TiIATalOTh IEPEBEACHHIO B
YCTAHOBJEHOMY TMOPSAKY Ha IHOIy MOCaay, Mo
BHKJTIOYAE MPAME MANOPAIKYBAHHS.

6.3.7. Ilpu BperymoBaHHl CHTyamil IIPAMOTO
MiTOPAAKYBaHHs ONH3bKAX 0CI0, HEPEBCACHHA MOXKE
6yTH 3aCTOCOBaHE AK A0 Tiel ocobw, Axa nepebysac y
OpAMOMY MiANOPAAKYBaHHI, TaKk 1 40 Tiel ocodH, y
SIKOT B IIPAMOMY I ANIOPANKYBaHHI repedyBac OIM3pKa
ocoba.

clients, shareholders, counterparties, the
State, state bodies;

— the presence of family ties between the
Company's managers carries reputational
risks, raises doubts about the objectivity of
the company's personnel evaluation and
promotion procedures.

6.3.6. If these circumstances are not voluntarily
eliminated within the specified period, the relevant
persons or persons close to them shall be transferred
in accordance with the established procedure to
another position within a month from the moment of
occurrence of the circumstances, which excludes
direct subordination.

6.3.7. When seitling the situation of direct
subordination of close persons, the transfer can be
applied both to the person who is in direct
subordination, and to the person who has a close
person in direct subordination.

6.4. 3anobiramus Koudnixkty iHTEpeciB Yy
npomneci 3akymiBii ToBapiB, podiT Ta mocayr
TosapucTBa

6.4.1. KepiBaukn Ta mnpauiBHHKH loBapHCTBa
3000B‘43aHi yHMKATH BUHUKHEHHA CHTyaLlH MOAO
3miticenHa ToBapuCeTBa 3aKymiBii B 6yab-axid Gopmi
Oyne-1kux TOBAPIB, pobiT Ta\abo mOCHYT HE3ANEKHO
Biz iX BapToCTi y ix 6nu3ekux 0ci6, Ta adimiitoBanIx
3 HHMM Ta IX OMH3bKUMH 0c00aMH IOPHIIIHAX 0ci6.
V pasi smsBienHs (GakTy ykIaneHHI ToBapHCTBOM
NpaBOYHHY IIOA0 3aKymiBi TOBapis / pobit / mocmyr
y npauisaukis, xepipHukiB ToBapucTsa, ix Onmsbrix
oci6 Ta/abo adimiiioBaHHX 3 TaKMMH OCODAMH
JOpHAMYHAX 0Ci0, 3a3HaueHa CHTYyallis BBAXAETHCH
TAKOK, IO CTBOPIOE KOH(UIIKT IHTEPECIB MDK
ToBapucTBA Ta BKa3aHMM IIPAIIBHUKOM, AKHAW Ma€
OyTH BperynsOBaHMil 3TiAHO 3  BHYTPIMIHIMH
MTONOKEHHAMH Tosapuctsa Ta TUHHUM
3aKOHOAABCTBOM YKPaiHH.

6.4. Prevention of conflict of interests in the
process of purchasing goods, works and services
of the Company

6.4.1. Unless otherwise provided in this policy,
managers and employees of the Company are
obliged to avoid situations regarding the Company's
purchase in any form of any goods, works and/or
services, regardless of their value, from their close
persons and legal entities affiliated with them and
their close persons. In the event that the Company
concludes a transaction regarding the purchase of
goods / works / services from employees, managers
of the Company, their close persons and/or legal
entities affiliated with such persons, the specified
situation is considered to create a conflict of interests
between the Company and the specified employes,
who has to be settled in accordance with the internal
regulations of the Company and the current
legislation of Ukraine.

7.  BLAOOBIJAJBHICTE 3A BUMHEHHSI
JA TA INIPAAHATTA PIMEHL Y
BHIIAJIKY BUHHUKHEHHA
KOH®IIKTY IHTEPECIB. YCYHEHHSI
HACJALIKIB BUMHEHHX JIA, TA
PIIIIEHD, OPHAHATHAX 3A
HASIBHOCTI KOH®JIKTY IHTEPECIB

7. RESPONSIBILITY FOR TAKING ACTIONS
AND MAKING DECISIONS IN THE EVENT
OF A CONFLICT OF INTEREST.
ELIMINATION OF THE CONSEQUENCES OF
ACTIONS TAKEN AND DECISIONS MADE IN
THE PRESENCE OF A CONFLICT OF
INTERESTS

7.1.  3a mopyweHHs BEHMOT INOAO 3anobiranHs Ta
BperynoBaHHsg KOHQIKTY I1HTEpECiB BCTaHOBIEHO
Taki BHAX BIANOBIOAIBEHOCTI:

IACHUITIHADHA BIAMOBIMAIBHICTD 34.

—  HeIOBiAOMIICHHS IIPO MOTEHI HHII KOHGIIKT
inTepecie  (MOXe  3aCTOCOBYBaTHCA B
3aNEMKHOCTI BiA KOHKpeTHHX 0OCTaBHH
BUHHEHHS TPOCTYNKY Ta CTYIEHI BHHH
oco0m);

7.1. The following types of liability are established
for violation of the requirements for the prevention
and settlement of conflicts of interest:

disciplinary responsibility for:

— failure to report a potential conflict of
interest (may be applied depending on the
specific circumstances of the misdemeanour
and the degree of guilt of the person);




~ HEMOBIIOMJICHHS HPO PEAlbHHM KOH(IIKT
iHTepeciB  Ta/ab0 BUMHEHHS MiH  uM
OPHMHHATTS PILIEHP B YMOBAX PCAanbHOTO
KOH(IIKTY IHTEpeCiB, 3a YMOBH, L0 CyAOM Ha
ocoly He HAKIANEHO CTATHEHHA Y BHAI
no30apieHHA npasa obilimMaTy meBHI mocaan
abo 3saiiMarHcAd TEBHOW  ALUIBHICTIO,
NOB'33aHHMH 3 BHUKOHaHHAM  (DYHKIGH
IepxaBH abo MICUEBOrO CaMOBDALYBAHHS,
abo Takow, IO NPHUPIBHIOETECA A0 M€l
IOiSUTBHOCTI

— BCT3HOBJICHI BHIIAAKH HEAOTPHMAHHA Gynb-
AKMX 1HWHX nonoxenp uiei IlomiTrkn.
3anexHO BiA CHTyanii, BIMHEHHS i 9K
OPUHHATTA pIMIEHL B YMOBAX PEAIBHOIO
KOH(QUIKTY 1HTEpECiB Oyme  BBaxaTHCH
rpyOHM IOPYIICHHAM TPYAOBHX 0GOB'I3KIB.

UMBLILHO-TIPABOBY BiNTIOBiIANLHICTE 33;

— BYMHCHHA Jiff 9 NPHMHATTA piMEHb B
YMOBax peanbHOro KoHGIIKTY 1HTEpECiB
(BimmkomyBaHHA ~ maTepianbHOi  Ta/abo
MOpaipHOi  IKOAM  BiADOBIOHO 740
LusinbHOTO KOAEKCY YKpaiHHM).

AAMIHICTPaTHBHY BiINOBiJATEHICTD 34

— HENOBIIOMIEHHS 0c060I0 Y BCTAHOBICHHX
3aKOHOM BHIIANKax T4 MNOPHAKY IIPO
HasABHICTE y Hel peansHOro KoH(MIKTY
iHTEpECiB;

— BYWHEHHA [IH Y UPUHHATTA pIICHL B
YMOBaX PeanbHOro KOH(IIKTY IHTEPECiB.

KDHMIHANBHY BiINIOBINANBHICTE 34

—  3JIOBKHBAHHA ITOBHOEZXXCHHAMH I0CaJ0BOI0
0c00010 3 METOIO OEPHKAHHA HENMPABOMIPHOT
BHTOAH mus  cebe =m  iHmEX  ocib
BUKOPHCTAHHS BCYHEpEY 1HTEpECaM
IOpHARYHOT 0co0H;

— 3JIOBXHBaHHA CIOy0OBMM CTAHOBHILEM 3
METOIO OZep:XaHHA Oynb-s1KOI HEMPaBOMIPHOI
BUroau i cebe um iHmoi ¢ismgnoi abo
FOPHHYHOI 0COOH.

— not reporting of a real conflict of interest
and/or taking actions or making decisions in
conditions of a real conflict of interest,
provided that the court has not imposed a
penalty on the person in the form of
deprivation of the right to hold certain
positions or engage in certain activities
related to the performance of state functions
or of local self-government, or something
equivalent to this activity;

— established cases of non-compliance with
any other provisions of this Policy.
Depending on the situation, taking actions or
making decisions in the conditions of a real
conflict of interests will be considered a
gross violation of labor duties.

civil liability for:

— taking actions or making decisions in
conditions of a real conflict of interests
(reimbursement of material and/or moral
damage in accordance with the Civil Code
of Ukraine).

administrative responsibility for;

— mnon-notification by a person in the cases and
procedure established by law about the
presence of a real conflict of interest;

— taking actions or making decisions in
conditions of a real conflict of interest.

criminal responsibility for;

— abuse of authority by an official in order to
obtain an unlawful benefit for himself or
other persons, use contraty to the interests of
a legal entity;

— abuse of official position for the purpose of
obtaining any illegal benefit for oneself or
another natural or legal person.

7.2.  llpauiBHuKH Tosapuctsa HECYTH
BIMOBIAAIBHICTE 33 HEMOBIZOMICHHA PO PeanbHHI
abo noreHuiHHMH KOH(IKT iHTEpeciE Ta IIpo
IPaBOYHHM, IIOAOC BYHHCHHS fKAX y HHX €

7.2. Company’s employees are responsible for not
reporting real or potential conflicts of interest and
transactions in which they have an interest.

3alHTEPECOBAHICTE.

8. HMPHUKIHIEBI TOJOXEHHS

8.1.  Po3pobxy TomTakn 3abesmneuye
Bimmorinansua oco6a TosapucTra.

8.2. Ionituka sareepmkyerscs Harnsnosoro
Panoro, mnabyBatoum uuHHOCTI 3 MOMeEHTY ii

sarsepmienns. llomiTmka BBOAMTBCS y Ai0 3a
pimennsv  Harnamosoi  Pagu  odopmnernm
BIAIOBIZIHAM IIPOTOKOIOM.

83. 3mimm Ta gomoBHeHHA g0 llomiTHrH
BHOCATBCS Bianosinansrom ocoboro, Ta
O(OPMIIIOTBCS LUIIXOM BHKIAJEHHA IOKYMCHTA Y
HOBIH pemakii.

8. FINAL PROVISIONS

8.1. Development of the Policy is ensured by the
Responsible person of the Company.

8.2. The Policy is approved by the Supervisory
Board of the Company, becoming effective from the
moment of its approval. The Policy is put into effect
based on the decision of the Supervisory Board
drawn up by the appropriate protocol.

8.3. Changes and additions to the Policy are made by
the Responsible Person and are formalized by
publishing the document in a new edition.




84. TlomiTHka MepemIAifacThCA MEPIOAHYHO, ale
HE PIAlIe OJHOTO Pasy Ha PiK, 3 METOK MiATPUMAHHS
fi y akTyampHOMy cTaHi ab0 BHECTH BimmOBiAHI
BHITPABJICHHSI.

8.5. Ilpmiimarrs HoBoi pemakuii IMomituxn
4BTOMATWYHO NOPH3BOAWTH N0 TPHUIUHEHHA il
MONEPEAHREOTO NOKYMEHTa. Y pasl HEBIAMOBIZHOCTI
6ynb-ikoi wacTunu IlOMITHKH BHMOTaM YHHHOTO
3aKOHOIABCTBA YKpaiHM, y TOMy 4HCIi y 3B'A3Ky 3
NPHAHATTSAM HOBHX aKTIB 3aKOHOAABCTBA YKpaiHu Ta
amini pirounx, Ilomituxa Gyge nistu mume y Tid
4aCTHHI, IO HE CYNEPEYNTh YHHHOMY 3aKOHONABCTBY.
Ho BHecemHsa BianoBinumx 3mi y IlomiTwky,
NpauiBHUKH y CBOill POOOTI NMOBMHHI KEpPyBATHCA
HOPMaMH YHHHOTO 3aKOHOAABCTBA YKpaiHM.

8.6. Bmmornm IlomiTMkm BpaxoBylOTBCH IpH
po3pobii  Ta BHECEHHI 3MiH A0 BHYTpINHIX
HOPMaTMBHHX JOKyMeHTiB Tosapucta. VY pasi

OpOTHpIYdst MK Wicw I[lOmITHKOO Ta YHHHHUM
Craryrom ToBapucTea nepesary MaroTh IONOKSHHS

Craryry.
8.7. IMomituka € HOKYMEHTOM, TPH3HAYCHUM
JHIe Juis BHYTPILIHBOTO BHKOPHCTaHHS

npaiisaukamMu Tosapucrsa yuacaukis HE® Ipymn.
Bynb-sxa indopMartis, sika rotyerses, aHamisyerbes
Ta po3rAaacThCa y Mexax wiel [lomtuku mae Gytr
PO3MIIAHYTA BHKOHABLIEM BIAIOBIAHOTO NOKYMEHTY, Y
SAKOMY MICTHTECs Taka 1HMopmauis Ha mpeamer il
MOJIMBOTO BIAHECEHHS A0 iH(popMalii 3 0OMexeHIM
ZOCTYIIOM.

88. Bumorn IloniTmkd nOmMMpIOIOTECT Ha
B32a€MOBIIHOCHHY YCiX NPALiBHUKIB, SKi BHHHKAIOTH
ab0 MOXyTh BHHHMKAaTH NPH BHKOHAHHI HHMH CBOIX
GbyHKIIOHaNEHEX 060B'I3KiB.

8.9. 3posymino, mo sriguo 3 mieto [Momitrkow0 10K
3amo0iraHHsA,  BHSBNCHHS TAa  BPETYIIOBAHHA
KoH(ikTiB, 00iiMaHHs OlNBI HiK oxHie! mocamu
YUnena Ilpasminus, Unena Hammsmosoi pamm um
kmodoBux oci0 B Kommamiax  (Bmouaroum
OTpUMaHHs OyAb-AKOi BUHATOPOAH 3a TaKy MOCamy)
a6o nonibHMX IOpHAMYHEX O0cCOoGax, SKi MATh
IOpHANYHE MICIIE 33 MExaMH YKpainu abo opyuandHi
ocobu B YkpaiHi, ane Hanexars 1o oguiei BII Tpymu,
T06T0  Oymyum adinifioBaHMME  FOPHANYHEMH
ocobamm, He CTaHOBHTh KOH(IIKTy iHTEpecie, a
TakoX He 3abopoHserbes wicro I[lomitukoro. Kpim
TOTO, MAETLCA Ha yBas3i, Mo onepauii 6yas-sakoro BULY
(TocITyry, TOoBapH TOWIO) MiK IOPHAMIHAMHE 0c06amu,
aki Hanmexars 1o opmiei BIT Ipymm, 10610
BBAXAIOTBCS  adimifioBaHMMM  KOMOAHIAMH, HE
minnamaroTs mig airo uiei Homituky, 1 s MHomituxa ve
TIOIIHPIOETECS. HA TAKU BUA OTIePawiii.

8.10. Tlonituxa € 060B'I3KOBOIO M1 O3HAHOMICHHS
Ta BUKOHAHHS YCiMa IpaliBHMKaMu TOBapPHCTBA.

8.4. The Policy is reviewed periodically, but at least
once a year, in order to keep it up to date or make
appropriate corrections.

8.5. Acceptance of a new version of the Policy
automatically results in the termination of the
previous document. In the case of non-compliance of
any part of the Policy with the requirements of the
current legislation of Ukraine, including in
connection with the adoption of new acts of the
legislation of Ukraine and changes in the existing
ones, the Policy will be effective only in that part that
does not contradict the current legislation. Until the
appropriate changes are made to the Policy,
employees must be guided by the norms of the
current legislation of Ukraine in their work.

8.6. The requirements of the Policy are considered
when developing and making changes to the
Company's internal regulatory documents. In case of
contradiction between this Policy and the Charter in
force of the Company, the provisions of the Charter
shall prevail.

8.7. The Policy is a document intended only for
internal use by employees of the Company as a NBF
Group members. Any information that is prepared,
analysed and considered within the scope of this
Policy must be reviewed by the executor of the
relevant document that contains such information for
its possible classification as information with limited
access.

8.8. The requirements of the Policy apply to the
relationships of all employees that arise or may arise
in the performance of their functional duties.

8.9. It is understood that according to this Policy on
prevention, detection and management conflicts,
holding more than one position as Management
board member, Supervisory board member or key
person (including the receipt of any kind of
remuneration due to such a position) in companies or
similar legal entities having their legal seat outside
Ukraine or with legal entities inside Ukraine but
belonging to the same VIG Group, ie. being affiliated
legal entities, does not constitute a conflict of
interests and is also not otherwise forbidden by this
Policy. It is furthermore understood that transaction
of any kind (services, goods etc.) between legal
entities that belong to the same VIG Group, ie.
considered being affiliated companies, are not
subject to this Policy and this Policy shall not apply
to this kind of transactions.

8.10. The Policy is mandatory for familiarization and
implementation by all employees of the Company.

Tonosa Ipasiainns/
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Chairman of the Management Board 7~

Jdmurpo TPUITYTA /
Dmytro GRYTSUTA
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