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| 1.

3ATAJIbHI NOJIOKEHH ST

1. GENERAL PROVISIONS

1.1. Honoxenns npo mocaxosmx oci6 oprauis
ynpaeainma [IPUBATHOTO AKLIIOHEPHOI'O
TOBAPHCTBA «YKPATHCBKA CTPAXOBA
KOMITAHIA «KHSXA BICHHA IHIIIYPAHC
I'PYII» (nani—[Nonoxenus) po3pobneHo BixnoriaHo
A0 YHHHOTO 3aKOHONAaBCTBA VYkpaimm, Craryty
MMPUBATHOI'O AKITIOHEPHOI'O
TOBAPUCTBA «YKPATHCBKA CTPAXOBA
KOMITAHIA «KHS)XA BICHHA IHIIYPAHC
I[PYTI» (mam - ToBapucTBO) Ta pEKOMEHIAIiM
IlpHHUHIB ~ KOPIOPATHBHONO  YNPABNiHHA, WO
BxoauTh 10 ckaaxy VIENNA INSURANCE GROUP
AG Wiener Versicherung Gruppe («VIG Groupy).

I.1. Regulation on the officials of the
management bodies of the PRIVATE JOINT-
STOCK COMPANY «UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUP» (hereinafter — the Regulation) were
developed in accordance with the current legislation
of Ukraine, the Charter of the PRIVATE JOINT-
STOCK COMPANY «UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUP» (hereinafter — the Company) and the
recommendations of the Principles of Corporate
Governance, part of VIENNA INSURANCE
GROUP AG Wiener Versicherung Gruppe (“VIG
Group”).

1.2. He Ilonmowenns BH3HAYac OCHOBHI 3acaiu
AIAMBHOCTI TOCAfOBHX OCI6 OpraHis ympasmiHHSA
TosapucTBa, nopaaok 3mifiCHGHHY HHMH CBOIX
NOBHOBRKEHb, OOMEKEHHA, a TakOK MOPANOK
BUDINIEHHA IMTaHHA NP0 NPHTATHEHHS iX 70
BIANIOBIiAATEHOCTI.

1.2. This Regulation defines the basic principles of
the activities of officials of the Company's
management bodies, the procedure for their exercise
of their powers, and limitations, as well as the
procedure for resolving the issue of holding them
accountable.

1.3. 3posymino, mo 3rigmo 3 mum IlonoxeHHAM
110Ca10B1 0COOH OPrafiB ynpasaiHHs, K1 00iMaI0TE
Gineme HbK omHy nocany Unena IMpaeninus, Unena
Harnanogoi pamm, kmo4osHx 0cib, B KOMOaHisax abo
NONIOHAX OPHANYHHX 0C0Bax, K MAIOTh IOPHIHYHE
Micne 3a Me:kaMu Yikpainu, 260 IOpHIHYHEX 0cif B
YkpaiHi, ane Hane:xars 10 Ta cama BIT I'pyna, To6ro
BBXAETHCA a()UTIHOBAHHMH IOPHAMYMHHMHE 0C00aMH,
HE CTAHOBHTE KOHOJIIKTY 1HTEPECIB, a TAKOK 1HIITAM
9HHOM HE 3aboponsersest unuM [lonoxenusm. Kpim
TOTO, MA€ThCA Ha YBasi, mo omepanii Gymb-saKoro
Buay (TIOCHYTH, TOBAapH TOWIO) MK FOPHIHIHHMH
ocobamu, ki Hanexats 10 onuiei BIT [pymu, T06T0
BBAKAIOTECA  ainiHOBAaHUMH  KOMMNAHIAMH, He
MANANATh WA i wsoro [lonokeHHs, i BOHO He
OOMTHPIOETHCS HA TAKHH BHJ OICPALIii.

1.3. It is understood that according to this
Regulation on the officials of the management
bodies, holding more than one position as
Management Board member, Supervisory Board
member or key persons (including the receipt of any
kind of remuneration due to such a position), in
companies or other legal entities having their legal
seat outside Ukraine or with legal entities inside
Ukraine but belonging to the same VIG Group, ie.
considered being affiliated legal entities, does not
constitute a conflict of interest and is also not
otherwise forbidden by this regulation. It is
furthermore understood that transaction of any kind
(services, goods etc.) between legal entities that
belong to the same VIG Group, ie. considered being
affiliated companies, are not subject to this
regulation and this Regulation shall not apply to this
kind of transactions.

1.4. Tlonoxenns sarepmxyerbes Harmsimosoro
pagoro ToeapucTBa i moxe OyTH 3MiHEHO Ta
JIOTIOBHEHO JIHILE HEIO.

1.4. The Regulation is approved b)_l the Supervisory
Board of the Company and can be amended and
supplemented only by it.

2. MOCAJOBI OCOEBH OPTAHIB
YIIPABJIIHHA TOBAPHCTBA

2. OFFICIALS OF THE COMPANY'S
MANAGEMENT BODIES

2.1. locanosumu ocobammu OpraHig
ynpasmunaa ToBaprcTea BU3HAIOTECH BisHyHi 0COGH,
AKi €
- Tonosoro, 3actynuukamu T'onosn Hamsmosoi

panu Ta uncHame Harmamosoi pamn
TosapuctBa, B Tu. He3aneKHI TNECHH
Harnanoeoi pamu (manmi — Hesanexumit

AHPEKTOP) B pas3i X HAIBHOCTI;
- Tonosoro Ta unenamu Ipasninns TosapucTsa,
- Tonosuuii Gyxrantep;
- KopnoparuBHuii cexperap;
- Kmowosi ocobu 3rizHo BHMOT
3aKOHONABCTBA YKpaiHu.

YHHHOI'O

2.1. Officials of the management bodies of the
Company are natural persons who are:

- Chairman, Deputy Chairman of the
Supervisory Board and members of the
Supervisory Board of the Company, including
independent members of the Supervisory
Board (hereinafter — Independent Director) if
they exist;

- Chairman and members of the Management
Board of the Company;

- Chief accountant;

- Corporate Secretary:




- Key persons in accordance with the
requirements of the current legislation of
Ukraine.

22Iocamosi  ocolm  OpramiB  yIpaBIHHS
TorapucTBa BHKOHYIOTH CBOI OOOB'SI3KH BiJTIOBIAHO
70 MOKJTAJICHHX Ha HEX (DYHKIIH Ta B MEXaxX HaJaHOl
iM KOMIIETEHIIli, KepyIOYHMCh y CBOIM MiAIBHOCTI
YMHHMM 3aKOHOHABCTBOM  Ykpainn, CratyTom
Toapuctea, uuM [lonoXeHHIM Ta IHOIAMH
BHYTPIIIHIMHA KoKyMeHTamMu ToBapHCTBA.

2.2. Officials of the Company's management bodies
perform their duties in accordance with the
functions assigned to them and within the limits of
their competence, guided in their activities by the
current legislation of Ukraine, the Company's
Charter, this Regulation and other internal
documenis of the Company.

23 Hia mwsoro [lomokeHHS WOMHPIOETBCA Ha
nocanosux ocib TosapucTsa.

2.3. This Regulation applies to the Company's
officials.

2.4 TTocamosi ocobM  OpraHis  yOpaBJIiHHA
TosapucTBa IOBHHHI BiAMOBIAATH BUMOTaM YHHHOTO
3aKOHOOABCTBA YKpaiHM NpPOTArOM YCHOIO Hacy
00iliMaHEs BIAMOBIAHOT [TOCAAH.

2.4. Officials of the management bodies of the
Company must comply with the requirements of the
current legislation of Ukraine during the entire
period of holding the relevant position.

2.5TocagosuMH  0cO0aMH OpraHiB  yIPaBIiHHA
TosapucTBa He MOXYTHb OyTH 0cOOM, SKMM YHHHHM
3aKOHOHABCTBOM YKpaiHu 3a00pOHEHO BHKOHYBATH
Taxi 000B A3KH.

2.5. Officials of the management bodies of the
Company cannot be persons who are prohibited by
the current legislation of Ukraine from performing
such duties.

2.6.0cobm, sxum cyn 3a00pOHHB 3aHMATHCS IEBHUM
BUAOM HiANBHOCTI, HE MOXYTh OyTH TIOCATOBHMH
ocobamm OpraHis ympaenigHs ToBapHcTBa, IO
npoBaauTh Ul Bu AisubHOCTL. OcobH, AKi MaroTh
HENoTameHy CyauMIiCTe 32 3I0YHHH  IPOTH
BIIACHOCTI, CITY:k00BI 4M rOCOOAAPCEKI 3IOYHHH, HE
MOXYTh OyTH MOCagoBHMH oOcobamMu  Opragip
TosapucTBa.

2.6. Persons who have been prohibited by the court
from engaging in a certain type of activity cannot be
officials of the management bodies of the Company
conducting this type of activity. Persons who have
outstanding convictions for crimes against property,
official or economic crimes cannot be officials of
the bodies of the Company.

2.7Ilocamosi  ocobm  opramis  yHpaBIiHHS
ToapucTBa HE MAaOTh OpaBa PO3TOJOLITYBATH
KOMEPUIHHY TAEMHHITIO, TAEMHUIIO CTPAXYBAHHA TA
xondincHuiliny  indopmaniro, inbpopmamio 3
0OMEXKEeHHM IOCTYIOM Npo AisibHicTs ToBapucta,
KpIM BHOAJKIB, nepen0adcHuX 3aKOHOM.

2.7. Officials of the Company's management bodies
do not have the right to disclose commercial secrets,
insurance secrets, information with limited access
and confidential information about the Company's
activities, except in cases provided by law.

2.8Ilocamosi  ocobu  Opramis  yIIpaBIiHHA
TosapuCTBa, BHHHI y IOPYIMCHH] CBOiX 000B’A3KiB,
BIAMOBIZNAIOTh 33 JOKYMEHTAJBHO IMIATBEPIKCHI
36uTKH, 3anoaisHi TOBApHCTBY CBOIMM AisMH abo
GesmisnpHicTIO. Y pa3i #KOIO BIAMOBIZANBHICTE
HeCyTh Kinbka 0Ci6, iX BIATOBLAANBHICT MEPEN
' ToBapHCTBOM € COMIAPHOIO.

2.8. Officials of the Company's management bodies,
who are guilty of breaching their duties, are
responsible for documenting and confirming
damage caused to the company by their actions or
inaction. If several persons are responsible, their
responsibility before the Company is joint and
several.

29TlocagoBi  ocobm  OpraHiB  ympaBIiHHA
TosapucTBa HA BHMOTY 30BHIIHBOTO Cy0 ekra
aymuTOpPCHKOl  AiANBHOCTI  3000B'A3aHI  HAJaTH
JOKYMEHTH mpo (IHAHCOBO-TOCIIONAPCEKY
nisnsHiCTh ToBapHCTBa.

IMocamosi ocobu TosapucTea 30008’A3aHI OIATH Y
Takmii cmocib, skmii, Ha IXHE AOOpOCOBiCHE
IEPEKOHAHHS, 3  HAWOLIbmO  HMOBIPHICTIO
CHPHATHME JOCATHEHHIO YCIIIIHHX PE3yJbTAaTiB
nmisneHocTi ToBapHMCTBA H4 KOPHMCTB YCIX HOTO
aKNioHepiB, JOTPHMYBATHCS BHMOT 3aKOHONABCTBA,
nonoxens CraryTy Ta IHWMX  JOKYMEHTIB
Tosapuctra.

2.9. Officials of the Company's management bodics
are required to provide documents on the
Company's financial and economic activities at the
request of the subject of external audit activity.
Officials of the Company are obliged to act in such
a way, which, in their good faith belief, will most
likely contribute to the achievement of successful
results of the Company's activities for the benefit of
all its shareholders, to comply with the requirements
of the law, provisions of the Charter and other
documents of the Company.

3. MOPANOK 3AMHSATTS TOCAJA

3. PROCEDURE FOR EMPLOYMENT OF
THE POSITION




3.1. IlocamoBi ocobM opramie ympaBTiHHA
Tosapuctea obuparotecs aGo HPH3HAYAOTLCH HA
nocagy y INOPAAKY, NepeabadeHoMy YUHHHM
3aKOHONaBCcTBOM Ykpainu, Craryrom Tosapucrea Ta
BHYTPIMIHIMH  JOKyMeHTamMu TOBapHCTBA, IO
PeryaiolOT  ALSUTBHICTH  BIATIOBIAHOTO — OpraHy
YIPaBIiHHA.
IMocamoBi  ocobu
KBai (i kami AEIM BHMOTaM BCTAHOBJICHHX
Hamionameumm  Ganxkom  Vipaimm (mamami -
Perymaropom). Ksamidikauitinmmun BuMoramu €
BHMOTH [0 [UIOBOi pemyTauii Ta mpodeciinoi
IPHAATHOCTI Takox 3060B'13aHi Marm GesnoraHHy
AIIOBYy pEHyTALil0 Ta MPOTATOM YChOrO 9acy
0biiiMaHH BIAIOBIAHAX H0CAJ1 OBHHHI BiANOBINaTH
JaHUM KBaaidikaiiHuM BHMOTaM.

Tosapucteo nepen npusHaseHnsM 0cobH Ha mocamy
KEPIBHHKA, KJIH040BOI 0cobu (kpiM Bixnosiganpsaoro
aKTyapis) MOBHHHE MEPEBIPUTH BIAMOBIAHICTE TAKOT
ocobu BuMoram mozo npodeciiinoi npuartHoCTi,
MAOBOI  pemyTauii, YCTAHOBNEHMM  YHHHHM
3aKOHONABCTBOM, a Hesane:xHux uneHie Harmsmoroi
palH, HE3aNeKHUX HEBHKOHABYMX AHPEKTOpIB (3a
HAIBHOCTI) — TAKOK BHMOTaM IIOJO HE3aI€KHOCTI.
ToBaprcTBO min wac mnepepipku BigmoBimHOCTI
KaHJHJaTa Ha 1ocaxy KepiBHHKA, KIKOYOBOI 0cobH
HalaBada (IHAHCOBUX IOCTYT HOBHHHE;

1) sanmTaTH Ta OTPUMATH Bi KAHAKIATA JOKYMECHTH
ta/abo  imdopmauire, wWo mizTBepmKye HOTO
BIANOBIMHICTS BUMOTaM LIOAO AiOBOI penyTawuii Ta
npodyeciiiHol MpuaaTHOCTI, a KAHAMAATIB Ha TOCAIH
HesanexHuX wicHie Harnanosoi panu, Hesaneskuux
HEBUKOHABYMX THPEKTOPIE (33 HAABHOCTI) — TAKOXK
BHMOTaM IIOXO HE3aNEKHOCTI;

2) nepeBIPUTH NOCTOBIPHICTD NOJAHUX KAHAUAATOM
IOKyMeHTIB Ta/a00 iHdopMawii;

3) mepeBipUTH BIANOBIAHICTE KAHAMIATA BHMOTaM
OA0 ALIOBOI peryTamii, a KAHAMAATIB Ha HOCAIH
HE3AJIeKHHMX HJICHIB HArasamaoBOi pamy, HE3aJeKHHUX
HEBHKOHABYHX JHPEKTODIB (3a HAIBHOCTI) — TAKOXK
BHMOTaM IIOO0 HE3aJEKHOCTI;

30008B's13aH1 BIANOBimaTH

4) mepeBipHTH BIANOBIZHICTE KAHAMIATA BHMOTAM
woao  npodeciiHOl  NPHAATHOCTI  OIIAXOM
nposeacHHs cmiBbecinu Ta/abo TecTyBaHHs Ta
aHam3y iHbopmauii, HanaHO! KAHIMAATOM.

ToeapucTso MEPeBIpsIE BIJNIOBIAHICTE

KaHIMIATa HA [OCamy KepiBHHKA, KIKY0BOI 0co6H
HanaBada (iHAHCOBMX TOCIYT HA MiACTaBi:
1) mns  imenTHQixamii 0cobu - AOKYMEHTIB,
BU3HAYCHHX Y HOPMATHBHO-NIPABOBOMY  aKTi
Hamionanssoro GaHky mpo 3aransHi BHMOTH HO
AOOKYMEHTIB 1 MNOPANOK iX MOmaHHI [0
Hauionanenoro 6aHky B Me:xax OKpeMHX IpOLEAYP,
abo ix 3acBinueHMX KOMiii;

3.1. Officials of the Company's management bodies
are elected or appointed in accordance with the
procedure provided for by the current legislation of
Ukraine, the Company's Charter and the Company's
internal documents regulating the activities of the
relevant management body.

Officials are required to meet the qualification
requirements established by the National Bank of
Ukraine (hereinafter referred to as the Regulator).
The qualification requirements include
requirements for business reputation and
professional suitability, and they must also have an
impeccable business reputation and must meet these
qualification requirements throughout the entire
period of holding the relevant positions.

Before appointing a person to the position of
manager, key person (except for the Responsible
Actuary), the Company must verify that such person
meets the requirements for professional suitability,
business reputation established by applicable law,
and independent members of the Supervisory
Board, independent non-executive directors (if any)
must also meet the requirements for independence.
When verifying the suitability of a candidate for the
position of a manager, a key person of a financial
services provider, the Company must:

1) request and receive from the candidate
documents and/or information confirming his
compliance with the requirements for business
reputation and professional suitability, and for
candidates for the positions of independent
members of the Supervisory Board, independent
non-executive directors (if any) - also with the
requirements for independence;

2) verify the authenticity of the documents and/or
information submitted by the candidate;

3) verify the candidate's compliance with the
requirements for business reputation, and for
candidates for the positions of independent
members of the Supervisory Board, independent
non-executive directors (if any) - also with the
requirements for independence;

4) verify the candidate's compliance with the
requirements for professional suitability by
conducting an interview and/or testing and
analysing the information provided by the
candidate.

The Company verifies the suitability of a candidate
for the position of manager, key person of a
financial services provider on the basis of

1) for identification of the person — documents
specified in the regulatory legal act of the National
Bank on general requirements for documents and
the procedure for their submission to the National
Bank within the framework of separate procedures,
or their certified copies;




2) IOKyMEHTIB J7Is1 OUIHKH A1I0BOI perryTanil ocobu;
3) DOKYMEHTIB MIsf OLIHKH BiJIIOBITHOCTI 0COOU
BUMOTaM  mOAO  npodeciiiHol  IPHAATHOCTI,
BKIFOYAIOYH OpHriHAMK O(UiHHEX ROKYMEHTIB 3
in)opManicro mMpo BHITY OCBITY OCOOH, OTPUMAaHHS
0c00010 TOAATKOBOT OCBITH (32 HASIBHOCTI);

4) 3ameBHEHHA MPO BIANOBIAHICTE BHMOTaM IIOAO
HE3aNEKHOCTI

5) migTBEpIKEHHS OO HagaHHdi, oOpoOky Ta
PO3TOBCIOMKEHHS TEPCOHANBHUX MAaHUX B MEXax
BH3HAYEHHX 3aKOHOJABCTBOM Ta METH 0OpOOKH.

Tonosa ta Unenu [Mpasninng, Ionosa Ta unenu
Harnanosoi pamu, lNomosHuii GyxranTtep, KIF040Ba
ocoba ToBapucTBa BCTYNAKOTH HA IOCAAY MICHA iX
noromxenna Hanlonansamm 6ankoM.

TorapucTBO MOKNANAE BHKOHAHHSI 00OB’A3KIB
KepiBHHKA, Kn04oBol ocobn ToBapucTBa Ha ocofy,
gKa  BIANOBiZa€  BUMOTaM,  YCTZHOBICHHM
3aKOHOJABCTBOM JI0 BLAMOBIAHOI 0co0H, 3TimHO 3
YMOBaMH, nependaveHUMu Cratryrom T2
BHYTPIIIHIMHE MOA0XKEHHIMHE T0BapHCTBA.

ToBapucTBO MOKIaAa€ BHKOHAHHA 0GOB’A3KIB
KepiBHHKA, KI040BOI ocobu ToBapucTBa Ha iHUIY
oco0y 32 YMOBH, 1110 BUKOHAHHS 000B f3KIB!

1) kxepienuka ToBapHCTBA TMOKIAJACTHCA HA
ocoby, panime noromxeny HauioHanpHHM OaHKOM
Ha Bignosimuy nocamy B Tosapucrei, abo fKa
BIANOBIa€ BHMOraM ILNOAO OiOBOI pemyTamii Ta
npodeciiinoi NPUAATHOCTI, YCTaHOBICHAM
3aKOHOAABCTBOM, BUMOTaM [IOAO HE3aMCKHOCTI

2) ronosu / anena llpasninaa TosapucTsa He
snificaroeTeca [onosoro / wienom Harmanosoi paau
TosapucTBa, BUKOHAHHS OG0B’ S3KIB roJIOBH / UneHa
Harnsposoi panu TomapucrBa He 3IIHCHIOETBCA
Tonosoro / unenom Ilpasninns ToBapucTsa;

3) Tonoem [Ilpaeminns TosapucTBa HE
snaiticHroeThesa [onosauM GyxranrrepoM (0c0000, 1O
BukoHye o6or’ssxu  Tonoemoro Oyxranrepa),
BUKOHaHHA o00oB’s3kie [omosHoro Oyxranrepa
Tosapuctea He 3aificHOeTs0a [onoporo IIpasninms
Torapucrsa;

4) Tomnosaoro Oyxraarepa TosapucTsa
HOKIAmAcTECA Ha ocoly, paHime [OromKeHY
HauionansauM GaukoM Ha nocany wieHa [pasmiHas
ToapucTBa, AKa E1AMOBlHAE BHMOTaM,
YCTAHOBJICHMM 3aKOHOJABCTBOM 10 Il'omoBHOrO
Gyxranrepa, a0 Ha iHory ocofy, sika BiOHIOBiZae
BHMOTaM, YCTaHOBICHHM 3aKOHOIABCTBOM [0
T'onosuoro 6yxranrepa;

5) He mpu3Bede OO MOPYLIEHHs BHMOTL IOIO
yIpaBMiHHA KOH()IIKTOM IHTEpeciB, BCTAHOBJICHHX
HOPMATHBHO-NIPaBOBUMH axkTamu HamionansHOro

2) documents for assessing the person’s business
reputation;

3) documents for assessing the person’s compliance
with the requirements for professional suitability,
including originals of official documents with
information about the person’s higher education,
additional education received by the person (if any);
4) assurance of compliance with the requirements
for independence;

5) confirmation regarding the provision, processing,
and distribution of personal data within the limits
specified by law and the purpose of processing.
The Chairman and members of the Management
Board, the Chairman and members of the
Supervisory Board, the Chief Accountant, the key
person of the Company shall take office after their
approval by the National Bank.

The Company shall assign the duties of the
manager, the key person of the Company to a person
who meets the requirements established by law for
the relevant person, in accordance with the
conditions stipulated by the Charter and internal
regulations of the Company.

The Company shall assign the duties of the
manager, the key person of the Company to another
person, provided that the performance of the duties:
1) the Chairman of the Company is assigned to a
person previously approved by the National Bank
for the relevant position in the Company, or who
meets the requirements for business reputation and
professional suitability, established by law,
requirements for independence;

2) the Chairman / member of the Management
Board of the Company is not performed by the
Chairman / member of the Supervisory Board of the
Company, the duties of the Chairman / member of
the Supervisory Board of the Company are not
performed by the Chairman / member of the
Management Board of the Company;

3) the Chairman of the Management Board of the
Company is not performed by the Chief accountant
(a person performing the duties of the Chief
accountant), the duties of the Chief accountant of
the Company are not performed by the Chairman of
the Management Board of the Company;

4) the Chief accountant of the Company is assigned
to a person previously approved by the National
Bank for the position of a member of the
Management Board of the Company, who meets the
requirements established by law for the Chief
accountant, or to another person who meets the
requirements established by law for the Chief
accountant;

5) will not lead to a violation of the requirements for
managing conflicts of interest established by the
regulatory legal acts of the National Bank, which
provide for requirements for the Company's
management system.




OanKy, SKAMH mepeafadeHO BHMOTHM A0 CHCTEMH
ynpasniaag TosapucTea.

BukxonanHg ocobor a0 pisuMH ocobamu
0008’ A3KIB KePiBHMKA, KIF090B0I 0COGH, rOIOBHOTO
Oyxrantepa TomaprcTtea 3aiiicHIOETECA He Gimbire
LIECTH MICAIIB HOCHIIb.

Kepiunk, kmrouoBi ocobu  Tosapucrea
TIOBHHHI IPOTATOM YCHOTO 4acy OO1MaHHS Takmx
IOCaj  BIANOBIZATH BHMOTAM  ILIOAO  ALTOBOI
pemnyTaii Ta npodeciiiHoi MPUAATHOCTI, a He3aIeXKHi
YNIEHW HATTAA0BOI PAZH, HE3aNEKHI HEBHKOHABYI
IUPEKTOPH HanaBa4ya (iHAHCOBHX MOCIYT — TAKOXK
BHMOT'aM IIOO HE3ATCKHOCTI.

TosapucTBo  3000B’s3aHe  3a6e3medayBaTn
KOHTPOITb 33 BIANIOBIJHICTHO KEPIBHUKA, KIFOYOBHX
oci6 HagaBaua (JIHAHCOBMX TMOCIHYT BHMOTaM
3aKOHOMABCTBA Y KpaiHu.

Kepisunk, xmouoBa ocoba Tomapucrea
NOBHHHI HOBimOMIATH TOBAPHCTBY NP0 HASBHICTE
iHpopmauii Ta/abo mpo BHHMKHEHHs OGCTABHH, SKi
MOXYTk  BIUIHHYyTH Ha iX  BiANOBIiZHICTB
YCTaHOBICHHM 3aKOHOAABCTBOM BUMOTAM, IPOTATOM
IUATH KaJIeHAAPHWX AHIB I3 JDHA BUSBICHHS TaKoi
1H(}opMawii Ta/ab0 06cTaBHH.

The performance of the duties of the Company's
manager, key person, chief accountant by a person
or different persons shall be carried out for no more
than six consecutive months.

The manager and key persons of the Company must,
throughout the entire period of holding such
positions, meet the requircments for business
reputation and professional suitability, and
independent members of the Supervisory Board and
independent non-executive directors of the financial
services provider must also meet the requirements
for independence.

The Company is obliged to ensure control over the
compliance of the manager and key persons of the
financial services provider with the requirements of
the legislation of Ukraine.

The manager and key person of the Company must
notify the Company of the availability of
information and/or the occurrence of circumstances
that may affect their compliance with the
requirements established by law, within five
calendar days from the date of discovery of such
information and/or circumstances.

3.2. IlocamoBi ocobu opraHis ympaBmiHHS
miroTh Ha migcrasi yknanesoro 3 ToeapucTBOM
TPYZIOBOTO a00 LMBLIBHO-IPABOBOIO AOTOBOPY, B

SAKOMY BH3HAYAIOTHCH npasa, 000B's13KH,
BIINOBINANIBHICTH CTOPIH, yMOBH Ta IIOPANOK OIUIATH
Opauni, MIACTABH [PHIOMHEHHA Ta  HACHIOKH

JOCTPOKOBOrQ NMPUIIMHCHHSA JOTOBOPY TOILO.

3.2. Officials of management bodies act on the basis
of an employment or civil law contract concluded
with the Company, which defines the rights, duties,
responsibilities of the parties, conditions and
procedure for payment of work, grounds for
termination and consequences of early termination
of the contract, etc.

3.3. Ilpu obpanrni a6o npu3HadenHi Ha nocany
KaHAMOaTa A0 MOYaTKy Ipouexaypu oOpaHHa abo
NPH3HAYCHHS Mae 6yTH O3HaHOMIIEHHH
Kopnoparusuum cexperapem TosapucTsa 3 yMOBaMHU
TPYAOBOTO YH IMBLIBHO-IIPABOBOTO AOTOBODY, 3
NOPAAKOM poOOTH BIATIOBIAHOTO OPraHy yIPABIIiHHA,
Horo KOMITETEHLIIETO, byHELIIMH T3
HiIMOPAKYBaHHAM, 3 KOJIOM OOOB'SA3KIB, a TaKOX 3
NOPSAKOM NPHTATHEHHA IO BiAIOBIAANBHOCTI HpH
BHKOHAHHI BIAMOBIIHHX M0OCAAOBHX 06OB'I3KIB.

3.3. When electing or appointing a candidate to a
position, prior to the start of the election or
appointment procedure, the Corporate Secretary of
the Company provides the candidate with the
necessary information to familiarize himself,
consisting of the terms of the employment or civil
law contract, with the procedure of work of the
relevant management body, its competence,
functions and subordination, with the range of
duties, as well as with the order of prosecution in the
performance of the relevant official duties.

3.4, Tpynouii ab0  uUMBITBLHO-TIPABOBHIA
JOTOBIP 3 MOCAAOBOX 0COO0I0 OpraHy yIpaBliHHS
Toeapuctea  yximamaerscs  micns  OTpHMAHHA
BIAMOBITHOTO MOTOMKEHHS npoTaroM 10 grie (Km0
iHIme He mepenbaveHo pimeHHAM) 3 AaTH 11 06paHHs
(TPHA3HAYCHHA ) HAa Iocany.

3.4. An employment or civil law contract with an
official of the management body of the Company is
concluded after required approval of the authority
within 10 days (unless otherwise provided by a
decision) from the date of her election
(appointment) to the position.

3.5. Bin imeni TomapucTBa UMBLIBHO-
NpaBoBHH AOroBip 3 wieHamu Hammsnosoi pamm (3
Heszanexxm wieHom Harmsposoi pamm) yxnamae
TosapucTBO B 0C00i BIANOBIZHO 70 CTATYTHHX
Opaswil NPEACTABHHUUTBA Ta/abo 3rigHo piieHH:
3aranprmx 360pis akuionepis TopapucTBa.

3.5. On behalf of the Company, a civil law contract
with the members of the Supervisory Board (with an
independent member of the Supervisory Board) is
concluded by the Company represented in
accordance with its statutory representation rules
and/or in accordance with the decision of the
General Meeting of Shareholders of the Company.




Bin imeni ToapucTsa UMBLILHO-IPABOBHIT ZOTOBIp 3
Tonorowo Ta umenamu IIpaBmiHHY YKIA#arOTe 1Ba
yneun Komitery 3 THTaHeE MPH3HAYCHHA Ta
puHaropoan Harmsposoi pamu ToeapucTBa, a
CTPOKOBi TpynoBi mOroeopu 3 wieHamu IIpaemiams
yknanae [onosa [Ipasnians Toeapuctsa.

On behalf of the Company, a civil law contract with
the Chairman and Members of the Management
Board is concluded by two members of the
Appointment and Remuneration Committee of the
Supervisory Board of the Company and fixed-term
employment contracts with members of the
Management Board are concluded by the Chairman
of the Management Board of the Company.

3.6.Ilepen moyaTkoM BHKOHAHHA CBOIX QyHKmi
mocagosa ocoba OpraHy YIpPaBliHHA IIOBHHHA

MiONHCATH HEOOX1mH JIOKYMEHTH, o
MATBEPIKYIOTh  1i  O3HAallOMICHHI 3 LHM
TonoxkeHHAM, a TakoXK 13 BCTAHOBICHMMH Y

ToBapucTsi TpaBuIamMH, NOB'S38HAMH 13 PEXKHMOM
obiry, Gesnmexu Tta 30epexenHi iHdopmamii 3
obMexeHrM mocTynoM (B TOMY HHCITI TaeMHHIl
CTpaxyBaHH:), NOTPHMAaHHA IIPABHI BKIIFOYAIOYH
eTHYHHX HOPM Ta I[IOJOKEHP INOAO BHSBICHHA,
3amoOiraHHs Ta BPEryIIOBaHHA KOHQIIIKTY IHTEpECiB
B ToBapucTai.

3.6. Before starting to perform his functions, the
official of the management body must sign the
necessary documents confirming his familiarization
with this Regulation, as well as with the rules
established by the Company related to the regime of
circulation, security and preservation of information
with limited access (including insurance secrets),
the compliance of the rules including ethical
standards and  provisions regarding  the
identification, prevention, and resolution of
conflicts of interest within the Company.

3.7. HacrynHi muTaHHs, M0 CTOCYIOTECH HOCAAOBUX
oci6 opranis ynpaemiaHs ToBapucTBa, PEryIrOHOTECA

YPHHMM  3aKOHomaBcTBOM  Ykpainu, CraryTom
TopapuctBa, 1uM  [IONOXKCHHAM,  IHIIHMH
BHYTpPIMIHIMH ~ AOKYMEHTaMH,  3aTBEPIKECHHMH

3aramsauMu 360paMu akuioHepis abo Harmsmosoro
pamor0, Ta BIANOBIAHHM TPYAOBHM JOTOBOPOM
(xOHTPaKkTOM) 260 UMBIIBHO-IIPABOBHM JOTOBOPOM,
VKJIAACHHM 3 TaKOI TIOCATOBOK 0CO00M0:

(a) mOpANOK TX MPHU3HATCHHS T 3BLIBHEHHS;

(6) ixui pyHkuioHaNBHI T TOCAZOBI 000B'A3KH,

(8) ixHi ipaBa T2 000B'I3KH; TA

(T) NOPANOK BUIIATH iM BHHATOPOIH.

3.7 The following matters concerning officials of
the Company's management bodies shall be
governed by the current legislation of Ukraine, the
Company's Charter, this Regulation, other internal
documents approved by the General Meeting of
Shareholders or the Supervisory Board, and the
relevant employment contract (contract) or civil law
contract concluded with such official:

(a) the procedure for their appointment and
dismissal;

(b) their functional and official dutics;

(c) their rights and obligations; and

(d) the procedure for payment of their remuneration.

3.8. Perynsatop Ma€ mpaBO BHMAraTH IPHITHHCHHS

[IOBHOBAKEHb  Oyap-gkoi  MOCAamoBOi  ocodu
TopapucTBa, sKIWO BOHA HE  BIANOBIIAC
KB ixaui eI BHMOTaM, BCTaHOBJICHUM

3aKOHOZABCTBOM, A0 ITOCanH, Ha Ky ii obpaHo,
Ta/abo y pa3l BYMHEHHS 3aBiIOMO HENPaBOMIPHHX
niit. TopapucTBO 30008'13aHe Ha BEMOTY Perymrropa
BXHTH 3aXO/1B A/ NPUNHHCHHS IOBHOBAXKEHD TAKOL

3.8. The Regulator has the right to demand the
termination of the powers of any of the Company's
officials, if he does not meet the qualification
requirements by law for the position such person has
been elected for and/or in case of intentionally
fraudulent misconduct. The Company is obliged, at
the request of the Regulator, to take measures to
terminaie the powers of such an official, as well as

MocaxoBoi ocobmn, a TAKOK s | to elect/appoint another person to the relevant
o0paHHs/ TIpU3HAYEHHS iHmoT ocobu Ha | position, if this is provided for by law.

BiAMOBiAHY mocaxy, SKmO ue  mependbadeHo

3aKOHOHABCTBOM.

3.9. TlocamoBi ocobu TosapucTBa 30608 s13aHI
HOOCTIHHO MATPUMYBAaTH HAIGKHHH DiBEHB CBOEI
npoteciiiHol MPEAATHOCTI Ta PErYISPHO TPOXOAUTH
HaByaHHA (migBmmeHHs kBaiidikarii), HeoOXxigne
JUTA BHKOHAHHS IXHIX QYHKIIH BIAIOBIAHO IO BHMOT
PerynsTopa.

3.9. Officials of the Company shall continuously
maintain an appropriate level of professional fitness
and wundergo regular training (professional
development) necessary for the performance of their
functions in accordance with the Regulator's
requirements.

4. OBOB'A3KH IMMOCAJOBHUX OCIb TA
OBMEXKEHHSI I1PY 3TTUCHEHHI
HMUMH CBOIX HOBHOBAKEHbB

4. OBLIGATIONS OF OFFICIALS AND
LIMITATIONS IN THE EXERCISE OF
THEIR AUTHORITIES

4.1. Obop'ssakn  mocamoBux  0ci6  opramis
ympapninaa  ToBapucTsa Ta OOMEXEHHA INOAO
3MiMCHEHHS HMMM CBOiX TOBHOB@XEHb B OpPraHax
ynpasninas _ TOBapHCTBA BH3HAYAKOTHCH YMOBAMH

4.1. Duties of officials of the Company's
management bodies and restrictions on the exercise
of their powers in the Company's management
bodies are determined by the terms of the contract,




norosopy, Craryrom Tosapuctsa, mum IlonoxkerHsm
Ta IHIHMH BHY TpimHiMH fokymenTamu ToBapHCTBa.

the Company's Charter, this Regulation and other
internal documents of the Company.
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Ilocanori ocobm opramiB  ynpasmiHHS

ToeapucTea 30008 '13aHi:

AiaTH B iHTEpecax TosapucTsa, n106pOCOBiCHO,
PO3yMHO Ta HE MNCPSBHUIYBATH  CBOIiX
noeHoBaxeHb. O00B'130K nisiTH N06POCOBICHO 1
PO3YMHO O3Ha49ae HeODXiAHICTh NPOARIATH
CYMNHHICTb, O00aWIMBICTE Ta  HANEXHY
obepexHicts, ki 6ynm 6 y ocobH Ha Takii
Hocasl 3a NoaiOHHX 06CTaBHH;

BXKHBATH BCIX MOXIHBHX 3axofiB  IOXO
HONEPE/KEHH  BYHHEHHS  [IPABOMOPYIICHB
ToBapucTBOM T2 #Or0 MOCANOBMMH 0COBAMHE;
IPOBOAMTH  HEOOXIAHI  KOHCYAbTamii  Ta
OTPDHMYBATH  BIJNOBIAHI  V3TOMKEHHA 3
OpTaHaMH yIpasiliHHa TOBapHCTBA BIAMOBiAHO
OO BHMOT YHHHOTO 3aKOHOZABCTBA YKpaiHu,
Craryry Ta  BHyIpilmHIX  JOKyMEHTIB
ToraprcTEa;

JAOTPUMYBAaTHCS BCTAaHOBIEHHX y TosapucTBi
IOpaBHN Ta MOPOUEAYP MOA0 YKIaAaHHA
IPaBOYHHIB, y BUYHHCHHI AKHX €
3aIHTEPECOBAHICTb (KOHQWIIKT iHTEepeciB);

y Mexax cBoel KOMIETCHLIT 3abesmeuysartn

30epexeHHs  iHGopMamii 3 0OMCKCHHM
aoctynoM (kOH(IACHUIMHOI TAa TAEMHHI
CTpaxyBaHHs);

BXKHBATH BCIX MOMXJIHBHX 3aXONiB  MIOXO

HEPO3roJomeHHd KOH(INCHWIHHOT IHpopMarii

Y4 TaEMHMI  CTpaxyBaHHs  T0OBapHCTBa
HOpalliBHUKAMH ~Ta IHIOMMH  HOCAJOBHMH
ocobamu TosapucTsa;

BHKOPHCTOBYBATH UL o0MiHy
KOH(DIICHIIHHOO indopmanicro Ta
JOKyMEHTAMH BHKJIIOYHO oiwuitini
KOPNOPAaTHBHI KaHANH 3B'I3KYy Ta CEpPBICH,
BCTAHOBJICH1 BHYTpiIIHIMH NOMITHKAMH

Oesmexn ToBapHcTRa,
HajapaTH iHQOpMANLIo 3 00MEKEHUM NOCTYIIOM
H3a BUMOTY 3aKOHOJABCTBA JIMINE THM 0cobam,

AKUM Taka inopMamis  Heobximma s
BHKOHAHHA CIry»00BuX 000B’A3KiB.
npu HagauHi indopmamii 3  o6MexeHHM

nocrynom inmmM mianpuemcrsam (Tpymnu BIT),
yCcTaHoBaM, oprasisaiisM, ¢ismunum ocobam
BIAMOBIZHO [0 3aKOHOAABCTBA  BXKHBATH
BIANOBIAHAX 3aXOAIB OO TOMEPEKCHHS X
npo kouiAeHIIHHNH Yi oOMexeHHiT XapakTep
Jauoi tHpopMaIi;

YTPUMYBATHCS BiX AlH, M0 MOXYTh 3AMIKONUTH
Iinosii pemyrauii ToBapucTBa Ta mpU3BECTH 10
3acTocysaHns caHkuiit no ToBapucrsa (B ToMy
yueni 1 mrpadHux);

4.2. Officials of the management bodies of the
Company are obliged to:

to act in the interests of the Company, in good
faith, reasonably and not to exceed the one's
authority. The duty to act in good faith and
reasonably implies the need to exercise the
good faith, prudence and due care that a person
in such a position would exercise in similar
circumstances;

take all possible measures to prevent offenses
by the Company and its officials;

to conduct the necessary consultations and
obtain appropriate agreements with the
management bodies of the Company in
accordance with the requirements of the current
legislation of Ukraine, the Charter and internal
documents of the Company;

to comply with the rules and procedures
established by the Company regarding the
conclusion of transactions, execution of which
there is an interest (conflict of interests);

within the limits of its competence, ensure the
preservation of information with limited access
(confidential and insurance secrets);

to take all possible measures regarding non-
disclosure of confidential or insurance secrets
secret information about the Company by
employees and other officials of the Company;

to use exclusively official corporate
communication channels and services
established by the Company's internal security
policies for the exchange of confidential
information and documents;

if requested by law, to provide information with
limited access only to those persons who need
such information to perform their duties;

when providing information with limited
access to other enterprises (VIG Group),
institutions, organizations, individuals in
accordance with the law, take appropriate
measures to warn them about the confidential
or limited nature of this information;

refrain from actions that may harm the business
reputation of the Company and lead to the
application of sanctions to the Company
(including fines);




BXKHBATH BIANMOBITHMX 3aXOHIB Ta YHHKAaTH
nepenadi  imdopmanii  ocobam, AKi MOXYTh
3JOBKMBATH HEH0 B OCOOHCTHX HUIAX 34
PaxyHOK BHTPAT TOBapHCTBA;

MOBIIOMJISTH OPraHyu ynpaemiHEsS TOBapHCTBa
npo BUABIEHI Henoniku B pobori ToBapucTsa,
MO CTalH BIAOMI y 3B'M3Ky 3 BHKOHAHHAM
NOCAIOBHX O0OB'S3KIB;

HAJABATH BUHUEPIIHY 1H()OpPMALIIO T2 IOKYMEHTH
Ha 3anmur KoMireriB Harnmsimosoi panm Ta
Harnaaosoi panu (3o0xpema KomiTery 3 mHTaHB
aymuty, Komitery 3 mNHTaHp BHHAropoa Ta
npusHaueHb, Komitery 3 ympaBmiHHA
pHu3HMKaMH), HeOOXimHI Ansa 3AiHCHEHHS LHMH
KOMITETAMH CBOTX KOHTPONBHUX Ta JAOPANIHX
(yHxmi;

HeraiHo MOBIAOMIINTH JlenapraMeHT
xoMInaency abo Harmsposy pamy mpo Oymp-saxi
obcTaBuHY, MO MOXYTh OYyTH BHTIyMadeHi 5K
HOTeHmitHMi  kOH(IKT  imTepecis  abo
HOpPYIIEHHs €THYHHX HOPM 6i3HeC-TIOBEMIHKM.

take appropriate measures and avoid sharing
information with persons who might misuse it
for personal gains on the costs of the Company;
to inform the management bodies of the
Company about the shortcomings detected in
the work of the Company, which became
known in connection with the performance of
official duties;

to provide comprehensive information and
documents at the request of the Supervisory
Board and the Supervisory Board committees
(in particular, the Audit Committee, the
Nomination and Remuneration Committee, and
the Risk Management Committee) necessary
for these committees to exercise their
supervisory and advisory functions;

to immediately notify the compliance
department or the Supervisory Board of any
circumstances that may be interpreted as a
potential conflict of interest or a violation of
ethical business conduct standards.

4.3.Tlocanosi

ocobu  oOpraHis  ympaBIiHHSA
TopapucTBa HE MalOTh NMPaBa:

3AificHIOBaTH Oii, MmO Cymepedath 4YH HE
BiANOBINAIOTE IHTEpPECaM TOBapHCTBA,
OTpHMYBATH  BWHAaropony  (OpaMo 4
OIOCEPENKOBAHO) BiA FOPUANYHUX Ta (Bi3HTHHX
oci6 3a BINIMB HA OPHHHATTA BiXIOBIZHOTO
pimenHs opraHaMM ympaeliHHA TopapucTea
a60 3a BukopHcTanns iHGopMamii 3 oOMeKEHUM
JOCTYNIOM 1 TakMM WYHHOM 3aBJATH IHKOAH
Kommanii, sxkmo iHme He mepeabadeHo M
Iomoxemwam;

OTPUMYBATH MOAAPyHKH abo MOCIYTH Bix ocib,
JUTS SIKMX A2HA 1M0CcamoBa 0c00a € KCPIBHHKOM,
33 BHHATKOM 3HAKIB VBard BIAIOBIAHO A0
3arajJbHONPHUMHATAX HOPM BBIWIHBOCTI Ta
FOCTHHHOCTI, a TAKOX CYBEHIPiB IPH MPOBEACHI
HPOTOKONBHUX Ta iHmKX O(INiHHAX 3aX0/iB;
BHKOPHCTOBYBAaTH 3 0coOHCTON abo IHmOIO
METOI0, HE NOB'A3aHOK 3 BHKOHAHHAM CBOIX
mocazosux 00O0B's3kiB, pobode MPUMILICHHS,
3aco0H TPAHCNOPTY Ta 3B'I3KY, CICKTPOHHO-
06YHCTIOBANBHY TEXHIKY, TPOINOBI KOIOTH Ta
iHme MaiiHo, HajgaHe nOCamoBili 0cobi
TosapucTBoM 6e300CCPCAHBO AN BHKOHAHHS
CBOIX mocanoBux OOOB'S3KIB BIANOBITHO 70
YKAAAEHOr0 3 Wi€I0 I0CaJoBOX0  0CO00K0
JIOTOBODY;

BIAMOBNISTH (MI3MYHEM T4 HOPHOMYHHM 0cobam
y moctymi no iHdopmamii, HajaHHS AKOl
nepenbaueHo HHHHHM 3aKOHOIABCTBOM
Vikpaimm Ta CraryroM 49n BHYTPIIHIMH
JOKyMEHTAMH TOBapHCTBa, 3aTpUMyBatd ii
HAAAHHSA, HAABATH HENOCTOBIPHY IH HEIIOBHY
indopmariio;

4.3. Officials of the management bodies of the
Company do not have the right to:

carry out actions that contradict or do not
correspond to the interests of the Company;

to receive remuneration (directly or indirectly)
from legal entities and individuals for
influencing the adoption of a relevant decision
by the management bodies or for using
information with limited access and thus cause
harm to the Company, unless otherwise
provided in this Regulation;

to receive gifts or services from persons of
whom this official is a manager/supervisor,
except for signs of attention in accordance with
generally accepted norms of courtesy and
hospitality, as well as souvenirs when protocol
and other official events are held;

to use for personal or other purposes not
related to the performance of his official duties,
working premises, means of transport and
communication, electronic computing
equipment, funds and other property provided
to the official by the Company directly for the
performance of his official duties in accordance
with the contract concluded with this official;

to deny individual and legal persons access to
information, the access to which is foreseen for
by the current legislation of Ukraine and the
Charter or internal documents of the Company,
to delay its provision, to provide unreliable or
incomplete information;




—  BHKOPHCTOBYBATH HE nepenbadeni
BHYTPIIIHIMH HODMAaTHBHHMH JIOKYMEHTaMH
TosapucTea nepesarn B OTpUMaHHI KpEIHTIB,
MO3HK, npHAOaHHI  LiHHWX  TANEpiB,
HEPYXOMOCTI Ta 1HIIOrO Maiia TosapucTRa;

— CHOPHATH MpPaneBIAIITYBAHHIO HAa POGOTYy B
TosapucTBo  Onm3skux poauuis  (Darbky,
noApy:#oksd, OparH, CECTpH, MAITH, a TaKOX
Oartpku, 6parH, cecTpy i AiTH moApyHoKA);

—  HCIpaBOMIPHE BHKOPHCTAHHS MaiHa
TosapucTBa B IHTEpECax OCTAHHBOTO, 30KPEMA:

- MaWHOBMX T4 HEMalHOBHX IIpaB
Tosapuctsa;

- AinoBux 3B'a3kiB ToBapHCTBA;

- iHdopManii Npo AIATHHICTE Ta NIaHM
Tosapuctsa;

-  Oyap-axux BOXKIJIHBHX
TIOBHOBAXXCHE 10BapHCTBA.

mpas Ta

— to use benefits not provided for by the
Company's internal regulatory documents in
obtaining loans, borrows, purchasing securities,
real estate and other property of the Company;

— promote employment in the Company of close
relatives (parents, spouses, brothers, sisters,
children, as well as parents, brothers, sisters and
children of spouses);

— misuse of the Company's property against the
latter’s interests, in particular:

- property and non-property rights of the
Company;

- business relations of the Company;

- information about the activities and
plans of the Company;

- any rights and powers of the Company
that are important.

44. TlocamoBuM ocobam  Tosapuctea, 3a
BHKJTFOYEHHAM BIATIOBIAAEHOTO aKTyapis,
3a00pOHAETECS 3aiMaTH mocajau B IHIOHX

IOPHAMYHEX  0c00ax, OKpIM MATEePHHCHKUX T4
ROYIpHIX KoMmauid ToBapucTBa, KOMOAaHiiH —
y4aCHHKIB onHiel HebaHKiBCEKOT (hiHaHCOBOI TpymH,
oo skoi  BxoguTh  TosapucTBO, 06'eqHAHP
cTpaxoBukis, npodeciiiHux o0'¢nHaHE Ha PHHKY
CTpaxyBaHHI.

4.4 Officials of the Company, with the exception of
the responsible actuary, are prohibited from holding
positions in other legal entities in Ukraine, except
for the Company's parent and subsidiary companies,
companies that arc members of the same non-
banking financial group that includes the Company,
associations of insurers, and professional
associations in the insurance market.

S. 3ATHTEPECOBAHICTH B YKJIAJIEHHI
IMPABOYNHY TOBAPUCTBOM

S. INTEREST IN TRANSACTIONS WITH
THE COMPANY

5.3. TocamoBa ocobGa opramie ympasmiHHA
BBAKAETBCA  3aiHTEPECOBAHOK) y  BYMHEHHI
BINOBIIHOTO [IPaBOYHHY, AKIIO LIS 0C0ba:

— € OAHIEK 13 CTOPIH TAKOTrO MPaBOYHHY;

— Oepe y9acTh B NPAaBOYMHI AK MPEACTABHHK
a00 nocepeaHuK;

~ OTpHUMye KOMICIiHY  BHHAropogy Bin
TosapucTBa 200 Bia 0cobH, AKa € oxHiE 13
CTOPIH IIPABO4HHY,

— BHACHIIOK TAKOr0 MPAaBOYMHY TIpHAGae
MaHHO;

— € 3HaYHHM NpPAMHEM a60 omocepeaKoBaHMM
aKIiOHEpOM  OpHAMYHOI ocobm, sKa €
CTOPOHOK NpaBo4HHY, abo Gepe yuacTb y
IPaBOYHHI AK NPSACTABHHUK YH MOCEPETHHK,
abo orpumye komiciiiHy Bumaropoxy 3a
pesynbrar Bin ToBapucTea 9m Bin 0co0H, Mo
€ CTOPOHOK IIpaBOYHHY, a0 BHACIIOK
TAKOIO MPABOYHHY IpHadac MaiHo.

BuMornm mboro myHKTY HE NONIMPIOIOTECS Ha
JIOTOBOPH CTPAXyBaHHS, yKIameHi TOBAPMCTBOM Ha

5.1. An official of the management body is
considered to be interested in concluding the
relevant transaction if this person;

— is one of the parties to such a transaction;

—  participates in the fransaction as a
representative or intermediary;

—~ receives a commission fee from the
Company or from a person who is one of the
parties to the transaction;

- acquires property because of such a
transaction;

—  is asignificant direct or indirect sharcholder
in a legal entity that is a party to the
transaction, or participates in the transaction
as a representative or intermediary, or
receives a success commission fee from the
Company or from a person that is a party to
the transaction, or acquires property as a
result of such a transaction.

The requirements of this clause do not apply to
insurance contracts concluded by the Company on

PYHKOBHX  yMOBaX y  Mexax  3su4aiinoi | market terms within the scope of its normal business
TOCHOZAPCHKOI  MIATBHOCTI T4 3a BiACYTHOCTI | activities and in the absence of individual
IHIHBI1YAILHHX TIEpPEBar. advantages.

5.2IlocanoBi  ocobum  opramiB  ympaBmiHHI
Tosapucrea 30608'13ani oTpumary sroxy Harnsnosoi
| pamn 6o SaranbEmx  36opie  (BimmosimEO 10

5.2. Unless otherwise determined by this regulation,
officials of the management bodies of the Company
are obliged to obtain approval from the Supervisory




npasounHy, nepeabayenoro B Craryri) BHa
mpaBoYHMHM, WO BYMHAKOTECH 3 ToBapucTBOM, abo,
AKIIO TaKe BUHHCHHS nependadaeTses, B AKHX BOHU
MOXYTh OyTH BH3HAHI 3aiHTEPECOBAHHMH 0CO0aMH.
3asnauena indopmanis Hanaerscs KopnoparusaoMy
CEKPEeTapi0 TPOTATOM HECSATH AHIB A0 YKJIaICHHS
yromu, Akuit noTim mpeactasisie daxru Harmsnosiit
pami mus OPHHAHATTA OCTATOYHOrO pimeHHA a6o
nepenac Ha po3mIAA  JaranbHHX  300piB  JUIA
NOJAABIION0 3aTBCPIKCHHS.

Board or the General Meeting (in accordance with
the threshold foreseen in the Charter) about
transactions concluded with the Company, or if such
conclusion is foreseen, in which they can be
recognized as interested parties. The specified
information is provided to the Corporate Secretary
within ten days before the conclusion of the
transaction, who shall then present the facts to the
Supervisory Board for final decision or reference to
the General Meeting for further approval

53. PimenHs 1npo BYMHCHHA 10OBapHCTBOM
NpaBOYMHY, y BYMHEHHI 5KOTO 3aiHTEpecoBaHa
HOCaAoBa 0CO0a OpPraHiB YIpaBiliHHSA, BH3HAYCHA T
5.1, npmiimaetscs HarmmagoBoro pagoo  abo
3aransHuMH 300paMH BIIMOBIAHO /10 BHMOT YHHHOTO
3akoHOAaBcTBAa YKpainu ta Craryty TomapmcTsa 3
ypaxyBaHHAM BHyTpimHix nokymertie BII' Tpynu
U1 TBOTO.

5.3. The decision on the conclusion of a transaction
by the Company, in which an official of the
management bodies is interested as defined in pint
5.1, is made by the Supervisory Board or the
General Meeting in accordance with the
requirements of the current legislation of Ukraine
and the Charter of the Company, taking into account
the internal documents of the VIG Group for this
purpose.

54. Sxmo imme He mepexdadeHO —JAHHM
IonoxkeHHsAM,  pa3i NPUHHSTTS pPINEGHHA IIPO
yknaneHHs TOBapHCTBOM MPABOUHHY, IOAO JKOTO €
3aiHTEPECOBAHICTh 3aiHTEPECOBaHI 0cO0H, HE MAIOTh
IpaBa rojiocy 3 JAHOTO IMHTAHHA.

5.4. Unless otherwise foreseen in this Regulation, In
the case of a decision on the conclusion of a
transaction by the Company, in respect of which
there is an interest, the interested persons do not
have the right to vote on this issue..

5.5 TlopymeHHs BUMOT LEOTO PO3ALTY, € HMiZCTABOK

5.5. Violation of the requirements of this section, is

TS JOCTPOKOBOTO MPUITHHEHHA ii | the grounds for early termination of his
HOBHOB@XEHB/(DYHKITIH. powers/functions.
5.6. Sxmo imme wHe mnepenbaueno pamum | 5.6. Officials of the Company must avoid conflicts

IMonoxennsaM, nocanosi ocobu ToBapucTBa MarTh
YHHKATH KOH(QIIKTY IHTCPCCIB, 30KpPEeMa, YHHKATH
CHTYyaliii, B AKHX Y HUX iCHye ab0 MOXKC BUHHHKHYTH
OpAMAN 9YH ONOCEPEOKOBAHMH IHTEPEC IIOAO
BHKOPHCTAHHA MakiHa, iHpopMarii a00 MOKIHBOCTEH
ToBapHCTBa, AKIMO TAKMH IHTEPEC CYNEPedHTs abo
MOKE CYIIEPEYHTH IHTEpPEeCcaM TOBAPHCTBA Ta SAKIIO
3a70BONICHESA TAKOTO IHTEPECy NMPH3BOTHTE TH MOXKC
MPU3BECTH A0 3aNO0AIAHHS MKoaH ToBapPHCTBY.

of interest, in particular, avoid situations in which
they have or may have a direct or indirect interest in
the use of property, information or opportunities of
the Company, if such interest conflicts or may
conflict with the interests of the Company and if the
satisfaction of such interest leads or may lead to
damage to the Company.

5.7. IlocamoBa ocoba Tomapuersa He Mae mpasa
OZlepXyBaTH BHHATOPOAY (BHILIaTH, BHHArOpOAH Ta
igmi 6mara) Big Tperix 0cCi6 32 BUKOHAHHS CBOIX
ob6or'a3kis y TosapucTei abo 3a aii un 6e3miIBHICTE
AK Hocanoeoi ocobn ToBapHCTBa, AKIIO MM 3aBJAHO
mKomH inTepecam ToBapHucTBa.

5.7. Unless otherwise provided in this Regulation,an
official of the Company does not have the right to
receive remuneration (payments, rewards and other
benefits) from third parties for the performance of
his duties in the Company or for actions or inaction
in his capacity as an official of the Company, if by
that the interest of the Company are harmed.

6. TOPAOK PO3CJIIITYBAHHS
[IOPYUIEHD 3 BOKY OCAJIOBHX
OCIB OPTAHIB YIIPABJIIHHS TA

6. PROCEDURE FOR INVESTIGATING
VIOLATIONS BY OFFICIALS OF
MANAGEMENT BODIES AND RESOLVING

BHPIIIEHHSA IKTAHHA ITPO THE ISSUES OF HOLDING THEM
TMPATATHEHHA IX 10 RESPONSIBLE
BLATTOBIIAJIBHOCTI
6.1 Kommetenmis  nmocamosux  oci6  opramis | 6.1. The competence of the officials of the

ynpasninas TosapucTBa MIOAO TIPEACTaBHHIITBA
TopapucTBa 1 37;ifiCHEHHS HHMH  Oymb-SKHX
IOPHAMYHKX A1 06MeXkKeHa YIHHHHM 3aKOHOAaBCTEOM
Vipaiam, Craryrom Tosapucrsa, pimeHHAM
3aranpHuX 300piB aKWIOHEPIB Ta BHYTPIMHIME
JOKYMEHTAMH, IO PENIaMEHTYIOTh  NISIIBHICTD

management bodies of the Company regarding the
representation of the Company and the
implementation of any legal actions by them is
limited by the current legislation of Ukraine, the
Charter of the Company, the decision of the General
Meeting of Shareholders and internal documents




oprafiB ynpaemines ToaprcTa Ta IX MOCAAOBHX
ocib.

regulating the activities of the management bodies
of the Company and their officials.

6.2 .Ilepepmmenna nmocagoBumu 0co6amMu OpraHis
ynpaeniaas ToBapucTea nocafoBHMX TOBHOBaXKEHB,
TOOTO BYMHCHHA i, AKi BHXOZATH 32 Mexi ix
KOMIETEHILi], HE JOMYyCKAETBCA TA TATHE 3a COBOH

6.2. Exceeding official authority by officials of the
Company's management bodies, that is, committing
actions that go beyond their competence, is not
allowed and entails the responsibility provided for

BIANOBIAANbHICTE, MmO nepeabaucHa aumEEM | by the current legislation of Ukraine.
3aKOHOJABCTBOM YKpaiHm.
6.3.He  pomyckaersca  snoexuBamHs  cBoim | 6.3. It is not allowed to abuse one's official position,

MOCAOBHM CTAHOBHINEM, TOOTO BHKOPHCTAHHS
[OCaN0BOIO 0CO00X0 OPraHy yIPABTiHHS TOCAAOBOTO
CTAaHOBHINIA ¥M TNOKIaJeHHX HAa Hei (yHKUiA
BCyneped inTepecaM TosapucTBa, 3AIHCHEHOTO 3
KODHCIMBHX MOTHBIB 460 Iimmoi ocobmcroi
33IHTEPECORAHOCTI.

i.e. the use by an official of the management body
of the official position or the functions assigned to
him contrary to the interests of the Company, carried
out for selfish motives or other personal interest.

6.4.3a mopymeHHs YHHHOTO 3aKOHOAABCTBA YipaiHuy,
a Takox Bumor Craryry Ta iHmMHX BHYTpimHIX
noxymenTis ToBapucTBa, nOcazoBl 0cOGH OpraHis

6.4. For violation of the current legislation of
Ukraine, as well as the requirements of the Charter
and other internal documents of the Company,

YUpaBmiHHA ~ MOXyTe Oyrm  mpmrarreni 1o | officials of management bodies may be subject to
JHCHHIUTIHAPHOT, MAarepianbHOi, uMBiIBHOI, | disciplinary, material, civil, administrative and
aIMIHICTPAaTHBHOI Ta KpHMIHANEHOI | criminal liability in accordance with the current
BIANOBIAATBHOCTI 3riiHO 3 YMHHKM 3aKoHOxaBcTBOM | legislation of Ukraine.

VYrpaium.

6.5Ilocanosi  ocobu  opramie  ympasmimas | 6.5. Officials of the Company's management bodies,

ToBapuctBa, ski nmopymmmM mHOKIazeHi HA HHX
06OB'3KH, HECYTh BIANOBIANBHICTE y po3Mipi
DOKYMEHTaNbHO MiATBEPKCHHX 30HMTKIB, 3aBIaHHX
Toeapuctey, sxmo iEwi MmAcTaBH Ta  poO3Mip
BIANOBINANBHOCTI  HE  BCTAHOBAGHI  YHHHAM
3aKOHONABCTBOM YKpaiHH.

who violated the duties assigned to them, are liable
in the amount of documented and confirmed by
damages caused to the Company, unless other
grounds and the amount of liability are established
by the current legislation of Ukraine.

6.6.Ha nincrasi marepianis nmpo nopymesns 3 Goky
IOCafoBHX 0ci6 opraHis ympaeminas  (3asBa,
KIONIOTAaHHs, CKapra, 3BEPHEHHS TOIO), IO
Hagiimny 70 Harsinosol papu, Ta 3a pesyibratamu
ixHBOrO posrnany, Harmanosa pana Tosapuctsa mae
NPaB0 CTBOPHTH KOMITET abo poGouy rpymy s
poscainyBanns (akTy 3a3HAYEHMX HOPYINEHb, [0
CKJIANy AKOTO MOXYTb BXOoAuTH wieHH Harnsnosoi
panm, dneHH [Ipasninns, k10408 0cobH BU3HAYEHI
YHHHHM 3aKOHOAABCTBOM Ykpainn. Jlo komitety He
MOXYTh BXOOMTH o0co0m, momo skux Oyae
MNPOBOAMTHCS PO3CHIYBAHHA.

6.6. On the basis of materials about violations by
officials of management bodies (application,
petition, complaint, appeal, etc.) received by the
Supervisory Board, and based on the results of their
review, the Supervisory Board of the Company has
the right to create a committee or a working group
to investigate the fact of said violations, which may
include members of the Supervisory Board,
members of the Management Board, key persons
defined by the current legislation of Ukraine. The
committee cannot include persons who will be
mvestigated.

6.7. Ha mincragi Biznosigsoro pimenns Harmsaosoi
pamu xomiter abo pobGoua rpyma mposoaHTE
poscnizysaHa (akry nopymeHHs 3 60Ky MOCanoBOi
ocobu oprady ynpasuinas ToBapucTsa, a came:

> 3AIHCHIOE mepeBipky (haxTie,
BHKJIQJICHUX Yy Marepianax;

> BCTAHOBIIIOE NeEpeiik Ta
rpadik il y po3cnixysanHi;

> BH3HAYAE TEPMIH
IIPOBEACHHS PO3CIHIAYBAHHA, SKHE
He Moxe mnepeBmiuyBarm 30

KaJICHAAPHHUX JHIB.

6.7. On the basis of the relevant decision of the
Supervisory Board, the committee or working group
nvestigates the fact of violation by an official of the
management body of the Company, namely:

» verifies the facts presented in the materials;

> establishes the list and schedule of actions
in the investigation;

» determines the term of the investigation,
which cannot exceed 30 calendar days.

6.8.5kmo min wac poscmimyBaHHs 3'SCYIOTBCA
00CTaBMHM, MO MOXYTh OYTH IACTABOK I
HOPHTATHEHHA II0OCAA0BHMX OCi6 OpraHiB ympapmiHHS
| mo KPHMIHATIBHOI yH aAMIHICTPATEBHOL

6.8. If, during the investigation, circumstances are
revealed that may be the basis for bringing officials
of the management bodies to criminal or
administrative responsibility, the committee or




BiAmOBigamBHOCTI, KoMiTET abo poOoua rpyma
3060B'A3aHmii  HeralfHO  mnepesaTH  3a3HAueHI
MarepiamM 10  BIANOBIAHHX  DPABOOXOPOHHHX
opramie. Ilepemaua 3asHaueHHX MarepialiB HE €
MEPEIIKOAOI0 ISl MPOJOBXCHHSA DPO3CIiAYBAHHSA y
MEXKaxX KOMOCTEHI] KOMITETY 3 METOIO IPHTATHCHHS
mocanoBoi 0cobH OpraHy YIpaBIiHHS 10 LHUBUILHOL,
MaTepianbHOi, AMCLHMIUTIHAPHOI BiNIOBIAATEHOCTI,
JOCTPOKOBOTO IMPHIIMHEHHS il IOBHOBAXEHB.

working group is obliged to immediately transfer
the specified materials to the relevant law
enforcement agencies. The transfer of the specified
materials is not an obstacle to the continuation of the
investigation within the competence of the
committee with the aim of bringing the official of
the governing body to civil, material, disciplinary
responsibility, early termination of her powers.

6.9.Tlicna saxinveHns cny:0OBOro pO3CIiTyBaHHA
xomiter abo pobova rpyma rorye BHCHOBKH LIOAO
MPOBEAEHOr0 PO3CITiIYBAHHS, 8 TAKOXK MaTCpiay Juist
OPHTATHEHHS TI0Caf0BOI 0CO0H OpraHiB ynpapliHHA
IO IMBINBHOI, MarepianbpHOl, MMCUMILIIHAPHOL
BIONOBIZANBHOCTI, JOCTPOKOBOTO NPHIMHCHHA IX
MOBHOBAKEHE TAa TOIA€ 3a3HAYEHI MOKYMEHTH 10
Harnsnosoi paxu.

6.9. After the end of the official investigation, the
committee or working group prepares conclusions
on the conducted investigation, as well as materials
for bringing the official of the management bodies
to civil, material, disciplinary responsibility, early
termination of their powers, and submits the
specified documents to the Supervisory Board.

6.10.3a pesynsraramMu  pO3DIALY  MaTepiaiis,
3a3HauyeHHX B 1. 6.9 1poro Ionoxenns, Harmanosa
pama TrOTye BHMCHOBOK mnpo  HeoOXimmicTh
OpUTATHEHHS MOCAA0BOI 0COOH OpraHy YIpaBliHHA
O0 OHUBLIBHOI, MaTepiaibHOl, AUCUMIUTIHAPHOL
BiANOBiOANBHOCTI, JOCTPOKOBOrO MNPHIHHEHHS il
MOBHOBAKCHB.

6.10. Based on the results of consideration of the
materials specified in Clause 6.9 of this Regulation,
the Supervisory Board prepares a conclusion on the
need to bring the official of the management body
to civil, material, disciplinary liability, early
termination of her powers.

6.11 Slxmo nopymeHHs Mano Mictie 3 GOKy TOJIOBH Ta
yieHis Harngnoeol pagu, He3aJeKHOTO AUPEKTOpA,
TO Mmarepianu, 3a3madeHi B n. 6.9 ta 6.10 mworo
Monoxenns, MaroTe OyTH BUHECCHI HA PO3ITIAN
3aramsHEX  300piB  AKOIOHEPIB IUIS  BHPIDICHHS
IOHTaHHA OPO NPHTATHEHHS 323HAYEHHX MOCAAOBHX
ocib opranis ympaeniHHA ToBapHCTBA A0 MAMHOBOI
BIAMOBIAAIBHOCTI, IOCTPOKOBOTO MPUIMHEHHS IXHIX
MOBHOBAKEHB.

6.11. If the violation occurred on the part of the
Chairman and members of the Supervisory Board,
an independent director, then the materials specified
in clauses 6.9 and 6.10 of these Regulations must be
submitted for consideration to the General Meeting
of Shareholders to resolve the issue of holding the
specified officials of the Company's management
bodies liable for property damage and early
termination of their powers.

6.12. SIxmo mopymeHusa Majo micue 3 6oky Tomosu
ta uneHis IlpaBniansa (abo ocib, Akl THMYIACOBO TH
HOCTIHHO BHKOHYKOTE 1X (ymkmii), To Hamamosa
pana caMOCTIHHO BHPIIIY€ ITHTAHHA ITPO IOPYIIEHHA
HEOOXIZHOrO aAMIHICTPATHBHOIO UH  CYHOBOIO
NpOBaMKEHHS. IpUTArHeHHS mOcagoBuX ocib
OpraHiB yOpasjiHHA OO IHBUIBHOI, MarepiaabHOi,
JUCIHIUTIHAPDHOI  BIAOBIAANBHOCTL, IOOCTPOKOBE
OPHIMHEHHS 1% [OBHOBAKCHb IPOBOAATECA Y
BIAMOBIIHOCTI 40 YMHHOTO 3aKkoHomascTea, CTaryTy
Ta BHYTPIWHIX AOKyMEHTIB TOBapHCTBAa, a TAKOXK
JOTOBOPIB, YKJAAEHHX 3 IOCANOBHMH o0coOamu
opranis vrpasiinas TosapHCTRA.

6.12. If the violation occurred on the part of the
Chairman and members of the Management Board
(or persons who temporarily or permanently
perform their functions), the Supervisory Board
independently decides on the issue of initiating the
necessary administrative or court proceedings. Such
proceedings against the officials of management
bodies to civil, material, disciplinary liability, early
termination of their powers are carried out in
accordance with the current legislation, the Charter
and internal documents of the Company, as well as
contracts concluded with officials of management
bodies of the Company.

7. SAKJTIOYHI ITOJIOXXKEHHA.

7. FINAL PROVISIONS.

7.1. Io BciM nDHTaHHAM, HE BpEryIbOBaHHM
nanuMm IlonowxennsM, Ilocamoei ocobH opraHis
yOpaBniHHA  TOBapHCTBA  KEPYIOTBCA  YHHHHM
3axoHomascTBOM Yikpaium, Ctarytom ToBapucTsa, Ta
igmaMu BEYTpimuiME [lonoxennsm TosapucTsa.

7.1. Officials of the Company's management bodies
are governed by the current legislation of Ukraine,
the Company's Charter, and other internal
Regulations of the Company on all matters not
regulated by this Regulation.

7.2. Lle IMonoxenHs wHabupae YHHHOCTI 3
MOMEHTY Horo 3arsepmienHi Harmamosow Paporo
Tosapuctea. 3Mium Ta gomoBHeHHS 10 lonoxenHs
sateepmkye Harmsmosa pana ToBapucraa.

7.2. This Regulation enters into force from the
moment of its approval by the Supervisory Board of
the Company. Changes and additions to the
Regulation are approved by the Supervisory Board
of the Company.




7.3. Tlonoxemns ckmaaeno VKPalHCBKOKO T2
QHIMIACBKOI0 MOBaMH. Y BHIAmKy po3bixHOCTET
MDK QHIWIHCBKHM Ta  yKpaiHCBKUM BEPCIIMH
Honoxewns, Texcr, cxnanennii ykpaincskorwo MOBOIO,
MaTUMe NEPEBAKHY CHITY.

7.3. The Regulation are written in Ukrainian and
English. In case of discrepancies between the
English and Ukrainian versions of the Regulation,
the text in Ukrainian shall prevail.

74. Y pa3si BHeceHHS 3MiH JO YWHHOTO
3axOHOaBCTBA Ykpainm um Cratyty ToBapuctea, a
TAKOX Yy pa3sl BHUABIEHHS pO3GLKHOCTEH Mi
MOJOKEHHAMH HOPMAaTHBHO-TIPABOBHX aKTiB
Craryty ToBapucTBa Ta NONOKEHHSMH LBOTO
Monoxenns, ne ITonoxkernns 3aCTOCOBYETHCS B
YaCTHHI, IO HE CYMEPEHHTh MOJOKCHHSAM TAKHX
HOPMAaTHBHO-TIpaBOBMX  akriB  wn  Craryry
ToBapucTea.

7.4. In case of amendments to the current legislation |
of Ukraine or he Charter of the Company and in case

of discrepancies between the provisions of

regulatory legal acts ot he Charter of the Company

and the provisions of this Regulation, this

Regulation shall apply to the extent that do not

contradict the provisions of such regulatory legal

acts or the Charter of the Company.

T'onosa Ipapxainns/

Amvutpo TPUIIYTA /

Chairman of the Management Board ol Dmytro GRYTSUTA
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